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Nora.— The employer! ere represented on the board by Mr. Getter, end ortemleed labor 
by Mr. Mathls. Mr. Hofan ii the "neutral member"— the lew. while mekins no speeifie pro- 
vision to that effect, evidently contemplating that one of the three member! shall be neither 
employer nor employe 1 . In the eommonly aeeepted meaning of the terms. 
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LETTER OP TRANSMITTAL. 



Spbingfibld, III., July 1, 1901. 
To His Excellency \ Riohabd Yates, Governor of Illinois: 

OIn oomplianoe with the law, we have the honor to submit herewith 
the eighth annual report of the State Board o£ Arbitration, covering 
the year ending with this date. 

Very respectfully, 

0. B. Gbiger, 
W. A. Mathis, 
D. J. Hogan, 
State Board of Arbitration, 
J. MoOam Davis, 

Secretary. 



Digiti 



zed by G00gle 



Digiti 



zed by G00gle 



CONTENTS. 



Paoi 

Introduction 1 

Strike of Brick Makers, Streator 3 

Strike of Garment Workers. Jacksonville t 

Lookout Parlln A Orendorff Co.. Canton 6 

Lookout in Building Trades. Belleville 10 

Strike of Cracker Bakers, Sawyer Biscuit Co., Chicago II 

Threatened Strike of Iron Moulders. Bast St Louis II 

Strike of Carpenters. Pekin 14 

Strike of Building Trades, Kankakee 16 

Strike of Carpenters and Joiners, Freeport 16 

Strike of Mill Men. Freeport 19 

Strike of Carpenters, Bloomington 10 

Strike of Lumber Tally Men and Inspectors. Chicago II 

Stone Cutters' Dispute. Chicago 33 

Cooks' and Waiters' Strike. Chicago 33 

Strike at Plant of Kellogg Switchboard and Supply Co., Chicago II 

Reported Lockout of Jewelry Workers, Chicago « 41 

Strike of Freight Handlers on Chicago & Alton B. B >..! 41 

Threatened Strike of Freight Handlers In Wholesale Houses, Chicago 41 

Strike of Hoisting Engineers, South Chicago 43 

Strike of Wood Workers, Chicago 1 44 

Appendix- 
Evidence in Barr Clay Co. case, Streator 61 

Exhibits in Evidence in Barr Clay Co. case 98 

Argument by Chiperfleld A Chiperfleld In behalf of employes In Barr Clay Co. case 104 

Argument by W. H. Boys In behalf of Barr Clay Co Ill 

Beply argument by Chiperfleld & Chiperfleld in behalf of employe* of Barr Clay 

Co 137 

Evidence In Parlln A Orendorff case. Canton 138 

Joint Agreements and Working Rules in Force in Chicago- 
Carpenters' Agreement t 147 

Brick, Tile and Terra Cotta Workers' Agreement 163 

Machinists' Agreement .' 164 

Metal Workers' Agreement 167 

Metal Polishers', Buffers', Platers', Brass Moulders' and Brass Workers' Agree- 
ment 169 

Blacksmiths' Agreement 161 

Blacksmiths' Helpers' Agreement 161 

Hod Carriers' and Building Laborers' Agreement 166 

Hoisting and Portable Engineers' Agreement 170 

Glass Workers' Agreement 177 

International Harvester Co. Agreement 180 

Arbitration Law of Illinois 181 



Digiti 



zed by G00gle 



VIII 

Contents — Concluded. 

Arbitration Laws of the United States and of the Sereral State*— Pagb 

United States .«. 18V 

Massachusetts 191 

New York 1st 

Montana 199 

Michigan 117 

California 199 

New Jersey 109 

Ohio 194 

Louisiana 107 

Wisconsin 108; 

Minnesota Ill 

Connecticut 119 

Utah 114 

Indiana 114 

Idaho HO 

California 119 

Wyoming H6 

Maryland H6 

Kansas 117 

Iowa 119 

Pennsylrania VI 

Texas 199 

Missouri 196 

North Dakota 198 

Nebraska 198 

New Zealand Conciliation and Arbitration Law 198 

CanadianlArbitration Law 157 

Bequests for Arbitration Blanks 161 



Digiti 



zed by G00gle 



EIGHTH ANNUAL REPORT OF THE STATE BOARD OP 

ARBITRATION. 



This report covers the year ending July 1, 1903, and seta forth 
briefly the more important work of the State Board of Arbitration 
daring the year. It has not been deemed necessary to mention all 
of the strikes and lookouts in which the board made a formal tender 
of services, or those with whose settlement it was only remotely con- 
nected. The oases herein described are embraced in this report 
either beoanse of their importance or because they illustrate the gen- 
eral character of the work of the board. 

The larger part of the work of the board— even a larger proportion 
than in previous years— was in the way of mediation or conciliation. 
The formal hearings in which testimony was taken and a decision 
rendered have been comparatively few. Generally speaking, the best 
work of the board has been in the opening and conducting of peace 
negotiations in strikes and lookouts. 

A notable development of the year has been the organization of 
employers' associations in the larger cities of the country. The first 
result, in many instances, has been to discredit arbitration, the em- 
ployers apparently preferring to demonstrate their ability to combat 
the labor unions rather than to submit to any sort of compromise. 
But, with the growth of organization on both sides, there is certain 
to be a lessening of strikes and lockouts, in number and frequency 
of occurrence. The coal operators and miners of the State furnish 
an example of the peace that usually follows the perfection of organ- 
ization. For many years miners 9 strikes were the most serious labor 
disturbances from which the State suffered. Many lives, and prop- 
erty and wages aggregating millions of dollars, were sacrificed. Af- 
ter the organization of the miners of the State had reached a point 
that was practically complete in point of membership, the coal oper- 
ators effected an organization, and the joint agreements that have 
been made from year to year, with the means for arbitration that 
have been provided, have brought an era of peace in the coal fields 
of Illinois, extending over a period of years, suoh as never before has 
been experienced. It is reasonable to expect, therefore, that the ul- 
timate result of the extension of organization will be industrial peaoe — 
the submission of all disputes to arbitration in some form and the 
maintenance of relations between employer and employ^ that will be 
mutually satisfactory. 
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The growth of the popular sentiment in favor of arbitration is un- 
mistakable. Within the year the proposition to establish a national 
board of arbitration has been agitated. The need of suoh a tribunal 
was made apparent by the great anthracite OQal strike, whose effects 
were felt by almost every state of the union. It is generally con- 
ceded that, within certain limitations, a national tribunal, properly 
constituted, would be of immense service to the country. 

With a view to increasing the efficiency of the work of this board 
in Chicago, a branch office was established in that city in May, 1903, 
with Mr. Luke Grant, assistant secretary, in charge. The result has 
been to bring the board into closer touch with the labor situation in 
Chicago. 

In the appendix of this report will be found much matter of inter- 
est to all who are in anywise interested in the relations of employers 
and employes. 



Strike of Beiok-Makebs, Stbbatob. 

A strike at the brick manufacturing plant of the Barr Clay com- 
pany, at Streator, involving about 65 employes, occupied the atten- 
tion of the board in July, 1902. The difference between the company 
and its men related wholly to the question of hours. The plant has 
been operating on a ten-hour basis. The employes desired a nine- 
hour day, and were willing to submit to a corresponding reduction 
in the scale of wages. 

Joint application having been filed for the arbitration of the point 
in dispute, and work having been resumed pending a decision, the 
board met in Streator July 9, and heard the evidence submitted by 
both sides. The evidence taken, together with the agreements of 
counsel, will be found in the Appendix of this report. 

The decision of the board, which was accepted by both parties, 
was as follows: 

In the matter of the joint application of the Barr Clay company, of Streator, 
Illinois, and its employes. Application filed July 1. Hearing at Streator 
July 9. 

In this ease the question in issue relates entirely to the number of hours 
that shall constitute a day's work. The Barr Clay company is engaged in the 
business of manufacturing brick. Prior to the inauguration of the strike 
which led to the submission of this question to this board, the plant of the 
company was operated on a ten-hour basis. The matter submitted to this 
board for arbitration is stated in the applieation as follows: 

" That said employes are desirous of establishing and maintaining in their 
employment, a nine-hour day; that they propose to work one hour less than 
under the present system of ten hours, and to deduct from the present scale 
of prices one- tenth, because of suoh reduced day, and the right to do so is de- 
nied them by the Barr Clay company. Should the State Board of Arbitration 
affirm the position taken by said employes, that they had the right to estab- 
lish a nine-hour day, then the question of compensation which the various 
employes shall receive for their services in excess of nine hours, each day that 
they have worked since the resumption of work by them, shall be decided 
and determined by the said State Board of Arbitration in this matter. 9 ' 
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It will bo observed that the demand of the employes does not involve an in* 
crease of wages. They ask that their work day be nine hours instead of ten 
hours, and are willing to accept a corresponding reduction of wages. It is 
contended by the Barr Clay company that the redaction of hours asked for 
will work an injustice upon the company, for the reason that it will, to a cer- 
tain extent, curtail its production. It is in evidence that under ordinary con* 
ditions the plant may be operated to its full capacity with a nine -Lour day, 
and that sometimes this has been done in eight and one-fourth hours; but it 
is also shown that under unfavorable conditions a nine-hour day ia not suffi- 
cient for the production of the entire quantity of brick that the plant is ca- 
pable of producing. It is argued, therefore, that the Barr Clay company, 
with a nine-hour day in force, will be at a disadvantage with its competitors 
in other cities in Illinois and adjoining states. 

We are of the opinion, after a full consideration of the matter, that the men 
should be granted a nine-hour day. We deem it unnecessary to discuss the 
evidence in detail, or to make an extended argument in favor of a short work 
day as an abstract proposition. We regard it as conclusively settled that 
shorter hours for the working man are desirable, from every point of view, 
wherever practicable. We recognize the fact that in certain crafts and under 
certain conditions, a day of eight or nine hours is not feasible. Yet the 
shortening of the hours of labor is a part of the industrial evolution, and wo 
are under the conviction that whenever a case is presented involving only a 
question of hours, all doubt should be resolved in favor of the shorter day. 

We are not prepared to say that the contentions of the Barr Clay company 
are wholly without foundation; but there is no evidence that the adoption of 
a nine-hour day will do the company a substantial injury or injustice. A 
competing brick plant in Streator has been operating on a nine-hour basis for 
some time, and its proprietor, in his testimony before this board, expressed 
his entire satisfaction with the shorter day. Admitting the possibility of de- 
creased production, under certain conditions, we still feel that the circum- 
stances of this case justify a fair trial of the nine-hour day. 

It is therefore adjudged that $ nine-hour day be established by the Barr 
Clay company. It is further adjudged that for all time in excess of nine 
hours since the resumption of work pending this arbitration, the men shall 
receive a proportionate rate of compensation. 

Frederick W. Job, 
W. A. Mathis, 
Chauncey B. Geiger, 

State Board of Arbitration. 
J. MoCan Davis, 

Secretary. 



Strike of Garment Workers, Jacksonville. 

A strike of the employ 6s of J. Oapps & Sons (Limited), of Jack- 
sonville occurred August 2, 1902. It involved about 200 employes. 
On the 9th Messrs. Greiger and Mathis visited Jacksonville for the 
purpose of making an informal investigation of the strike. A special 
meeting of Local Union No. 198,United Garment Workers of America, 
was called, at which Mr. Mathis was present. The following committee 
was appointed with fall power to make a final settlement with J. 
Oapps & Sons: Fred Inholz, 0. 0. Swales, Elsie DeWitt, Maggie 
Lynch and Janet GUines. Mr. Geiger called on Oapps & Sons and 
arranged a meeting for 3:00 o'clock p m., at the offices of the firm. 
After a conference of some length Oapps & Sons agreed to reinstate 
all ex- employ 6s with the exception of 12. Their reason for making 
this exception was that 12 person had been brought from other cities 
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to take the place of the strikers; that contracts had been made with 
them and that an injustice would be done if they were discharged. 
The proposed terms of settlement were submitted to the strikers, but 
were rejected, their condition being that all should be reinstated 
without any exception whatever. 

The terms of settlement as demanded by the striking employes 
were as follow: 

The reinstatement of all employes who were employed prior to Aug. 2, 
1902, including Faweett, and ne discrimination against union members. 

Wages to remain the same as prior to Aug. 2, 1902, providing settlement is 
effected before Monday, Aug. 11, 1902; otherwise 10 per cent increase is de- 
manded. 

The causes of the strike and the position of the company are set 
forth in the following article which appeared in the Jacksonville 
Courier of Aug. 7, 1902. and which includes a statement by J. Oapps 
& Sons: 

The cutters 9 strike at J. Capps & Sons' is rapidly assuming serious propor- 
tions, over 200 of the employes being out at present. The conference be- 
tween the Messrs. Capps and a committee from the Trades and Labor assem- 
bly which was held at the factory yesterday afternoon at 6:00 o'clock failed 
to effect a settlement of the existing grievances; in fact, matters may have 
been aggravated just a little. The committee was received very courteously 



in the office of J. Capps & Sons and treated with the respect due gentlemen, 
but Messrs. Capps refused to treat with them in regard to their trouble with 
the cutters. The meeting was pleasant in every way but it was not produc- 



tive of any good results. 

The conference lasted for one hour and when it was over the committee 
departed to their homes. At 7:30 o'clock last evening the Garment Workers' 
union met in the Trades and Labor Assembly hall where the committee from 
the Trades and Labor Assembly reported the result of the conference and 
after deliberating on the question for some time, finally decided to order all 
members of the union out and thus make the strike more effective. The 
order issued was as followed: 

"Local No. 198 of the United Garment Workers of America, have voted to 



fon a strike Thursday morning. This affects the entire clothing factory of 
Capps & Sons, and will be a complete tie-up of the factory. The union nas 
done all in its power to settle this uiffiaulty, but was unable to do so. The 
grievance committee of the trades assembly called on the firm Wednesday 
afternoon and could get no satisfaction. All the employes of the factory are 
ordered not to report for work." 

Previous to this morning, when the order went into effect, there had been 
but about 15 cutters out on the strike, but now there are over 200 employes 
out All who are out are employes of the clothing manufacturing depart- 
ment, and include, cutters, trimmers, pressors and machine girls. A large 
number of those who went out this morning were girls. 

The woolen department of the factory has not yet been affected by the 
strike. 

In speaking of the strike this morning J. G. Capps, treasurer of J. Capps 
& Sons, said: "When the committee from the Trades and Labor Assembly 
came down to the office to meet us last evening, we treated the members of 
it courteously and with all due respect, but we absolutely refused to treat 
with them concerning our trouble with the cutters. We will treat with the 
cutters or a committee from them concerning our difficulties, but we refuse 
to treat with the Trades and Labor Assembly or its representatives, as we do 
not consider that organization to be concerned in the dispute between the 
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cutters and as. We maintained oar previous position, refusing to take back 
into our employ Tom Faweett. We pay the salaries of the men and are re- 
sponsible for everything; therefore we insist that it is our right to hire or 
discharge whoever we please without the consent of any of our employes." 

"This morning," continued Mr. Capps, "a committee from the Garment 
Workers' Union, I suppose, stood upon the corner and tried to persuade all 
employes who were undecided what to do to remain away from work, and 
quite a number staved away. I, myself, went out and talked to some of the 
undecided ones and succeeded in getting several to come in and go to work. 
It was only through my personal influence, however, and the absolute guar- 
antee that the factory would stand by them and furnish them with steady 
work." 

It is one of the largest, if not the largest strike which has ever occured in 
this city, and at present there seems to be no signs of an approaching settle- 
ment. The cutters are firm in their demand that Mr. Faweett be restored to 
his position, while the Messrs. Capps are determined that he shall not be re* 
engaged under any conditions. 

The following is a statement made by J. Capps & Sons this after- 
noon: 

TO OUR EMPLOYEES. 

On Saturday, August 2, a number of the employes in the cutting room of 
our clothing factory voluntarily and without notice left their work without 
stating any grievance or cause of dissatisfaction. 

On Monday following a number of the cutters came to us to inquire as to 
the reasons for the discharge of Thomas Faweett. We informed them clearly 
that Mr. Faweett had been guilty of abusing his authority and our confidence 
in him as foreman of the trimming department, by attempting to force peo- 
ple under him into the union against their wishes; that this was the cause of 
is discharge. 

On the following Tuesday, a number of the cutters came to us and re- 
quested Mr, Fawcett's reinstatement to his former position. To this request 
we replied with the following letter: 

Mr. Fred InhoU and others: 

The subject presented to us by you Monday' morning has had our most 
careful consideration. You requested the restoration of Mr. Thomas Faw- 
eett to the position he formerly held with us, that of head trimmer. This 
Sosition envolved confidential relations and wages commensurate with his 
uties and responsibility. 

We were and are convinced that Mr. Fawcett's actions towards his subor- 
dinates coming from him had the force of intimidation and were clearly so 
understood by them. This abuse of his authority and our confidence in him 
was the cause of his discharge and still makes it impossible that he should 
hold the same position and sustain the same relation with us. On this ac- 
count we are unable to grant your request. 

As to the status of the cutters and others who left your work we understand 
that you consider yourselves as having left our employment. Notwithstand- 
ing this, in order that no injury may be worked to anyone, in view of our 
hitherto harmonious relations and our friendly feeling to all of you individ- 
ually, yen are free to return to your places immediately under the same con- 
ditions as heretofore. 

Very respectfully, 

J. Capps & Sons, Lt'd. 

On Wednesday morning we received a request for a conference with acorn* 
mittee from the Trades and Labor assembly, which we very willingly granted. 
At this conference we clearly stated our position ; that up to this time we had 
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taken no stand in opposition to the union; that we had never asked anyone 
seeking employment with ns whether he belonged to a union or whether he 
did not; that no discrimination had been shown. On the other hand, that we 
felt honor bound to guarantee that no employ^ should feel obliged to join a 
union in order to hold his position. Furthermore, that we acted clearly with- 
in eur rights in discharging Mr. Fawcett under the circumstances and refused 
to reinstate him in his former position. It is our opinion this committee from 
the Trades and Labor assembly was convinced that Mr. Fawcett was an over- 
seer and therefore ineligible to membership in this union; also that our 
policy had been in the past to run what they designated as a "fair shop." 
For these reasons we thought the matter was in a fair way to settlement. 

This, Thursday morning, we received a notice from the union that it was 
decided by the union to refuse to work until we accede to their request; 
namely, that we take back all the cutters including Mr. Fawcett, as they 
went out, also all other employe* affected by their action. 

Before this notice was received, a number of the former employ^ of the 
clothing factory were picketing the approaches to the shops and endeavoring 
to prevent those who wanted to go to work from doing so. 

This hostile and unwarranted action has brought about a state of affairs 
which we hoped would never arise. It is evident by this course of conduct 
the union has arrayed itself in open hostility to us and our business and the 
union itself has forced us in self-protection and for the protection of our em- 
ployes who are not members of the union and who do not want to join it, to 
take our stand against the union and to declare vacant the places that have 
been left. Anyone wishing to be employed will be received and treated with 
individually. 

We regret very much that we have been forced into this position altogether 
over the matter of Mr. Fawoett's discharge, as we were informed by the 
union that there was no other cause of dissatisfaction and we have ourselves 
endeavored to treat our employe* with every possible consideration. 

Respectfully, 

J. Capps & Sons. 

It was found by the members of the board that an adjustment of 
the strike at that time was impraotioable. An effort was made to 
seoure the submission of the matter to arbitration, but it was never 
submitted. 

Lookout of Employes of Pablin & Obendofp Company, Canton. 

In September, 1902, the board investigated the lockout of the em- 
ployes of the Parlin & Orendoff company of Canton. The employes 
filed an application for arbitration, and the company declined to join 
therein, the board heard such evidence as was presented, and made 
public its findings and recommendations. Although the company 
was not a party to the application, the opportunity was offered it to 
be represented and to present evidence, but it took no part in the 
proceedings. Such was the nature of the difficulty and such the at- 
titude of the company that the board was unable to effect a settle- 
ment. 

In the decision of the board, which follows, the cause and history 
of the lockout are briefly recited. 
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State or Illinois, \ 

Stats Boabp of Arbitration. / 

Springfield, Sept. 11, 1902. 

In the matter of the application of the locked-out employes of the Parlin & 
Orendorff Company, of Canton, 111. 

Application filed Sept. 1, 1902. 

Hearing at Canton, Sept. 4, 1902. 

The Parlin & Orendorff Co. is a corporation engaged in the manufacture of 
agricultural implements at Canton, 111. It employs from 800 to 1,200 men, 
the number varying with different periods of the year. The factory is the 
largest industrial enterprise in Canton. 

The differences now existing between this company and its employes grow 
out of a contract which, in recent years, the company has required its em- 
ployes to sign as the principal condition ef employment. This contract is as 
follows: 

"Agreement— In consideration of being given employment by Parlin & Or- 
endorff Co., and for other valuable considerations that to me may accrue, I 
herein agree to work for said company eight to 14 hours per day, at piece or 
day work, as they may desire, from this date to such time prior to July 1, 
1903, as said company may desire my services, at ten per cent less than piece 
or day work prices as may be made by P. & O. Co. for 1902 and 1903. 

"1 further agree to respect and abide by such rules as they may, from time 
to time, adopt, governing the operation of their factory. I further agree not 
to waste or carelessly misuse any material or property belonging to said com- 
pany. Any material wasted or damaged by me I am to pay for. 1 further 
agree to, at all times, work for the best interests of the company. 

"It is understood by me, that if I abide by and fulfill the above conditions 
to the entire satisfaction of the company, said company will present to me, 
on July 1, 1903, a sum equal to ten per cent on my net earnings while in em- 
ploy of P. & O. Co., which amount, it is understood by me, is not as wages 
earned, but as a present from said company for good conduct, special care in 
my work and attention to duties; and, should my work be not satisfactory to 
the company, they have the right, at their option, to reduce or withhold this 
amount. 

"This agreement may be terminated by the eompany, at their option, or at 
any time I do not comply with my promises herein, or at any time I am not, 
in the company's opinion, physically able to properly perform my work. 

"Witness my hand and seal this day of 190.. 

Accepted : (Seal. ) 

"Parlin & Orendorff Co. 

"By (Seal.) 

Witness " 

There has been growing discontent with the terms of this agreement, and a 
short time ago the men employed in the malleable iron department formally 
petitioned the company to abrogate the obnoxious contract. The secretary 
and manager of the company, Mr. U. G. Orendorff, promised to give the men 
an answer on Monday, August 25. Upon going to the factory on the morn- 
ing of that day, the men found it closed, a notice posted on the gate stating 
that operations had been suspended indefinitely; and, by the lock-out thus 
inaugurated, about 800 men found themselves without employment. 

Information of the lock-out came to this board August 27, through press 
dispatches in the Chicago and St. Louis papers. Communication by tele- 
graph was had as soon as practicable with Mayor D. W. Lewis of Canton, 
regarding the situation. On the 28th the mayor telegraphed the secretary of 
the board as follows: 
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"I am reliably informed that 150 men are at work today, principally day 
laborers. Indications point to a resumption of work soon. 

(Signed) D. W. Lewis, 

Mayor. 

In the hope of facilitating a settlement and in fulfillment of the duties im- 
posed by law, two members of this board — C. B. Geiger, representing the 
employers, and W. A. Mathis, representing organized labor— proceeded to 
Canton at once, arriving there on the evening of the 28th. Mr. Mathis con- 
ferred with the employes and found them willing to submit their grievances 
to arbitration, or to appoint a committee to confer with the company, with 
authority to agree to terms of settlement. Mr. Geiger called upon the Parlin 
& Orendoiff company and offered the services of the board, but Mr. U. G. 
Orendorff declined the offer of arbitration, and rejected all suggestions of a 
conference with the men, emphatically and absolutely. He refused to dis- 
cuss the matter, referring Mr. Geiger to the local newspapers for informa- 
tion. 

After the departure of the members of the board^ the locked-out employes 
prepared a petition for arbitration, stating their grievance as follows: 

44 That the said Parlin & Orendorff company assumed to retain of the net 
earnings of said employes 10 per cent, by virtue of the annexed contract 
marked Exhibit A; and the question submitted by said employes to said 
board is, whether or not the said Parlin & Orendoiff Co. should henceforth 
continue to make such deduction." 

Previous to the preparation of this petition, and previous to the visit of 
Messrs. Geiger and Mathis, a committee of the employes, representing all 
departments, had called upon Mr. Orendorff to confer with him, but he would 
not receive its members or admit them to the factory. Another committee, 
charged with the arrangements for the purpose of arbitration, now called 
upon Mr. Orendorff for the purpose of suggesting submission of the existing 
differences to the State Board of Arbitration. He received this committee, 
but when informed of its mission, he cut short this interview and declared 
that he could not consider the matter, that he had A 'nothing to arbitrate." 

The petition of the employes was then forwarded to this board, being re- 
ceived Sept. 1. The hearing was set for Sept. 4. Written notice of the 
hearing was mailed Sept. 1 to the Parlin & Orendoiff company, and formal 
public notice was given by publication in a daily newspaper of Canton. 

At the hearing the employes were represented by their attorney, Mr. B. 
M. Chiperfield. The Parlin & Orendoiff company made no appearance in 
the case, nor was it represented in the presentation of testimony or in the 
examination of witnesses. The evidence heard was confined to the testimony 
of the locked-out employes, supplemented by a newspaper statement by Mr. 
U. G. Orendorff, the authenticity of the statement being verified under oath. 
The testimony of the employes related entirely to the contract whose abroga- 
tion they had requested and which has already been quoted. 

The chief objection to the contract, as it appears from the evidence, is that 
by its terms the company withholds from the men 10 per cent of their wages 
until the end of the year, and that it is then entirely optional with the com- 
pany whether the amount so withheld shall be paid to the men or not. The 
amount when paid, is treated as a "present" for "good conduct." "special 
care" and "attention to duties j" ana the company is the sole judge of what 
constitutes the meritorious service that shall earn this reward. It is proven 
that in many instances the 10 per cent never has been paid, but that, upon 
the employ^ ceasing to work or declining to sign a contract for another year, 
the sum has been declared "forfeited'' and has been arbitrarily retained by 
the company. 

The practical effect of the system is that the men cease to be free agents. 
They find themselves under the subjection of their employer in a way that is 
most harassing and humiliating to a free American citizen. It is shown to 
be the custom of this company to present to the men for their signatures just 
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before the expiration of the year, a renewal contract for the Eucceeding year. 
Thus the employ^ has the alternative of signing for another year a contract 
which he deems unjust, or of surrendering the 10 per cent of his year's wages 
held in the treasury of the company, no matter how fairly, earned the wages, 
or how commendable the employe's conduct, or how infinite his care, or now 
scrupulously attentive to his duties. Under such a system men feel them- 
selves oppressed, and it is no surprise that they rebel, however reluctant 
they may be to place themselves in the apparent position of violating a writ- 
ten contract. 

It is not honest, nor is it good policy, for men, no matter how numerous or 
powerful, or whether in or out of a labor organization, to violate a contract 
fairly made. The scrupulous observance of contracts must be the founda- 
tion of all faith between employers and employes, and a labor organization 
or a body of employes which disregards an agreement fairly entered into 
does not merit, nor will it receive, public sympathy and support. 

In the case under consideration there has been some criticism of the men 
because of an alleged violation of their agreement with the Farlin & Oren- 
dorff Co. It should be borne in mind, however t that the men were locked 
out by the company, ostensibly because of a belief on the part of the com- 
pany that a general strike was in contemplation. Whether or not it was the 
purpose of the men to strike is a question which this board is not called upon 
to determine. It is sufficient to say that if the men had struck, in violation 
of an equitable and valid agreement, their conduct would have merited the 
severest censure. 

The important point to be considered, in connection with the contract in 
controversy is that it is altogether a one-sided agreement. It lacks the es- 
sential element of mutuality. Promises are made by the men, but the com- 
pany assumes no obligations whatever. The contract is a most inequitable 
one, and should bind no man, in conscience or in law, or at the bar of public 
opinion. 

Contracts of this character have been before the courts of last resort, and 
there they have been held invalid for want of mutuality, or of reciprocal 
obligations. The Supreme Court of Illinois passed upon the question in the 
case of Vogel vs. Pekoo, 157 111., 339. In that case the employ 6 signed a 
contract not to quit the service of the employer without giving two week's 
notice, and providing that the employer might retain $2.50 a week until the 
total amount retained should be $25— this sum to be held as a "guaranty for 
the faithful performance" of the agreement, and to be forfeited if the agree- 
ment were violated. The only promise made by the employer was that the 
employ 6 should be given employment, "such service to continue only so long 
as satisfactory" to the employer. 

This contract the court held to be invalid for want of mutuality, and 
numerous authorities were cited in support of this decision. It is proper to 
observe that the contract in controversy in that case was far less objec- 
tionable than the agreement exacted by the Parlin & Orendorff 
fto. ; and the latter is so clearly null and void that there is scarcely room for 
argument of the question. 

While the ten per cent deduction, if finally paid to the employ^, is treated 
by the company as a "present", it is to be noted that the scale of wages in 
force in the Parlin & Orendorff factory is scarcely such as to sustain a claim 
to generosity. The scale appears from the evidence to be lower than that 
paid in competing factories in other cities and it is cut still lower by the ten 
per cent agreement. It is to be observed also that, if this agreement was ab- 
rogated altogether, the oomnany would still have some measure of protection, 
if the retention of wages affords any protection, for the reason that the com- 
pany at all times has in its treasury ten days' pay of all the men in its em- 
ploy. The wages earned from the 1st to the loth of a given month are paid 
on the 25th, while the wages earned in the second half of the month are paid 
on the 10th of the following month. The sums thus withheld are wholly dis- 
tinct from the ten per cent deduction under the contract. 
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The Parlin & Orendorff Co. , not being a party to this proceeding, will not 
be bound in any way by the decision or recommendations of this board. In 
obedience to the law, however, we have presented the facts of this oontro- 

ile 
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........ .__. Ithat 

it then re-employ the locked out men upon terms that shall be more just to 
them. It requires no learned jurist to perceive the lack of fairness and equity 
in the existing agreement. Waiving all question of the validity of this con- 
tract—though, as we have pointed out, it is clearly illegal— it ought to be re- 
membered that quite as important as statutory law, in the adjustment of the 
relations between employer and employe, is that deep and universal sense of 
justice which, in free government, must forever remain the highest safeguard 
of the rights and liberties of men. 

Frederick W. Job, Chairman. 
Chaukost B. Geiger, 
W. A. Mathis, 

State Board of Arbitration. 
J. MoCan Davis, 

Secretary. 



Lookout in Building Trades, Belleville. 

On Deo. 20, 1902, Messrs. Geiger and Mathis visited Belleville 
with a view to adjusting the lookout then on in the building trades. 
On their arrival they called on Mayor Halstead, who rendered such 
assistance as was in his power. Mr. Geiger called on Fred Daab, 
president of the Builders' Exchange, and Mr. Mathis called on James 
Borden, president of the Trades and Labor Assembly. It was found 
that the lockout had been on since Nov. 15, and that it had been 
started by the refusal of the hod carriers to carry "unfair" brick on 
the Rettermann building. 

On the following day further conferences were held and arrange- 
ments were made for a meeting of representatives of the various 
building crafts. This meeting was held in the rooms of the Builders' 
Exchange on the night of the 22nd. Local unions of the following 
crafts were represented by two committeemen from each organization: 
Brick makers, hod carriers, carpenters, painters, tinners, plumbers, 
trades and labor assembly. 

The Builder's Exchange was represented by a committee. After a 
conference of some length the following agreement was entered into 
informally, being signed by the committee of the Builders' Exchange 
and by James Borden, president, and Charles Muendlein, secretary 
of the Trades and Labor Assembly, on behalf of the employes: 

At a conference held at the rooms of the Builders' Exchange, in the First 
National Bank building of Belleville, 111., on the night of the 22nd of De- 
cember, 1002, between the representatives of the Builders' Exchange and a 
committee from the Trades and Labor Assembly of Belleville, 111., represent- 
ing the building trades crafts, held at the suggestion of Walter A. Mathis and 
Chauneey B. Geiger, members of the Illinois State Board of Arbitration, it 
was agreed upon, after due deliberation and consideration, to recommend to 
the two parties to the controversy now existing between the said Builders' 
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Exchange and the said Building Trades crafts of Belleville, 111., that a com* 
promise of the said difficulties be effected by making suggestions for compro- 
mise, viz: 

1. That all working men will not work on the Beutermann building, or 
any other building where unfair material is used. Work to be resumed on all 
buildings as soon as possible. 

2. All men employed shall be reinstated by their former employers without 
any discrimination. 

C. B. Gsigkr, 
W. A. Mathis, 

Members oj the State Board of Arbitration of Illinois. 

Recommended by committee of Belleville Builders' Exchange— Fred Daab, 
Christ Knebelkamp, Maurice Hoeffken, W. Zellmann, Adolph Keil. 

Recommended by committee from the Trades and Labor Assembly, repre- 
senting the building trades crafts— James Borden, Charles Maendlein. 

At this meeting both committees claimed that they represented 
their respective organizations with power to act, and it was agreed 
and understood that the representatives of each of the labor organi- 
zations should go before their respective bodies and recommend the 
acceptance of the agreement and that the committee of the Builder's 
exchange should make a similar recommendation to the exchange. 

On the night of Dec. 23, at a meeting of the Builder's exchange 
the proposed agreement was presented and laid on the table until the 
next regular meeting, which was held on the night of Tuesday, Dec. 
30. At the later meeting the proposed agreement was taken up by 
the exchange and rejected. The action of the Builder's exchange 
was reported to the board by Mr. Philip Mueller, a member of that 
body. 

The contractor's side of the difficulty was stated by Mr. George P. 
Uhl, in a communication published in the Belleville Daily News- 
Democrat, as follows: 

lo the Business Community: 

I will take it upon myself to explain in a precise and truthful manner the 
existing lockout of the Hod Carriers' union. 

The bone of contention is a few thousand of Ittner brick on the Ruetter- 
mann building, which could not be bought at any other known union brick 
yard, assertions to the contrary notwithstanding. We all know that the Ittner 
Brick company has so far strenuously and successfully avoided the dictations 
of union labor, a fact which has been denied to the balance of the business 
community of our city. The matter was taken up by the Belleville Builders' 
exchange, composed of 75 per cent of business men and contractors in the 
building line. 

The contractors for the above named building appealed to the exchange for 
relief after the hod carriers were called off by the union, and the result was a 

S moral discharge of every hod carrier on all work by the members of the 
uilders' exchange, and not the brick contractors as the impression seems to 
have spread by misrepresentation. 

The contractors on the Reutermann building offered to carry the Ittner brick 
themselves, and to the credit of the individual . hod carriers working on the 
building be it said, that they, as individuals, were willing to do so, out they 
were prevented by being threatened with a heavy fine. 

To the credit of the journeymen brick layers be it also stated, that they as 
a union are no party to the controversy, willing to work any material brought 
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to them on the scaffold. I have no right to predict what further course the 
Belleville Builders' exchange may do in the premises, but will say as a body 
of business men, they ask, to be treated as similar business men are treated 
by the same unions and in some cases by the same men as they are treated in 
other cities. 

The Ittner Brick company disposes of 8,000,000 brick annually to East St. 
Louis, and they are handled there by union men, assertions to the contrary 
notwithstanding. This statement I defy any man, woman or child to deny. 

I have long ago come to the conclusion that a joint effort should be made to 
regulate unionism and bring it into a channel where it would cease to be an 
octupus on the prosperity of our city. It can be done by allowing the men 
that earn their daily wages to get control of the different unions in our city, 
and not dictate to employers outside of hours and wages. 

I have no desire to fight the Ittner Brick company's battles, but must say 
that money paid out by the concern is a benefit to the business community in 
Belleville, and deserves recognition and appreciation. All efforts to thwart 
the prosperity of any business, which is a recognized benefit to our city, is in 
the way of prosperity. 

Respectfully, 

George P. Uhl. 

The lookout ©on tinned until February 2, 1903, when it was declared 
off; but the men refused to return to work because the contractors 
would not sign an agreement to refrain from using "unfair" brick in 
the future. 

It was not until the middle of March that the contractors and the 
men reached an agreement under which building operations were re- 
sumed. By that time all differences had been adjusted except with 
the carpenters, This was ended when the contractors entered into 
the following agreement to continue for a period of two years, the 
carpenters receiving under the agreement an increase of wages of 
five cents per hour, making their daily wage $3.40: 

Agreement made and entered into on the day of by and between 

Local Carpenters' union No. 433, of the city of Belleville, county of St. Clair, 

State of Illinois, party of the first part, and firm known as. , 

doing a carpenter and building business in the city of Belleville and vicinity, 
county of St. Clair, State of Illinois, party of the second part, said party of 
the second part agrees to the party of the first part, that we only employ 
members of Local Carpenters' union No. 433, carrying a working card; we 
further agree to abide by the trade rules, b y laws and regulatinos as set forth 
in constitution, by-laws and trade rules of Local Carpenters' union No. 433, 
as they are at present; we further agree not to go or enter into any agree- 
ments to lockouts or declare a strike against the above named local of Car- 
B enters' union No. 433; we also agree to reinstate all the apprentice boys and 
onor them according to the by-laws and trade rules of Carpenters' union 
No. 433; this agreement and contract to hold good and be in force until May 
1, 1905; we further agree to use only fair ana union-made material when it 
can be had; we further agree not to discriminate against any member of 
Local Carpenters' union No. 433, that served on a committee. Should there 
be any changes in the by laws or any grievances on part of either side it shall 
be adjusted by a committee of three boss carpenters of the second part and 
three journeymen carpenters of Local Carpenters' union No. 433, grievances 
to be adjusted within 24 hours. 

We, the Local Carpenters' union No. 433, the party of the first part, agree 
to go to work at once for any and all contractors or firms that signed this 
agreement; we further agree that we will not work for any contractor or firm 
that will not sign this agreement; we further agree not to work for any con- 
tractor or firm that discriminates against any contractor or firm that have 
signed this agreement with the Local Carpenters' union No. 433; we further 
agree not to discriminate against any contractor or flrai that acts as a com- 
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mittee of any kind, and that we will work in harmony with all contractors 
and firms that sign this agreement with local union of Carpenters and Joiners. 
No. 433. 

This agreement does not bind Local Carpenters' union No. 433 not to sym 
pathize and help other unions affiliated with the A. F. of L. 

In witness whereof the parties to these presents have hereunto set their 
hands and seals, this day and year first above written. 



Strike of Cracker Bakers, Sawyer Biscuit Company, Ohioago 

On Jan. 29, 1903, Messrs. Geiger, Mathis and Hogan of this board, 
at the request of Craoker Bakers' Union No. 107, consisting of J. 
King, John Riley and John Oadman, called upon the Sawyer Biscuit 
company with a view of adjusting the strike then on at that oom- 

Sany's factory. A conference was held with President Charles F. 
awyer, Secretary and Treasurer S B. Cox, Superintendent Graft. 
Mack Sullivan and W. T. Johnson, representing the company. The 
entire difficulty was discussed in detail. There was a disposition 
shown on both sides to make concessions, but the oommittee of the 
union had no power to enter into an agreement that would bind the 
union. It was, therefore, recommended that the oommittee return to 
the union and secure full authority to enter into the necessary agree- 
ment to the settlement of the strike, absolutely. This was done and 
at a later date the difficulty was adjusted. The strike involved about 
150 men. 



Threatened Strike of Iron Moulders, East St. Louis. 

Messrs. Geiger and Mathis visited East St. Louis, March 17, 1903, 
to investigate a reported strike of the iron moulders employed by 
the Layton- Howard company, a branch of the American Steel Foun- 
dry company. Accompanied by F. 0. Forgrave, business agent of 
the iron moulders union, they called upon Manager Davis of the 
Layton-Howard company and engaged in a oonferenoe with him. 
The chief grievance of the men was that the company paid its men 
every two weeks, whereas the men wanted a weekly pay-day. It 
appeared that formerly it had been the custom to pay the men 
weekly; but that after the plant was acquired by the American Steel 
Foundry company it was necessary to send the pay-roll to the gen- 
eral office in New York, for auditing and approval. This made a 
weekly pay-day impracticable. This circumstance was explained to 
the men. 

On the following Sunday (the 22nd), Mr. Mathis, upon the invi- 
tation of a oommittee of the union, returned to East St. Louis and 
addressed the moulders at length. He explained the difficulties in 
the way of a weekly pay-day and the men were satisfied with the ex. 
planation. No strike was called. 

The number of iron moulders employed at this plant was about 
300; but fully 1,200 men would have been obliged to suspend work had 
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the iron moulders gone on strike. The semi-monthly pay-roll of the 
company at this plant amounted to $60,000. The men were represented 
in the negotiations by a committee consisting of 0. F. Forgrave, J. 
B. Brennen, Theodore Teiman and James Moore. 



Strike of Carpenters, Pbein. 

A strike of carpenters at Pekin, involving about 75 men, was ad- 
justed by Messrs. Geiger and Mathis April 10, 1903. The strike af- 
fected the following contractors: E. Zimmerman & Co., Adam 
Meisinger, Conlin-Ruling Oo , O. L. Veldy & Co., Dan Apper & Son, 
and Joe Raimy. 

The strike was the result of the refusal of the contractors to ac- 
cede to the demands of the union as embodied in the following pro- 
posed agreement: 

The Carpenters and Joiners' Union No. 644 of the city of Pekin, 111., hereby 
notify the contractors and master builders of the city of Pekin, 111., that the 
contract for labor by and between the aforesaid union and the contractors 
and master builders of the city of Pekin, 111., for the year beginning April 1, 
A. D. 1903, is as follows: 

Contract, articles of agreement, made and entered into this 14th day of 
January, A. D. 1903, by and between the contractors and master builders of 
the city of Pekin. 111., of the first part, and the Carpenters' and Joiners' 
Union No. 644 of the city of Pekin, 111., of the second part, witnesseth: 

That the said party of the first part, for and in consideration of the pro* 
fioient and effectual services rendered or which may be performed by the 
second party, or any individual thereof, the said first party hereby agrees to 
employ no non union carpenter or joiner, and that each carpenter or joiner 
employed shall receive thirty (30) cents per hour for each hour's labor and 
that each foreman shall receive thirty-five (35) cents per hour for each hour's 
labor, and that nine hour's labor shall constitute one day's work under this 
contract. 

It is further stipulated and agreed by and between the parties hereto, cr 
any individual thereof, that there shall be, not more than one apprentice em- 
ployed for every six carpenters or joiners employed. 

Said contract to be in force for and duridg the period of one year beginning 
April 1, A. D. 1903. 

In witness whereof we have hereunto set our hands and seals this 

day of A. D. 1903. 

On arrival Mr. Mathis called on Carpenters' and Jointers' Union 
No. 604. The union appointed the following oommittee to aot in 
the meeting: Robert B. Moore, chairman, J. A. Braydon and J. M. 
Montgomery. 

Mr. Geiger oalled on the Contractors' and Builders' association, 
whioh appointed the following committee: Ketoham 8. Oonklin, 
chairman, Andrew Heilmann and Adam Meisinger. 

A conference between these two committees and Messrs Geiger 
and Mathis was held at the Hotel Tazewell at 4:00 p. m., Mr. Geiger 
acting as chairman. An adjourned meeting was held in the evening 
at whioh an agreement was reached and duly signed. Following is 
a copy of the agreement under which the strike was declared off and 
work resumed: 
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At a conference held at the Tazewell hotel, Pekin, 111., on April 10, 1903. 
between the representatives of the Carpenters 9 and Builders' Association ana 
Carpenters' and Joiners 9 Union No. 644, of Pekin, 111., held at the sugges- 
tion of Channcey B. Geiger and W. A. Mathis, members of the State Board 
of Arbitration, it was agreed, after due deliberation and consideration, to 
recommend to the two parties to the controversy now existing between the 
said Carpenters' and Builders' association and Carpenters' and Joiners' 
Union No. 644, that a compromise of the said difficulties be effected by en* 
tering into the following agreement: 

First— That nine (0) hours shall constitute a day's work. 

Second— That all men return to work on Monday morning, April 13, 1903, 
to their respective places, and that the men now receiving the rate of thirty 
(30) cents per hour receive the same rate of pay. 

Third— That twenty-two and. one- half (22%) cents per hour shall be the 
minimum scale of pay, and that each contractor shall have twenty-one (21) 
days with one man from the Carpenters' and Joiners' Union No. 644, the 
same to be a skilled mechanic in the employ, of said contractor, to decide the 
rate of pay for all those not receiving thirty (30) cents per hour. 

Fourth— When union men of sufficient skill and ability can not be obtained 
to facilitate and complete work under contract, the contractors shall be at 
liberty to hire non-union carpenters upon such work. 

Fifth— It shall also be understood that work being done in the country or 
where it necessitates the boarding of men on the work, the men shall work 
ten (10) hours per day, and shall lose the time going one way. 

Sixth— It shall further be understood that when an employer wants to dis- 
continue the service of any of his employes, he shall give at least one week's 
notice of the same. This applies only when the notice means a final discharge. 

Seventh— The employes shall also give the same notice to the employer, 
unless it would be a case of an emergency. 

Eighth— Contractors having men in their employment at present, hired 
since the the expiration of last year's agreement, can keep same in their 
employ until the work on which they have started is completed. 

Ninth— This agreement shall be in force until March 1, A. D. 1904. 

Contractors' & Builders' association of Pekin, 111. 

By Ketoham S. Conklin, Chairman, 
Andrew Heilmann, 
Adam Meisinger. 

Carpenters' & Joiners' Union No. 644 of Pekin, 111. 

By Robert B. Moore, Chairman, 
J. A. Beaden, 
J. N. Montgomery. 



Witnessed by 



Chaunoey B. Geiger, 
W. A. Mathis, 

Members of the State Board of Arbitration. 



Strike of Building Trades, Kankakee. 

Messrs. Geiger and Mathis visited Kankakee, April 22, 1903, for 
the purpose of investigating the differences between the building 
contractors and the carpenters, and others connected with the build- 
ing orafts. Mr. Mathis attended a meeting of the Trades and Labor 
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Assembly, at which the following committee was appointed: W. B. 
Boyd of the carpenters, chairman; Walter Smith, stone masons; 
Harry Gibbs, laborers; George Wohner, plumbers; H. F. Baker, 
teamsters, and E. B. Dusenbnry, painters. 

Mr. Geiger had a conference with Mr. A. A. Belgard, one of the 
largest contractors in the city. Mr. Belgard volunteered to call on the 
contractors and arrange a meeting at his office for 3:00 o'clock p. m. 
At this meeting Messrs. Geiger and Mathis conferred with the con- 
tractors. The contractors refused to meet their employes as an or- 
ionization, but offered to treat with them as individuals. The fol- 
owing contractors were present at the meeting: A. A. Belgard, J. 
P. Paulissen, James Debauks, E. J. Steward, Oakley Boot, Austin 
Boot, Watson Healey, -Win. Bass, B. J. Birr, J. H. Moore, Hector 
Valade, Louis Valade, E. Soucie, John Moraff, Ohas. Ohilds and D. 
Latremoille. 

The efforts of the board to bring about a settlement proved un- 
availing. The matter was adjusted at a later date. 



Stbikb of Oabpbntbbs and Joiners, Fbbepobt. 

Messrs. Geiger and Mathis arrived in Freeport on the morning of 
May 26, 1903, to endeavor to bring about a settlement of the differ- 
ences existing between the Freeport Master Builders' Association and 
Carpenters' and Joiners' Union No. 719, a strike involving about 150 
men. It was found that the strike was the result of the demands of 
the employ 6s embodied in the following agreement: 

Owing to the advanced cost of all necessary provisions and the small wages 
in comparison, we think an advance of wages and less hours will not be un- 
fair. We have established tne scale of wages and hours subject to the condi- 
tions below stated: 

No. 1. Nine hours to constitute a days work; time and one-half for over- 
time and double time for Sundays. 

No. 2. The wages to be 30 cents per hour for journeymen and 35 cents per 
hour for foremen. 

No. 3. Apprentices' wages to be 12 1 ? cents per hour for the first year; 
17*2 cents for the second year and 22^ cents for the third year, and full pay 
thereafter. 

No. 4. Every carpenter must work for the interest of his employer at all 
times while he is in his employ, and do his work in a workmanlike manner 
to the satisfaction of the contractor. 

No. 5. The contractor shall have the right to reject any carpenter that 
kills time or is wasteful in using material. 
No. 0. Hours to be from 7 a. m. to 12 m., and from 1 p. m. to 5j?. m. 

No. 7. The contractor shall pay the wages in full once a week on the job, 
and paid in cash. Saturday shall be pay day, the time to be taken until .Fri- 
day evening and Saturday to go on the next week's pay. 

No. 8. One hour shall be taken for dinner, unless the days are too short, 
as in the fall and spring of the year. 

No. 0. A contractor shall be allowed one apprentice to every six journey* 
men. 
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No. 10. And this is to go into effect May 1, 1003, and continue effective 
until the first day of April, 1004. 

We, the undersigned, contractors of Freeport, 111., agree and subscribe to 
the foregoing scale of wages. 

Mr. Mathis attended a meeting of the union and the following 
committee was appointed to represent the union at a conference with 
the employers, to be held at the Hotel Brewster in the evening: E. 
M. Thomas, chairman; J. F. Heneline, H. H. Fount, O. Rummonds 
and J. Wieman. 

Mr. Geiger called on the Master Builders' As3ooiation and the fol- 
lowing committee was appointed to represent the association at the 
above mentioned conference: L. L. Hime, W. W. Spitler, L. O. 
Frisble, B. D. Dirken and A. L. Babcook. 

At 7:30 p. m. a conference between the committees of the Master 
Builders' Association and the Carpenters' and Joiners' Union was 
held at the Hotel Brewster, Mr. Geiger, of the State Board of Arbi- 
tration, acting as chairman of the meeting. The situation was dis- 
cussed from every standpoint, but no agreement was reached, and at 
1:30 a. m. the meeting adjourned with the understanding that the 
committee of the Master Builders' Association would meet with 
Chairman Geiger at the hotel at 10:00 a. m. on the following day. This 
conference was held at the time appointed and, after a thorough dis- 
cussion of the situation, it was agreed that another joint conference 
should be held at 1:30 p. m. 

The two committees met in joint conference at the Hotel Brewster 
at 2:00 p. m. on the 27th. All of the members of the committee of 
the Master Builders' association withdrew with the exception of 
Chairman L. L. Hime, who remained and discussed the situation 
with the Carpenters' and Joiners' committee. The committee of 
the union by way of concession, agreed that two apprentices, instead 
of one, be allowed every six carpenters; that all fines should be re- 
scinded; that the union would use its influence with the Trades and 
Labor assembly with a view to rescinding any penalty or fines placed 
on any other building crafts or trades, so that all should work in 
peace fend harmony in the future. 

The matter was then considered by the Builders' association and 
by the union in separate meetings. On the 28th at 10:00 a. m., the 
committee of the Carpenters' and Joiners' union and Mr. L. L. Hime 
and Mr. Randall of the Master Builders' association met Messrs. 
Geiger and Mathis in conference. The result was an agreement for 
another joint meeting to be held at 7:30 p. m. 

The conference was held as planned at 7:30 p. m., with the result 
that the following agreement was reached and duly signed, thus 
ending the strike: 

At a conference held at the Hotel Brewster, Freeport, 111., on May 28, 1903, 
between the representatives of the Freeport Master Builders' association and 
the Carpenter and Joiners' Union No. 719, held at the suggestion of 
Chuancey B. Qpiger and W. A. Mathis, members of the State Board of Arbi- 
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tration, it was agreed, after due deliberation and consideration, to recom- 
mend to the two parties to the controversy now existing between the said 
Master Builders' association of Freeport, 111., and the Carpenters' and Join- 
ers 9 Union No. 719, of Freeport, 111., that a compromise of the said difficul- 
ties be effected by entering into the following agreement: 

"Owing to the advanced cost of all necessary provisions and the small 
wages in comparison, we think an advance of wages and a reduction of 
hours will not be unfair. We have established the scale of wages and hours 
subject to the conditions below stated: 

"No. 1. Nine hours to constitute a day's work ; time and one-half for over 
time and double time for Sundays. 

"No. 2. The wages to be not less than 30 cents per hour for journeymen 
and 35 cents per hour foremen. 

"No. 3. Apprentices 9 wages to be 12*s cents per hour for the first year; 
17*3 cents per hour for the second year, and 22^ cents for the third year and 
full pay thereafter; nine months per year to constitute a year's apprentice- 
ship. 

"No. L Every carpenter must work for the interest of his employer at all 
times while in his employ, and do his work in a workmanlike manner to the 
satisfaction of the contractor. 

"No. 5. The contractor shall have the right to reject any carpenter that 
kills time or is wasteful in using material. 

"No. 6. Hours of work to be from 7:00 a. m. to 12:00 and from 1:00 p. m. 
to 5:00 p. m. 

"No. 7. The contractor shall pay the wages in full once a week and on 
the job, and paid in cash. Saturday shall be pay-day. The time to be taken 
until Friday evening and Saturday to go on the next week's pay. 

"No. 8. One hour shall be taken for dinner, unless the days are too short, 
as in the fall or spring of the year. 

"No. 9. A contractor shall be allowed two apprentices of different years 9 
service to every six journeymen, and shall furnish the appentioe a certificate 
showing the number of months worked, if apprentice leaves his employ; also 
showing qualifications. 

"No. 10. And this is to go into effect on May 1, 1903, and continue effect- 
ive until the first day of April, 1904. 

"No. 11. All penalties voted by the Brotherhood of Carpenters against 
contractors are hereby rescinded and all influence of this brotherhood will be 
exerted to remove any restrictions, penalties and fines placed upon the other 
trades through this strike of Carpenters 9 and Joiners 9 Local Union No. 719, 
of Freeport, 111. * 

"We, the undersigned contractors of Freeport, 111., agree and subscribe to 
the foregoing scale of wages. 

Frisbie & Henkt, 
Spitler & Miters, 
Ruth & Brandt, 
Randall & Eluth, 

D. Harkins & Co., 
P. W. Rooke*, 

Hike & Hamltn Bros. 
Henry Frederiohs, 
Dirkson & Zimmerman, 
A. L. Baboook, 

E. E. Johnson. 
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"We, the undersigned committee from Union No. 7 y U. B. of C. & J. of A., 
hereby agree to the foregoing scale and agreement between the contractors 
of Preeport, III., and the above union. 

Harry H. Rount, President Union 719. 

J. F Henelini, Secretary Union 719. 

Chas. Rummonds, 

E. M. Thomas, 

John H. Wieman. 

''Members of the State Board of Arbitration: 

Chaunobt B. Geichbr. Chairman. 
Walter A. Mathis." 



Strike of Mill Men, Freeport. 

Messrs. Geiger and Mathis on May 29, 1903, brought about an 
adjustment of the strike of the employes of the planing mills of 
Freeport. Several questions were involved, including wages, the 
recognition of the union and the reinstatement of a discharged em- 
ploy!. About thirty men were involved. A conference was held at 
the Hotel Brewster in the presence of the members of the board, be- 
tween the mill proprietors and a committee of Carpenters 9 and Join- 
ers' Union No. 719, representing the mill hands. Mr. Geiger pre- 
sided and there were present Elias Bamberger and Theodore Waddell, 
representing the mill proprietors, and a committee of the union con- 
sisting of E. Thomas, chairman; J. F. Hineline, H. Younts, 0. Rum- 
monds and J. Wieman. Mr. Waddell, one of the mill owners, 
reported that one or two of the master builders had informed him 
that if Mr. Charles Rummonds should be re-employed in his mill, 
they would cease to buy building material from him. After being 
in conference for some time an adjournment was taken to 7:30 p. m. 

Meanwhile Mr. L. L. Hime, president of the Contractors 9 Associa- 
tion, called a meeting of that body and reported to it the statement 
of Mr. Waddell, relating to the re-employment of Charles Rummonds. 
The association adopted the following resolution: 

"Inasmuch as it has been rumored that the contractors have objected to the 
hire of Mr. C. W. Rummonds, by Jiis former employers, Waddelt Brothers, 
be it 

"Resolved, That we the carpenter contractors have no objections whatever 
to the employment of Mr. Rummonds by said Arm or any other employer and 
would recommend that this matter be left entirely with the employer and 
employ^. 

Certified by L. L. Hime, 

President. 

C. K. Ruth, 

Secretary." 

This resolution was read when the joint conference was resumed 
at 7:30. After further discussion the following agreement was en- 
tered into, and under its terms work at the mills was immediately 
resumed: 
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"At a conference held at the Hotel Brewster, Freeport, Illinois, on the night 
of May 29, 1903, between the representatives of the planing mill bosses and 
the Carpenters and Joiners' anion No. 719, held at the suggestion of Ghaun- 
eey B. Geiger and Walter A. Mathis, members of the State Board of Arbi- 
tration, it was agreed, after dne deliberation and consideration, to recommend 
to the two parties to the controversy now existing between the said planing 
mill bosses and Carpenters and Joiners' anion No. 719, that a compromise of 
the said difficulties be effected by making the following suggestions for com- 
promise, namely: 

"1. The scale for journeymen shall shall not be less than 26 cents jper hour, 
and nine hours shall constitute a day's work, but the men may be allowed to 
work the tenth hour for one rate of pay, if an agreement to that effect is 
made by the employer and employed 

"2. Time and one-half for over-time and double pay for 8undays. 

"3. Three apprentices shall be allowed each mill. The first and second - 
year apprentices' wages shall be whatever the parties of the first part and 
the party of the second part agree between themselves. The third-year ap- 
prentice shall receive 20 cents per hour. 

"4. We shall buy whatever goods and where we please without the inter- 
ference and discrimination of the union. 

"5. We shall reserve the right to do work for anyone without any inter- 
ference from the union. 

4 '6. We reserve the right to hire union men and discharge them without 
any interference from the union, but pledge ourselves not to discharge a man 
for his unionism. 

"7. This scale goes into effect May 1, 1903, and continues until April 1, 
1904." 

"We, the undersigned, agree to the foregoing seale of wages. 

(Signed) Waddbll Brothers, 

Elias Bamberger, 

Mill Proprietors, 

Harry H. Yount. President; 
J. P. Hineline, Secretary; 
Charles Rummond, 
E. M. Thomas, 
John H. Wibman, 
Committee from Union No. 719 , U. B, of C. 6 J. of A. 

Chaunoet B. Geiger, Chairman; 
Walter A. Mathis, 
Members of the State Board of Arbitration. 11 

Strike of Carpenters, Bloomington. 

Messrs. Geiger and Mathis visited Bloomington June 5, 1903, 
called there on aooount of the carpenters' strike then on in that 
city. Upon their arrival they met J. F. Evans, of the firm of J. F. 
Evans, Son & Co., the largest contractors in the city. Mr. Evans 
informed them that negotiations with the carpenters through com- 
mittees were then in progress, and that an earljr settlement of the 
difficulty was in prospect He stated that a joint meeting had 
already been arranged for the 9th, and that if it should result in a 
failure to bring about a settlement, he would notify the secretary of 
the Board at Springfield. The meeting referred to resulted in a 
settlement, and the further services of the Board were not required. 
The strike involved about 150 men. 
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Strike of Lumber Tallymen and Inspectors, Chicago. 

Early in May, 1903, about 500 men, members of the Lumber Tally- 
men and Inspectors' anion of Chicago, went on strike for an increase 
in wages. After being on strike for about two weeks a committee 
cod sis ting of J. J. Johnson, president of the union; Fred Hale, busi- 
ness agent, and John Raddatz called at the Chicago office of the 
board, and requested that their grievance be taken up. 

Member Hogan and Assistant Secretary Grant took up the matter 
on May 25. The committee stated that early in January during the 
dull season in the lumber trade, the various firms had called their 
men individually into their respective offices, and induced them to 
sign agreements that they should work for one year at the rate of 
$2.25 a day, with an additional five per cent bonus at the end of the 
year, provided the men remained continuously in the employ of the 
same firms. 

In some cases, the committee stated, the individual contracts con- 
tained a clause prohibiting the men who signed it from becoming 
members of any labor union during the life of the agreement. They 
said that such being the case, they felt justified in breaking the con- 
tracts, and had gone on strike for 30 cents an hour, or $3.00 a day. 
It appeared from the evidence that about 90 per cent of the workmen 
had signed such individual contracts. 

Some of the large lumber firms most affected bv the strike were 
communicated with, and the following day Edward F. Hines, of the 
Hines Lumber company, and J. W. Embree, of Bittenhouse & Em- 
bree, called at the office. 

Mr. Embree admitted that the'individual contracts he had with his 
men prohibited them from becoming members of a union. It was 
pointed out to him that such clause was unwise, if the strikers carried 
out their intention of appealing to the teamsters and other organized 
workmen for assistance. He said he now realized his mistake, and 
was willing to abrogate all such agreements, and further that he 
would reinstate all his men and pay them the bonus of five per cent 
at the end of the year, although they had really forfeited that bonus 
by going on strike. 

As the matter was being discussed, the same committee from the 
union appeared at the office, and negotiations were at once opened 
to end the strike. Mr. Hines and Mr. Embree said that they would 
promise for the entire membership of the Lumbermens' association, 
that there should be no discrimination against union men, nor any 
obstacle put in the way of their organizing. They insisted, however, 
that the other conditions of the agreements, pertaining to hours and 
wages, should be carried out. 

The committee from the union agreed to accept the terms, pending 
ratifioation^by their union. 

On May 27, Assistant Secretary Grant attended a meeting of the 
union, and informed the members of the position of the employers. 
He advised them in view of the fact that they had contracts with 
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their employers, to carry oat the contracts. It was also pointed out 
to them that inasmuch as their international union had refused to 
sanction the strike, it would be unwise to prolong the trouble, as they 
could hardly expect assistance from other unions, when striking in 
the face of a contract with their employers. 

The strike was declared off at the meeting, and the men returned 
to work May 28. 



Stonecutter's Dispute, Ohioago. 

On May 28, James A. Short, president of the Journeymen Stone- 
cutters' union, called at the office, and requested the board to use its 
good offices in trying to adjust a dispute in the stonecutting trade. 
The trouble was of an internal character, and had existed for three 
years. It was caused through rivalry between two unions in the 
same craft, the independent union having been formed during the 
lockout in the building trades in 1900. 

Owing to the nature of the dispute, the board hesitated about tak- 
ing it up, as it had not been shown that bpilding operations were 
being interrupted to any appreciable extent by it. However, com- 
munications were addressed to P. J. Thompson, president of the In- 
dependent Stonecutters' union, and Henry Struble, secretary of the 
Out Stone Contractors' association, asking for a conference between 
committees representing each interest, with a view of bringing about 
an amalgamation. 

An answer was received from Mr. Short stating that his organiza- 
tion was ready to send representatives to a conference, and accept 
any decision the board might give as to the terms upon which an 
amalgamation should be brought about. Mr. Thompson replied to 
the communication declining a conference, as he said his organiza- 
tion had an agreement with the contractors. Mr. Struble, speaking 
for the contractors, said that the entire matter had been referred by 
his association to the Building Contractors' council, with which body 
they were affiliated. No reply was ever received from the latter body, 
so that the matter was dropped. 



Cooks and Waiters' Strike, Chicago. 

One of the most spectacular strikes that occurred in Chicago dur- 
ing the past year, and the one that caused the most serious inconven- 
ience to the public, was that of the cooks, waiters and miscellaneous 
help in the hotels and resturants. 

Demands for increased wages and improved working conditions 
had been made by the various unions of waiters, cooks, bartenders 
and other help on the hotelkeepers and restaurant owners. The lat- 
ter organized associations, principally for the purpose of being in a 
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position to deal collectively with the unions, and make joint agree- 
ments. They are known as the Restaurant Keepers' association and 
the Employers' Association of Hotel Men of Chicago. 

At the time of the formation of these associations, there were 
many rumors afloat to the effect that the employers were organizing 
to precipitate a lockout. The employers were themselves responsible 
for the rumors to a large extent, by adopting resolutions favoring a 
lockout if the unions should refuse to arbitrate. While the reso- 
lutions were afterwards repudiated, the unions took the matter as a 
challenge, and refused to treat with the employers as an association, 
declaring that each employer should sign an individual agreement 
with the union. The various agreement and wage scale presented 
by the several unions of the Hotel and Restaurant Employes' Inter- 
national Alliance and Bartenders' International League of America, 
were as follows — the formal paragraphs at the beginning and at the 
end of each proposed agreement being omitted, except in the case of 
the first one: 

000X8' UNION OF CHICAGO, LOCAL 450. 

This contract, made and entered into this day of 

A. D. 1903, by and between the Cooks' Union of Chicago, Local 460, affiliated 
with the American and Chicago Federation of Labor, of the city of Chicago, 

County of Cook and State of Illinois, party of the first part, by 

the legal bwiness agent of said union and party of the second 

part, of the City of Chicago, County of Cook and State of Illinois, witnesseth: 

The said party of the first part agrees to and with the said party of the 
second part to furnish a chef, second cook, third cook, roast cook, broiler 
cook, cold meat cook, batcher, carver or pantry cook, on the basis of the 
prescribed wage scale, containing the limitations of hours and increase per 
cent mentioned hereto appended. 

The party of the first part to furnish experienced and reliable help in any 
and all of the branches aforesaid, each and every help furnished shall be 
honest, sober, industrious and perform their full duty. Should anyone be 
deficient or disregard any of the essential qualities mentioned, the party of 
the second part may, at his discretion, discharge from his service such help, 
upon payment of full wages due; but party of the second part agrees to con- 
tinue to employ only union help furnished by said agent, to fill tne vacancies. 

Party of the second part agrees to have the kitchen where union help are 
employed properly ventilated and of agreeable temperature; 90 degrees of 
heat between that of the range and work table is the highest allowable in the 
eyes of the law of humane principles. 

Party of the second part further agrees to furnish a dressing room for the 
use and accommodation of the party of the first part t said room to be prop- 
erly equipped and of sufficient dimensions, privacy, light and temperature, 
the same to be kept clean and tidy at all times and in good sanitary condition. 

The chef shall manage and superintend, and have full control of all help 
in his department, and no interference shall be tolerated by him from any 
source. 

The business agent of the first part shall be permitted to visit any of the 
kitchens to investigate grievances of any kind at any time when called upon 
by either party where union help is employed. 

The parties to these presents bind themselves, each unto the other, to make 
good any damages by the failing party. 
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This contract shall be in force from Jane .... 1903, to 

In witness whereof the parties have hereunto set their hands and seals the 
day and year first above written. 

, [seal. J 

, [SBAL.] 

Sealed and delivered in the presence of, 



MEAT OOOKS. 

Time— 60 hours per week, ten hours per day. 

No more than six days per week, with increase of 15 per cent of present 
salaries. It shall be optional with individual members to accept a smaller per 
cent where conditions warrant. 

Extra men employed by the house, 15 per day for ten hours or less; 
overtime 50 cents per hour or fraction thereof. 

Any member working in another member's place in cases of sickness, shall 
not receive less than $2.50 per day. 

Dinner jobs as carvers, etc., three hours or less, $1.50 with 60 cents per 
hour for overtime. 

No cook shall work for less than $12 per week nor for less than the union 
scale of wages. 

No swingman shall receive less than $3 per day. 

No member shall work more than the days specified in the scale of his craft, 
and shall at no time take the swingman's place. Excepted therefrom shall 
be cases where no swingman can be furnished through business office of 
union. 

All restaurants shall pay their employe* once a week. 

All hotels, clubs and dining cars shall pay their employes at least twice a 
month, no portion of said salaries to be held back. 

PASTRY OOOKS. 

Seventy hours per week, ten hours per day. 

Seven days per week in places where necessary, with increase of 50 per 
cent of present scale. 

Extra men employed by the house, $4 per day of ten hours or less, over- 
time 50 cents per hour or fraction thereof. 

Chicago Waiters' Union, Local 509. 

The said party of the second part hereby agree to the following: 

In restaurants, etc., for week not exceeding 66 hours, first class, $12; sec* 
ond class, 66 hours, $10. 

In same places six days, 60 hours, first class, $10; six days, 60 hours, sec- 
ond class, $9. 

In hotels, per month, $40. 

In club houses, per month, $50. 

Dinnermen, 2*2 hours per meal, in restaurant, 75 cents, payable daily. 

Dinnermen in clubhouses, $6 per week. 

Suppermen in restaurants same as dinnermen. 
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Dinnermen working both meals, $1.25 per day of five hours or less. 
Extra evening men from 6:00 to 12:00, $2, payable daily. 

Extra evening men from 6:00 to 12:00 Sundays, $2.50, payable same day. 
Men in summer resorts, etc., $40 per month, payable twiee a month. 
In summer gardens, 3:00 to 12:00 p. m., $12 per week; from 6-00 to 12:00, 
$10 per week, payable weekly. 
Extra men in same, week days, six hours, $2; 8undays, $3.00. 

In concert halls, balls, excursions and picnics, 25 five-cent checks for $1, or 
$4 per night at balls; or $4 per day on excursions or at picnics. 

Banquets in hotels, five hours or less, $3; full dress, $3.50. 

Weddings in residences, four hours, full dress, $5. 

Spreads in halls, from 50 cents to $1 per plate, four hours, $2; six hours, 
$2.50; eight hours, $3.50. 

Overtime shall be charged for at the rate of 25 cents per hour or fraction 
thereof. 
If employers desire uniforms they must furnish same free of charge. 

In restaurants, hotels, oyster houses, lunch rooms or club houses, proprie- 
tors will pay for the laundering of all working linen, such as aprons or coats. 

At balls, picnics or other entertainments, waiters will not be required to 
pay for wardrobe checks. They may, however, deposit a reasonable amount 
for towels, trays, etc., to be refunded upon return of property. 

Breakage may be charged for by proprietors at cost price only. 

Waiters must be sober at all times and report for duty at least five minutes 
before the hour called for. 

Waiters' Union Local 509 will be responsible for all help booked through 
the office; will discipline members for incivility to customers, etc., and will 
reimburse proprietors for all losses caused through dishonesty on the part of 
any of the members, providing report is made in writing to the organization, 
ind accusation substantiated before a grievance committee. 

No member shall be permitted to leave his place of employment during 
working hours except in case of sickness, when a substitute will be furnished 
at the earliest possible moment. 

Waiters shall not be permitted to smoke or use intoxicating beverages dur- 
ing working hours. 

All of the foregoing, with the exception of the percentage scale, shall In- 
elude meals; men working on percentage shall be entitled to a lunch. 

The above prices mentioned shall be the minimum. 

Should the wages paid by any house prior to the date of this contract ex- 
ceed those called for in the foregoing scale, said wages shall not be reduced 
on account thereof. 

Where any number of hours has been specified, reductions shall not be made 
from the wage scale if the member work a less number of hours and are ex- 
cused by the proprietors. 

All bookings must be made through our business agent or the secretary in 
the office. 

Waiters shall do no porter work. 

An employer, desiring to dispense with the services of an employe^, is re- 
quired to give said employe* 24 hours notice; same notice to be given by em- 
ploye should he desire to discontinue his services. 
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Chicago Bartenders' Union, Local 172. 

The said party of the second part hereby agree to the following: 

The party of the second part hereby agree to hire no bartender not a mem- 
ber in good standing in Local 172, or who will not signify his intention to be- 
come a member within ten days. 

Minimum scale shall be $12 per week. 

All bartenders shall have one day off per week. 

No bartender shall wait on table. 

Bartenders at race tracks shall receive $4 per day, excepting head bartender, 
who shall receive 15 per day. 

Bartenders shall do no porter work. 

Bartenders at race tracks, when ordered to come out to work by the man 
in charge, shall be paid $4 for his day's work whether he is put to work or not. 

Bartenders at picnics and balls shall receive $6 fer eight hours work; 50 
cents an hour for all overtime. 

Bartenders shall also receive two meals at picnics and one meal at balls. 

Extra men in saloons shall receive not less than $3 per day. 

Bartender shall not be allowed to walk out of any place where he is em- 
ployed before the specified time has expired without the consent of the man 
in charge. 

This contract not to interfere with bartenders receiving higher compensa- 
tion or better conditions. 

Miscellaneous Union Local 513. 

The said party of the second part hereby agree., to the following: 

All miscellaneous employes to work 65 hours per week; 10 hours weekdays, 
ive hours Sunday; with an increase of 20 per cent present salary, with the 
exception of bell boys and hotel porters. 

Bell boys shall receive $25 per month. 

Hotel porters shall receive $40 per month. 

Scrub girls shall work only eight hours per day and four hours Sunday, 
with only one split in a watch, same to concern all crafts herein pertained. 

It shall be optional to individual members to accept a smaller per cent 
where conditions warrant. 

All perquisitions or gratuitous sums given by guests to hotel porters shall 
be retained by same and head porters shall not nave power to collect said 
money, which is the legal property of the hotel porter. 

Where employes aie furnished with sleeping apartments, no more than six 
employes shall occupy one apartment. The same to be kept clean and prop- 
erly ventilated. 

All employes shall be furnished good food and shall be allowed 90 minutes 
for meals. 

Miscellaneous Union Local 513, will be responsible for help booked through 
the office; discipline members for incivility to customers, etc., and will reim- 
burse proprietors for all losses caused through dishonesty on the part of any 
of the members, providing report is made in writing to the organization, and 
accusation substatiated before a grievance committee. 

No members shall be permitted to leave their employment during working 
hours, except in case of sickness, when a substitute will be furnished at the 
earliest possible moment. 

Over-time shall be charged for at the rate of 20 cents per hour or fraction 
thereof. 
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An employer desiring to dispense with the services of an employe, is re- 
quired to give said employe 24 hours notice; same notice to be given by em- 
ployes should they desire to discontinue their services. 

All bookings must be made through our business agent or the secretary in 
the office. 

Should the wages paid by any house prior to the date of this contract ex- 
ceed those called for in the foregoing scale, said wages shall not be reduced 
on account thereof. 

Where any number of hours has been specified, reductions shall not be 
made from the wage scale if the member work a less number of hours and 
are excused by the proprietors. 

Chicago Waiters' Union, Local 336. 

The said party of the second part hereby agree., to the following: 

In restaurants, etc., for week not exceeding 66 hours, first class, $12; sec- 
ond class, 66 hours, $10. 

In same places six days, 60 hours, first class, $10; six days, 60 hours, $9. 

in hotels, per month, $40. 

In club houses, per month, $60. 

Dinnermen, 2*s hours per meal in restaurant, 75 cents, payable daily. 

Dinnermen in club houses, $6 per week. 

Suppermen in restaurants, same as dinnermen. 

Extra evening men from 6:00 to 12:00, $2, payable daily. 

Extra evening men from 6:00 to 12:00 Sundays, $2.50, payable same day. 

Men in summer resorts, etc., $40 per month, payable twice a month. 

In summer gardens, 3:00 to 12:00 p. m. t $12 per week; from 6:00 to 12:00, 
$10 per week, payable weekly. 

Extra men in same, week days six hours, $2; 8undays, $3. 

In concert halls, balls, excursions and picnics, 25 6-cent cheeks for $1, or 
$4 per night at balls, or $4 per day on excursions or at picnics. 

Banquets in hotels, five hours or less, $3; full dress. $3.50. 

Weddings in xesidenoes. four hours, full dress, $5. 

Spreads in halls from 50 cents to $1 per plate, four hours, $2; six hours, 
$2.50; eight hours, $3.50. 

All over-time to be charged at the rate of 25 cents per hour or fraction 
thereof. 

Proprietors of club houses desiring uniforms [must furnish same free of 
charge. 

In restaurants, hotels, oyster houses, lunch rooms or club houses, proprie- 
tors will pay for the laundrying of all working linen, such as aprons or coats. 

At balls, picnics or other entertainments, waiters will not be required te 
pay for ward- robe checks. They may, however, deposit a reasonable amount 
for towels, trays, etc. to be refunded upon return of property. 

Breakage may be charged for by proprietors at cost price only. 

Waiters must be sober at all times and must appeAr for work at least five 
minutes before the hour called for. 

Waiters Union Local 336, will be responsible for all men booked through 
the office; will discipline all men for incivility to customers, etc., and will 
reimburse proprietors for all losses eaused through dishonesty on the part of 
any of the members, providing report is made in writing to the organization, 
and acousution substantiated oef ore a grievance committee. 
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No member of the organization will be permitted to leave his place of em- 
ployment during work hours unless he has first furnished a substitute, except 
in case of sickness, when the organization will fill the place of the member 
at the earliest possible moment. 

Waiters will not be permittedt o smoke or use intoxicating beverage during 
working hours. 

All of the foregoing with the exception of the percentage scale shall include 
meals; men working on percentage shall be entitled to a lunch. 

The above prices shall be the minmum paid. 

Should the wages paid by any house prior to the date of this contract ex- 
ceed those called for in the foregoing scale, said wages shall not be reduced 
on account there. 

Where any number of hours has been specified, reductions shall not be 
made from the wage scale if the waiters work a less number of hours and are 
excused by the proprietors. 

All bookings must be made through our business agent or the secretary in 
the office. 

Waiters shall not do porter work. 

CHICAGO WAITRESSES' UNION—LOCAL 484. 

The said party of the second part hereby agree., to the following: 



First 



Second 
class. 



Waitresses— 

Waitressss ( 7 days. 66 hours 

Waitresses, 6 days, 60 hours 

Lunch and sapper girls, Ave honrs 

Dinner girls, three nours 

Supper girls, three hours 

Extra girls, 10 hours per day, week days. 
Extra girls, 10 hours per day, Sunday.... 

Head Waitresses— 

Seven days per week, 66 hours 

Six days per week, 60 hours 

Ushers- 

Seven days per week, 66 hours 

Six days per week, 60 hours 

Dinner, three hours, per day 



68 00 

700 

86 

66 

66 

160 

3 60 



Hotels—Steady girls, $20.00 per month, room and board; ten hours to con- 
stitute a day's work; without room, $28.00 per month; extra girls, same as 
scale for restaurants. 

Banquets^-Five hours or less, $2.50. 

Summer Bcsorts— Steady girls, $25 00 per month; extra girls, $3.00 for ten 
hours' work, and car fare both ways. 

There shall be only one split in a ten hours' watch. 

Waitresses shall do no porter work. 

If employers desire uniforms, they must furnish same free of charge. 

Employers must pay for the laundering of all working linen and furnish 
same. 

Over-time shall be charged for at the rate of 25 cents per hour or fraction 
thereof. 

Waitresses shall be permitted to wear while at work the insignia of the 
union. 
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No waitress shall be permitted to leave her place of employment during 
working hours, ezeept in case of sickness, when a substitute will be furnished 
at the earliest possible moment. 

Waitresses shall report for duty at least fifteen minutes before the hour 
called for. 
Waitresses shall not be permitted to chew gum while on duty. 
Waitresses must be furnished with proper quarters to change their clothing. 
Waitresses shall be furnished with good, wholesome food. 

Waitresses' Union Local 484 will be responsible for all help booked through 
the office; discipline members for incivility to customers, etc., and will re- 
imburse proprietors for all losses caused through dishonesty en the part of 
any of the members, providing report is made in writing to the organization 
and accusation substantiated before a grievance committee. 

All prices mentioned shall be the minimum; all hours shall be the maximum. 

All apprentices shall be under the jurisdiction of the waitresses' union. 

An employer desiring to dispense with the services of an employe is re- 
quired to give said employe 24 hours' notice; same notice to be given by 
employe should she desire to discontinue her services. 

All bookings must be made through our business agent or the secretary in 
the office. 

8hould the wages paid by any house prior to the date of this contract ex- 
ceed those called for in the foregoing scale, said wages shall not be reduced 
on account thereof. 

As the signing of these proposed agreements meant a complete 
revolution in the hotel and restaurant business, according to the 
views of the employers, they refused, and asked for a joint conference 
to draw up mutual agreements that would be satisfactory to both 
sides. It should be understood that the original ultimatums were 
drawn up solely by the unions without consulting the employers. 

The hotel men of Chicago said that the aggregate payrolls of the 
leading hotels amounted to about $8,000,000 a year, and should they 
grant the increased demands it would mean the addition of $4,000,000 
a year to their payroll, which they declared was altogether too im- 
portant a change to make without due consideration. 

Matters assumed a threatening aspect when on June 2, Paul 
Blatohford, secretary of the Hotel Mens' association, requested this 
board to try to bring about a joint conference. Assistant Secretary 
Grant at once got in touch with the joint board of the various unions 
and tried to induce the officials to recognize the Hotel Mens' associa- 
tion and negotiate a joint agreement. They could not, however, be 
induced to recede from the position they had taken on the question 
of individual agreements, but the general strike order was held in 
abeyance for several days. During that time every effort was being 
put forth by this board to avert trouble, and officers of other unions 
were induced to counsel the waiters against the seeming untenable 
position they had taken in refusing to treat with an association of 
employers. Formal communications, tendering the services of this 
board were sent to all parties concerned. A number of individual 
strikes had been called, when on June 5 through the influence of of- 
ficers of the Chicago Federation of Labor and this board, the waiters 
consented to meet with a committee of employers. 
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It was believed then that the way to a peaceful adjustment of the 
difficulty had been opened, but at the second conference held, the 
committees split on the question of the exclusive employment of 
union men and women, and a general strike was ordered. 

The conference at which negotiations were broken off was held 
Thursday night, June 11, and the following day about 5,000 men and 
women were called out on strike at the various hotels and restaurants. 
This condition continued until June 19, when the waiters finally 
yielded and agreed to meet the employers as an association and make 
joint agreements. 

The strike was immediately called off, the employers agreeing to 
reinstate 75 per cent of their former employes, but refusing to dis- 
charge any of those who had been brought into the city during the 
time the strike was in progress. The employers also agreed that 
should any increase in wages be granted, such increase should date 
from the time the strikers returned to work. 

After three weeks of negotiations between joint committees the fol- 
lowing agreements with the hotel men were reached — the agreement 
with the Cooks' union being given in full, and the others with the 
omission of the first six sections, which are substantially the same as 
the corresponding sections of the Cooks' union agreement: 

Cooes 9 Union of Chicago, Local No. 460. 

This agreement made and entered into this 22d day of July, A. D. 1903, by 
and between Chicago Cooks' Union, Local No. 450, affiliated with the Ameri- 
can and Chicago Federation of Labor, of the city of Chicago, county of Cook 
and State of Illinois, party of the first part, and the Employers 9 Association 
of Hotel Men of Chicago, Witnesseth, that: 

Article 1. The purpose and intention of this agreement is to bring about 
harmonious feelings between the various employes of hotels and the mem- 
bers of said Employers' Association of Hotel Men, to the end that the em- 
ployers shall receive a fair day's work from each employe^ and that each 
employe* shall receive a fair wage, under proper conditions, for his or her 
work while in the employ of the members of said association. 

Art. 2. It is agreed that no discrimination in employment shall be made 
against members of Chicago Cooks' Union, Local No. 450. 

It is understood and agreed by the parties hereto that nothing in the clause 
above set forth shall be held to interfere with or abridge the right of the em- 
ployer to employ whomsoever he pleases, which right is freely conceded to 
the employer. The right of organization is also conceded to both parties and 
to their respective constituents. 

It is understood that the right of organization above spoken of means that 
the employers have the right to organize into associations, and that the em- 
ployes have the right to organize into associations, and that the exercise of 
that right in any proper, lawful or reasonable manner shall not be interfered 
with by either party. 

Art. 3. All grievances or differences hereafter arising between the consti- 
tuents of the parties hereto shall, if no agreement is reached within ten days 
between snch affected constituents, be submitted to a conciliatory body of 
six persons, three to be appointed by each of the parties hereto, and then if 
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this conciliatory party faili to settle said grievances or difference within ten 
days after their first meeting, the grievance or difference shall be submitted 
to a disinterested board of arbitration, to consist of five disinterested persons, 
two to be chosen by the party of the first part, two to be chosen by the party 
of the second part, and one to be chosen oy the four selected as above pro- 
vided. The party demanding arbitration shall notify the other party in writ- 
ing, and such writing shall contain the names of the arbitrators selected by 
such notifying party. The other party shall, within five days thereafter, 
seleet the two arbitrators to be chosen by it and serve notice in writing upon 
the party demanding the arbitration. The four arbitrators thus chosen shall 
meet promptly and agree upon the fifth arbitrator. Such agreement shall be 
evidenced by a paper signed by the four arbitrators first chosen. Suth arbi- 
tration shall proceed under such rules and regulations as may be adopted by 
a majority of the board of arbitration. All decisions of the board of arbitra- 
tion shall be evidenced in writing, signed by at least three members of such 
board, and the decision of any three members of such board shall be binding 
upon the parties hereto and their respective constituents. 

Art. 4. No strike or lockout shall occur without first presenting a griev- 
ance for settlement by conciliation, and if such grievance is not settled by 
conciliation, no strike or lockout shall occur without presenting sueh griev- 
ance for decision by arbitration; pending a settlement by conciliation, or if 
not settled by conciliation, pending a decision by arbitration, there shall be 
no strikes or lookouts. 

Party of the first part, Chicago (looks' Union, Local No. 450, agrees and 
pledges itself that its members shall perform their duties in a workmanlike 
manner, and protect the welfare and interests of the party of the second part 
and their constituents in every honorable manner possible. 
L Art. 6. The foregoing paragraphs numbered from one to four inclusive 
represent principles agreed upon between the parties hereto, and shall ob- 
tain in their relations and in the relations of their respective constituents 
with each other. Nothing hereinafter contained shall be held to alter or 
modify the application of such principles in any respect. 

Art. 6. Any and all changes in the matter of wages, hours and conditions 
hereinafter agreed upon shall take effect as of midnight. June 19, 1003, and 
remain in effect until midnight of the last day of July, 1904. 

Either party desiring any change in such wage scale, hours and conditions 
at the time of the expiration of this agreement concerning the same shall 
notify the other party in writing at least 60 days before such expiration as to 
the changes desired, and upon receipt of such notice by either party a con- 
ference committee, consisting of three members, shall be immediately ap- 
pointed to meet a like committee from the other party, which joint com 
mittee shall consider any change in such wage scale, hours and conditions as 
may be suggested at the meetings of such joint committee by either party. 
In case of failure to agree upon such changes they shall be submitted to ar- 
bitration as hereinbefore provided. Failure to give 60 days' notice in writing 
that a change is desired, as above provided, shall be understood as binding 
the parties hereto to the same wage scale, hours and conditions for an addi- 
tional 12 months. 

Article VII. 

1. Wages shall be a matter of individual agreement between each em- 
ployer and employ^, except as hereinafter provided. 

2. No member shall be required to work more than 11 hours to constitute 
a day's work, and there shall be but one split in the watch. Each member 
shall be allowed one full day off during the week. 

Clause 2 does not apply to pastry cooks. 

3. Where the working hours in the hotel of any member in this associa- 
tion are now less per week than above named, the same shall not be increased 
per week during the term of this contract. 
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4. The hoars specified in this agreement shall be reckoned from the tim# 
members enter the kitchen in uniform ready for duty until they leave the 
kitchen. 

5. Members employed as extra men shall be paid at the rate of 25 per cent 
more than the wages paid the regular men for the same kind of work at the 
place employed. 

6. Members employed as extra cooks for party or banquet work shall be 
paid not less than $4 for 11 hours' work. 

(7; Time and a quarter shall be allowed for all over-time, and paid for 
accordingly. 

(8) Where a member is employed to fill the place of a cook in case of 
sickness, such member shall be paid not less than the wages paid the man 
whose place he takes. 

(9) Members of said union working on dinner jobs, such as carvers, for 
three hours or less, shall be paid $1.50, with 50 cents per hour for over-time, 
daily. 

(10) No member shall be employed as broiler, roast cook, second cook, 
or head fry cook, at less than $12 per week. 

(11) In case of the employment of a swing man, he shall be paid not less 
than $3 per day, except in cases where the chef of the house in which he is em- 
ployed is paid less than at that rate, in which case the salary of the swing 
man shall be at the same rate as that of the chef. 

The employment of a swing man is optional with the employer. 

(12) No pastry cook shall be required to work more than 70 hours to con- 
stitute a week's work. 

(13) Where members are not roomed on the premises, a dressing room 
shall be provided for them, which shall be properly equipped and of sufficient 
dimensions, and be kept clean and tidy at all times, and in good sanitary 
condition. 

(14) The chef shall manage and superintend the kitchen, and have full 
control of all the help in his department, subject to the orders of his superior 
officers, such as the steward and manager. 

(15) Members of said union must be sober at all times, and must report 
for duty promptly at the hour called for. 

(16) Members of said union shall not use intoxicating liquors or tobacco 
in any form on the premises of the employer in oases where rules are made 
prohibiting their so doing. 

Cooks Union of Chicago, Local No. 450. 

(Signed) Edw. L. Hagen, President. 

J. E. Jackson, Business^ Agent. 

Employers' Association of Hotel Men of Chicago. 

JOS. H. Dbkfus, Vice Charirman. 

Paul Blatchfobd, Secretory. 

Chicago Waiters' Union, Local No. 336. 

(1) Each member of said union in the employ of any member of said as- 
sociation between June 19, 1003, and Aug. 1, 1904, shall be paid 10 per cent 
more than the wages paid by such employer on Feb. 1, 1903, for the same 
position, except as hereinafter provided. 

a. In each case where the application of such 10 per cent would increase 
such member's wages to beyond the sum of $40 per month, then the wages 
to be paid in such case shall be at the rate of $40 per month. 
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b. In each case where the application of such 10 per cent would not make 
the members 9 wages equal to the sum specified below for the hotel in which 
he works, then such member shall be paid such specified sum. 

Auditorium hotel 930 

Auditorium annex 30 

Hotel Bismarck 30 

Briggs House 30 

Grand Pacific hotel 30 

Great Northern hotel 30 

Brevoort House 30 

The Kaiserhof 30 

Hotel Metropole 30 

Kenwood hotel 30 

Lakota hotel 30 

Palmer house 30 

Sherman house 30 

Stratford hotel 30 

Thompson's hotel 30 

Union hotel 30 

Victoria hotel 30 

Virginia hotel 30 

Wellington hotel 30 

Windsor-Clifton hotel 30 

Hotel Byley 30 

Chicago Beach hotel, $27.50 for the months of June, July, August and 
September, and $25 for the other months. 

Del Prado hotel 25 

Hyde Park hotel 25 

Hotel Windemere 25 

Hotel Warner.... •*• 25 

Vendome apartments 25 

Avenue house 20 

Colonial hotel 20 

Hotel Edinburgh 20 

Gault house 20 

Hotel Normandie 20 

Ontario hotel 20 

Hotel Holland 20 

Newberry hotel 20 

City hotel 20 

c. In case of dinner men working two and a halt! hours, where the applil 
cation of such 10 per cent would not make such dinner men's wages equa- 
te 50 cents, he shall be paid 50 cents for such service; and in oases where the 
application of the 10 per cent increase would make such dinner men's wages 
in excess of 75 cents, no more than 75 cents shall be required to be paid. 

2. Members of said unions working as extra men in restaurants from 6:00 
p. m. until 12:00 midnight are to be paid $1.50 daily. 

3. Members of said union who are employed to serve at banquets, five 
hours or less, are to be paid, if required to come in full dress, $2; otherwise, 
$1.50 apiece. Where the custom has been to pay a greater price for the ser- 
vice, no reduction shall be made on account of the above provision. 

4. In case any member of said union be required to work overtime, he 
shall be allowed time and a quarter for such overtime, and paid accordingly. 

5. The laundering of aprons and linen jackets is to be done by the em* 
ployer, and where the custom has been for the employers to furnish aprons 
and jackets, such practice shall be continued. 

6. Breakage is to be charged by the proprietor at cost price only. 

7. Members shall be sober at all times and must report for duty at least 
fifteen minutes before the hour called for. 

-3 

Digitized by VjOOQ IC 



34 

8. Members shall not be permitted to use intoxicating liquors or tobacco 
in any form while on duty, or at any time on the premises of the employer, 
when there is any rnle of the proprietor against their so doing. 

9. Members shall be furnished with sueh meals as are serred daring the 
period of their employment. 

10. Seventy-two hoars shall constitute a week's work, with a maximum 
of 11 hoars a day. It is understood that in hotels where members are now 
required to work a less number of hours per week, no increase of hours per 
week shall be made. 

11. Where any number of hours has been specified in the employment, re- 
ductions shall not be made from the member's wages in ease he works a less 
number of hours and is excused by the employer. 

In witness whereof, the said parties hereto have hereunto subscribed their 
hands and seals this 22d day of July, A. D. 1003. 

Chicago Waiters' Union, Looal No. 336. 

QhARLBS ElXSLXR, President. 

H. L. Baldwin, Business Agent. 
Employers' Association of Hotel Men of Chicago, 

Jos. H. Depress, Vise Chairman. 
Paul Blatohfobd, Secretary. 

Chicago Waiters' Union, Looal 509. 

1. Each member of said union in the employ of any member of said as- 
sociation, between June 19, 1903, and August I, 1904, shall be paid ten per 
cent more than the wages paid by such employer on February 1, 1903, for the 
same position, except as hereinafter prorided: 

a. In each ease where the application of sueh ten per cent would increase 
any member's wages to beyond the sum of $40 per month, then the wages to 
be paid in such case shall be at the rate of $40 per month. 

b. In each case where the application of such ten per cent would not make 
the member's wages equal to the sum specified below for the hotel in which 
he works, then such member shall be paid such specified sum. 

Auditorium hotel $30 

Auditorium annex 30 

Hotel Bismarck 30 

Briggs house 30 

Grand Pacific hotel 30 

Great Northern hotel 30 

Brevoort house 30 

TheKaiserhof 30 

Hotel Metropole 30 

Kenwood hotel 30 

Lakota hotel 30 

Palmer house 30 

Sherman house 30 

Stratford hotel 30 

Thompson's hotel 30 

Union hotel 30 

Victoria hotel 30 

Virginia hotel 30 

WeDington hotel 30 

Windsor-Clifton hotel 30 

Hotel Ryley 30 

Chicago Beach hotel, $27.60 for the months of June, July, August and Sep- 
tember, and $25 for the other months. 
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DelPrado hotel 126 

Hyde Park hotel 25 

Hotel Windeinere 25 

Hotel Warner 25 

Vendome apartments 25 

Avenue house 20 

Colonial hotel 20 

Hotel Edinburgh 20 

Gault home 20 

Hotel Nermandie 20 

Ontario hotel 20 

Hotel Holland 20 

Newberry hotel , , 20 

City hotel 20 

e. In case of dinner men working two and a half hoars, where the applica- 
tion of such ten per cent would not make such dinner men's wages equal to 
50 cents, he shall be paid 50 cents for such service; and in case where the ap- 
plication of the ten per eent increase would make such dinner men's wages 
in excess of 75 cents, no more than 75 cents shall be required to be paid. 

2. Members of said union working as extra men in restaurants from 6:00 p. 
m. until 12:00 midnight are to be paid $1.50 daily. 

3. Members of said union who are employed to serve at banquets, five 
hours or less, are to be paid, if required to come in full dress, $2; otherwise, 
$1.50 apiece. Where the custom has been to pay a greater price for the ser- 
vice above stated, no reduction shall be made on account of the above pro- 
vision. 

4. In case any member of said union be required to work overtime, he 
shall be allowed time and a quarter for such overtime, and paid accordingly. 

5. The laundering of aprons and linen jackets is te be done by the em- 
ployer, and where the custom has been for employers to furnish aprons and 
jackets, such practice shall be continued. 

0. Breakage is to be charged for by the proprietor at cost price only. 

7. Members must be sober at all times and must report for duty at least 15 
minutes before the hour called for. 

8. Members shall not be permitted to use intoxicating liquors or tobacco 
in any form while on duty, or at any time on the premises of the employer, 
when there is any rule of the proprietor against their so doing. 

9. Members shall be furnished with such meals as are served during the 
period of their employment. 

10. Seventy-two hours shall constitute a week's work, with a maximum of 
11 hours a day. It is understood that in hotels where members are now re- 
q aired to work a less number of hours per week, no increase of hours shall 
be made. 

*"11. Where any number of hours has been specified in the employment, re- 
ductions shall not be made from the member's wages in case he works a less 
number of hours and is excused by the employer. 

In witness whereof, the said parties hereto have hereunto subscribed their 
hands and seals, this 22d day of July, A. D. 1003. 

Chicago Waiters' Union, Local No. 509. 

(Signed) L, W. Washington, President. 

S. S. Butler, Business Agent. 

Employers' Association of Hotel Men of Chicago. 

Jos. H. Defrbes, Vice-chairman. 
Paul Blatchford, Secretary. 
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Chicago Waitresses' Union, Local 484. 

1. Each member of said onion in the employ of any member of said 
eiation, between June 19, 1003 and Aug. 1, 1004. shall be paid 10 per cent 
more than the wages paid by such employer on Feb. 1, 1003, for the same 
position, except as hereinafter provided. 

a. Where the application of such 10 percent would increase any member's 
wages to beyond the sum named for such position in the schedule submitted 
to various of the members ef said association by said union, under date of 
June 1. 1903, such member shall receive the rate of wages specified in said 
schedule. 

b. In each case where the application of such 10 per cent would not make 
the member's wages equal to the rate of $20 per month, wages shall be paid 
at the rate of $20 per month. 

2. Seventy* two hours shall constitute a week's work, with a maximum of 
11 hours a day. It is understood that in hotels where members are now re- 
quired to work a less number of hours a week, no increase shall be made. 

3. Time and a quarter shall be allowed for overtime and paid for accord- 
ingly. 

4. Breakage is to be charged for by the proprietor at cost price only. 

5. Members must report for duty at least fifteen minutes before the hour 
called for. 

6. Where any number of hours has been specified in the employment, re- 
ductions shall not be made from the member's wages in case she works a lees 
number of hours and is excused by the employer. 

7. The laundering of all working linen must be furnished by the proprie- 
tor; also aprons. 

8. No member shall be allowed to leave her place of employment during 
working hours, except in case of sickness. 

9. Members shall not be permitted to chew gum or otherwise misdemean 
themselves while on duty. 

10. Members shall be furnished with proper quarters to change their 
clothes. 

11. Members shall be furnished with such meals as are served during the 
period of their employment. 

Chicago Waitress's Union, Local 484. 

(Signed) Margaret Chilton, President. 

Sadie Lindon, Business Agent. 

Employers' Association of Hotel Men of Chicago. 

Jos. H Defrees, Vice-Chairman. 
Paul Blatchford, Secretary. 

Miscellaneous Union, Local No. 513. 

1. Each member of said union, specified in article VIII hereof, in the em- 
ploy of any member of said association, between June 19, 1903 and Aug. 1, 
1904. shall be paid 12% per cent more than the wages paid by such employer 
on Feb. 1, 1903, for the position filled by such member, except as hereinafter 
provided. 

a. In each case where the application ot such 12# per eent would increase 
any member's wages to beyond the sum specified far such position in the 
schedule submitted by said union to various of the members of said associa- 
tion, under date of June 1, 1903, such member shall receive the rate of wages 
specified in said schedule. 
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b. After the 12% per cent increase shall have been applied, the rate of 
wages for each position (exeept in eases covered by clause A hereof) shall be 
considered the minimum for that position, and no member of said mnion shall 
be required to work for less than the wages so fixed for his er her position. 

2. Members of said onion, exeept as otherwise provided for, shall not be 
required to work more than 72 hours per week, with a maximum of 
11 hours per day. It is understood, however, that where any member 
now works a less number of hours per week than those specified herein, his 
or her hours per week shall not be increased while employed in his or her 
present position. 

3. Time and a quarter shall be allowed for all overtime and paid for 
accordingly. 

4. Members employed as baggage porters shall not be required to work 
more than 72 hours per week, with a maximum of 12 hours per day, allowing 
them one day off a week; or (at the option of the employer) 65 hours a week, 
with a maximum of ten hours a day, allowing them one-half day off a week. 

5. Female cooks, acting as head fry cooks, broilers, roast cooks, second 
cooks or chefs, shall work 06 hours a week, with a maximum of 11 hours a 
day, allowing them one day off a week. There shall be but one split in the 
watch. 

6. Members shall be furnished good food and shall be allowed 30 minutes 
for each meal. Time consumed at meals shall not be counted as working 
hours. 

7. No member shall be permitted to leave his or her place of employment 
during working hours, exeept in ease of sickness. 

8. When any number of hours has been specified in the employment, re- 
duotions shall not be made in the wage scale when the member works a less 
number of hours and is excused by the employer. 

9. Members must be sober at all times, and no member shall be permitted 
to use intoxicating liquors or tobacco in any form, or chew gum, while on 
duty, or at any time on the premises of the employer, when there is any rule 
of the employer against so doing. 

10. Members who are in the direct employment of members of the Em- 
ployers' Association of Hotel Men as baggage porters shall be allowed to re- 
tain all tips or gratuities they may receive. 

If there has been any rule to the contrary in any hotel or hotels belonging 
to members of the association, it is agreed that the wages of the members 
working in such hotel or hotels may be adjusted, provided that they are not 
required to work for less than $25 a month. 

11 Nothing in this contract contained shall be held to apply to any porter 
not directly in the employment of a member of said association. 

Article VIII. 

The employe's contemplated by Article VII hereof are as follows: Parlor 
maids, chamber maids, scrub girls, hall and paint girls, head vegetable cooks, 
other female cooks, employes waitresses, steam table girls, linen room girls, 
yardmen employe*, waiters, pantry help, porters, kitchen firemen, pan- 
washers, window washers, housemen, laundry employes (except the superin- 
tendent), carpet layers, bell boys, kitchen helpers, storeroom workers and 
bus boys. 

Miscellaneous, Local No. 513. 

(Signed) James Carey, 

President and Buiness Agent. 

Thos. W. F. Soanlan, 
Member Local Joint Board. 

Employers' Association of Hotel Men of Chioaoo. 

Jos. H. Deyfrees, Vice Chairman. 
Paul Blatohford, Secretary. 



Digitized by 



Google 



3d 

Miscellaneous Union, Local No. 565. 

1. Each member of said union specified in Article VIII hereof in the em- 
ploy of any member of said association between June 19, 1903, and Aug. 1, 
1904, shall be paid 12*2 per cent more than the wages paid by such employer 
on Feb. 1, 1903, for the position filled by such member except as hereinafter 
provided: 

a. In each case where aplioation of such 12*2 per cent would increase any 
member's wages to beyond the sum specified for such position in the schedule 
submitted by said union to various of the members of said association under 
date of June 1, 1903, such member shall receive the rate of wages specified 
in said schedule. 

b. After the 124 per cent increase shall have been applied, the rate of 
wages for each position (except in cases covered by Clause A hereof ) shall be 
considered the minimum for that position, and no member of said union shall 
be required to work for less than the wages so fixed for his or her position. 

2. Members of said union, except as otherwise provided for, shall not be 
required to work more than 72 hours per week, with a maximum of 11 hour* 
per day. It is understood, however, that where any member now works a 
less number of hours per week than those specified herein, his or her hoars 
per week: shall not be increased while employed in his or her present position. 

3. Time and a quarter shall be allowed for all over-time, and paid for ac- 
cordingly. 

4. Members employed as baggage porters shall not be required to work 
more than 72 hour per week with a maximum of 12 hours per day, allowing 
them one day off a week; or (at the option of the employer), 65 hours a week, 
with a maximum of ten hours a day, allowing them one-half day off a week. 

6. Female cooks acting as head fry cooks, broilers, roast cooks, second 
cooks or chef, shall work 66 hours a week, with a maximum of 11 hours a day, 
allowing them one day off a week. There shall be put one split in the watch. 

6. Members shall be furnished good food and shall be allowed 30 minutes 
for each meal. Time consumed at meals shall not be counted as working 
hours. 

7. No member shall be permitted to leave his or her place of employment 
during working hours except in case of sickness. 

8. When any number of hours has been specified in the employment, 
reductions shall not be made in the wage scale when a member works a less 
number of hours and is excused by his employer. 

9. Members must be sober at all times, and no member shall be permitted 
to use intoxicating liquors or tobacco in any form or chew gum while on duty, 
or at any time on the premises of the employer, when there is any rule of 
the employer against so doing. 

10. Members who are in the direct employment of members of the Em- 
ployers' Association of Hotel Men as baggage porters shall be allowed to re- 
tain all tips or gratuities that they may receive. 

If there has been any rule to the contrary in any hotel or hotels belonging 
to members of the association, it is agreed that the wages of members work- 
ing in such hotel or hotels may be adjusted provided that they, are not re- 
quired to work for less than $25 a month. 

11. Nothing in this contract contained shall be held to apply to any porter 
not directly in the employment of a member of said association. 

Article VIII. 

The employes contemplated by Article VII hereof are the following: Par- 
lor maids, chamber maids, scrub girls, hall and paint girls, head vegetable 
cooks, second vegetable cooks, other female cooks, employes' waitresses, 
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steam table girls, linen room girls, yard men, employes' waiters, pantry help, 
porters, kitchen firemen, pan washers, housemen, laundry employes (except 
the superintendent), carpet layers, bell boys, kitchen helpers, storeroom 
workers, and bus boys. 

MISCELLANEOUS UNION, LOCAL NO. 66. 

( Signed) George Groves, President, 

Charles Colmns, Business Agent. 

Employers' Association of Hotel Men of Cmioago. 

Jos. H. Depress, Vice-Chairman, 
Paul Blatohforb, Secretary. 

Chicago Bar Tenders' Union, Looal 172. 

1. The minimum wages to be paid members of said union, while in the 
employ of members of said association, between midnight of June 19, 1903, 
ana midnight of July 31, 1904, shall be at the rate of $12 per week. 

2. When board and room is furnished a member of said union, the em- 
ployer may charge therefor, and the amount of such charge shall be the sub- 
ject of indiTidual agreement between the member and his employer. 

3. Members of said Union shall not be required to do porter work in the 
ease of bars where the average gross receipts are in excess of $20 per day. 

4. Sixty- four hours shall constitute a week's work, with a maximum of 11 
hours per day (except as otherwise provided), allowing one day off per week, 
or (at the option of the proprietor) two half days off per week. 

Provided, however, that the proprietor may, if he desires, require alter- 
nate watches of 12 hours one day, with a 6-hour split in the watch, and six 
hours next day. 

It is understood that in hotels where members are now required to work a 
less number of hours per week, no increase of hours per week shall be made. 

6. No member of said union shall use intoxicating liquors or tobacco in 
any form on the premises of the proprietor, where there is a rule against it. 

6. Members of said union must be sober at all times and must report for 
duty promptly at the hour called for. 

7. Members employed as extra men shall be paid at the rate of 25 per 
cent more than the wages paid the regular men for the same kind of work at 
the place of their employment. 

8. Nothing in this contract shall be construed to interfere with members 
who are now receiving higher compensation or better conditions. 

Chicago Bartenders' Union, Local 172. 

(Signed) J. E. O'Brien. President, 

T. J. Kinnally, Business Agent. 

Employers' Association of Hotel Men of Chicago. 

Jos. H. Defrees, Vice-chairman, 
Paul Blatohford, Secretary. 

Strike at Plant of Kellogg Switchboard & Supply Company, 

Chicago. 

On May 5, 1903, the entire working force, amounting to over 500 
men and women, employed at the plant of the Kellogg Switchboard 
& Supply Company, went out on strike to compel the company to 
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discharge a few non-union employes and sign agreementswith the 
various unions to employ only union help. The strikers comprised 
machinists, metal workers, metal polishers, brass molders, electricians 
and others. 

The strike dragged along in a desultory way for several weeks, and 
on June 8 this board offered its services in an effort to adjust the 
difficulty. The employes' side of the controversy was heard from 
the business agents of the several unions involved, and it was in 
effect that the company had violated its previous agreement, which 
provided that the objectionable workers should be discharged within 
a stipulated time. 

This alleged agreement is said to have been made in August, 1902, 
and the company had agreed to discharge certain men within five 
months. When the time arrived and the men were not discharged 
the strike was ordered. 

Member Hogan and Assistant Secretary Grant made an appoint- 
ment with the officials of the company and visited the offices in per- 
son. President DeWolf, Superintendent Edwards and Attorney 
Allen, representing the company, took part in the conference, and 
all of them denied that any agreement had been violated, and said 
that the strike was unjust and due to a misunderstanding. They de- 
clared they would not make any agreement to employ only union 
men and women, and that they would not discharge any of those that 
had been hired since the inauguration of the strike. 

Another conference was held with the representatives of the unions, 
but as they were firm in their determination not to return to work 
while the objectionable men were in the factory, it was decided that 
nothing could be accomplished at that time. 

A week later, on June 15, Chairman Geiger and Member Mathis 
visited Chicago, and after discussing the situation with Hogan and 
Grant, the offer of the services of this board was renewed to the 
Kellogg company. It was pointed out at that time that the team- 
sters intended taking a hand in the strike, and would refuse to de- 
liver supplies to the factory. 

President DeWolf said the eompany stood on exactly the same 
ground as on the former occasion, and was not inclined to give up 
its rights to employ whomsoever it saw fit, even should the plant be 
tied up for a year. The strike progressed in about the same manner 
until July 13, when the company decided to ship its products to the 
various freight houses, despite the attitude of the teamsters. Wagons 
were sent out manned with non-union teamsters and guarded by city 
police and private detectives. The conditions became alarming, 
many street riots took place, and on several occasions the police had 
to fire upon the mobs. 

On July 16 Messrs. Hogan and Grant again held a conference with 

President DeWolf and Secretary L. D. Kellogg of the company, and 

-offered a number of suggestions to end the trouble. It was decided 
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that the representatives of this board should oonf er with the officials 
of the Chicago Federation of Labor and try to arrange a conciliatory 
conference. 

This conference was brought about July 18, and was attended by 
President Sohardt of the Chicago Federation of Labor, J. J. Kep- 
pler and Barney Cohen, member of the executive board of the same 
body, and Assistant Seoretary Grant, representing this board. 

At this conference it developed that the chief point in controversy 
was the reinstatement of the men and women who had gone on strike. 
It was suggested as a compromise that the company should agree to 
reinstate all who would apply within three days, the company being 
allowed ten days in which to carry out the stipulation. 

This proposition was rejected by the directors of the company at a 
meeting called for the purpose of considering it, and the following 
counter proposition was submitted through Mr. Grant to the strikers: 

•• First. —That the company fill all vacant places in its factory with such of 
its former employes as make application for work. 

1 "Second.— That the company will maintain the policy of an open shop, and 
will not discriminate against union or non-union workmen, and every em- 
ploye will be considered in the matter of pay, and in all other questions, 
strictly on his merits. 

"Third.— The company recognises the right of every employe to decide for 
himself whether he snail or shall not join a labor union.' 9 

The strike leaders rejected the offer of the company, principally 
on the grounds that it did not provide for the reinstatement of all 
the strikers. 

They in turn drew up another proposition, which Mr. Grant oar- 
ried back to the company. It was as follows: 

"The Kellogg company agrees to reinstate all of its old employes to their 
former positions within thirty days, provided, however, they file applications 
for reinstatement within five days. All former workmen now out of employ- 
ment to be given preference." 

The company answered this suggestion with a statement that it 
could not recede from its former position, and that the question of 
reinstatement was covered in the former proposition. 

On receiving this answer the representatives of the unions decided 
to carry on the strike, but because of the scenes of riot and disorder 
which had followed the sympathetic strike of the teamsters, it was 
decided that the latter be requested to take no further hand in the 
trouble. The teamsters then withdrew from the fight, and matters 
assumed a peaceful aspect. As soon as matters had quieted down, 
and public attention diverted from the strike, negotiations for peace 
were again opened by this board. 
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Reported Lookout of Jewelry Workers, Ohioago. 

On June 15, W. Or. Werner and A. Steinman, representing the 
Jewelry Workers' union, called on the board and stated that the jew- 
elers employed by the firm of 0. D. Peacock had been locked out, 
presumably because they had demanded a Saturday half-holiday 
during the summer months, without pay. The committee said that 
all other jewelers in the city had granted the half-holiday to their 
employes, and therefore the aotion of Mr. Peacock was inexplicable. 

Assistant Secretary Grant visited Mr. Peacock the following day. 
and heard his explanation. Mr. Peacock said that since his men 
were organized there had been more or less discontent on their part 
on account of his workshop being looated in a basement. He said 
he could not get the class of workmen he wanted on that account, 
and had really being running his shop at a loss. He declared that 
there was no lookout; that he had simply decided to close his shop 
and sendh is repair work out to other places. If he decided to 
re-open his workshop he said it would in all probability be situated 
upstairs, and that there would be no trouble oyer the Saturday half- 
holiday, as he did not think the men were asking anything unreas- 
onable. 

When this was reported to the union committee, it was decided 
that nothing further be done in the premises, as it was at first in- 
tended by the union men to refuse to handle Mr. Peacock's work in 
other shops. ^^^^^ 

Strike of Freight Handlers on Chicago & Alton Railroad, 

Ohioago. 

On Wednesday, June 23, a majority of the freight handlers em- 
ployed at the freight sheds of the Ohioago & Alton railroad went 
out on a strike to compel the company to reinstate two members 
who were discharged. The union men alleged that the two men in 
question had been discharged because they were members of a com- 
mittee, which had demanded an increase in wages. The officials of 
the company, however, said the men were laid off with several 
others because of a temporary slackness of business, and that there 
had been no demand made for the reinstatement of any of the 
others. 

After the two men had been laid off, they were accused of having 
committed an assault on a fellow workman and were afterwards con- 
victed and fined for the offense. Under the circumstances the com- 
pany declared it would not reinstate them, and at once proceeded to 
procure men to take the places of those who had walked out. 

In this it was so successful that business was disarranged for only 
a short time, While the strike in itself was not serious it threatened 
to become 90, as the frieght handlers were endeavoring to get the 
teamsters to refuse to haul freight to the freight sheds of the 00m- 

Sany. The services of this board were tendered the company on 
une 24, but Superintendent Barrett said that the road was suffering 
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little inoonvenienoe, and he did not think the board could do any. 
thing in the premises. The teamsters refused to assist the freight 
handlers, and within a few days a number of the old men returned 
to work, and conditions became normal. 



Threatened Strike of Freight Handlers in Wholesale 
Houses, Chioaoo. 

Freight handlers employed in the wholesale houses of Marshall 
Field A Oo., Oarson, Pirie, Scott & Co., and J. V. Farwell & Oo. had 
made demands for an increase in wages, and it had been mutually 
agreed to submit the controversy to arbitration. The arbitration 
board was selected, two by the employers, two by the union, and the 
four thus selected to choose a fifth man. 

The matter had been going on for several weeks, and although 
several names had been suggested by both sides for the fifth member 
of the board, none were agreeable to both parties. The freight 
handlers became impatient at the delay, and charged that the com- 
panies were trying to prolong the dispute. They threatened to go 
out on strike unless an arbitrator could be selected within 24 hours. 

At this stage on June 23, this board offered its services to the 
firms through F. W. Job, secretary of the Employers' association 
with which the three firms were affiliated. The board was informed 
that the employers believed that the rumors of the strike were un- 
founded, and that they had not abandoned hope of agreeing upon a 
fifth man. The following day the fifth man was selected, and the 
threatened strike averted. 



The Strike of Hoisting Engineers, South Chicago. 

On June 24 William G. Bain, president of the Chicago Marine 
oounoil, asked the assistance of this board to adjust a strike of hoist- 
ing engineers at South Ohioago. He said he was unable to get a 
hearing from any of the officials of the Illinois Steel company, and 
that unless the trouble was adjusted there was a possibility of the 
strike being extended to other lake ports. The following letter was 
addressed. to E. J. Buffington, president of the Illinois Steel com- 
pany: 

E. J. Buffin§ton % Esq., President Illinois Steel Company: 

Dsar Sir— Having received information that a strike of hoisting engineers, 
etc. , is now on in the plant of your company at South Chicago, and that there 
is danger of its being extended to other lake ports unless speedily adjusted, 
I respectfully tender the services of this board in an effort to bring about an 
amicable settlement. 

William G. Bain, president of the Marine Council, informs me that the 
strike will certainly spread within a few days unless a conference can be ar- 
ranged to take up the alleged grievances of the strikers, and as this board is 
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maintained at the expense of the State for the purpose of prevent disputes 
where possible, its services are at your disposal in any manner yon may sug- 
gest. Respectfully yours, 

(Signed) Luke Grant, 

Assistant Secretary. 

In answer to this communication the following was received: 

Chicago, June 26, 1903. 

Mr. Luke Grant, Assistant 8eeretary State Board of Arbitration of Illinois, 
Chicago, III.: 

Dsab Sir— Permit me, please, through yen, to thank the State Board of 
Arbitration of Illinois for the tender of its services in an effort to settle an 
alleged strike among the hoisting engineers at our south works. The in- 
formation which you have received to the effect that there is a strike at our 
south works plant is incorrect. 

The facts are that on Tuesday of this week 13 hoisting engineers volun- 
tarily left our employ without stating cause, and their places were imme- 
diately filled by other men, with whom we have made agreement extending 
through the present ore-handling season. 

Very respectfully, 
(Signed) B. J. Buffington, 

President. 

The dispute was taken up about a week later at the convention of 
the International Longshoremen's Association, with whioh organiza- 
tion the men were affiliated, and amicably adjusted. 

Strike of Woodworkers, Chicago. 

About 1,500 cabinetmakers and finishers, members of the Amal- 
gamated Woodworkers' International Union, employed in saloon and 
office fixtures factories, went on strike July 2, 1903, for an increase 
in wages. The men demanded a minimum scale of 28 cents an hour 
for cabinetmakers and 25 cents an hour for finishers. Previous to 
the strike they had been paid 25 and 22$ cents an hour, respectively. 

Chairman Geiger and Secretary Davis visited Chicago that morn- 
ing, and with Messrs. Hogan and Grant took up the strike. Geiger 
and Hogan called on President Bensinger of the Manufacturers' As- 
sociation and tendered the services of this board to adjust the dif- 
ficulty. In the meantime Mr. Grant offered the services of the board 
to the strikers. 

President Bensinger informed Messrs. Geiger and Hogan that his 
association was willing to let the State Board adjust the difficulty, 
provided it oould not be adjusted in a joint conference, but that he 
would prefer to have a meeting with the officers of the union first. 
The board then took the necessary steps to bring about a conference, 
whioh was held at the Great Northern hotel, July 6. 

No agreement was reached, however, at the conference, and when 
the employers suggested that the matter should go to arbitration, the 
representatives of the union said that thev had no authority to act, 
but they would call a special meeting of their council to consider 
the matter. 
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This meeting was held July 8, and the counoil refused to submit 
to arbitration, instructing the union representatives to stand out for 
the original demands. Another conference with the employers was 
arranged, when the latter submitted a counter proposition that the 
minimum wage scale be 24 cents an hour for finishers and 27 cents 
for cabinetmakers, one cent an hour less than the original demands 
of the men. 

The employers claimed that on account of the competition of cities 
like Milwaukee, Indianapolis and other manufacturing centers in the 
middle west, it was impossible for them to grant the full demands 
and continue in business. 

This counter proposition was submitted for a vote of the men on 
strike at a mass meeting and almost unanimously rejected. On the 
same date, July 13, another conference was held with the employers, 
when they acceded to the demands in full and the following agree- 
ment was entered into: 

Articles of Agreement. 

This agreement made and entered into this day of 1903, 

between the , manufacturers of store, 

office, saloon fixtures and eabinet work in general, parties of the first part, 
and the undersigned duly authorized representatives of the Amalgamated 
Wood Workers council of Chioage, parties of the second part. 



Article I. 

The party of the first part hereby agrees to hire only such machine hands, 
eabinet makers, wood finishers, carvers, gluers and fillers as are members in 
good standing of the Amalgamated Wood Workers' International union of 
America, who carry the current quarterly card issued by the above branch of 
said organization, or who shall signify their intention to make application for 
membership in said union. 

Article II. 

The party of the first part agrees that the representative of the Amalga- 
mated Wood Workers' council of Chicago shall have access to the factory of 
said party of the first part at any reasonable time. 

\ 
Article III. 

The minimum scale of wages shall be as follows: Machine hands, 28 cents 
per hour; cabinet makers, 28 cents per hour; carvers, 30 cents per hour; 
wood finishers, 25 cents per hour; fillers, 20 cents per hour; gluers, 22 and 2-0 
cents per hour. 

It is understood the fillers shall do nothing but filling, and that all employes 
receiving more than the aforesaid scale shall not be subject to any reduction 
in wages by reason of the adoption of this minimum scale. 

Article IV. 
It is hereby agreed that nine (9) hours shall constitute a days work. 
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Articli V. 

Overtime shall be paid for at the rate of time and one-half. Doable time 
shall be paid for all work done on Sundays, New Tear's day, Decoration day* 
Fourth of July, Thanksgiving day and on Christmas day, but not on days 
celebrated for them. 

No work shall be allowed, under any pretense, on Labor day. 

Article VI. 

The party of the first part hereby agrees, that all finishers working on the 
outside, on new work, shall be paid for at the rate of 90 cents per hour, and 
that eight hours shall constitute a days work. 

Article VII. 

In consideration of the above, the party of the second part hereby agrees 
that the party of the first part shall be furnished with and have the right to 
use the union label issued by the Amalgamated Wood Workers' union of 
America. 

Article VIII. 

The party of the first part may have one apprentice to every ten machine 
hands, or majority fraction thereof, he to work on the machine; one appren- 
tice to every ten cabinet makers, or majority fraction thereof; and one ap- 
prentice to every five maohine carvers. Each apprentice to serve a term of 
four years at the following rate of wages: First year, $1; second year, $1.40; 
third year, $1.75; fourth year, $2 per day. No one shall be accepted as an 
apprentice under 16 years or over 20 years of age. All apprentices shall 
carry the current quarterly apprentice card of the Amalgamated Wood 
Workers' council of Chicago. 

Article IX. 

There shall be a steward in each factory of the party of the first part, ap- 
pointed by the business agent, and it shall be his duty to control the working 
cards of the men in said factory and report all violations to the business 
agent of his district, or to the office of the council. 

Article X. 

There shall be a regular pay day at least once in every two weeks, and 
there shall not be more than three days kept back. 

A strike to enforce this article shall not be considered a violation of this 
agreement. 

Article XI. 

The party of the first part, within 60 days from date of signing, shall be re- 
quired to furnish all clamp a and hand screws above eight inches in size, for 
the use of the cabinet makers. 

Article XII. 

In the event of any dispute arising between the parties of this agreement, 
the party of the first part, along with the representative or representatives of 
the Amalgamated Wood Workers' council, shall endeavor to arrive at a set- 
tlement that will be satisfactory. In case no settlement is arrived at, then 
the party of the first part shall appoint three members, and the party of the 
second part another three members, and the parties so selected shall appoint 
a seventh member of an arbitration committee, within 48 hours after any dis- 
pute has arisen, whose decision shall be final. Daring this time no strike or 
lookeut shall be declared by either party. The decision of the arbitration 
committee shall take effect from the time said committee went into session. 

The expenses of this committee shall be borne by both parties. 
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Article XIII. 

It is further agreed that atleait 60 days prior to the expiration of this agree- 
ment it shall be open for discussion for any changes desired by either party 
to this agreement. 

Article XIV. 

During the life of this agreement there shall be no further demands made 
upon said party of the first part by the Amalgamated Wood Workers' council 
of Chicago. 

Article XV. 



his agree: 
' of July, 



day of July, 1005. 
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Evidence in Barb Olat Company Case, 

The State Board of Arbitration met in the City Hall in Streator, 
111., on Wednesday, July 9, 1902, at 8:30 a. m., for the purpose of 
hearing evidence in the matter of the joint application of the Barr 
Clay company, of Streator, and its employes. There were present O. 
B. G-eiger and A. W. Mathis, members, and J. McOan Davis, secre- 
tary, of the board. Mr. G-eiger, in the absence of Chairman Job, 
acted as chairman. The Barr Clay company was represented by W. 
H. Boys, Esq., of Streator, and the employ6s by B. M. Ohiperfield, 
Esq., of Canton, 111. 

Preliminary statements were made by Messrs. Ohiperfield and 
Boys, respectively, for the employ6s and the employer. 

Witnesses in behalf of the empoly6s were then sworn by Acting 
Chairman Geiger. 

Charles Hank. 

Charles Hank, having heing duly sworn, testified as follows: 

Examination in Chief bt Mb. Ohifbbfibld. 

Q. Where do you reside, Mr. Hank? A. My residence is Blue Island, 111. 

Q. What is your business? A. I am a brick maker by trade. At the 
present time I am president of the Brick, Tile and Terra Cotta Workers' In- 
ternational organization. 

Q. What countries are included in that organization? Is there any other 
country besides the United States? A. Well, our jurisdiction goes into 
Canada, although we have no organization there at the present time. 

Q. Have you local organizations in the State of Illinois? A. Yes, we 
have quite a few. 

Q. Have you a local organization in Streator? A. We have three. 

Q. What is the business of this organization? A. The object of all the 
organization is to unite all brick, tile and terra cotta workers in this country 
and Canada into one organization. 

Q. For what purpose? A. To increase the wages and shorten the hours 
of the men, so that they can have a little recreation to themselves and make 
better men of them and better American citizens. 

Q. What object, if any, has this organization concerning the perfecting of 
these men as workmen— making better workmen of them? A. Well, in the 
first place, in our meetings we discuss the making of brick and tile, have cer- 
tain hours every evening, and in this way get men acquainted with the differ- 
ent classes of work. 

Q. Is one of the objects, also, of this organization to make better work* 
men of the members of your unions? A. Certainly. 
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Q. I will ask yon to state if yon are familiar with the condition of affairs 
in regard to hours that exist in the yards of Streator, DM A. There is one 

5aving brick yard and one sewer pipe factory running on the nine hour basis, 
'he Barr factory has been running on the ten hour basis up to the present 
time. 

Q. Are you familiar with the plant of the Barr factory in a general way? 
A' Well, in a general way; I just passed through there once. 

Q. Of how many years experience are you a practical brickmaker! A. I 
started briokmaking when I was 23 years old— about 18 years experience. 

Q. I will inquire of you, what basis, so far as hours per day are concerned, 
are the brick makers, paving and building, in the State of Illinois, now work- 
ing) A. Well, in Chicago they have eight hour day; in Jacksonville, Illi- 
nois, we have the nine hour dvy; at Springfield we have the nine hour day; 
at Kewanee we have the eight hour day. Some other yards are running ten 
hours; but the wages, wherever we have the organization, have greatly in- 
creased. 

Q. Are you familiar with the scale of wages that is being paid at Kewaneef 
A. At Kewanee the average wages for eignt hours is $2.00 a day. 

Q. Are you familiar with the wage scale at Streator, Illinois? A. I would 
not say exactly; upon information I get, it is $1.75 for ten hours. 

Q. You state that in Kewanee, working eight hours making paving brick, 
the average scale is $2.00 per day for eight hours, that is your statement, as 
I understand itt A. That is my statement. 

Q. While in Streator, upon a ten hour day, the average is $1,751 A. That 
is my information. 

Q. Are you familiar with the conditions that exist in Springfield as to the 
average payt A. No, I could not exactly state the Springfield scale, unless 
I have it in my pocket. 

Q. I think you have that Springfield scale among your papers. 

Mr. Boys—Permit me to suggest, Mr. Chairman— I shall not object to any- 
thing, but we have agreed to submit only such evidence as we think material. 
I do not want the failure to make an objection to be taken as an admission 
that the evidence is material. 

Mr. Chiperfield (continuing examination.) Have you the Springfield scale, 
Mr. Hank! A. As near as I can remember it is a scale of nine hours at 
$1.75 a day. 

Q. Do they make paving brick at Springfieldi A. Tes, sir. 

Q. Do they make paving brick at Kewaneef A. They make some there. 

Q. At Jacksonville! A. Tes, sir. 

Q. Have you the Jacksonville scale with you! A. Yes, sir. 

Q. What is the Jacksonville scale! A. The Jacksonville scale is $1.60 for 
nine hours— the average wages. 

Q. Now you speak of the brick factories of Cook county being upon an 
eight hour basis; what kind of factories are there in Cook county! A. Build- 
ing brick. 

Q. What company in Cook county practically controls the brick market! 
A. The Illinois Brick company controls about seven-eighths of the market. 

Q. Does that embrace all the yards of Cook county! A. About seven- 
eignths of them. 

Q. You say they are on the eight hour basis. Where is the product of the 
Illinois Brick company used! A. In all the cities of this State, in Indiana 
as tar south as Terre Haute, out in the state of Wisconsin; they are at pres- 
ent working on a shipment of 22,000,000 to East St. Louis. 

Q. Are there large and extensive brick yards in East St. Louis! A. There 
are some right in the vicinity— Belleville, Collinsviile, and in St. Louis itself. 
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Q. Have you had an opportunity to observe the ability of the Illinois Brick 
company to compete with the other briok companies of Illinois? A. I used 
to work for the briok company for several years; I noticed when we had a 
ten hoar day that we did'nt turn out near the brick that we could in nine 
hours. 

Q. Not as to the amount of work you have been able to turn out; but 
have you noticed the sale of these brick when they come into competition 
with other brick? A. I have seen the brick myself. 

Q. Is there any briok company in the State of Illinois that can compete in 
price with the Illinois Brick Company? A. That I could not answer. 

Q. But you say that they send their brick to the city of East St. Louis 
from Chicago? A. Yes, sir. 

Chairman Geiger— Are these paving briok? 

Mr. Chiperfield— They are building brick. The object is to show that on 
the eight hour day there is not a brick company in Illinois that can compete 
"with the Illinois Brick Company. I shall deduce from that that it is not the 
number of hours. Mr. Barr turns out building brick— I think perhaps 26 per 
cent are used for building purposes. (To witness). I will now ask you to 
state if you have had any experience in the out- put of brick yards or factories 
where there has been a reduction from ten to nine hours— the effect upon the 
capacity of the yard? A. To the best of my knowledge whenever the work- 
ing day has been reduced it did not make any difference whether it was half 
an hour, an hour or two hours, tne plant has turned out the same amount it 
formerly turned out in ten hours. 

Q. Tell the board how that is produced— what is the cause? A. One 
reason is that if a man has been working ten hours, and if you take an hour 
or two hours off, when he comes to work on the eight hour system he can 
afford to put his hands in the work; while if you have ten hours you have got 
to get your strength. When he works eight hours he can go home and rest up. 

Q. What two things limit the capacity of the briok yards? A. The 
strength of the men working and the machinery. 

Q. What machinery limits the capacity of the briok yards! A. All the 
machinery connected with it. 

Q, Can a brick yard produce more briok than there are drying sheds to 
dry it? A. No. 

Q. When the drying sheds are filled for the day is the work over? A. 
The work is over. 

Q. Can a briok yard produce more brick than the briok machine will turn 
out? A. No. 

Q. What effect would be had on the capacity of the briok yard by gearing 
up the machinery— the engines— from 60 revolutions every second to eighty? 
A. It would simply have the effect this way— that the machine would turn 
out the same amount in nine hours as it had in ten hours before. 

Q. It adds to the ability of the machinery to produce briok? A. Yes, sir. 

Q. After the drying sheds in Mr. Barr's yards are filled with brick is there 
anything more to be done that day to turn out more brick? A. No, sir. 

Q. Then, if I understand you correctly, the drying shed and the brick 
machine limit the capacity of Mr. Barr's yard? A. Yes, sir. 

Q. I will inquire, if these drying sheds can be filled in nine hours, if after 
that time there would be any work for the general workmen engaged in 
the manufacture of brick in that yard? A. There would not be any work 
in the manufacture of brick. 

Q. What do you mean by that? A. Sometimes there is a little cleaning 
up to be done around— that is done some time, but very seldom. Generally 
the men do that work in regular hours. I notice in all the yards when the 
briok machine stops the men go home. When the brick machine stops there 
is no more work. 
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Q. State in a general way, so that the board may understand the process 
of the manufacture of brick; start with the shale— now do they get it out in 
this yard? A. Well, first they have the shale (it or elay pit, as we call it; 
they take the elay with the steam shovel, dump it into cars, haul it up to the 
drying-pans, grind it up into dust and then run it on elevators up to the 
mixer; then it goes in through the machine; the machine turns it out and 
it goes into the long machine: then the roll cut-off cuts it the length they 
want it; the size is regulated by an arrangement in the mouth of the machine. 
Then the men take hold of it and put it on the cars and shove them to the 
dry kiln and dry them. 

Q. How long does the brick lay in the dry kiln? A. Generally 24 hours. 

Q. That building is sometimes called the drier, is it notf A. Yes, sir. 

Q. Go ahead from there. A. From there it is taken out and conducted 
into a kiln, and when the kiln is filled they burn. Then they are loaded on 
cars and put upon the open market. 

Q. Are paving brick used for building purposes? A. In many instances- 
more so now than ever before. 

Q. I will ask if the market for these building brick is increasing or dimin- 
ishing! A. It is increasing every year. 

Q. Do you know of any of the Barr Clay Company brick being used in 
Chicago in competition with the brick from the Illinois Brick Company? A. I 
cannot say exactly. 1 know other brick is used in Chicago for that purpose. 
I know in this town it is all paving brick. Building brick has no chance here. 
Most every building I see in town nere is put up with paving brick. 

Q. Ton are not able to state the extent to which this local market exists? 
A. No; I have noticed in a general way that paving brick is entirely replac- 
ing what we used to call pressed brick in the city of Chicago. I don't know 
whether they came from Streator or what city they came from. 

Q. What use do they make of them? A. They used to use pressed brick 
in the front; now they use paving brick. 

Q. You say that is used in the same community where the Illinois Brick 
Company does business? A. Yes, sir. 

Q. I will also inquire of you, Mr. Hank, if the work connected with the 
brick yards, or with this brick yard, is work that is physically severe on the 
men? Is it hard work? A. It is hard, and it is getting harder in the paving 
brick yard, for this reason, that they have increased the size of the brick con- 
siderably. They are getting to the nine-pound brick. 

Q. What is the average size of paving brick? A. Well, I don't know what 
the average size is, the way they are making them. The average size used 
to be about 2 1 * by 4 inches wide and 8 inches long. 

Q. What would such a brick weigh? A. It would be a three or four-pound 
brick. 

Q. As I understand you, they ran all the way from that size to nine pounds; 
is that the brick that is known as the paving slab? A. It is known as a 
paving slab. 

Q. You say they would weight about nine pounds? A. Burned; green it 
will weigh eleven or twelve. 

Q. Are a number of boys engaged in the brick yard— in this yard? A. 
There are some boys employed in taking the brick from the belt and in load- 
ing the cars. 

Q. Do you know the number of brick that comes from this machine of Mr. 
Barr's in a day: A. Between 73,000 and 75,000, if I am correctly informed. 

Q. Do you know how many boys are engaged in taking this brick off the 
belt? A. I could not say for sure, but I believe it is nine. 

Q. About what age are those boys? A. Oh, they average from 16 up to 
18, 19 and 20. 
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Q. Have yon made any figures as to how much these 75,000 paying brick 
-would weight A. No, sir. 

Q. Ton say these boys are employed at that labor for ten hours if the ma- 
chine runs that long; they have to work as long as the machine runs? A. 
Certainly, the faster the machine runs the faster they have to work. 

Q. Ton stated, I believe, that the other yards engaged in clay work in 
Streator are upon a nine hour basis? A. Yes, sir. 

Q. Do you know what the other trades are on— what basist A. Gener- 
ally, on the eight hour basis; some are on nine hours. 

Q. Do you know of any organization in Streator that works to exceed nine 
hours? A. - I do not know of any. 

Q. Do you know the average wages that is received in Galcsburg? A. 
No, I could not answer that correctly just now. 

Q. Are you able to state the wage that was paid at Springfield? A. $1.75. 
I stated. 

Oboss Examination bt Mb. Bots. 

Q. Mr. Hank, the other brick factory in Streator that you refer to is Mr. 
Plumb's? A. Yes, sir. 

Q. Do you know whether or not Mr. Plumb goes into the market in com- 
petition with others in the sale of paving briek? A. He is manufacturing 
paving brick. I don't know whether he goes out in competition. I notice he 
is keeping his yard going, and he certainly sells brisk. 

Q. Do you know whether or not it is true that he does go out and compete 
in the market for paving brick outside of the city? (A. I cannot answer that, 

Q. Now, in Jacksonville do they manufacture paving briek? A. Yes, sir. 

Q. To what extent? A. They have one regular machine there the same 
as here. 

Q. Do you know whether or not they ship any paving brick outside of the 
city of Jacksonville? A. They ship to surrounding cities. 

Q. You stated that the average wage at Jacksonville is $1.60? A. Yes, 
that is what I stated. 

fiiQ. Please explain what you mean by average wages? A. That is taking 
in men who receive probably a few cents more and others that probably re- 
ceive a few cents less, and averaging them up. 

9* That includes day laborers and setters and everything? A. Every- 
thing. 

Q. Does that include the salaries of superintendents? A. No, sir. 

£Q Now you state that the average wages in Springfield is $1.75; do yon 
refer to both of the brick yards in making that estimate or only to one of 
them? A. I refer to all brick yards in Springfield. 

Q. Are there any brick yards there that do not make paving brick? A. 
There is only three to my knowledge, if not two. 

Q. They are included also in this estimate. A. In this estimate. 

Do you know what is the average rate of wages at the Springfield Paving 
Brick Company's plant aad the Sangamon plant? A. I can safely say that 
the Springfield 8 eale averages $1.75 a day. 

Q. For hew long? A. Nine hours. 

Q. Do you know the scale of wages on what they call piece work in these 
factories? A. No, sir; I haven't that scale; I just take the average scale; 
that is all I can state at the present time. 
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Q. As to wheeling and setting and that class of labor, yon don't know the 
scale? A. Why, they generally get a little more than that in all the brick 
yards and there is a few men working a little below that. When yon get to 
the finish yon can figure so much fox every man working on the yard. 

Q. Do they make paying brick at Kewanee? A. They made some last 
summer when I was down there. 

Q. How extensive a plant is that so far as turning out paying brick is 
concerned? A. It is a medium plant; it is not large. 

Q. What would you say is their daily output of paying brick. A. 30,000. 

Q. Do you know whether they are making them now? A. I have not 
been down there lately; the yard is running, I suppose, there. 

Q. Have you any information as to whether they are making paving brick? 
A. I don't know whether they are making paving or building brick. 

Q. Do you know of a single town outside of Eewanee where that company 
ever shipped any paving brick? A. I don't know of any. 

Q. flow about Jacksonville? Can you name any town outside of Jackson- 
ville where they ever used any paving brick manufactured at Jacksonville? 
A. I say I have not traveled extensively enough to know. 

Q. The question was whether you know of any town outside of Jackson- 
ville where any of the paving brick manufactured at Jacksonville has been 
used for paving purposes? A. In any other city? 

Q. Yes. A. I said before that I don't know that they have; I know they 
ship out to surrounding cities; of course, I have not seen them myself. 

9. You have spoken about the Illinois Brick company of Chicago shipping 
brick to surrounding cities and towns? A. Yes, sir. 

Q. And I think you stated that they control seven* eighths of the output of 
Cook county? A. Yes, sir. 

Q. What is the output of these yards? Do you know approximately? A. 
Of the entire output of Cook county? 

Q. Yes. A. No, I could not state that. 

Q. Could you state approximately? A. I could state how much a single 
yard is turning out; that is about as close as I could state. 

Q. This company has a number of yards in Cook county? A. Yes, sir. 

Q. And they make a superior building brick, do they not? A. Superior? 

Q. Yes. A. I do not know; they are making an average siie of building 
brick. 

Q. I mean as to the quality or color or some other conditions? A. No; 
the color in Streator, I believe, looks better than in Cook county. 

Q. Are you familiar with the scale of wages paid in Indiana paving brick 
factories? A. I know what they have paid in some of them. 

Q. Are you familiar with the Clinton Paving and Building Brick company 
at Clinton, Indiana? A. I have been down there. 

Q. They manufacture paving brick? A. Yes, sir. 

Q. Can you state what the average wages at that factory are? A. As 
close as I can get to it it is about (1.70, between $1.65 and $1.70 for nine and 
one-half hours. 

Q. Have you seen their contract with their employes for the present year, 
1902? A. Ihave read it through once after it was made. 

Q. Do you know, for instance, what the brick wheelers get in that yard? 
A. I don't remember. 

Q. Do you know whether it is $1.50 a day? A. No, sir, I don't. 

Q. Would you recognize the contract they have with their men if it was 
shown to you? A. I think I would. 
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Q. Examine that document and state whether or not that is their contract? 
(Handing document to witness.) 

Mr. Chipeifield— I don't want to object to this, but I do not want to waive 
the right to raise the point later that I do not think this is material. 

Witness— That is a similar agreement— it is like the one I read. 

Mr. Chiperfleld— What year is that, Mr. Boys? 

Mr. Boys— 1902; commencing April 1 and extending to 1903. 

The document was offered in evidence, marked "Exhibit A." It 
is as follows: 

This agreement made and entered into this 5th day of April, 1902, by and 
between Clinton Paving & Building Brick Co., party of the first part, and W. 
E. Delp, F. M. Perry, Geo. Anderson, William Londen and John Penton, 
representing Local No. 26, National Brick, Tile and Terra Cotta Workers Al- 
liance, party of the second part, witnesseth: 

1. The following scales of wages shall be paid from the date of this ar- 
rangement until April 1, 1903: 

First kiln firemen, 12 hour shift , (1.95 per day 

Second kiln firemen, 12-hour shift 1.75 per day 

Boiler firemen 1.85 per day 

Pag mill and brick machine man 1.60 per day 

Repress feeders 1.60 per day 

Dry pan man, including clay shoveling. 1.70 per day 

Transfer man and roustabout 1.50 per day 

Repress off bearers 1.40 per day 

Slab off-bearers 1.00 per day 

Handy man and brick mason 1.70 per day 

Mason's helper and blacksmith 1.50 per day 

Brick sorters 1.55 per day 

Wheelers 1.50 per day 

Ash wheeler 1.50 per day 

E. Pierce 1.40 per day 

Pitchers in setting crew 03 per car 

Setters 03*4per car 

Pit foreman 1.85 per day 

Hoisters and clay pit men 1.60 per day 

Shale shovelers 1 . 50 per day 

The length of the working day shall be nine and one-half hours, for all men 
except boner and kiln firemen who shall work 12 hours. Any stoppage of 
machinery for less than 30 minutes at one time shall be paid for as working 
time, and each and every man whose work is stopped, shall do such work 
as the foreman or superintendent shall designate during such stoppage. 
The same rule to apply throughout the yards and in the pits. No time shall 
be added together to make 30 minutes or more. 

3. The superintendent and foremen shall treat all men employed at the 
works with courtesy and consideration, and all employes shall be obedient 
and respectful to their superiors. All employes shall do honorable and hon- 
est work to the best of their ability and comply with the rules of the company 
as issued from time to time by the superintendent, and the instructions of the 
superintendent or foreman. The superintendent or foreman shall have the 
right to discharge any employe who fails or neglects to do his work properly, 
or disobeys instructions or rules of the superintendent or foreman. The 
employe snail have a written discharge stating the cause for such discharge 



and shall receive his money promptly from the office for all work done and 
not paid for up to the time or his discharge. 

4. Any employe missing work on account of sickness or other unavoidable 
cause, shall be entitled to nis place of work as soon as able for duty, provided 
such sickness or trouble is not caused by drunkenness or immoral conduct. 
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In the absence of any man from his regular place of work, the foreman or 
superintendent shall have the right to send any other man to fill his place for 
a period of two days without any change in the wages of the employe so sub- 
stituting. Any employe wanting vacation shall ask permission of his fore- 



5. The company shall have a stated pay day, bi-weekly, as has been the 
custom for the past six years, and any man leaving the works of his own 
accord shall wait until the regular pay day for any or all moneys due him. 

6. All work done on extra time, Sundays, or the holidays of Decoration 
day, Fourth of July, Labor day, Thanksgiving and Christmas, which may be 
necessary to repair or clean kilns or repair or change machinery, that the 
regular work may not be delayed on the next day, shall be paid for as regu- 
lar time. Should the company desire any other work done on Sundays or 
holidays, it shall pay one and one-fourth time for that work. This clause 
shall not apply to the engineers, boiler or kiln firemen, ash wheeler and coal 
wheeler, if coal wheeler is necessary. 

7. The company shall have the right to contract for the furnishing of shale 
and the setting of brick, to reliable contractors, whose men shall be governed 
by this agreement and contract Said contractor shall have the same rights 
with his men as the superintendent or foreman have with the company's 
men. 

8. Any misunderstanding between the employes and the superintendent 
, or foreman shall be referred to the yard committee and the superintendent 

and manager for adjustment and no strike or lock- out shall be indulged in 
until after all reasonable means have been used to adjust such difficulties, 
and if the management and yard committee fail to agree, the matter shall be 
left to a board of arbitration, the board to be composed of one man selected 
by the yard committee and one man selected by the management, and if 
these two shall fail to agree, they shall select a third man, and the majority 
of this board shall render a decision thct will be binding to all parties. 
Pending such arbitration, work shall be continued, and the expense of such 
arbitration shall be divided between the company and the local. In case of 
strikes, the boiler firemen, ash wheeler and all others whose work is neces- 
sary to protect property or material of the company, shall remain on duty 
until all kilns are burned off and the boilers and pipes are drained, by order 
of the superintendent. 

9. Should Wm. Devonald or Brown & Baugh be succeeded by any other 
person or persons, in the capacity of furnishing shale or setting, this agree- 
ment shall apply to their successors, the same as the parties above men- 
tioned. 

10. The yard committee appointed by the local shall have the power to 
settle the matters coming under their consideration without reporting the 
matters in dispute back to the local, and their decision shall be final. 

11. It is further agreed and understood that all the articles of this agree- 
ment are to remain in force until April, 1903, that this is the whole agree- 
ment, and that no verbal agreement or other agreement not contained herein, 
shall be of any force whatever. 

Mr. Boys— (Continuing examination)— Are you familiar with the paving 
brick industry at Brazil, Ind.f A. No, sir. 

Q. That is within your jurisdiction as president of the association? A. 
Yes, sir. 

Q. You have no knowledge or information as to the hours they work at 
that factory t A. No, sir; well, they worked last summer— I have no knowl- 
edge of what they work now. 

Q. Were you down there last spring, Mr. Hank? A. No, sir. 

Q. You have no information as to the scale of wages at that factory? A. 
I have not. 
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Q. Are you f omiliar with the briok industry at Terra Haute, Ind.t A. 
Some of the brick industry. 
Q. I mean paying brickt A. No, sir; I am not familiar with that, 

Q. Have you any information as to the number of hours the factories 
work there on paying brickt A. No, sir; I know all of our men are out and 
they are running a non-union yard. Our men are out on a strike at the 
Terre Haute Paving Briok Company; they are running a non-union factory. 

Q. Have the men at that factory ever been organized? A. They have and 
the company has replaced them with colored labor from the South. 

Q. When did that take placet A. About two years ago. 

Q. Are you acquainted with the brick industry at Vredersburgh, Ind.t 
A. I am to some extent; we organized the men over there and the company 
discharged them for joining the organization and has employed nonunion 
men ever since. 

Q. How many hours do they work over theret A. I could not say now. 
At that time the men struck against ten hours; they wanted shorter hours 
and more wages. 

Q. Do you know where the output of these several factories in Indiana is 
soldi A. I don't know exactly— no. 

Q. Are von able to state whether or not these four factories I have named , 
located in Indiana, compete in Illinois in the sale of paving brickt A. Well. 
I don't know whether I could answer that; they are so close to Illinois thai 
they could not help coming into Illinois. 

Q. Do you know whether or not they have sold paving brick at Pontiac, 
18 miles south of heret A. No, sir. 

Q. You don't knowt A. No, sir. 

Q. Do you know of any paving brick factory where they manufacture 

§aving brick and go out into the open market and compete generally, in the 
tate of Illinois, aside from Springfield, and where they run less than ten 
hourst A. In the State of Illinois t 

Q. Yes. A. In a general way, I do not. 

Q. Are the states of Indiana and Ohio in your jurisdiction t A* Our or- 
ganization covers the entire United States. 

Q. You are the general president! A. I am. 

Q. Do you know of any paving briok factory that competes in this terri- 
tory around Streator, located in Ohio or Indiana, that runs less than ten 
hours, except the factory at Olinton, Ind., running nine and one half hourst 
A. No, I don't. 

REDIRECT EXAMINATION BT MB. OHIPERFIELD. 

Q. Clinton, Brazil, Veedersburg and Terre Haute, so far as the freight 
haul is concerned, are considerably further from Pentiac than Streator is, are 
theynott A. Yes. 

Q. You say you have seen Mr. Barr's brick here in use in Streator in 
buildings; is that correctt A. Yes, sir. 

Q. Mr. Plumb, as I understand, is engaged in the business of manufactur- 
ing building brick principally, in this city; he manufactures some paving 
brickt A. Yes, sir. 

Q. But as I understand it, his principal business is the manufacture of 
building briok; are you able to state how many pavers and builders or what 
proportion Mr. Plumb manufacturest A. No, sir. 

Q. But I understand you to say that you have seen Mr. Barr's paving 
briok used in Streator in competition with Mr. Plumb's building brick, and 
that Mr. Plumb is on a nine hour basis t A. Yes, sir. 
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Q. Is there any useful purpose or objeet in running a brick yard after the 
drier is full? A. No. 

Mr. Boys— I want to offer in evidence this paper containing these proposi- 
tions of the Barr Clay company. 

Mr. Chiperfield— 1 don't think these propositions are pertinent because they 
all become merged into this submission. 

Mr. Boys offered in evidence a copy of the Streator Daily Free Press of 
Tuesday, April 22,1902, containing a statement by the Barr Clay company, 
marked ''Exhibit B." The statement is as follows: 

From the Barb Clay Company. 

A frank statement of its position in the present controversy. 

To our Employes and the Public— As is well known, owing to our inability 
to make an agreement with our employes as to hours of work and rates of 
pay for the season of 1902, our factory is idle. We have learned that in many 
oases our position is not understood or appreciated by our employes or the 
public, and we therefore take this method of making the facts known as they 
appear from our point of view. We are not of those who hold that it is no 
one's business how we run our affairs; we realize that our actions directly 
affect our employes and the general public, and freely recognizing our re- 
sponsibility we present our ease herewith, believing we shall be acquitted of 
any desire to be arbitrary or inconsiderate, and credited with the spirit of 
fairness, justice and liberality. 

Not Opposed to Unions. 

First— We have no quarrel with the union. 

Second— We are not opposed to shorter hours or higher wages. 

But it should be understood that it is not in our power to fix prices or 
wages. We are absolutely in the power of our competitors, and cannot long 
survive if we try to pay more than competitive conditions will permit. People 
would readily understand that if two factories were side by side, one could 
not long pay more than another and sell its product. Railroads bring all 
competing factories into close proximity, so far as markets are concerned, 
and the wages paid in one factory absolutely controls its competitor in the 
same line. 

A Business Impossibility. 

All we ask is a living chance to do business on something like equal terms 
with our competitors. At the present time the difference between the scale 
of wages paid by us and that paid by our Indiana and Ohio competitors is so 
great that it is a business impossibility for us to grant the additional demands 
and continue to do business without actual loss. We state this, not with a 
desire to score a point or win an argument, but soberly, seriously and ear- 
nestly, with a deep regret that we are not permitted by competitive conditions 
to do what we would otherwise take pleasure in doing. 

Actual Competitive Facts. 

We have always paid and are now offering to pay the highest wages in our 
line of business; and we feel that this fact should evidence our willingness to 
deal liberally with our workmen, and should entitle us to kind and consider- 
ate and thoughtful treatment at their hands. But not satisfied with being at 
the very ton of the column of wages, we are now asked to go in advance of 
the procession and to do what no other paving brick factory in the United 
States is doing— certainly none with which we come into competition. Now 
what are the facts? 
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Galesburg is the only place we know of that pays oar rate, and they are 
working ten hours. There may be others, but they are not competitive factors. 

We are paying 17 to 17*3 cents per hour for labor; oar Indiana competitors 
are paying 13# to 15 cents. 
We are paying 92 per shift for burners; they are paying from 11.62 to $1.80. 

We are paying for loading brick 12*a cents per ton; they are paying from 
to 9 cents. 

We are paying for setting brick 14 cents per ton; they are paying 8 to 9 
cents. 

Now these facts have a very serious significance to as. 

It will be more clearly understood when we say that if we are paying wages 
on the Ohio and Indiana basis it would be a saving to us of $40 per day; or, 
to put it in another way, the difference between us and oar competitors on 
the present scale runs all the way from 10 to 100 per cent on the different 
items. We have always been compelled to go out into the open market and 
compete for business with this heavy handicap, and now they offer to pile 
another burden on top of it all and ask us to make the race. 

The Last Straw. 

It is the last straw that breaks the camel's back, and we feel that this is 
our last straw. It is no use trying to run the competitive race with any 
heavier harden than the one we have been carrying. We know in advance 
we shall be distanced, and it is no use scoring for a start. Some ill* informed 
persons make light of cutting an hour a day off the output, thinking it can- 
not make much difference as long as the same hourly wages are paid. This is 
a mistake. The same fixed charges, salaries, taxes, insurance, interest, etc., 
would have to be distributed over a smaller volume of business, and the in- 
crease in the cost of production would be greater than the business, in its 
present state, could stand. Were it not so, we would not be disposed to 
quibble over it. We are are not standing on our dignity, not trying to score 
a small victory, or to gratify a false pride. We feel that the matter is vital 
to us; and as snowing that we have not failed to make due and proper effort 
to settle with our men on a just and reasonable basis, we subjoin the follow- 
ing propositions that have been submitted to them: 

The Four Propositions. 

First— Renew last year's scale with the understanding that any time the 
competitive factories in Indiana and Ohio or any reasonable number of 
them can be got to our present scale, we will then go to the nine hour day. 

Second—We will allow our employes to pick any paving brick factory 
that goes into the general market and compete for work at the public lettings, 
located in the states of Ohio, Indiana or Illinois, and we will duplicate their 
pay and hours, provided all other conditions are made the same as the fac- 
tory selected. 

Third— If three other factories of a capacity about equal to ours or larger, 
that go into the open market and compete for work at the public paving 
lettings, located in the states of Ohio or Indiana, can be induced to join us, 
we will grant the nine hour day for one season, with the understanding that 
at the end of the season that a majority of the paving brick plants are to 
join us or we be allowed to return to the ten hour day. 

Fourth— We will allow our employes to select any one of our competitive 
factories located in Ohio or Indiana, and we will pay for a nine hour day 
what these factories are now paying for ten hours— aO other conditions to be 
the same as the competitive factory selected. 
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A New Proposition. 

We believe we are right, but we do not wish to be arbitrary about it, and 
so lest our previous propositions may be regarded as altogether from our 
side of the question, we are willing to re-open the subject. We recognize 
that we are dealing with a union of national scope, and we know that all 
unions of experience and responsibility always prefer some more reasonable 

Elan of settling labor disputes than that of fighting it out. There ought to 
e some such way if both sides desire to be fair, and we therefore tale the 
initiative in this matter and hereby offer to submit the question in controversy 
to a board of disinterested arbitrators, the arbitration to be made on a basis 
that shall be mutually agreed on. 

An Inevitable Situation. 

We believe this last offer exhausts all practical methods of settlement. All 
of our propositions are still open for acceptance, but if none are accepted 
and no available counter proposition is offered, there remains nothing for us 
to do but to aeaept the inevitable. As we view the situation, it is impossible 
for us to operate the factory on the proposed terms, and we shall be driven 
to shut it down until such time as we can find a sufficient number of men 
who are willing to work at the wages which competitive conditions will en- 
able us to pay, or until such time as our competitors are brought into line 
and are compelled to pay a scale that will be somewhere near equal to the 
Streator rate. As before stated, we greatly regret to be forced to this con- 
clusion; but it would be unjust to all concerned to hold out hopes of a settle- 
ment that did not recognise existing competitive conditions, and so, we most 
say the inevitable word kindly, but at the same time firmly, and as we be* 
lieve, unalterably. 

Orvillk Mohler. 

Orville Mohler, being duly sworn, testified as follows: 

EXAMINATION-IN OHIEJ BT MR. OHIPERTCELD. 

Q. What is your business! A. Brick setter. 

Q. Where are you employedf A. Barr Clay Company, 

Q. How long have you been employed there! A, About eight years. 

Q. Are you thoroughly familiar with the situation existing at the Barr - 
Clay company's yards! A. I am. 

Q. About how many men are employed there! A. All told, when the 
yard is running to its full capacity, about 85 men and boys. 

... Have you in your possession, or can you state from memory what the 
erent classes of employes are receiving at that yard! A. I think so. 

Q. Ton may begin at any place that is convenient and run through the 
list of the various grades of employment and tell the board what each is re- 
ceiving. A. I will state that I may be wrong five cents; I only understand 
it from what the men say; there may be five cents difference in some two or 
three or five men. I will try to give in the past what has been paid. The clay 
pit men receive $1.75 a day for ten hours. I believe the boiler fireman— that 
is, the man that moved the cars from the pit— I believe he received $1.75 for 
12 hours. The pan men, at the present time, one of them receives $2.10 and 
the other receives $1.75 for ten hours. 

Q. Does each perform exactly the same work! A. From what I under- 
stand, yes. The mixer, I believe, gets $2 a day. 

Q. How many hours! A. Ten hours. The machine man gets $2 a day 
for ten hours; the press feeders get $1.50 for ten hours; the belt boys, $1.25 
for ten hours; the boiler fireman, $1.75 for 12 hours; one, I think, that works 
nights has a helper— I don't know what he gets— the boy; the other helper on 
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the machine, I believe, receives $1.70 for ten hours. The transfer man last 
year received $1.75 for ten hours: that is the man that hauls brick to the 
drier. I believe that includes all the men employed in making the brick up 
to the pan. The men outside, the roustabouts they are called, they receive 
$1.75 for ten hours. The kiln firemen receive $2 a day for 12 hours. The coal 
haulers receive $1.70 for ten hours. The man. that hauls coal with them— 
the monthly man— receives $60 a month at the present time. 1 do not 
know whether he works ten hours or 12 hours. 

Q. Does he work less than ten hours! A. I don't think he does. 

Q. Does that embrace all the various grades of employment f A. Well, I 
don't know what the engineer receives; 1 believe the machinists receive $70 
a month 

Q. Have you told what the burners receive! A. Two dollars a day for 
ten hours. The blacksmith, I do not know what he receives. I never asked 
him and he never said. The brick wheelers receive 46 cents per thousand for 
paving brick, that is piece work, for seven pound brick. If I understand it 
right, they receive 46 cents for building brick, five or six pounds; and they 
receive 56 cents for ten pound block— they are nine or ten. They receive 
$1.12 for what is known as floor block; I may be mistaken in that; that is 
what I understand. The setting gang receive 50 cents all the way through, 
and they have seven pound paving orick; but they make three classes of 
brick, sometimes four, but they are averaged up in the weight in the oar. 
Where you take 500 building brick, they weigh so much; there is 504 of them 
on a car. Where you take nine pound brick, there is less brick but the same 
number of pounds. 

9. How far is the Barr clay yard from the city of Streatorf A. Two 
miles south of Main street. 

Q. How far from this point! A. About two and one-half miles. 

Q. Where do you reside! A. Seven hundred five Bronson street. 

Q. What time does work commence! A. Seven o'clock in the morning. 

Q. What time is it necessary for you to prepare to go to work! A. Five 
o'clock in the morning, and use a wheel. 

Q. What time do you return from your work! A. If I work ten hours! 

Q. Tes. A. Well, if I work ten hours it takes me half an hour to go 
home on a wheel. If I work until six o'clock I get home at half past six. 

Q. A man who has to walk from the city of Streator to that yard— what 
time will it take him! A. To get to my place it will take him 50 minutes 
and do his best. 

Q. How many hours a day does a man who resides at a distance of two 
miles put in going to and getting from his work! A. Thirteen hours a day 
from the time he leaves home until he gets back— I mean by getting up and 
preparing to go to work. 

Q. By the time he gets home and cleans up for supper what time would it 
be! A. If he works until six o'clock it would be seven o'clock. 

Q. Do you know whether or not Mr. Barr or the company makes any 
building brick out there! A. I do. 

Q. Do you know how extensively they are used in the city of Streator! 
A. I believe from what I have seen there is about one-third of them all the 
way through used in Streator. 

Q. Of the building brick used in Streator what proportion does Mr. Barr 
furnish for local use! A. I can't give it truthfully. 

Q. I am asking you for vour judgment— Mr. Barr and Mr. Plumb both 
make building brick! A. Yes, sir. 

Q. Ton may state which brick is used most extensively in Streatorf A. 
Paving brick. 
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Q. Which company's brick is used most extensivelyf A. The Barr 
company. 

Q. Yon say Mr. Barr working on a ten hour basis is able to enter into suc- 
cessful competition and have more brick used in this State than Mr. Plumbt 
A. I don't know; it seems they do that amount of business. 

Q. What is the capacity of the brick machine as it is now running or was 
running last yearf A. It is according to the kind of brick they make. 

Q. Say seven pound brick. A. The capacity, as I understand it, is 
100,000. 

Q. As it was running last year how many brick were madef A. Seventy* 
four thousand of seven pound brick. 

Q. What is the capacity of the drierf A. On five pound building brick I 
believe it is 88,000. 

Q. On seven pound paversf A. Seventy-four thousand. 

Q. Is that the full drier capacity of the yardf A. Yes, sir. 

Q. I want to ask you, Mr. Mohler, if you know in what length of time 
from actual experience and observation the same working force that were 



employed last year are able to completely fill this drier and have been this 
year— now much time " 
hours and 15 minutes. 



pear— now much time it takes this yearf A. In one day they fill it in eight 



Q. I want to ask you from your judgment and observation if this drier 
can be filled to its full capacity with the nine hour runt A. Under condi- 
tions that are favorable, but not under present conditions, it can be filled in 
nine hours. 

Q. Do you know of its having been donef A. Yes, sir. 

Q. When you speak of the present conditions you speak of the unusual 
floods and rainsf A. Yes, sir. 

Q. When you sneak of ordinary conditions, what do you meanf A. I 
mean average conditions. 

Q. Average conditions of climate and weatherf A. Yes, sir. 

Q. After the machines have ceased to run and the drier is full, is there 
anything more that can be done in that yardf A. No, sir. 

Q. What men are then idlef A. Well, from what I understand the be J. 
boys are about the only ones that go home; there may be some few exeeptionst 

Q. What do the rest dof A. The rest generally clean up around. 

Q. How long does that takef A. Perhaps three-quarters of an hour or 
the rest of the day. The men in the pit work their full time. 

Q. When you speak of the drier having been filled in eight hours and 15 
minutes, what kind of brick were made on that dayf A. I believe, if I am 
not mistaken, they were seven and five pound brick. 

Q. The capacity of the drier is exactly the same, only, I suppose, it will 
accomodate more of the smaller brick than of the larger; it will hold so much 
olayf A. Yes. 

Q. Do you know anything about the machinery at the Barr clay works be- 
ing geared differently this year than lastf A. From what I understand it 
has been geared up twenty revolutions. 

Q. Per minutef A. Twenty revolutions per minute, I believe. 

Q. What effect would that have on thel machine! A. It would turn out 
one-fourth more than it did before. 

Q. It has quickened the operation of the machinery one-fourthf A. I 
think so— yes, sir. 

Q. Are you familiar with the basis that other labor organizations are oper- 
ating under, as to hoursf A. To some extent. 
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Q. Tell the time they are employed in working. A. The Federation of 
Labor in some classes of work requires eight hours a day to constitute a day's 
work. I believe there is one place there that works nine hours that belongs 
to the Federation of Labor. 

Q. Is there any class of labor that belongs to the Federation of Labor that 
exceeds nine hours! A. Not that I know of. 

Q. Is there anywhere it is less than nine! A. The work day in the city 
of Streator is eight hours. 

Q. How about the miners! A. The miners are eight hours. 

Q. How many miners are there in the city of Streatorf A. I think about 
1,100 miners, 

Q. The other clay manufacturing plants of the city of Streator— upon what 
basis are they! A. Nine hours. 

Q. Are you familiar with the scale of wages paid by the Plumb oompanyf 
A. To some extent. 

Q. What is the average rate: A. $1.50 for nine hours. This is day labor; 
that is the lowest. 

Q. Is day labor the cheapest labor employed there f A. I think so. 

Q. What would be the average wage received by the Barr Clay company 
employes, deducting the one-fifth of the present scale! A. Well, I believe 
it would be some wh ere s in the neighborhood of $1.60 all the way through. 1 
take that back; come to think about it, it would be about $1.66. 

Q. Do you know what the average wage you are receiving now isf A. 
About $1.70 all the way through, 

Q. Now if one- tenth of that— what would that be? A. The average about 
$1.53 to $1.55. 

Q. Have you had an opportunity to observe the ability of the men who are 
there employed to perform a given amount of work in nine hours as com- 
pared with tent A. Tes, sir. 

Q. State to the board what your experience has been. A. I will state to 
the board that last year they received $1 50 to $1.70 for ten hours. This year 
they have a machine and they do the same amount of work in nine hours and 
receive nine horn's pay. They do the same work, but receive less pay. 

Q. Do you say in the operation of this yard with the quickened machinery 
the work can be performed in nine hours that was performed last year in tenf 
A. Under favorable circumstances— under the same circumstances. 

Q. And they can do the same work— full capacity— in nine hours! A. 
Tes, sir. 

Q Have you the scales for Veedersburg, Terre Haute, Springfield and 
other places! A. Tes, sir. 

Q. Produce them. First state to the board the Springfield scale. A. 
(Reading.) All work in clay pit, machine mill men and yard men 16% cents 
per hour or $1.50 for nine hours; wheeling brick, all contract work, builders 
35 cents per thousand, pavers 40 cents per thousand; setting brick, contract 
work, 30 cents per thousand on both, divided equally among the crew. 

Q. Give, if you please, the Clinton scale. A. This is last year's scale. 
(Beading.) Boiler fireman, $1.80; first kiln fireman, $1.90; second kiln fire- 
man, $1.70; pug mill and out off men, $1.65; dry pan men, $1 70; repress 
feeders, $1.60; repression* bearers, two men to each press, $1.40; transfer 
man and roustabout, $1.50; wheelers, $1.50; ash wheelers, $1.40: setters, 3H 
cents per car and 500 brick on a car; tossers, 3 cents; transfer man, 3 cents; 
foreman in shale pit, $1.80 per day; shovelers in shale pit, $1.50; hoister, 
$1.60; leader in shale pit, $1.60; clay shovelers, same as shale shovelers, $1 50. 
I don't know what they are getting this year. I believe they have asked for 
an advance. I don't know whether they have settled or not. 

—5 
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Q. That wai on the basis of the ten hour day. A. Nine and one-half 
hour day. 

Q. Have yon the Veedersburgh scale! A. Yes, sir. 

Q. Is Veedersburg ran on a nine or a ten hour basis! A. I don't know 
myself exaotly; 1 believe it is nine hours, though. 

Q. What scale is that— what yearf A. It don't say whether it is last year 
or this; I think it is last year. 

Q. That is the scale of the organisation! A. Yes, of the local. 

Q. If this is run as a non-union yard that is not the scale necessarily. 

Mr. Boys— Let me suggest that the scale fixed is not material. It is the 
scale that is paid. 

Mr. Chiperfield— I don't believe that the board should exclude that. There 
is another element that should enter into it. These companies that run with 
non-union labor are placed on the unfair list and not a union workman will 

Eat one of these brick into the yard. I don't know what the board will do, 
ut I think it should be considered. 

Chairman Geiger— Mr. Chiperfield, is this scale paid in those yards! 

Mr. Chiperfield— I would think, in all probability, no. The yards, if they 
are running with non-union labor, probably that has been the chief source 
of contention between them. 

Mr. Boys— If the witness is able to state that this is the scale paid, we have 
no objection to it. 

Witness— This is last year's scale. 

Mr. Chiperfield— I am of the opinion that all this testimony in relation to 
Ohio and Indiana should be excluded I think the conditions that prevail in 
the State of Illinois are sufficient. 

Chairman Geiger— All the board wants is something that is authentic- 
whatever comes into the cost of the production of the brick. No one can 
make a scale. 

Mr. Chiperfield— If the board does not care for it, I do not want to encum- 
ber the records. 

Witness— This was the 1901 scale, and was actually paid in 1901. 

Mr. Chiperfield— Go ahead and give the scale now. 

Witness (reading)— Inside men at pressor, $1.35 to $1.40 per day; shovelers 
at dry pan, $1.50; firemen at kiln, $1.67, twelve hours. 

Mr. Boys— What are the hours for the others! A. It does not say, but I 
understand it is ten hours. 

A. It also says here that brick loading is let to the contractor, and he pays 
the wheelers working for him $1.50 a day. The firemen at the boilers get $40 
a month. I don't know how many days they work or anything about it. 

Mr. Boys— Do you know the hours! A. No; I suppose they work twelve 
hours ana work six dajrs a week. The transfer man gets $1.40 a day and the 
cartmen $1.35. The brick are paving block and sidewalk brick; nine pounds 
to the brick of blocks and, I think, for sidewalks. Shale haulers get 16 cents 
per ton. 

CBOSS-EXAMINATION BT MR. BOYS. 

Q. From whom did you obtain the information relative to the scale at 
Veedersburgh! A. From the secretary of that local. 

Q. And the scale he gave you was for the year 1901! A. I think so. 

Q. You have no information at all as to the scale for the present year at 
that factory! A. 1 have not; I believe they were out last year. 

Q. Has it not been non-union for three years! A. That may be. 
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Q. Don't yon know of their going into competition with the Barr Clay 
company at rontiaet A. I am not rare. 

Q. Yon never heard anything abont their not handling brick at Pontiae 
because they were nonunion bnckf A. No. 

Q. Yon live on Bronson street, and that is near the northern limits of the 
oityf A. Yes, sir. 

Q. And the factory is in the south partf A. Yes, sir. 

Q. Yon never heard of the factory objecting to yon moving out near the 
factory? A. No, sir; the trouble is there is no house out there to live in. 

Q. I think you stated that the capacity of the present drier was 74,009 
seven-pound brickt A. Yes, sir. 

Q. And that drier could be filled under favorable conditions in nine hours! 
A. The same as last year— yes. 

Q. Assuming that the drier had a capacity of 100,000, on the same basis, 
the men working ten hours could put out 82,000 brickt 

Mr. Chiperfield— I do not think that is proper. The gist of the whole thing 
is simply this: Mr. Barr is aflLoted with the same trouble that afflicts us 
all— the more we have the more we want. He has found it possible to work 
his plant to the full capacity on the ten-hour basis- 
Chairman Geiger— We will sustain Mr. Ghiperfield's objections. 

Mr. Bjys— Yju have stated that Mr. Barr has been selling some of the 
paving oriok which he manufactured for building purposes here in townf A. 
Yes, sir. 

Q. The fact is, Mr. Mohler, that about three buildings, I think, have been 
put up or are now in the course of erection where a portion of the material 
U3ed is the Birr paving brick— the high school building, the public library 
and the Streator club building. A. Tnere is also the building on Blooming- 
ton street; there is the Streator public school— all of it. 

Mr. Chiperfield— Mr. Ban's residencef A. Mr. Barr's residence. 

Mr. Boys— Is the public school you speak of built of paving brickt A. Of 
paving blocks. 

Q. What they call No. 2 paving blooksf A. I think so; I am not sure. 

Q. Now, in that Springfield scale, I understood you to say that the pay for 
for day work is $1.50 for nine hours; by day work yon mean common labor t 
A. Yes, sir. 

Q. And what is Mr. Barr's scale on that. A. He pays $1.70 for ten hours. 

Q. Wheelers 35 cents per thousand for six pound brickt A. It is said they 
were either five or six; I think Mr. Barr said six; I never weighed them. 

Q. And 40 cents per thousand for paving brickt. A. Yes, sir. 

Q. Weighing whatt A. Seven pounds. 

Q. What does Mr. Barr pay for that same service t A. Forty-six cents 
for the paving brick and I believe the same for the building. 

Q. I think you said they paid for setting brick 30 cents a thousand with- 
out stating the weight of the brickt A. I do not know what kind they are. 

Q. What is Mr. Barr'st A. He pays 50 cents for the seven pound brick, 
but there are more of the six pound on a car; the seven pound brick is a 
basis. 

Q. In Springfield it is 30 cents, but for what weight or under what condi- 
tions you do not knowt A. No. 

Q. From whom did you get your information about the Springfield scale t A. 
The secretary of that local. 

Q Have you any objection to showing me the list you were reading fromt 
A. No sir. 
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(Letters giving scales at Springfield, 111.; Clinton, Ind., and Veedersburg, 
Ind., marked respectively "Exhibits C, D and E," attached to this evidence.) 

Q. Did yon say that yon have the scale for other Indiana factories! A. 
No sir. 
Q. Only Veedersbnrgh and Clinton f A. That is all. 

Q. Do von know whether as a matter of fact the paving brick manufac- 
tured at Veedersbnrgh, Clinton, Terre Hante and Brazil are shipped into 
this State and come into competition with the product of the Barr Clay com- 
pany! A. I do not; only what I hear abont the brick from Veedersbnrgh 
coming into Pontiac. 

Q. Do yon know as a matter of fact that Mr. Barr's product, or a good 
portion of it is shipped to the northern part of Indiana, to South Bend and 
those places! A. From what I understand, yes. In the past it has been. 

Mr. Chiperfield— -Mr. Mohler, I am requested to call your attention to one 
error in your testimony. You have stated that they pay for these blocks 
$1.12. Mr. Heed states that it is 94 cents. Are you able to state which is 
correct! A. Not at present; that is what I understand they were to get; 
but I believe from the way I seen them working they did not wheel as many 
of them on a load as they do brick ; that is all iknow. 

Mr. Boys— Those brick are manufactured for their own use and there are 
few of them made, comparatively speaking! A. Yes sir. 

Mr. Chiperfield— I am willing to submit the proposition that the testimony 
of these other gentlemen will be the same as that of Mr. Mohler; George 
Eby, Irwin Gautschy, Olans Nelson, James Comfort, George Coleman, Owen 
Defenbaugh, John Noble and A. Ballard. I offer to agree that the testimony 
that these gentlemen will be the same as that of the witness, Mohler. 

Mr. Boys— I do not see any objection to that. Of course, it is very appar- 
ent that some of the things that Mohler has testified to these other witnesses 
do not know about. We have no objection to that. 

F. Plumb. 
F. Plumb, having been duly sworn, testified as follows: 

EXAMINATION IN CHIEF BY MB. CHIPERFIELD. 

Q. Where do you reside, Mr. Plumb! A. Streator. 

Q. What business are you engaged in? A. Brick making. 

Q. Building or paving brickf A. Both. 

Q. What is the capacity of your yard when running paving brickf A. 
Twenty- live thousand. 

Q. When running building brickf A. About 16,000; there are three yards # 

Q. Do you mean that you make about 26,000 pavers and 16,000 builders! 
A. Yes sir. 

Q. I will ask you on the basis of the length of hours workedf A. Nine 
hours. 

Q. I will ask you to state how the output of your yard compares with the 
same working force when it runs nine hours and when it runs ten hoursf A. 
Our experience as a whole has been favorable on the nine hour basis. I do 
not wish to have it understood that we could not do more in ten hours than 
in nine, but taking the month through our experience has been that the nine 
hours has given out about the same. 

Q. I will ask you to state where you sell your pavers and builders! A. 
Well, our market is in this State and largely nere in Streator. We market 
in Chicago and the towns 75 or 80 miles from here. Occasionally we send 
them up m Wisconsin. 
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Q. Have you any serious trouble about disposing of the product of your 
yards! A. We had no trouble last year in disposing of all we made. 

Q. Without going into details, I will ask you to state if you found the 
operation of your yard profitable! A. We did not run behind last year. 

Q. I weuld like a little more specific answer— have you found it profitable! 
A. Yes sir. 

Q. Who is you chief competitor in Streatorf A. The Barr Clay company and 
the Little plant below here— they are two competitors. 

Q. Have you been able, under those circumstances, to dispose of your out- 
put in competition with themf A. I disposed of all my output last year. I 
can't tell as to this year. It is too early in the season. 

Q. I will ask you to state whether or not the character of the work that is 
done by your men under the nine hour system compares favorably with that 
which they formerly did under the ten hours! A. I think so. 

OR088-IXAMINATION BT MB. BOYS. 

(j. You don't wish to be understood as saying that you could not accom- 
plish more in ten hours than you can in nine! A. No, I said I believed it 
was possible for men in ten hours to turn out more than in nine; but my ex- 
perience has been that we get about as many as we did in ten. There is a 
little faster clip to it. I do not know as I ean understand it, but when the 
month comes around it shows it. 

Q. Last year you ran nine hours! A. Yes, sir. 

Q. The year before that! A. Ten hours. 

Q. What do you say your daily capacity of paying brick isf A. Twenty- 
five thousand. 1 want to explain that a little. We have only one repress and 
part of the product of our mill does not go through that repress, but they are 
classed as pavers, provided they are burned as hard. The capacity of the 
plant is 26,000 a day of both kinds. 

Q. What is the capacity of your plant of paving brick! A. That is the 
one. 

Q. Do yen produce 25,000! A. Yes; in the two factories we make about 
40,000 a day. 

Q. What I am getting at is, do you produce 25,000 paving brick at this 
factory daily! A. Well, they are classed as pavers provided they come out 
of the kiln burned as paving brisk. Of course, we all know there is some 
that come out that are used for sidewalk and other purposes. I could not sell 
them all as No. 1 pavers. 

Q. What proportion of the 25,000 ean you sell on the market for paving 
purposes! A Well, of course, that depends on the burns. Sometimes our 
burns are more successful than others. I should say that probably 20,000 out 
of the 15,000 would pass as No. 1 paving. 

Q. You stated that the larger part of your product is sold locally in 
Streatorf A. Well, I could hardly say; I think probably half of it is sold 
here— half of the paving. 

Q. Now, Mr. Plumb, do you go around in the surrounding towns, 75 or 
100 miles around, say, and compete generally for paving bricks! A. We do 
but very little of it. 1 have done some of it, but not much. 

Q. During the last year how many thousand of paving brick, approxi- 
mately, did you sell outside of the city of Streator! A. Well. I should say 
a couple of millions, perhaps, went out of the city. We made about 4,000,000 
at that plant. We had a late start; we did not run the full season through. 
We made a little over 4,000,000. At a rough guess I should say that half of 
them were shipped out of town; possibly more than that. 
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Now, aside from certain of your brick that were used for paying pur- 




. . _ ._ _ „ i here 

and there, we have not done any of "the contract work away from Streator. 
We have shipped into Chicago quite largely, and sold here and there to mis- 
cellaneous builders. 

Q. Then the proportion of your output which has been used for paving 
purposes would be relatively quite small outside of Streatorf A. For street 
paving I would say yes. 

EXAMINATION BT MB. CHIPEBFIELD. 

Q. Have you a good street contract at present, in Chicago, to ship paversl 
A. I have no contract; I am putting an order there of 20,000, and I hardly 
know what it is for. I have no agent in Chicago; 1 have a man I sell to di- 
rect; that is the reason I know so Bttle as to where the brick go. 

Q. I would like to ask you a question and you can do as you like about 
answering it. Have you made a careful computation as to the cost of manu- 
facturing paving brick by the thousand— the cost in the yardl A. I have 
made one kind of a calculation, but it does not stand the test of bookkeeping 
at the end of the season. I could figure six dollars, but when you balance 
your books at the end of the season this will not figure out. 

Q. How does it showf A. Against it. 

Q. What does it show at the end of the year as to the cost! A. I do not 
know as I have made an estimate. 

Q. It is somewhat more than the $6, as you have figured itf A. Tes, sir. 

EXAMINATION BT MB. BOYS. 

Q. In stating $6 A. I mean I can demonstrate to you that I can 

make paving brick or building brick at $6 for this week; but when you come 
to figure in everything at the end of the year it has increased. 

Q. The paving brick you make— they are not as large as Mr. Barr's. A. 
I am satisfied they are very much better. 

Q. What is the sizel A. Ours are six pounds. 

Q. And they make seven and ninel A. Seven and nine. 

GXOBGE COfcEMAN. 

George Coleman, being duly sworn, testified as follows: 

EXAMINATION IN-CHIEF BT MB. CHIPEBFIELD. 

Q. Are you employed at the Barr Manufacturing company 1 A. Tes, sir. 

Q. How long have you been employed there f A. A little over eight years. 

Q. What is your position there 1 A. A machinist. 

Q. As such do you have charge of the machinery therel A. Tes, now. 

Q. How long have you been a machinist! A. I have been a machinist 
all the time since I have been there— eight years. 

Q. Are you acquainted with the capacity of this drier! A. No, sir, not 
thoroughly, but I believe it is about 74,000 or 75,000. 

Q. Ofwhatf A. Of brick. 

Q. What kind of brickf 

Mr. Boys— I think there is no dispute as to that, Mr. Chiperfield. 
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Mr. Chiperfield— Do yon know whether there has been any change made in 
the running of the machinery this year as compared with lastf A. Yes. 

Q. Now yon may state what that change is. A. Twenty revolutions a 
minute. 

Q. As a proposition of mechanics, Mr. Coleman, what would be the in- 
crease of speed— one fourth! A. Somewhere about there. 

Q. Would that work out through all the machinery f A. Yes, sir, they 
had to reduce the pans. 

Q. That was the gearing of the pansf A. Yes, sir. 

Q. These pans have an individual gearf A. Yes, sir. 

Q. Will these pans running at the speed they are running now take care 
of the clay that is produced by the machine 1 A. Yes, sir. 

Q. The capacity of the machine has been increased 25 per centf A. Yes, 
sir. 

Q. Do jou know of the driers being filled this year by, running the ma- 
chinery nine hours? A. Well, they have been filled the biggest part of the 
time in nine hours. There was one day when they filled in eight hours and 
15 minutes. 

Q. What is the least time you have known of the drier being filled by the 
operation of the machinery! A. Eight hours and 15 minutes. 

Q. Can this brick- making machine be geared up still higher f A. I would 
not say: you cannot gear the engine up; it u about as high speed now as it 
should be. 

Q. The gear upon the machinery; do you know whether that is up to the 
full limitf k. Yes, sir. 

Q. I don't mean the engine but the brick making machine; you think that 
is at its heightf A. Yes, sir. 

Q. So this increase of 25 per cent, you think, is about the limit it could be 
increased f A. Yes, sir. 

Q. Are they running practically the same number of men this year as last? 
A. For anything I know. 

Q. They have put it, as I understand it, a steam shovelf A. Yes, sir. 

Q. I will ask you, Mr. Coleman, if it is not true that they are running this 
plant with several men least A. I am not paepared to say. 

Q. You live somewhat nearer these works than some of the others; how 
far do you live? A. I can walk it in about 25 minutes. 

Q. Counting the time when you would leave home and returning:, on a ten 
hour basis, about how many hours are you away from home? A. I am away 
from home about 11 honrs. 

Q. You are forgetting the hour for dinner? A. Yes, sir. 

Q. Putting that in how many hours are you away? A.. About 12 hours. 

Q. What is the compensation you receive as a machinist? A. Seventy 
dollars a month. 

Q. If the drier is filled in nine hours, upon what basis are the men paid at 
the present time? A. That I cannot say, because I get a monthly wage. 

CROSS-EXAMINATION BT MB. BOY8. 

Q. Your calculations are that the capacity of the plant has been increased 
25 per cent, by reason of gearing up the machine. If before it took ten honrs 
to fill the drier, if your figures are borne out, you could do the work in 25 
per cent less time than before? A. It looks like it. 
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Q. That would be seven and one-half hours! A. Oh, no. 

Q. Twenty-fire per eent of ten is 2*2. That was your statement, Mr. 
Coleman, wasn't it; that the capaeity had been increased 25 per cent! A* 
Yes, that was my statement. 

Q. On that basis would not the converse of that be true, that if the 
capacity of the machines had been increased 25 per cent you could turn out 
a given quanity of brick in 25 per cent less timet And if that is true 25 per 
cent of ten hours is 2^j hours and that from ten hours leaves TH hours. 
Have you ever succeeded in accomplishing the filling of the drier in seven 
and one-half hours! A. No, sir; my figures do not seem to pan out, anyway. 

Q, You stated that upon one occasion they succeeded in filling the drier 
in eight hours and fifteen minutest A. Yes, sir. 

Q. The conditions were all favorable! A. Yes, sir. 

Q. Have you ever succeeded in filling it in less than nine hours except 
upon this one occasion! A. No. 

Q. Since the men went back to work, this spring, a couple of months ago, 
about what proportion of the time do you think the drier has been filled in 
nine hours! A. Well, it has been when the clay has been favorable — I 
should say before this rain came; we cannot fill the drier when it is wet and 
muddy like this. 

Q. Your estimate of filling this drier in nine hours is based upon the most 
favorable conditions, without any delays or stoppages of the machinery, I 
mean! A. Yes. 

Q. Of course, if that can be accomplished in Mr. Barr's factory, it can be 
accomplished in other factories! A. Yes. 

EXAMINATION BY MB. CHIPXRTIILD. 

Q. Gearing up this engine does not get out shale any faster! A. No. 

Q. It simply means that the machine is moving faster! A. Yes, sir. 

Q. And work must be done in other parts to keep the machine supplied! 
A. Yes, sir. 

Q. Gearing up the machinery in a factory having 75,000 capacity to a point 
where it would make 100.000 would not be of any benefit to that factory un- 
less there were sheds or kilns to receive that product! A. No. 

Charles Hank (Recalled). 
Charles Hank, being recalled, testified further as follows: 

EXAMINATION BY MR. OHIPERFIELD. 

Q. Have you the various scales paid in the surrounding territory! A. 
Yes, sir. 

Q. I wish to submit those scales to the board. (Scales of wages paid in 
Chicago, Kewanee, Streator, Omaha, Neb.; Boone, la., and Terre Haute. 
Ind v submitted and marked respectively, Exhibits "F, G, A, I, J and K." 
Exhibits appear at conclusion of this testimony). 

Q. You may state what scales those were that you handed to the secretary 
of the board! A. One is for the city of Chicago— the Cook county scale. 

Q. That is on an eight hour basis! A. Yes. Kewanee is on an eight- 
hour basis; one is the Streator Clay Manufacturing company, eight hours; 
Omaha, Nebraska, eight hours; Boone and Das Moines, la., nine hours; 
Terre Haute, Ind., the day's labor there is controlled by the thousand; a day's 
work is 30.000 machine and by hand 6,500. 

Q We want to offer this in connection with the testimony of Mr. Hank. 
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EXAMINATION BT MB. BOYS. 

Q. Now I will ask with reference to Kewanee, is this the scale they are 
now operating under! A. As I understand it, it is the last scale sent to us. 

Q. Do yon know as a matter of fact* either from your own personal knowl- 
edge or from others, that they are now operating nnder itf A. That is this 
year's scale. 

Q. The Streator Clay Manufacturing company manufactures sewer pipe- 
nothing but sewer pipe? A. I believe it is pipe. 

Q. The Omaha, Neb., scale, as you present here, starts out. "Scale of 
wages agreed upon between this union and the undersigned brick manufac- 
turers for the year 1902," but there do not appear to be any undersigned 
brick manufacturers; it is simply signed by the president and secretary of 
the local union. A. That is the scale they agreed upon. 

Q. Do they manufacture paving brick there! A. They make some there. 

Q. It is comparatively few, is it notf A. There is considerable paving brick 
made through the western country. 

Q. Well, brick manufactured in Omaha does not come in contact with 
the brick made in Illinois T A. Well, I don't see why it should not; the 
brick made in the western states come in competition the same as Ohio and 
Indiana do. 

Q. Do you know of a single piece of paving laid in Illinois that has been 
manufactured in Omahaf A. Ko, I don't. 

Q. Did you state that "Exhibit J" was tne scale at Des Moines, Iowa 1 A. 
Boone and Des Moines are the same. 

Q. Have you any other information as to the scale being paid except 
what is contained in this letterf A. No, I have not. 

Q. The writer of this letter states that "the following is our scale and I 
am sure that the Des Moines scale is the same." A. I have a letter from the 
secretary of our national and he says it is the same. 

Q. Are paving brick manufactured at Des Moines and Boone, Iowaf A. 
Yes, sir. 

Q. Are there any at Boone f A. I could not answer that particularly; 
there is at Des Moines, though. 

Q. Do you know of any paving briclr having been sold for paving pur- 
poses in Illinois or Indiana that are made in Des Moines or Boone? A. I do 
not; all I have heard is that they have been shipped in here; personally I do 
not know that any Indiana brick have been sold here. 

Q. Now, this "Exhibit E," purporting to be the scale at Terre Haute— is 
it the scale adopted by the union or is it paid in any yard there where paving 
brick are manufactured 1 A. Not paving brick; they are building brick. 

Q. This is all paving brickf A. Yes sir; there is only one paving brick 
plant in Terre Haute and that is outside of Terre Haute. 

Q. This scale docs not apply to paving brickf A. It applies to the city 
of Terre Haute. 

Q. And there are no paving brick plants in Terre Haute? A, Not to my 
knowledge. 

E. M. Davis. 
E. M. Davis, having been sworn, testified as follows: 

EXAMINATION-IN CHIEF BT MR. CHIPERFIELD. 

Q. Where do you reside? A. Streator. 

Q. What is your business? A. Brick mason and plasterer. 
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Q. Do yon hold any official position in the Trades and Labor council of 
Streatorf A, Yes sir. 

9* What is itf A. I am president of the Trades and Labor council of 
this eity. 

Q. Is that the central labor body of Streatorf A. Tes, sir. 

Q. Upon what basis, as to time, are the different labor bodies of Streator 
operating per dayf 

Mr. Boys— To save time I shall not controvert any evidence offered on that 
subject. 

Mr. Chiperfield— What effect has been had upon employers and employes 
by the inauguration of shorter hours t A. So far as my information goes, 
from those that I have had the opportunity of speaking to on the matter, 
since the hours have been reduced from ten to nine they seem to be perfectly 
satisfied with the business transacted under the nine hour system, and we be- 
lieve also to those operating under the ei-ht hour. 

Q. When you say that, you mean both operator and employe! A. Tes, 
sir. 

Q. What has been your observation as to the amount of work that has 
been produced compared before and after the lessening of the hours! A. 
The men, generally, since the inauguration of the shorter work day, have 
been employed more regularly. 

Q. What, as to the amount of output of the different industries— how does 
that compare with the output of the longer dayf A. In some lines it is far 
in eioess of what it was when they were working longer hours. 

*Q. How does that come about, Mr. DavisT A. I presume, probably, 
from the arrangement df the facilities that are required for the operation of 
the various plants. 

Q. Gearing up, you meanf A. Additional machinery, etc. 

Q. What effect has that had upon the workmen themselves in the city of 
Streatorf A. That has been very stimulating, I may say; they fully appre- 
ciate the shorter work day, and as a class, so far as my observation goes and 
so far as I am impressed from the business we transact, they feel more inter- 
ested in connection with the work in reference to the day and the wages; 
they feel more interested in reference to the various crafts, from the tact 
that they are called together and discuss the various topics pertaining to their 
craft, and thereby become more interested; and one thing that interests 
them more than anything else is that they are enjoying the oenefits of the 
shorter work day, and invariably their wages are as high as when they were 
working a longer day, and in a great many instances more. 

Q. Do I understand you to say that they work with greater energy and 
become better workmen! A. I believe they do. 

Q. What has been your experience and observation as to the manner in 
which they put in their leisure hours t A. Since the unions have been insti- 
tuted—I speak of the city of Streator— a number of the unions have rooms for 

and they 

• jour- 

. . - - -i evening 

and discuss such matters as are of interest to them, and for that reason I be- 
lieve it is a great help to them mentally and physically also. 

Q. Along the lines of their occupation they meet and discuss the question 
and use their extra time in that wayf A. A great number of them. 

Q. And upon the individual you found this to be beneficial f A. Tes, sir. 
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GROSS EXAMINATION BT MB. BOTS. 

Q. So far as yon have talked with the employer and employed yon have 
fonnd them to be satisfied under an eight or nine nomr day 1 A. Tea, sir. 

Q. Is it true that Streator is the best organised union labor town in the 
State of Illinois or in the country T I have seen that statement; is that true? 
A. It is generally regarded as such. 

Q. In the coal mines the day is eight hours! A. Yes, sir. 

Q. And that is true of all the mines in the Statef A. Yes, sir. 

Q. All of the operators of the coal mines located in and around Streator 
are upon the same basis that they are relative to number of hours they are 
worked! A. Yes, sir. 

Q. In the glass works and in the bottle works the laborers employed from 
eight to nine hours, generally speaking— different classes of workmen work- 
ing different lengths of time— all of their competitors are on the same basis 
as to the number of hourbf A. In Streatorf 

Q. No, I mean outside of Streator— their competitors 1 A. No, sir; I 
don't think so. 

Q. Do you know about itf A. I know in some branches of labor they 
are not organised. 

Q. The bottle workers are organised T A. Yes. 

Q. In every factory, as far as you know, in the State of Illinois and all 
over the United States! A. No, sir. 

Q. Well, in the State of Illinois! A. I am not clear on that point. 

Q. And, generally speaking, where there is an eight or nine hour day, a 
manufactory producing a commodity which must be sold in competition with 
an outsider, generally speaking, the factories are on the same basis— rela- 
tively speaking now as to wages and hours— and under those conditions they 
appear to you and say to you that they are satisfied! A. No, sir; I speak 
of the privilege enjoyed by the working classes in Streator— that is, from 
parties that I have spoken locally here. They answer me in this way: "We 
are perfectly satisfied with the eight hour or a nine hour day." Hence, I 
took it everything was satisfactory and beneficial in a general way. 

Q. When you say "they" do you mean the employers or the employes! 
A. The employers. 

Q. From your knowledge of the various industries in which they are en- 
gaged, isn't it true that all the factories to which you refer, that are competi- 
tors in the epen market, are generally on the same basis as to pay and hours 
of workf A. That is true in some cases and some it is not. 

Q. Name an instance in which it is not truef A. The sewer pipe works, 
tor instance, in operation in the city of Streator; they have considerable 
competition as to hours in places where the factories are not organized. 

Q. Located where! A. Yeedersburgh. I believe, is a place. There is 
quite a number of them. I have heard of them. 

Q. Generally speaking, as to the different industries here in town, isn't it 
true that their competitors, generally speaking, are on the same basis, as to 
wages and hours, as the factories here— that is, they are better organised 
than the brick making industry and therefore maintain more nearly uniform 
rates of wages and hour&1 A. In a general way, that is probably true. 

BT MB. OHIPEBFISLB. 

Q. I will ask you if it is not true that at Macomb, 111., is probably located 
the largest sewer pipe manufactory in the United States that is wholly unor- 
ganized T A. Yes, sir. 

Q. Is it not true also at Monmouth and Bloomingtonf A. Monmouth, I 
believe. 
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Q. So far as the glass workers are concerned. I will ask yon if there b»«? 
not various departments that employ unorganized labor! A. I so under- 
stand it. 

Q. Is it not true that in the State of Illinois there are a large number of 
coal mines that are not organized— not large mines but small shafts f A. My 
understanding is that there are small places unorganized; whatever is not 
organized is small shafts. 

Q. Do you know whether Virden and Pana are organized! A. I under- 
stand they are. 

Q. Is not the fact that the Barr works have run ten hours a day been a 
constant source of irritation and provocation to every other trade and craft in 
Streatorf A. Yes, sir. 

Q. Hasn't it constantly caused trouble and dissatisfaction! A. It has 
caused considerable friction— that is, bad feeling, between the men employed 
in the other factory and those employed elsewhere in the same line. 

Q. What was the cause of the fraction! A. The cause was that the men 
were working ten hours in the Barr clay factory, while the others were en- 
joying the benefits of nine hours. 

Q. And the other men considered the long hours at the Barr company as 
a constant menace to their shorter hours! A. Perhaps that is true. 
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B7 MB. BOTS. 

The principal paving brick factories in the State of Illinois are located 
lalesburg, Springfield and Alton, are they not! A. So Mr. Barr in- 
forms me. 

Q. Are the employes at the Galesburg factory organized! A. I don't 
know. 

Q. Are the employes ef the Alton factory organized! A. I do not know. 

Q. Can you state whether or not it is true that Springfield is the only one 
that is organized! A. To the best of my knowledge, that is the only one. 

Q. Now of the Indiana factories— Clinton, Veedersburgh, Terre Haute and 
Brazil— are any of them organized! A. I understand that Clinton is organ- 
ized; I so understand it. 

Ed. Jonbs. 
Ed. Jones, being sworn, testified as follows: 

BXAMINATION-IN-CHIEF B7 MB. CHIPSBFIELD. 

Q. Where do you reside! A. Streator. 

Q. What is your business. A. Glass worker. 

Q. Are you connected with any organization of the glassmakers! A. 
Yes, sir. 

Q. State what it is. A. Glass Workers' union of Streator, Illinois. 

Q. Do you know where their glass manufactories are in the State of Illi- 
nois! A. Yes, sir. 

Q. Where! A. Alton, Belleville and East St. Louis. 

Q. State whether or not all of these factories are fully organized! A. 
Belleville is the only one organized outside of Streator. 

Q. Belleville and Streator are the only organized factories in the State of 
Illinois! A. Yes, sir. 
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CROSS-EXAMINATION BT MB. B0Y8. 

Q. In what capacity are yon employed? A. Packing. 

Q. Do yon mean to say that the packers of East St. Louis, Illinois, are not 
organized? A. I did not say that. 

Q. I thought not. A. The factories are unorganized. 

Q. But the employes of those factories are organized? A. The blowers 
are organized. 

Q. By the whole factory you mean every branch of labor employed in that 
factory? A. Yes, sir. 

Q. Now I ask if at the other two— Alton and East St. Louis— some of the 
branches of the employes are unorganized? A. All except the blowers are 
unorganized, and the moulders— they are the only ones that are organized in 
Alton and East St. Louis. 

BT MB. CHIPEEFIKLD. 

Q. On what basis are you running? A. Eight and nine hours. 

William E. Smith. 
William E. Smith, being sworn, testified as follows: 

EXAMINATION-IN- CHIEF BT MB. CHIPER FIELD. 

S. Do you hold any official position in the United Mine Workers of Amer- 
A. On the State executive board. 

Q. Are you a practical coal miner? A. Yes, sir. 

Q. How long have you been engaged in such work? A. About 32 years. 

Q. How long is it since the eight hour day has been inaugurated in the 
State of Illinois among the miners? A. This last time since 1897. 

Q. Are you familiar with the benefits that the eight-hour law has been to 
the men engaged in that craft? A. I think so. 

Q. State to the board briefly the benefits that have been derived by your 
organization: how many in Illinois— about 30,000? A. We run anywhere 
from 33,000 to 36,000. 

Q. Now answer the other question— state to the board the benefit to be de- 
rived. A. In a general way it is certainly a blessing to the miner. 

Q. In what way? A. In every way; I think it would be much better if it 
was still shorter for our class of people. 

Q. The men in your craft are paid for the amount of work they do? A. 
We have different ways of paying— some by the tons, some by the day; we 
have different arrangements. 

Q. As to the effect upon the workman, as to his ability to perform the 
work from day to day— state what the benefit has been.f A. We think it is 
certainly a great benefit. 

Q. Morally and mentally? A. We think everything. 

Mr. Chiperfield— We rest our ease. 

The board took a recess to 1:30 p. m. 

Afternoon Session. 
The board reconvened at 1:30 p. m. 

W. S. PUBINGTON. 

W. S. Parington, being sworn, testified as follows: 
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KXAMINATION-IN-CHIBF BY MB. BOTS. 

Q. Ton reside in Galesburg, do yon notf A. Yes, sir. 

Q. What brick manufacturing plant are yon connected with? A. Pur- 
ington Paying Brick company. 

Q. Where are they located? A. About three miles east of Galesburg. 

Q. Approximately, how long has that plant been in operation? A. 
Twelve years in the spring. 

Q. In what eapaoity are yon connected with the company? A. Vice- 
president and general manager. 

Q. What is the approximate daily ontpnt of paying brick from yonr plantf 

A. About 260,000; that is, building and paying together. 

Q. What proportion of that do yon sell for paying brick? A. About 80 
per cent. 

Q. Comparing the output of your factory with the output of paying briek 
in the other factories in the State of Illinois, what would be the percentage 
of the output from your factory? A. Wall, I should think we manufacture 
nearly as many as all the rest put together. 

Q. Are there any other paying brick factories located in or near Gales* 
burg? A. Yes, one. 

Q. What is the name of it? A. Galesburg Paying Brick Works. 

Q. Do you know approximately the output of that factory? A. About 
75,000 a day. 

Q. Do you know how the wages paid to the employes at that factory com- 
pare with the wages paid at your factory? A. I do not. 

Q. How many hours per day do you operate your factory? A. Ten 
hours. 

Q. Do you know how many hours per day the other factory operates? A. 
Yes, sir, 
Q. How many? A. Ten hours. 

Q. Do you know whether or not the employes of your factory are or- 
ganized into a union? A. Very few, if any: I don't know of one— that is, 
our brick manufacturers; we have some brick layers that are. 

Q. What rate of wages does your company pay common labor? A. 
$1.75 a day— 17*3 cents an hour for ten hours work— with an additional 7 per 
cent for four months in the summer. 

Q. This additional 7 per cent applies for what months in the summer? 
A. Commencing the first of June— June, July, August and September. 

Q. Does that apply to all of your employes? A. Yes, sir. 

Q. What rate do you pay your brick setters? A. Those questions are 
somewhat hard to answer, because we make several different kinds of brick. 
On a seven pound basis it would be approximately, the same on all classes— 
thatis^ 1 ** cents, I think; that is my impression ; I cannot keep all the 
wages in my head. 

Q. Do you mean to say that the average of a seven-pound brick would be 
56 1 * cents? A. Yes; a thousand. 

Q. Your block is 56#, is it not? A. That is right; I was mistaken; that 
is the nine- pound. 

Q. Then the average for the seven-pound would be 46*3? A. Yes, sir. 

Mr. Chiperfield— I object. The witness ought to be permitted to make the 
answers. 

Mr. Boys— Now what rate do you pay your kiln firemen? A. Different 
prices. 
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Q. State the sale. A. Well, we have fl.87 1 *, $2.00, $2.10— according to 
the different yards they work on; the smaller kilns make the difference. 

Q. How many honrs do those men workf A. Twelve hours. 

Q. And the brick wheelers— what price do yon pay them? A. Forty- five 
cents for seven pound brick; with an additional seven per cent added to their 
checks. 

Q As I understood, the additional seven per cent is added to all of these. 
A. Tes, sir. 

Q. Now boiler firemen, what do you pay them? A. We pay them differ- 
ent prices; we have different yards and have different work. 

Q Name the scale. A. Well, $60 a month we pay for night and day 
firemen. 

Q. How long do they work? A. Twelve hours. 

Q. Does your company compete through this siction of the state at public 
letting* for paving contracts? A. Yes, sir. 

Q. Who are your competitors in this part of the state? A. Well, Mr. 
B trr and Veedersburgh, Springfield and Alton and the Canton, Ohio plants; 
also Das Moines, Iowa. I should not say Des Moines because they do not 
come into Illinois to any great extent, but west of the river. 

Q. Are you familiar with the manufacture of brick by the Chicago com- 
pany named by the witnesses— the Illinois Brick company? A. Yes, sir. 

Q. They manufacture nothing but building brick? A. That is all. 

Q. Are you familiar with the cost to them of burning brick? A. Yes, sir. 

Q. What amount, per thousand, does it cost that company to burn brick? 
A. I could not tell what it costs with coal, but with oil it costs about 35 cents 
a thousand. 

Q. What does it cost your company a thousand? A. About $2.50 for 
seven pound brick. 

Q. In making those brick with the machine what is the capacity of the 
machine for brick of that kind as compared with the capacity of the machine 
for paving brick? A. I should judge it would take twice as much clay 
through the same die as you would at Galesburg for the same length of time. 

Q. In your opinion would it be possible to make the same output in a fac- 
tory working nine hours that it would working ten hours? A. No, sir. 

Q. Is it or is it not true that the work in the brick yard is regulated largely 
by the machine? A. Yes, sir; largely so, I should think. 

Q. And unless the capacity of the machine was increased there could be 
no increase in the amount of the output? A. I should think not if the sup- 
ply of clay was always the same. 

GROSS EXAMINATION BT MR. CHIPKRFIELD. 

Q. Were you connected last year with the Illinois Brick company? A. 
No, sir. 

Q. Which Porington was that? A. My brother. 

Q. Do you know whether it is true that the profits of the Illinois Brick 
company last year were $525,000, working eight hours a day? A. I do not. 

Q. Is the Purington Paving Brick company a corporation? A. Yes, sir. 

Q. What is the capitalization? A. Six hundred thousand dollars. 

Q. Have you any objection to telling the gross earnings of that company, 
last year? A. I have. 

Q. And the same objection to telling the net earnings? A. Yes, I don't 
think I am called on to do that. 

Q. There is money in the business? A. Properly carried on. 
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Q. The Purington Paving Brick company did not start in 12 years ago 
with a capital of 1600,000? A. No, sir. 

Q. Do yon recall the capital 12 years ago? A. Two hundred thousand/ 
dollars. 

Q. Twelve years ago the Purington Paving Brick company were using 
about all their capital in that business? A. 1 should judge. 

Q. As a matter of fact, by application to business and industry it has made 
a remarkable advance, has it not? A. Yes, sir. 

Q. Till now it is one the largest, if not the largest, paving brick factory in 
the United States? A. I think it is. 

Q. It is commonly regarded as the largest? A. I think it is. 

Q. Last year the Purington Paving Brick company did not have any 
trouble in selling its product— could have sold more if it had had it. A. 
Perhaps. 

Q. When the fall came on you didn't have anything in the yards? A. No, 
sir. 

Q. And Veedersburgh and Barr and the rest of these people did not pre- 
vent you from sellingfiall the brick you made? A. Possibly not. 

Q. Is it not true? A. I think it is true. 

Q. The Purington company probably make the best paving brick made in 
the United States? A. No, sir. 

Q. You don't acknowledge the superiority of anybody else's brick, do youf 
A. We try to make as good as anybody. 

Q. Is it not admitted that the Purington brick is as good as any made in 
the United States? A. We try to make as good. 

Q. Now. working eight hours you say you don't know whether it is true 
that the Illinois Brick company made 9525,000 last year? A. I know nothing 
about it. 

Q. And you are not disposed to take us into your confidence about the 
Purington company? A. No, sir. 

Q. Do you mean to say that all paving brick costs 12.50 a thousand? A. 
Yes, sir. 
Q. What do you use? A. Coal. 
Q. Did you use oil for a while? A. Yes, sir. 

Q. What was the cost then? A. I could not tell without looking at the 
books. 

Q. Do you not think that $2.50 is a little high for the simple cost of burn- 
ing? A. Not at all; it is in plain figures for anyone that wanted to see it. 

Q. I am not questioning your word at all. Is that for burning the bricks? 
A. Yes, sir. 
Q. Does that include anything for motive power? A. Not a cent. 

Q. For drying the brick? A. Not a cent; we don't use any fuel for dry- 
ing the brick at all. 

Q. You gain that much by taking the heat from the kiln? A. Yes, sir. 

Q. You mean that much for burning and drying your brick? A. Well, 
you might say that because previous to last year we had that to pay extra. 

Q. That is included in the $2.50? A. Yes, sir. 

Q. There were a large number of jobs last year that the Purington Paving 
Brick company did notbid on because they could not manufacture the brick? 
A. Very few, none that I recall. 

Q. Doyou recall having an opportunity to furnish several million of brick 
for the Western Illinois Normal school and the statement was made that you 
had about all the work that you could do? A. You are speaking of building 
brick; I was speaking of paving brick. 
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Q. Is it not true of building brick? A. I think that is true of building 
brick. 

Q. That your output was being so rapidly taken that you could not supply 
others? A. Yes, sir. 

Q. Tou have stated that the capacity of the plant is limited by the amount 
that goes through the machine? A. Yes, sir. 

Q. When your driers are all full there is no further objeet in operating 
your machine? A. We make no distinction about that. 

Q. If your plant was so constituted that you had to put them in the drying 
shed, there would be no objeet in running the machine after your drier was 
filled? A. I suppose not. 

Q. If that was your statement and if you could fill those driers in eight 
hours there would be something peculiar if you wanted to run the plant 
twelve hours? A. I don't think that would often occur. 

Q. You run your plant ten hours? A. We do. 

Q. That is because you have different facilities— if your driers were oper- 
ated as driers ordinarily are, where would you put the brick? A. I have 
never had any experience of that kind and could not say. 

Q. If your machine would fill your driers in eight or nine hours, under or- 
dinary circumstances there would be no object in running ten hours? A. I 
have had no experience of that kind. 

Q. Mr. Purington, do you mean to say you do not know? A. I could not 
say because I have had no experience. 

Q. If your driers were filled would there be any use in running ten hours? 
A. I could not answer. 

Q. You know as much about making brick as any man in the State of Illi- 
nois? A. I do not know. 

Q. Do you know anything about making brick? A. I think so. 

Q. You know enough to run the largest plant in the State of Illinois? A. 
1 think so. 

Q. Those brick have to remain a certain length of time before they get to 
the kiln? A. I understand so. 

Q. After that there would be no further objeet in operating your plant? 
A. I do not know. 

Q. After your drier is filled and you have no other place to put the brick 
to dry is there any object in operating your brick making machinery? A. I 
should judge not. 

Q. Now, voluntarily above these rates, you have increased the pay of 
your men 7 per cent for the months of June, July, August and September? 
A. Yes sir. 

Q. You have sold in what cities in the State of Illinois, paving brick? A. 
In Illinois, a large number; I could not name them over now. 

Q. Isn't this true that you sell to almost any city in the State where you 
go for the job? A. No sir; we do not; we sell at no place east of Chicago. 

Q. Are there a great many cities of any size east of the lines south from 
Chicago? A. Bloomington, Champaign. 

Q. Do you think Bloomington is east of such a line? A. I think so. 

Q. You sell in Peoria, don't you? A. Very few. 

Q. You sell in Peoria? A. We have sold there. 

Q. You sell in Galesburg? A. Yes sir. 

Q. Monmouth? A. Yes sir? 

—6 
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Q. Macomb? A. Tea sir. 

Q. Cantonf A. No sir. 

Q. What? A. We have not sold any brick there in ten years. 

Q. Do yon mean to say yon have not sold any brick for our streets? A.. 
Five or six years ago. 

Q. Do yon sell any in Chicago? A. Tes sir. 

Q. In Indiana? A. No sir. 

Q. Wisconsin? A. Yes sir. 

Q. Michigan? A. Tes sir. 

Q. Iowa? A. Tes sir. 

Q. In other words yon sell those brick wherever yon take a notion you 
would like to sell them? A. Wherever we can. 

Q. There are not very many disappointments in your business when you 
start out to capture a job? A. We try to get it. 

Q. How many men do you employ? A. About 426. 

Q. If at any time, Mr. Purington, by extra work, the capacity of your 
yard became filled, you would stop the work for that day; has that ever hap- 
pened? A. No, not that I knew of. 

Q. Do you know anything about the actual operations of your yard, your- 
self? A. No- sir. 
Q. Ton are on the spot all the time? A. Tes, sir. 
Q. Have you sold any briek in Springfield? A. No, sir. 
Q. Have yon sold any briek in Jacksonville? A. No, sir. 

Q. Where in the southern part of Illinois have you sold briek? A. Well, 
years ago we sold some in East St. Louis; we haven't in the last five or six 
yearp. 

By Mr. Boys— Q. Mr. Purington, do you know whether or not paving 
brick are manufactured at Eewanee? A. They are not. 

Q. Do you know whether any paving briek are manufactured at Jackson- 
ville? A. I do not, I think not. 

By Mr. Chiperfleld— Q. Do you know whether any paving briek were 
manufactured at Eewanee last year? A. I think not. We put in all the 
paving brick in Eewanee. If tney had been making briek they would have 
patronized their home industry. 

Q. Do you know that? A. Tes, sir; I had a talk with the manager of 
their company who thought he would try to make paving briek but he has not 
done it yet, unless he has done it in the last three weeks. 

Q. Has there been any paving brick manufactured in Kewanee? A. No, 
sir; there is not, unless very recently. 

E. Rogers 
B. Sogers, being sworn, testified as follows : 

EXAMINATION IN OHIBF BY MB. BOYS. 

Q. Ton reside in Alton, 111.? A. Tes, sir. 

Q. Are you connected with the brick manufacturing plant at Alton? A. 
Tes, sir. 

Q. What is the name of the plant? A. The Alton Paving Brick company. 

Q. In what capacity are you connected with the company? A. Secretary 
and treasurer. 
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Q. Approximately, how long has that plant been in operation? A. Ten 
years. 

Q. And what is the approximate output? A. 85,000. 

Q. A day? A. Yes, paving and building brick. 

Q. Have you anything to do with the sale of your product? A. Yes, sir. 

Q. Where is it yon sell principally— in the State of Illinois? A. Illinois 
and Missouri. 

Q. In the selling of your paving brisk in the State of Illinois who are your 
competitors in business? A. Springfield, Galesburg, Streator, Veedersburgh 
and Terre Haute. 

Q. Do you ever come in competition with Brazil, Ind.? A. Yes, and St. 
Louis. 

Q. And Clinton, Ind.? A. Yes, sir. 

Q. How many hours per day do yon operate your factory? A. Ten hours. 

Q. Are you familiar, generally speaking, with the brick making industry 
in the State of Illinois? A. Yes, sir. 

Q. Do yon know of any paving brick factory in the State of Illinois that is 
running less than ten hours per day, exeept the Springfield factories? A. I 
do not. 

Q. What rate of wages do you pay your common labor? A. HPa cents 
an hour^-f 1.05 a day. 

Q. What rate of wages do you pay your brick setters? A. 30 cents for 
five and a half pound brick and 35 cents for six pound paving. 

Q. 30 and 35 cents per 1,000? A. Yes, sir. 

Q. What do you pay your kiln firemen or burners? A. 92.20 down to 
91.05 according to the abflitv, for twelve hours. In making that distinction 
in the wapes from 91*05 to 92.20 there is only one man. the night foreman, 
who gets 92.20. We pay 91-75 to the older men, the regular firemen, and 91*05 
to their helpers. 

Q. Then the wages are 91.65 and 91.75 for the regular firemen and 92.20 
for the foreman? A. Yes, the night foreman. 

Q. What rate of irages do you pay your wheelers? A. 91-75. 

Q. Ten hours? A. Ten hours. 

Q. You may state whether or not the men employed in your factory are 
organized into a union? A. They are not. 

Q Do you know whether or not the Indiana factories— that is. Veeders- 
burgh, Brazil, Clinton and Terre Haute, compete in this section of territory 
generally at public lettings for paving contracts? A. I do not know right up 
here; they do down our way, which is about the same distance; I have not 
had any experience tn this neighborhood. 

CROSS-EXAMINATION BT MB. OHIPKEFIKLD. 

Q. Mr. Rogers, I don't suppose you can now think of any city in the State 
of Illinois that is paved with paving brick from Veedersburg, Brazil or Clin- 
ton, can you? A. Yes, sir. 

Q. Where? A. Bloomington, last St. Louis and Jerseyville; there is a 
number of them. 

Q. Do you mean to say that the brick composing the pavement in Bloom- 
ington came from Veedersburg? A. Part of them. 

Q. Do you know how many brick in East St Louis? A. With very few 
exceptions the entire paving in East St. Louis was from Veedersburgh. 

Q. How long ago? A. Several years. 

Q. What does brick cost there? A. I don't know. 

Q. Why not? A. The contract was all the work complete; I do ncft know 
anything about the prices they make to the contractor. 
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Q. Why was not your brick used there* A. Wo have not bid any there 
lately; I could not toll yon why. 

Q. What do yon get on an average on your seven-pound paving brick? A* 
It depends on where they are going— what the freight rate is. 

Q. What do yon get on an average? A. About 99.50 a thousand. 

Q. What is the cost of manufacturing those brick a thousand? A. I would 
not care to answer. 

Q. I think it is pertinent. This witness is before this board to show the 
impossibility of the Barr Clay Company competing with others. I expect to 
show the amount of profit there is in a thousand brick, and to show that 
there is a handsome margin, and that we did not let Brazil come in because 
they generally make close figures. 

Mr. Boys— I don't think that is proper. Of course any general question to 
ascertain those facts may be proper; but to ask a man to come before this 
board and proclaim the inner workings of his business, I don't think that is 
proper. 

Mr. Chiperfield— I do not want to embarrass any gentleman that comes be- 
fore this board. I am well aware that they are men of standing and axe 
entitled to consideration, but the object of putting this man on the stand is 
to show that the Barr Clay Company cannot compete on a nine-hour basis 
with Brazil, Clinton, Veedersburgh and other points on a ton-hour basis. How 
is this board to know? I happen to know, or at least I think I happen to 
know, pretty near the cost of the manufacture of these brick. I think they 
average the manufacturer at least 06 cents a thousand; and I think I know 
there is a handsome margin in those brick at that figure, and I think I can 
say that neither Brazil or Clinton or any other foreign seaport can come in 
here and compete. The trouble is this: they find they can put out all the 
brick they can manufacture without cutting the rates. 1 do not blame them 
for doing it; but if this board is going to pass on the question whether there 
is a margin in the business, I think this question is proper. 

Mr. Boys— Mr. Chiperfield has stated that he thinks he knows about these 
things. If he docs and the evidence is not in his possession it is proper for 
him to put the witness on the stand and prove it; but on cross-examination 
of our witnesses, it is entirely foreign to anything I have asked. If he has 
witnesses and will put them on the stand I don't object. 

Mr. Chinerfleld— While I think I know about these matters, I have not the 
witnesses here. I have had some considerable experience and some observa- 
tion in this matter. As city attorney I think I know something about these 
things. I don't mean to say that I am going on the stand ana disclose any- 
thing I have learned in representing somebody; but when there is a man on 
the stand who is fairly bursting with information, I think it is proper to ask 
him for that information. 

Chairman Geiger— You need not answer that question. 

Mr. Chiperfield— I will ask this question. In the price which you say you 
received, 99.50 a thousand for these brick, I will ask you to state what per- 
centage of profit there is over and above the cost of manufacture? 

Mr. Boys— To that I object for the same reason. 
Chairman Geiger— It is the same question in a different form. 
Mr. Chiperfield— What is the cost of manufacturing- 
Mr. Boys— To that I object. 

Mr. Chiperfield— Ton don't know what I was going to ask. What is the 
cost of manufacturing 7-pound paving brick per thousand? 

Mr. Boys— To that I object for the same reason. 

Chairman Geiger— It is the same question. 

Mr. Chiperfield— If the Veedersburgh company should come into the State 
of Illinois and sell brick at $9.50 per thousand, what profit would there be in 
it for the Veedersburgh company? A. I don't know. 
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Q. Yon know the cost of the wages they axe paying oyer there, don't you? 
A. No. 

Q. Do yon mean to say yon have no information as to that? A. I do not 
know. 

Q. Have yon any information as to the prices that prevail in Veeders- 
bnrgh, Ind.f A. No, sir. 

Q. Ton have never found any trouble in competing with Veedersbnrgh, 
Brazil or Clinton? A. No, sir. 

Q. Ton sold all the brick yon could manufacture last year? A. Yes, sir. 

Q. The full capacity of your plant? A. Tes, sir. 

Q. Ton did this despite the fact that Clinton, Veedersbnrgh and Brazil 
sold some brick in the State of Illinois? A. Tes, sir. 

Q. What is the capacity of your plant? A. Eighty-five thousand build- 
ing and paving. 

Q. When yon manufacture that many brick in a day your work is done? 
A. We run ten hours. 

Q. I understand. When you manufacture 86,000 brick a day, the day's 
work is done? A. No, sir; not until the ten hours are up. 

Q. That is the full capacity? A. Tes, sir. 

9* Have yon drying sheds for more? A. They put them through the 
drier as fast as they make them. 

Q. How long do you permit those brick to dry? A. It depends on how 
fast we make them; we keep them going right through. 

Q. The capacity of your machine is 86,000? A. Two machines. 

Q. If it was possible to put those 85,000 through in eight hours would that 
be the capacity of your plant— to fill your drier in eight hours? A. No, the 
drier would never get full the way we work it. 

Q. Why do you put them in the drier at all? A. To dry them: but we 
take them out at one end as we put them in at the other. If the drier was 
taxed to its full capacity at night we would go on in the morning making 
brick. 

Q. If the brick were not set enough to take them out. what would you do? 
A. We would not take them out. 

Q. Ton would be obliged to stop? A. When we would get to brick that 
would not hold up— yes, sir. 

Q. Ton say you sell your brick in Missnri? A. Tes, sir. 

Q. Have they any brick manufactories in that state? A. Tes, I think 
there are several. 

Q. Where? A. Moberly; I think in Kansas City they make some paving 
brick. They don't come east much. 

Q. Because you eould beat them on freight rates? A. Tes, sir; we are 
only 20 miles from East 8t. Louis. 

Habvxt Etoaly. 
Harvey Eudaly, being sworn, testified as follows: 

EXAMINATION-IN-OHIEF BT MB. BOTS. 

Q. Ton reside in Springfield? A. Tes, sir. 

Q. Are you connected with any brick manufacturing plant there? A. In 
away. 

Q. What plant? A. The Sangamo Brick Co.'s works. 
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Q. In what capacity are yon connected? A. Superintendent. 

Q. Approximately, how long has that plant been in operation! A. As a 
paying: brick plantf 

Q. Yes, sir. A. I should say nine years. 

Q. Have yon been connected with it all that timet A. No, sir. 

Q. How long since yon first became connected with itf A. A year ago 
the first of last October. 

Q. Are there other paying brick plants in Springfieldf A. One other. 

Q. What is the name of thatf A. The Springfield Paying Brick Co. 

Q. What is the approximate output of yours per dayf A. The paying 
brick plantf 

Q. Yes, sir. A. I superintend two plants. The paying brick plant is 
40,000 a day. 

Q. Do you know what is the approximate output of the Springfield plantf 
A. They claim 75,000 a day. 

Q. How many hours do you operate your plant daily— the paying brick 
plantf A. About four one-half, fiye and six hours. 

Q. Under ordinary conditions, what is considered a day's work at your 
plantf A. You are putting that question at me in such a way that I cannot 
answer it definitely. If you want to know something about our day's work. 
I can tell you. We have an agreement with our men for a nine hour day 
except— but that "except" covers a great deal of territory. 

Q. Tell what that is. A. When we want to work ten hours we do it. If 
we have a great amount of work to get out we work ten hours. If we have 
a certain kiln to get out we work ten. If we have a special kiln we want to 
get out in a hurry, we work ten. This additional hour we pay for extra. 

Q. Then the ordinary working day is nine hours except in these special 
instancesf A. Yes, sir. 

Q. What does your company pay day labor— common laborf A. Sixteen 
two-thirds cents an hour. 

Q. What do you pay brick settersf A. Thirty cents a thousand. 

Q. How heavy a briekf A. All kinds. 

Q. What do you pay kiln firemenf A. Two dollars a day, except one 
man. We have a fireman on the kiln we pay 12.50; all the other firemen we 
pay two dollars a day for 12 hours. 

Q. What do you pay brick wheelers f A. Thirty-five cents a thousand. 

Q. Now, can you state what the average weight of the paving brick is that 
you pay 90 and 35 cents forf A. After they are burnedf 

Q. Yes, sir. A. Seven pounds. 

Q. Where are your paving brick sold, as a rulef A. Oh, they are scat- 
tered around over the state in various directions. 

Q. The majority, I presume, are sold in the State of Illinois! A. I should 
say so. 

Q. Whom do you consider your competitors in the paving brick businessf 
A. The Purington at Galesburg, Alton, Veedersburgh, Terre Haute, Evans- 
ville— they are scattered all around. 

OROSS-XXAMINATION BT MB. OHIPBBFIKLD. 

Q. You say your men have a nine hour dayf A. Yes, sir. 

Q. Except when you want them to work ten or 12f A. Yes, sir. 

Q. That is, they think they have a nine hour dayf A. That is about it. 

Q. You disposed of all the brick you manufactured last year, I presumef 
A. We disposed of all we did manufacture. 
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Q. Did yon manfaotnro at many brick ai yon could lait year? A. Under 
the circumstances. 

Q. Then yon disposed of all the brick yon could manufacture? A. No, 
not all I could. 

Q. Ton told me yon disposed of all yon could manufacture? A. No; I 
said under the circumstances. 

Q. Then yon disposed of all yon conld under the circumstances? A. Yes, 
sir. 

Q. About what is the cost of manufacture at that point? A. I think I 
would have to confer with Mr. Ridgely. 

Q. Is he holding a federal job? A. His son is. 

Q. Do yon know anything about the profit there was in this business last 
year? A. Yes, sir. 

Q. Is this an incorporated concern? A. Yes, sir. 

Q. What is the capital. A. Eighty thousand dollars. 

Q. Do yon know what the gross earnings were? A. Yes, sir. 

Q. I will ask yon to state. A. I have objections to yonr asking. 

Chairman Geiger— We will not force him to answer that. 

Q. Well, yon disposed of all of yonr brick, I presume, at a profit; you are 
not running this brick factory as a charitable enterprise? A. That is a 
question I would leave to the company; I am working for a salary. 

Q. Have yon any information that the brick were sold at a profit? A. 
Yes, sir. 

Q. Were they? A. No, sir. 

Q. Sold at a loss? A. Yes, sir. 

Q. Do yon realize that you are on oath? A. Yes, sir. 

Q. Do you say that all the brick sold last year were sold at a loss? A. 
Yes, sir. 

Q. How much did it cost to manufacture? A. That is a question I prefer 
not to answer. 

Q. How much money did yon lose? A. The books show about 13,500. 

Q. What was your total output of brick last year? A. About 3,000,000 
brick. 

Q. You were not running anywhere near yonr full capacity? A. So far 
as our capacity last year was concerned. 

Q. In previous years has your company operated at a loss? A. There 
have been three men broke up at that plant. 

Q. Have you been superintendent all that time? A. No, sir. 

Q. How long have yon been there? A. I said a year ago the first of last 
October. 

Q. The first year they were out 13,000? A. Yes and they kept me the 
entire year. 

Q. Yon had no difficulty selling such brick as you manufactured this year? 
A. No, sir. 

Q. Those brick sold at a profit? A. We think so. 

Q. How many brick have yon already manufactured this year? A. I am 
not positive in reference to that, in the neighborhood of 5,000,000. 

Q. So already this year yon have manufactured 2,000,000 more than yon 
did in the entire last season? A. Yes, sir. 

Q. Where have most of the brick been sold? A. I should say the ma- 
jority of these brick went to Springfield, Jacksonville and St. Louis. . •$ 
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Q. Are you behind in your hours? A. No/ sir. 

Q. Have yon any brick ahead in the yards? A* None to speak of. 

Q. Your full capacity is being taken as fast as you can manufacture? A. 
Yes, sir. 



Q. How have you been operating the principal part of this year— have you 
xceeded nine hours most of the day at A. Since the first of May they have 
been on a nine hour basis. There is a part of our men that work ten hours 



more than they do nine. The machine gang and the gang that work in the 
clay hole— the day has been nine hours. 

Q. And you have had no trouble in disposing of your brick in the state of 
Illinois? A. No; of course, there have been contracts we have failed to get; 
occasionally we landed and occasionally the other fellow got it. 

Q. Have yen been running at full capacity this year? A. Nearly so. 

Q. On a nine hour basis you have disposed of the full capacity of year 
plant? A. Yes, sir. 

John Baib. 

John Baer, being sworn, testified as follows: 

•SZAMINATION-IN-OHIXF BT MB. BOYS. 

Q. You reside here in Streator? A. Yes, sir. 

Q. You have for 20 years or more? A. Twenty-six or 27 years. 

Q. Mr. Baer, you may state whether or not you recently made a visit to 
Veedersburgh. Indiana, for the purpose of ascertaining what wages were paid 
at the paving brick factory at that place? A. I did. 

Q. When was that? A. About four weeks ago. 

Q. Do, you now know what wages were paid at the Veedersburgh factory 
at that time? A, They told me $1.30 for ten hours. 

Q. That is common labor? A. That is common labor. 

Q. What rate of wages was paid to brick setters, if you know? A. Forty 
cents a thousand. 

Q. Do you know what weight of brick that was? A. Nine one-half 
pounds they told me. 

Q. What rate of wages was paid to wheelers? A. One dollar thirty cents. 

Q. Per day? A. Per day— from that to $1.50. 

Q. How many hours? A. Ten hours. 

Q. Do you know what rate of wages was paid to the burners? A. One 
dollar eighty cents a day for 12 hours. 

Q. How many hours constituted a day's work at that factory? A. Ten 
hours; 12 hours for burners. 

Q. Did you also visit Brazil, Indiana? A. I did. 

Q. What constitutes a day's work at the Brazil factory? A. Ten hours. 

Q. You may state the rate of wages paid the different employes? A. One 
dollar forty cents for ten hours for all laborers; $1.70 for head setters and 
$1.50 for other setters. 

Q. For ten hours? A. For ten hours. Sixty dollars a month for engin- 
eer, 12 hours; firemen 13 cents per hour. 

Q. For how many hours? A. Twelve hours. 

Q. Did you also visit Terre Haute, Indiana? A. I did. 

Q. What constitutes a day's work at the paving brick factory at Terre 
Haute? A. Ten hours. 
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Q. What was the rate •£ wages paid at that factory? A. That, I don't 
know. 

Q. Did yon also visit Clinton? A. I did. 

Q. Yon may examine this doenment marked "Exhibit A," and state 
whether or not yon obtained that copy at Clinton? A. I did. 

Q. From whom did yon obtain it? A. From Mr. Baab, the superintend- 
ent and manager. 

Q. Do yon know anything abont the capacity or the output of the factories 
at these various points? A, I do not. 

CROSS-EXAMINATION BT MB. OHIPERFIELD. 

Q. Mr. Baer, how did yon happen to be making this investigation at these 
various points? A. At the request of Mr. Barr. 

Q. Then you were there in his behalf? A. Yes, sir. 

Q. To find out what was being paid at these different points? A. Yes, sir. 

Q. Did you see these workmen yourself? A. I saw some of them. 

Q. Were there any colored workmen among them? A. None that I saw* 

Q. All white men? A. All that I saw. 

Q. Do you know whether any of them were getting county aid ! A. I for- 
got to ask that. 

C. C. Bare. 

C. C. Barr, being sworn, testified as follows: 

EXAMINATION-IN-CHIEF BT MB. BOYS. 

Q. Your name is C. C. Barr? A. Yes, sir. 

Q. How long have you been operating the Barr Clay Company near 
Btreator, Illinois? A. About nine years. 

Q. You manufacture at your plant paving brick and building brick, do 
you? A. Yes, sir. 

Q. I wishyou would explain to what extent von manufacture building 
brick. A. We make as few of them as we possibly can. We have to set the 
bottoms of our kilns with building brick, because we cannot burn pavers all 
the way to the bottom. We set a certain portion of paving brick for building 
purposes. The building brick proper— we would not make any of them if we 
could help it. 

Q. I understand. The only building brick you make are the brick necessarily 
used at the bottom of the kiln in making your paving brick? A. Yes, sir. 

Q. What is the capacity per day of your plant? A. About 75,000 as we 
are fixed now. 

Q. Do you make different size paving bricks? A. Yes, sir. 

Q. What are the different sizes? A. Nine-pound block, seven-pound 
brick and five and nine- tenths-pound brick; the builder is the five and nine- 
tenths. 

Q. The estimate of about 75,000 is based upon the seven-pound brick? A. 
Yes, sir. 

Q. What is the capacity of the drier which you have at your plant at the 
present time? A. That is 75,000 or 76,000. That is what fixes our capacity 
in good weather. In bad weather we have drying room to spare. 

Q. Your plant is located two or two and one-half miles southeast of town? 
A. Yes, sir. 

Q. The plant proper is located on the . north side of the Vermillion river, 
and your clay pits are on the opposite side of the river? D ^ ze( ^e(T/t$OQl 
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Q. Have yon recently put in any machinery with a view to getting out 
yonr clay in the shape of a steam shovel? A. x es, we pnt in a steam shovel. 

Q. How long ago did yon pnt that in? A. Well, we got it in this spring:; 
1 think about the middle of March. 

Q. Ton pnt it in operation when yonr employes went back to work a month 
or six weeks ago? A. Yes, sir. 

Q. What is the effect npon the operation of yonr plant of putting in that 
steam shovel? A. It give us more clay and more shale. 

Q. Prior to this year yon have always operated yonr plant ten hours a day? 
A. Yes, sir. 

Q. Did that continue the whole year yon were in operation? A. No; on 
short days when it gets dark we ent down the hours. 

Q. Explain that. A. After a certain time in the fall of the year, I think 
about the middle of November, it gets so dark early in the evening and it 
gets light so late in the morning, that we cut the hours down. We can't very 
well operate when it gets dark. 

Q. About how many months in the year is the plant in operation? A, 
About ten er ten and one-half months. 

Q. During what period of the year are you shut down? A. We try to ran 
up to the first of February and shut down until about the middle of March. 

Q. I wish you would explain the method of operating your plant and the 
capacity of the plant, and state whether or not you are doing as much work 
now in nine hours as you formerly did in ten. Go into details and explain it. 
A. Our shale is first placed and then laid with the steam shovel. Heretofore 
we have had considerable trouble in the summer time and during the hot 
weather about getting sufficient clay to keep our machine going. It is a very 
hot place in the shale pit away from the air, and the men could not do a fair 
day's work. The consequence was that on the days when we should have 
made the most brick we made the least, That was the reason for putting in 
the steam shovel. That gives a greater capacity of shale; the hot weather 
does not affect us so much, and if we have favorable weather and no delays 
from mishaps to machinery we can now do as much in nine hours as we did 
in ten hours last year. With the kind of weather we have been having, and 
the mishaps we nave been having, we are still short of doing all we could 
when working ten hours. 

Q. It is true, is it not, at your plant at the present time, that the capacity 
of your drier being limited, when the drier is filled there is nothing more to 
do, in the process of manufacturing brick? A. We have so considered it. 

Q. Is there any other work to do around the factory after you quit manu- 
facturing brick— cleaning up and things of that sort? A. For quite a number 
of men there is no work to do; for some of the men there is. Some of the 
men around the machinery have work to do, to make sure that it is all right 
to go ahead next morning. Generally speaking, there is nothing further to 
do after the drier is filled. 

Q. State whether or not yon are now making arrangements to increase 
the capacity of your drier? 

Mr. Chiperfield— I object to that. If it is true that he contemplates in- 
creasing the capacity, he might claim that the men should work 13 or 14 
hours to keep up with his capacity. 

Mr. Boys— The contention of the other side is that we should have nine 
hours because we will work the plant to its capacity. Therefore, the reason 
we would apply, that they can run only nine hours anyhow, would not apply 
to this ease. 

Mr. Chiperfield— The very statement itself shows that the guestion should 
not be admitted. The laborers at the Barr plant suggested nine hours a day. 
It was thought at that time the work of ten hours could be done in nine. There 
was a general gearing up out there. Now then because of this, for which 
the men were largely responsible, they are doing now in nine hours what 
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they were doing in ten and which, if we are given an opportunity, we will 
show was highly profitable to Mr. Ban. Now, because of this increase, be- 
cause of the ingenuity of the men working there, they say "we will increase 
the capacity of our plant." If that is all it is necessary for Mr. Barr to say— 
if we are to take into consideration what he contemplates doing— we have no 
standing before this board of arbitration. We came before this State Board 
of Arbitration and we submitted differences based upon existing conditions, 
not conditions that exist tomorrow or may exist in the future. We submit a 
difference that now exists and Tor that reason I think this evidence is not ad- 
missible. 

Chairman Geiger— We sustain the objection. 

Mr. Boys— Now, Mr. Chairman, after the chairman has decided upon that 
matter, I do not care to question it; but I want to make this suggestion. It 
is true that the full membership of this board is not present. I presume the 
testimony taken here will be looked over by the other member. 

Chairman Geiger— Yes, by the entire board. 

Mr. Boys— It occurs to me that on this question, if Mr. Barr in the past, by 
reason of a lack of machinery, was unable to get out clay and has just put 
that machinery in and now /rets the day, that is not any reason why he 
should not increase his capacity. I understand Mr. Chiperfield to say it was 
done particularly at the suggestion of the men. It seems to me that in the 
absence of one of the members, that fact ought to be allowed to go into the 
record so that it may be considered by the other members; that now having 
put in a machine which will furnish as much clay in nine hours as was here- 
tofore furnished in ten hours, that now to carry out the idea of increasing the 
capacity of the drier so that both shall go together— it seems to me that that 
is a proper matter to go into the record. 

Mr. Chiperfield— I totally repudiate and scout the idea that the decision of 
this board should rest upon the capacity of Mr. Barr's drier. We do not sub- 
mit anything except upon existing conditions. These men go back under an 
agreement to arbitrate existing differences— not differences which may exist 
in the future. Had we been required to arbitrate the other we would have 
done that just as readily; but it is not the issue before this board. Mr. Boys 9 
suggestion will undoubtedly be considered by this board; yet he offered to 
prove that they could increase the capacity of this drier. This is axiomatic. 
Of course they can. 

Mr. Geiger— We will sustain the objection. 

Mr. Boys— Then permit me, at least, to make an offer of proof. I offer to 
prove by this witness that he is now making arrangements and will within 
thiee or four months have completed arrangements, to increase the drier ca- 
pacity at his works, so as to conform to the capacity of the shovel recently 
placed in there by nim. 

Chairman Geiger— That is all right. In going over the records we will take 
that into consideration. 

Mr. Boys— Mr. Barr, what per cent of the product of your factory are you 
or have you been compelled to sell in competition with the Indiana lactones? 
A. I should say from 75 to 90 per cent of the paving brick are sold in com- 
petition with the Indiana and Ohio factories. 

Q. Have you any information as to the rate of wages paid or hours of 
work in the Ohio factories? A. Just some general information. 

Q. To what factories in Ohio do you refer as coming in competition with 
you?. A. Canton, Nelsonville, Zanesville, Malvern— those are the principal 
ones with which we come in competition. 

Q. Have you any information as to the number of hours worked at these 
factories? A. I never heard of any of them working less than ten hours a day. 

Q. Mr. Barr, in ease nine hours is established as a day's work at your fac- 
tory, about how many men will it affect t *A. It will necessarily affect about 
thirty men and boys. 
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Q. What is the average rate of wages that you pay those men who would 
be affected t A. I don't know as I ever figured up the average; I suppose 
it would be somewhere about $1.75 or $1.80 a day. The boys get a little less 
than the laborers and some machine men get more. I suppose the average 
would be 17^ or 18 cents an hour. 

Q. And the reduction of the hours to nine would result in the saving to 
you of how muchf A. Between $6 and $6 a day. 

Q. On the other hand, if it would affect you injuriously, how much would 
it affect youf 

Mr. Chiperfield— I want to object to this question and 1 want to state my 
position. 1 have no objection, provided we are permitted to come in and 
show Mr. Barr's business, and provided he will permit us to show the true 
condition of his business. 

Mr. Boys— Mr. Chiperfield wants to show whether Mr. Barr's business is 
now profitable. That is not the question. The question is whether or not 
this board will put him on a basis so that he can compete with other people 
in the sale of his brick, and if the result of doing this is to make him lose a 
certain amount of money each year that his competitors would not lose, re- 
gardless whether the business is profitable or not, that is competent whether 
the other is competent or not. Suppose, for instance, that the Galesburg- 
plant, with its large capital, is making 50 per cent, which I don't suppose is 
true; suppose Mr. tfarr is making 50 percent, which I know is not true; that 
is not the question, but to place him on the basis of others in competition with 
him is the object. Whether or not his business is a profitable one is not ma- 
terial in this inquiry, as I see it. It is a question of putting him where his 
competitors are as nearly as may be. 

Mr. Chiperfield— If Mr. Barr should be permitted to state "my losses are 
so much," $2,000 or $3,000 or $6,000, are we to be stopped right there from in- 
vestigating or exploring the facts and to show what profits he is making, etc.f 
If we can go into the thing I am willing to do it. perfectly willing; but if it 
is for Mr. Barr to say "my losses are so much,'' and we have to sit here with 
our hands folded, I don't think it is right. 

Mr. Boys— There will be no objection if he states that there will be a loss— 
no objection to stating how much the loss will be. 

Mr. Chiperfield— Mr. Barr comes here and says, "my business is my busi- 
ness and your business is your business." I think that is right. But the 
men who are working there, when it comes to a question of the number of 
hours they shall labor, have a right to know something about it, to determine 
the reasonableness of the course they may take. 

Mr. Boys— Permit me one more suggestion. I have examined the reports 
of this board from the time it was organized. I apprehend that this board 
was organized by an act of the legislature for the parpose of settling disputes 
and misunderstandings between employers and employes. From quite a thor- 
ough examination of the cases before your board I fail to find where your 
Sredecessors have allowed that question to be gone into. This is not a ques- 
on of whether or not he is operating at a loss; it is whether it will put him 
in a proper condition with respect to his competitors. There is a general dis- 
position among employers to accept the services of this board, but, if this 
board is to have any usefulness, its work must be conducted along the lines 
you have pursued. An employer must not be forced to have his private af- 
fairs pried into. If that is done many employers will refuse to submit to ar- 
bitration. What I wanted to find out from Mr. Barr was, whether this reduc- 
tion of hours would result in a specific loss to him; and, if they want to in- 
terrogate him as to how that loss came about, we have no objection at all. 

Mr. Chiperfield— It is not a question of the future action of this board. 
This board wants to do it right now. How will you in your business or I in 
mine determine the probable future, except by looking at the past and seeing 
how it has been? If Mr. Barr can say, "my loss will be so much in the fu- 
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tore," then we should be permitted to show how it has been in the past. I 
say frankly that as a lawyer I cannot see to save my soul why, if one state- 
ment is admitted the other should not be. Therefore we object. 

Chairman Geiger— You may answer the question. Ask the question again, 
Mr. Boys. 

Mr. Boys (to witness)— You have already stated that the reduction of hours $ 
bo far as it would effect your men, would result in the saying to your com- 
pany of between $6 and $6 a day. A. Yes sir. 

Q. Now, if it would affect you the other way, you may state how it would 
affect you! A. It would affect me in this way— that I have certain fixed 
charges— fixed expenses that are not limited by the hours they work. My 
taxes, my insurance, the interest on my investment, the salaries of my book- 
keepers and all those things are the same whether I operate ten hours or nine 
hours or eight; and the larger my output the more it reduces the fixed ex- 
penses per thousand of brick. 

Q. Some gentleman testified this moring as to the wages you paid; do you 
know whether he is correct! A. I think he is substantially correct. 

Q. What do you pay day laborers! A. Seventeen to 17 1 * cents per hour. 

Q. For ten hours! A. Yes sir. 

Q. What do you pay brick setters! Fifty cents per thousand for seven 
pound brick. Ail others are based on the same weight in proportion, whether 
larger or smaller. 

Q. What do you pay kiln firemen! A. Two dollars per shift of 12 hours.' 

Q. What do you pay brick wheelers! A. Forty-six cents per thousand, 
I think, for 5 9-10 and seven pound brick and 56 cents a thousand for nine 
pound block. 

Q. What building brick there are in the kiln are paid for at the same rate 
as the seven pound brick! A. Yes, sir. 

Q. Mr. Barr, you have seen of course, the article published in the paper 
here, which I offered in evidence this morning! A. Yes, sir. 

Q. That article was prepared and signed by you, was it not! A. Yes sir. 

Q. Or by your authority, at least! A. Yes, sir. 

Q. Do you think of anything else you would like to say! A. I only want 
to say that I don't ask to be put on any better basis than my competitors are 

Enerally. My competitors can do anything 1 can, let me have my factory 
ed up as Mr. Chiperfield says, I will fix it up; still my competitors in Alton 
or elsewhere can fix their plants up the same as I can mine. I don't want 
any favors. I have simply offered to allow my employes to take any brick 
paving factory in Illinois— and they are paying the highest wages in the 
United States— and 1 would duplicate hours and wages. If it is nine hours 
they want they may have nine hours, provided they will put me on the same 
basis as the other factories in every respect. I think it would be an injustice 
to pick out some factory paying the highest wages and go and pick out an- 
other factory that is working the shortest hours. All I ask is to be put on 
the same basis. If 1 cannot take care of myself then, that is my own fault 
and not theirs. What they are asking me to do is something that not a sin- 
gle paving brick factory in the United States is doing. When they asked me 
to do that I thought it unreasonable and think so yet. My offer in the paper 
holds good today or any other day. 



OB08S-IXAMINSD BT KB. OHIPIBFIILD. 

Q. Mr. Barr, what difference is there between the nine hour day and wage 
in Springfield and the nine hour day and wage that would prevail Here, if the 
boatd was to establish the nine hour day! A. The difference in the hours 
of the men is not very great. The great difference is in the men that are 
wheeling and setting by the thousand. Just what that is I could not tell you. 

Q. Is that the only difference you are complaining of! A. That is the 
difference. 
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Q. Now when the setters of these various factories have been paid 30 cents, 
that does not include the cost of sand boys, does it? A. 1 do not know. 

(To Mr. Eudaly.) Ton have sand boys that attend to that? Mr. Eu- 
7o sir; it is done automatically. 

Q. (To witness.) You have not that automatic larrangement? A. No, 
sir. 

Q. And the men have to do the additional work of sanding? A. Yes, sir. 

Q. The present capacity of your plant is 75,000? A. Yes, sir; if in good 
weather ana everything is favorable. 

Q. Is that the capacity of your machine? A. No, sir; the machine is not 
up to its limit by any means, and Ifdon't expeet to be satisfied until I get it 
to that. 

Q. What is it? A. I don't know; it is somewhere from 100 to 110 or 112 
thousand. 

Q. What is the cost of a machine like that? A. I don't recollect now— 
jut the brick machine? 

Q. Yes, sir? A. Oh, a couple of thousand dollars. 

9* The thing that limits the capacity of your plant is the capacity of your 
drier? A. No t not always. When everything is favorable we fill the drier 
and on that particular day that limits our capacity. 

% Q. Can you perform more work on any day than the filling of jour drier, 
under the present system? A. No; when we fill the drier we quit. I have 
got some pointers from some of my competitors to-day and I think I can 
Exit. 

Q. If you put them it at one end and snake them out at the other, you 
would not expect your men to work all the time? A. No, but I will never 
be satisfied until I can do what my competitors do. 

Q. You would not expect a continuous performance on the part of your 
men? A. Noj I don't expect anything unreasonable but just what our com- 
petitors are doing at other places. 

Q. You are not running your full plant at its full capacity in nine hours? 
A. Several days we have filled the drier in nine hours. 

Q. If I understand you correctly, you don't make any more building brick 
than it is necessary to make; your business is the manufacture of paving 
brick? A. Yes, sir. 

Q. You were compelled to sell 00 per oent of that in competition with 
Galesburg and Terre Haute, and other places? A. I think I stated 75 to 90 
per cent. 

Q. You sold them? A. We sold some of them. 

Q. You sold them at a profit? A. Some of them at a profit and some I 
didn't. 
Q. How many did you sell at a profit? A. I do not know. 
Q. You did a profitable business last year? A. I think so. 

Q. Who are the officers of your organization? A. I believe Mr. Boys is 
secretary. 

Q. That is all I wanted to know. 

Mr. Boys— I helped organize the company and have one share of stock. 

Mr. Chiperfleld— You ran your yard last year to its full capacity? A. Yes, 
sir. 

Q. You sold all you made? A. Nearly all we made. 

Q. You had a profitable year? A. I think we had. 

Q. A satisfactory year? A. Much more satisfactory than some other 
years previously. 
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Q. And despite the faet that these Indiana and Ohio companies came into 
this State in eompetitionf A. Yes, sir; bat all years are not like last year. 

Q. How many men have yon working this year as compared to last! A. 
I think abont the same. 

Q. I will ask if it is not true that you have six or seven men less working 
theref A. I don't think so. 

Q. Is it your impression, or do you know? A. I could not tell without 
going to look at the payroll. I see what -you are trying to show. I think our 
pay roll shows we hare just as many men. 

Q. These men that are affected by the change to nine hours a day would 
be free to go to their homes after the machine stopped? A. I suppose they 
would, so far as I am concerned. 

Q. These building brick you make you sell principally here, don't youf 
A. No, most of them are shipped away. 

Q. Most of your paying brick are used here for building! A. A good 
many of them but not many as compared with all we make. I suppose 05 per 
cent are shipped away. 

Mr. Boys— That is all we have to offer. 

This oonoluded the hearing of evidence. Permission was given 
counsel to file written arguments, with the request that the same be 
filed not later than September 15. 

The board then adjourned. 
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EXHIBITS IN EVIDENCE 

Of 

BARR CLAY COMPANY CASE. 



(Exhibits "A v and "B" will be found in the body of the 

testimony.) 
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EXHIBIT G. 

Springfield, III., June 2, 1902. 

Bro. 0. Mohler, 8 treat or, III.: 

Dear Sib and Brother, Greeting— As Brother Williams received yours 
of .May 27, will try and give the information you wrote for. 8cales of wages 
for the year 1902: nine hours constitute a day's work. All work in clay- pit 
also mill men and yard men, sixteen two-third per hour or $1.50 per nine 
rxours. Wheeling brick, all contract work, builders 35c per M., pavers 40c 
per M.; setting brick, contract work. 30c per M. on both. Divide equally 
among the crew; weekly pay day. That is the present scale we have agreed 
on for the following year. 

Hoping you brothers will gain your point and settle to the best of advant- 
age, I remain, 

Fraternally yours, 

Chas. Ashton, 
Becording Secretary. 
2037 E. Edwards St., Springfield. 



EXHIBIT D. 

Clinton, Ind., March 15, 1902. 
Mr. Wm. Phillips, Secretary: 

Dear Sir and Brother— In reply to yours of the 12th inst., in regard to 
your trouble in settling your scale of wages for the ensuing year I will just 
say we are having the same trouble. Veedersburgh is a great drawback to 
us. I hope that by this time next year the Veedersburgh local will be recog- 
nized and will be going along with us. I think they are paying about the 
same wages there that they are here. Of course it would be impossible to get 
a correct scale of wages from that place. Our scale for last year was as 
follows: 

Boiler fireman $1 80 

First kiln fireman 1 90 

Second kiln fireman 1 70 

Pagmill and cut- off man 1 65 

Dry-pan man 1 70 

Repress feeders 1 60 

Repress off- bearers, two men to each press 1 40 

Transfer and roustabout 1 50 

Wheelers 1 50 

Ash wheeler 1 40 

Setters 03*4 per oar 

Five brick on a car standard brick count 

Tossers 03 

Transfer man 03 

Foreman in shale-pit 1 80 per day 

Shovelers in shale-pit 1 50 

Hoister 1 60 

Leaders in clay-pit , 1 60 

Clay shovelers same as shale shovelers 1 50 

Our scale for next year is a 15-cent raise with the same number of hours, 
9*2 hours. We have not yet had our settlement; have been out since the 
first of March. I would like to have your scale of wages for the coming year. 

Hoping you will meet with success, I am 

Yours fraternally, 

W. G. Louden, 

Secretary pro tern. 
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EXHIBIT £. 

Vkemrsburoh, Ind., March 13, 1902. 
Mr. Wm. Phillips, S treat or, III.: 

Dear Sir and Brother— Received your letter of the 12th inst, contents 
noted: Inside men at presses get $1.35 and 11.40; shovelers at dry pan, $1.50; 
fireman at kilns, $1.67, 12 hours; brick loaded in oar is done by contract, but 
contractor pays wheeler, $1.60; fireman at boilers, $40 per month; transfer 
men, $1.40; cart men, $1.36. 

Now these brick are paving block and sidewalk brick nine pounds to the 
brick of blocks, and I think eight pounds for sidewalk. Shale haulers set 
16 cents per ton. This is all for ten hours. Ton know we had a strike last 
summer and is not settled yet, and they have raised some of the men's 
wages, but we are staying together. 

I hope you have the best of success in your settlement and a credit to our 
union. 

Tours in brotherhood, 

J. B. Grove, 

Secretary. 



EXHIBIT F. 

Soale of Cook County for 1902. 

Per hour. 

Steam shovel eranemen $0 30 

Men in front of shovel 26 

Other work in clayhole 25 

Hoist men, one machine 26 

Hoist men, twe machines 27% 

Granulator men 25 

Roller men, one machine 26 

Boiler men, two machines 32# 

Hopper men 25 

Machine men SO 

Doubler men 30 

Belt men 25 

Belt men at yards 1, 20 and 24 22** 

Belt men at yards 22, 23a and b, 26, 30 and 31 25 

At yards 3 to 19 exclusive not in agreement. 

Belt wheelers and hackers on hacks 30 

Belt wheelers and hackers on floors 2SH 

Dry pan men 25 

Car shover in dryer 28 1 * 

Dryer men, 12 hours 22^ 

Dryer men, eight hours 25 

Roustabouts, this to apply to operation of the yards and not to apply 

to reconstruction 25 

Shovelers in clayhole 284 

Cart drivers in clayhole 28*s 

Plow men in clayhole (and shall receive extra pay for sprinkling.) 28% 

Hackers from oars on open yards 28% 

Transfermen on open yards 26X 

Car shover men on open yards 26# 

Trucker's men on open yards 25 

Hackers for trucks, open yards 25 

Head burner, five arches or majority fraction thereof, per mau 30 

Second burner, five arches or majority fraction thereof, per man 25 
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Helper's burner, 12 hours $0 22*a 

Helper's burner, eight hours 25 

Setting and tossing from ears 50 

(Divided as follows: Setter 17; two tossers MPa each. On amount set.) 

Setting and wheeling from floors and hacks 53 

(Divided as follows: Setter 14; two tossers 13 each. On amount set.) 
All plating and stringers to be counted and paid for as green brick set. 

All extra wheeling and piling of double coal under shed 53 

Loading burnt brick in oars 32 

Loading burnt brick on wagons 14 

(Or $2.50 per day, of eight hours, where work is steady.) 

All piling down of burnt brick under shed 32 

Walling and daubing, per arch 2 40 



EXHIBIT G. 

Scale at Ebwanii. 

This agreement entered into the 10th day April, 1902, by and between the 
International Brick, Tile and Terra Cotta Workers Local Union No. 56, of 
Kewanee, 111., and the Kewanee Mining and Manufacturing company. 

Witnesseth— 8eotion 1. That all employes working at brick making shall 
be members of the International Brick, Tile and Terra Gotta Makers Local 
Union No. 56, and in case non-union men are employed they shall become 
members of said organization within Ave days after notification by the 
steward. 

Sec. 2. Sight hours shall constitute a day's work, except for burners and 
loading gang, and the time lost through accidents or break downs can, at 
the option of the company, and the steward, be made up, provided, however, 
that not more than 96 hours shall be worked in any consecutive two weeks. 

Sec. 3. That all wages except hereinafter specified shall be computed upon 
the hour basis. 

Sec. 4. All dues, assessments and fines shall be deducted at the office from 
the pay of the men upon notice in writing from the secretary of the union, 
said notice to be given at least three days before any regular pay day, and 
secretary shall receipt to the company for the same. 

Sec. 5. The label of the International Brick, Tile and Terra Cotta Makers 9 
union shall be placed upon all of the brick, said label to be furnished by and 
remain the property of the union. 

Sec. 6. In ease of disputes or disagreements arising it is expressly pro- 
vided and agreed that the same shall be settled in accordance with tbe rules 
and regulations of the International Brick, Tile and Terra Cotta Makers' 
union and that no work shall be stopped until such a settlement has been 
attempted and failed. 

Sec. 7. All wages shall be paid weekly and not more than week's one wages 
shall be held back at any one time. 

Sec. 8. That boys not doing men's work shall not be required to become 
members of the union. 

J. E. Benson, 

Secretary, 

The scale of wages from date until May 1, 1903, shall be as follows: 

Machine men, per hour $0 25 

Granulator and dry pan men 23% 

Repress men 25 

Hackers f 25 

Truckers 22 
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Wheelers in kiln (O 23** 

Head burner, per day 2 50 

Head burner, per night 2 25 

Burners 9 helpers, per day 2 00 

Clay pit men, per hour 20 

Loading men, nine hours per day 20 

Loading gang boss 22 

Brick setters, per thousand 23 1 * 

Britk setters, while doing other work 28 

All other about the yard, per hour 20 



EXHIBIT H. 
Scale at the Strzator Clay Manutaoturinq Company. 

Strzator, III., April 1, 1902. 

It is hereby agreed by and between the Streator Clay Manuf aeturing Com- 
pany and its employes, members of Local Union No. 81, 1. B. T. & T. C. v 
Workers' Alliance, that the following scale of wages is hereby adopted for 
the year, beginning this day and ending April 1, 1903, namely: 

Drummers, temperer and extra man, 18 cents per hour; day pan man, floor 
man and loader's helpers, 17 cents per hour; truckers, press lever boy and 
clay pan boy, 16 cents per hour; press feeder boys, 12 cents per hour; coal 
wheeler, $1.05 per kiln, coaled; ash wheeler, $1.05 per kiln, cleaned; kiln 
setters' helpers (five in a crew), $1.05 each per kiln, set; kiln drawers f three 
in a crew), $1.75 per kiln, drawn; nipht kiln burners' helpers, $1.80 per shift 
of 12 hours; head day kiln burner, $2.50 per shift of 12 hours; head night 
kiln burner, $2.35 per shift of 12 hours; day engineer and fireman, 12 per 
shift of whatever number of hours is necessary between a. m. and 6 p.m.; 
night watchman and fireman, $1.80 per shift of 12 hours; head setter, $2 per 
kiln, set; head loader, $2 per shift of nine hours: pressman, $2.20 per day. 
which includes die changing if done over-time; kiln repairer, $2 per shift of 
nine hours. 

Nine hours to constitute a day's work with all except those otherwise pro- 
vided for above. 

Approved and adopted by Local Union No. 01, 1. B. T. & T. C, Workers' 
Alliance. 

The Strsator Clay Manufacturing Company, 

Per James L. Daugherty, President. 

soott mobse, 
John Durham, 
ISAAC Murray, 
» Committee. 

EXHIBIT I. 

Scale at Omaha. 

Eight Hour*— Scale of wages agreed upon between this union and the un- 
dersigned brick manufacturers for the year 1902: 

Head burner, $3.26 per day: night burner, $2.75 per day; setters, $3 per 
21 M.; wheelers, $2.30 per 7 M.; brick tossers, 12*2 cents per M.; roust- 
abouts, 20 cents per hour. 



Continuous Kiln— Burners, $75 per month; setters, 18 cents per M. ; wheelers, 
33^ cents per M.; taking out brick, 35 cents per M. 

HOLMAN, Preside 
sr Miller, Secretm 

tized by Google 



W. S. Holman, President 
Henry Miller, Secretary. 
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EXHIBIT J. 
Scale at Boons, Iowa. 

Jtfr. Cka$. Hank, Chicago: 

Dear Sib an* Brother— Yours of the 17th received. The following in 
oxur leale and I am sure that the Dee Moines scale is the same: 

All pit men, house men, pickers, transfer men, crusher feeders and all 
common laborers receive 20 cents per hour for nine hours; nine hours to con- 
stitute a day's work in all eases ezeept kiln firing. 

The price for experienced puggers, 22^ cents. Six months previous ex- 
perience required to be classed as experienced. 

In yards where the capacity is less than, or 20,000, engineers to receive 
92.26 per day; all over that capacity to receive $2.50 per day. 

The minimum price for kiln and boiler firing, 17H cents per hour. 

The handlers or pitchers of burnt brick are paid 26 cents per hour, or 12.26 
per day. 

Where blacksmiths are employed, the wages shall be 92.25 per day. 

The company also agreed to, in all cases, give the preference to union labor. 

Enclosed you will find Chicago draft for our per capita tax. Mr. Joseph 
Lanaker, of Boonesboro, has been elected to the position of corresponding 
eecretary. 

Fraternally, 

L. M. Weston. 

The above is the scale, though not in the exact form that we have it. The 
price and hours are correct. 

L. M. W. 



EXHIBIT K. 
Scale at Terrs Haute, Ind. 

Mr. George Hodge, Boom SO, 155 Washington St., Chicago: 

Dear Sir and Brother— We received your letter of the 3d inst. in regard 
to the wage scale of Local union No. 42 of the International Brick, Tile and 
Terra Cotta Workers' alliance of Terre Haute. The scale is as follows: 

Hand jrards, per day—Moulders, $2.50; off bearers, $1.75; mud wheelers, 
$1.75; brick wheelers, $1.75; brick setters, $1.75; head burner, $2; second 
burner $1.75. 

Six thousand, five hundred briek constitutes a day's work. 

Steam yards, per day— Mud temperers, $1.75; briek striker, $1.75; briek 
dumper, $1.75; truckers, $1.75; rack loaders, $1.75; brick tossers, $1.75; 
brick setters, $1.75; roustabouts, $1.75. ' 

Thirty thousand brick constitutes a day's work. 
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Argument bt Chiperfield and Chipebfield in Bbhalf of 

Employes. 

The only question that is now before the board, is as to whether 
or not the employes of the Barr Clay company shall be permitted to 
establish, in their employment, a nine-hour day. 

It is not oar purpose, at this time, to attempt to review carefully 
the evidence which has been taken before the board. It is still too 
fresh in the memory of the board to make such consideration of it 
necessary. There are certain things that stand admitted upon the 
face of the record and those are: 

1. That under the present system many employ 6s of the Barr Olay 
company have been compelled to be engaged, in going to and from 
their places of employment and while there, and to oonsume, from 
twelve to thirteen hours per day for such purpose; or, as one of the 
witnesses put it, he was obliged to prepare for work at five o'clock a. 
m. , and did not obtain his supper until seven, or half after seven, p. m. 

2. It is also, admitted that the capacity of the plant is seventy-four 
thousand seven pound brick. 

S. It is likewise admitted that since the resumption of work by 
the employes of the Barr Clay company, by the gearing up of machin- 
ery, and the additional energy and effort which have been put forth 
by the men, it is possible to work the yards of the Barr Clay company 
to their full capacity, in from eight and one quarter to nine hours, 
and doing, in that length of time, the amount of work that formerly 
was done in ten hours. 

4. It is likewise admitted that where the brick of the Barr Clay 
company, the Purington company, the Alton and Springfield com- 
panies, has come into competition with Veedersburg, Brazil, Clinton 
and Terre Haute, Ind., that those oompanies have been able, at a 
profit, to dispose of all the brick which they could manufacture to 
the full capacity of their plants. 

5. It is likewise admitted that the beneficial results which would 
attend the inauguration of a nine-hour day in the business are so 
patent that there is no disposition to deny that they would be greatly 
to the advantage of the men mentally, morally and physically, and 
would result in the elevation of their oraft and of themselves as in- 
dividuals and citizens, and in no disadvantage to the Barr Clay com- 
pany. 
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6. It likewise appears that from the present oapaoity of the Barr 
Clay company, that it conld be ran to its fall capacity, ander ordi- 
nary circumstances, in the time of nine hoars for which the said 
«mploy£s are contending. 

7. We contend that upon the faoe of this record there is abso- 
lutely no reason whatsoever appearing why the demand of the em- 
ployes should not and could not be granted by the Barr Clay com- 
pany without detriment to the Barr Clay company, under the existing 
conditions. 

It is our contention, from all the evidence in the case, that the 
em ploy 6s of the Barr Clay company have not only a legal but a moral 
right to establish a nine- hour day in their employment. The statute 
of the State of Illinois unquestionably gives them a legal right to re- 
fuse to work in excess of eight hours a day unless they make contract 
to the contrary. In this oase they are willing to work one hour in 
exoesB of the eight hoars provided by statute, but are not willing to 
concede more. 

Ever since 1867 in the State of Illinois, the settled policy of our 
State has been that eight hours, in the absence of a contract, shall 
constitute a full day's labor, except in the oase of labor by the year, 
month, or week, or farm labor. 

The statute is as follows: 

Paragraph 1. Legal Day's Work— Exception— Section 1. Be it enacted 
by the People of the State of Illinois, represented in the General Assembly: On 
and after the first day of May, 1867, eight hours of labor between the rising 
and the setting of the sun, in all mechanical trades, arts and employments, 
and other eases of labor and service by the day, except in farm employments, 
shall constitute and be a day's work, where there is no special contract or 
agreement to the contrary. 

Par. 2. When Act Does not Apply— Sec. 2. This act shall not apply to, 
or in any way effect labor service by the year, month or week; nor shall any 
person be prevented by anything herein contained from working as many 
hours overtime or extra hours, as he or she may agree, and shall not in any 
sense, be held to apply to farm labor. 

Par. 3. Repeal— Emergency— Sec. 3. All acts, or parts of acts, incon- 
sistent with the provisions of this act, are hereby repealed. This act shall 
be deemed a public act, and be in force from and after its passage. 

Starr and Curtis' Statutes, Volume 2, page 1801. 

The policy that prompted the enactment of this statute was to 
secure to the laboring man of the State of Illinois shorter hours, 
with greater opportunity for the development of the oitizens in all 
proper and legitimate ways. There can be absolutely no question 
but that any man employed by the day in the State of Illinois oan 
ref use to work in excess of eight hours, with the exception above 
noted, and receive therefor the full sum, whioh has been agreed upon 
as his compensation. 

The pay of the employes of the Barr Clay company is either by 
the day or the hour. Surely it cannot be contended that the employ- 
er of these men has a right, without oontraot with them, to abrogate 
and annul one of the public acts of the State of Illinois, and in an 
attempt so to do he should not be encouraged by this board. 
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From a moral or economic standpoint, the position of these em- 
ployes is far stronger than from a legal standpoint It has been the 
Solicy of the United States government, and of a great many of the 
ifferent states, to shorten, so far as possible, the hours of labor. The 
United States government, in the employment of men upon its vari- 
ous works, has constituted eight hours as a legal day's work. In 
public employment, Massachusetts, New York, Pennsylvania, Indi- 
ana, Kansas, California, Colorado, Washington, Idaho, Wyoming, 
Utah, Maryland, and the District of Columbia, have adopted eight 
hours as a full day's employment. Connecticut, New York, Pennsyl- 
vania, Indiana, Illinois, Wisconsin, California and Missouri, have 
constituted eight hours' work a full day's employment in general 
labor, in the absence of contract, exoept agricultural and domestic. 
The United Mine Workers of America, with their vast organization, 
numbering hundreds of thousands, have secured for their men an 
eight hour day. 

Various of the states have seen fit to pass laws even for the protec- 
tion of their convicts, as against excessive hours of labor. Delaware, 
Indiana, Iowa, Kentucky, Minnesota, Missouri, New York and West 
Virginia, have provided, with different variations, that eight hours 
shall constitute a full day's labor for their oonvicts. 

All leaders of thought upon this subject in the United States, have 
declared in favor of the shortening of the hours. The Industrial 
commission consisting of: 

Senator James H. Eyle, Chairman; Senator Boise Penrose, Senator 
Stephen R. Mallory, Senator John W. Daniel, Senator John W. 
Gardner, Representative William Lorimer, Representative L. F. 
Livingstone, Representative John O. Bell, Representative Theobald 
Otjen, Mr. Andrew L. Harris, Mr. John M. Farquhar, Mr. Eugene 
D. Conger. Mr. Thomas W. Phillips, Mr. Charles J. Harris, Mr. J. L. 
Kennedy, Mr. Albert Clark, Mr. D. A. Tompkins, Mr. Charles H. 
Litohman, Mr. E. Dana Durand, Secretary; made their report upon 
the first day of March, 1901, in favor of shorter hours for laboring 
men, after hearing a vast amount of testimony upon this subject. 

A partial digest of the part of the testimony is as follows: 

"Mr. Wade, factory inspector of Massachusetts says that in Massachusetts, 
nine hoars is the common work day in all grades, and is compulsory for pub- 
lie employes. The effect of the reduction from previous long hours has been 
most beneficial in giving more leisure to employes, and has not reduced pro- 
duction or injured manufacturers. Any further sudden change, however, 
would be likely to injure business. Sunday labor is prohibited except in case 
of necessity, and the law is well obeyed. 

"Mr. Wade says further that the Massachusetts 58 hour law was extended 
to mercantile establishments in 1883 and worked satisfactorily in large stores. 
Employes would come in at various hours during the forenoon in order that 
the establishment might be kept open sufficiently late at night. The diffi- 
culty in enforcing the law is in the small shops. 

Mr. Lusk, a former member of the New Zealand parliament, says that no 
person can be employed in New Zealand in any trade for more than 48 hours 
a week without extra payment. Any time beyond this must be paid for as 
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time and a half, and no person under 18 years of age can, under any circum- 
stances, be employed more than 48 hours a week, women in faetories can* 
not be employed more than 44 hours in the week, and the difference of four 
hours must be allowed at one time as a half holiday. 

Mr. Gompers refers to the great advances which have been made in the 
shortening of the working day by local movements in particular trades. He 
gives the progress of a large number of trades in detail, including several 
in which the eight-hour day has been obtained by a large proportion of the 
workers. The building trades have been particularly successful. 

More progress has been made in the reduction of hours between 1884 and 
1890 than in any previous period. Mr. Gompers attributes this largely to tne 
persistent efforts of the Federation of Labor to concentrate the attention of 
the working people upon this object. By concentrated action the public con- 
science has been awakened. Eight-hour legislation has been obtained in 
many states, applying to work done for the state and to work done for muni- 
cipalities. A Federal eight-hour law, obtained many years ago, has been 
amended several times. 

Advantages of Reduction Generally— Mr. Hayes, president of the Glass 
Bottle Blowers' Association, believes that the increasing strain of industrial 
life makes reduction of hours necessary, and that law can properly interfere 
to further this end. Reduction of hours does not involve loss to employers. 

Mr. McNiell, author of "The Labor Movement," declares that the men 
working the longest hours usually get least pay, and vice versa. Leisure, 
itself, tends to increase wages. It gives men time to think of new wants and 
to develop them. This increases demand for goods, and makes industry 
prosperous. But the reduction of hours cannot benefit workmen to the high- 
est degree unless it becomes general. The shortening of hours tends also to 
improve the character of the amusements of the working classes. The New 
England lyseum followed the ten* hour day. 

Mr. Search, president of the National Association of Manufacturers, be- 
lieves that ten hours for a day's labor is fully long enough. Some of the em- 
ployes of the Stetson Hat Company work only 54 hours a week, but probably 
they do as much work as those of the other factories working 60 hours. By 
the use of machinery the hours of labor can be further reduced, but nQt till 
all people believe the world ean produce more than it can consume. By in- 
creasing wages and shortening hours, larger consumption is made possible, 
hence greater prosperity. 

Mr. Duncan, secretary of the Granite Cutters' National Union, speaking 
from the experience of that organization with the eight-hour day and from 
general observation, believes that the shorter day is desirable for all trades, 
and that ultimately it will be voluntarily adopted, since both workers and 
employers find it to their advantage. It has given more time to read and 
think, and is making better citizens. Especially in the skilled trades, it has 
given employment to more men, although in many cases the men can do the 
same work in eight as in ten hours. The argument that machine work can- 
not be economically done on the short-hour system on account of the longer 
idleness of the machines is not valid. The men working with high-speed 
machines for long hours spoil more goods and attend less diligently to the 
machines. 

Mr. Gombers, secretary of the National Association of Master Steam and 
Hot Water fitters, thinks that the eight hour day is certainly preferable to 
any other if the men work properly. When there is an agreement which 
places all employers on an equal footing, everybody is treated alike and so- 
ciety in general is better off. 

Practicability of shorter hours. Mr. Gompers says that employers in several 
lines, who supposed that a day of eight hours, or even of nine or ten hours, 
was impracticable in their particular businesses, have found that it could be 
made practicable when organized labor forced it upon them. The journeymen 
brewers used to work 13 or 14 hours a day and half a day on Sunday. This 
was thought to be necessary because of the very perishable nature of the 
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product. It has been found that the work can be done in nine or ten hours, 
with no work on Sunday. In some plants whieh have to operate for 24 hours 9 
the effort of organized labor is to have them work three eight hour shifts in- 
stead of two 12 hour shifts. Mr. Gompers is confident that labor on the farm, 
as well as elsewhere, can be brought within the eight hour limit, and ought 
to be. With our wonderful labor saving improvements, eight hours ought to 
be the maximum of work anywhere. 

Mr. Kennedy declares that what is needed for the getting of a shorter work- 
day is to educate the workers to desire it. In his own trade, that of stone- 
cutting, the locals at first arranged with the employers to grant an eight hour 
day with some increase of hourly wages, but with a lowering of daily wages. 
Afterwards the lowering of daily wages was recovered and the old wages 
were even surpassed. The short workday trades always get the biggest 
wages, and they get the biggest wages as the result of the shortening of the 
hours. 

Effects of shorter workday on production. Mr. Gompers is positive that the 
reduction of the hours of labor does not diminish production. The hours of 
physical toil which are saved become hours of opportunity for thought and 
improvement. Thought and improvement give rise, on the one hand, to new 
tools and inventions, and on the other, to new desires, which give opportuni- 
ties for the use of the new machines. The shortening of aours has never been 
attended with any other than beneficial results. The eight hour day is every 
way preferable to any longer day, and particularly to that of nine hours. 
With a 12 hour day, the 24 hours could conveniently be divided into two 
shifts, where continuous operation was desirable. With a ten hour day the 
machinery could lie idle for four hours, during which time it could be cleaned 
and put in order, or some of the workmen could be employed half a day. 
—The nine hour day does not permit an acceptable arrangement of shifts. A 
day of eight hours gives the logical division of the natural day. 

Mr. Gompers does not believe that the factory owners ef Rhode Island have 
any advantage over those of Massachusetts by reason of the longer day of the 
work people. He does not believe that the longer day in the southern textile 
factories gives their owners any advantage over those of New England. He 
declares that it was proved some years ago, in a hearing before the Massa- 
chusetts legislature, that the claim of some of the Massachusetts manufactur- 
ers that they were suffering because the hours of labor were so much shorter 
than in Rhode Island, and particularly in the south, was baseless. The 
southern factory owners have been able to supplant the New England fac- 
tories in the making of some coarse fabrics. They have advantages in the 
nearness of the raw material and in the cheapness of labor, but the long day 
is not itself an advantage. Men cannot work so fast for 12 hours, or even for 
ten or nine, as they can for eight. The machinery cannot run at the same 
speed. The shortening of hours is always followed by the introduction of 
improved machinery. 

Mr. Strasser, ex president of the Cigar Makers 9 International union, says 
that the short hour system will tend to prevent the periodical panics and de- 

Eressions in business. It will not injure employers in the long run, for it will 
asten the introduction of improved machinery, and will thus cheapen pro- 
duction so as to enable us to extend our foreign markets. 

Effect ef reduction on character of workingmen. Mr. Perkins, president of 
the Cigar Makers' International union, agrees with the principle that for phy- 
sical reasons the amount of time given for work, of the body or of the mind, 
should not exceed eight hours per day. The reduction in hours in various 
trades to that limit has improved the health of the workingmen. The Amal- 
gamated carpenters of England have also shown, by a careful statistical in- 
vestigation, that the health of their wives has materially improved through 
the reduction in hours, because of the added leisure coming to them also. 
The cigar makers, who secured the eight hour system in 1886, have risen in 
their moral condition. They are not inclined, as formerly, to indulge in blue 
Monday and in occasional entire weeks of dissipation. 
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Mr. Gompers asserts that no f aetor is so potent to improve the habits and 
customs of the people as leisure. Leisure permits mental, physical and moral 
improvement. After the great plague in England, the hours of labor were 
only eight a day, but they were lengthened until they ran from sunup to sun- 
down; and after the introduction of steam machinery and of illumination by 
S«, they were made longer still. Then they were shortened, first to 12 hours, 
en to 11, to ten, and now the demand is for an eight hour day. 

Mr. Campbell, factory inspector of Pennsylvania, believes that the reduc- 
tion of the hours of labor is especially desirable for the purpose of making 
better citizens of our workingmen through their use of added leisure time. 
The influence of legislation limiting the hours of employment on public works 
is advantageous in helping other trades to secure reduction of hours. 

Effects of eight hour day. Mr. Nicholson, a contractor, says that he never 
worked more than 51 hours a week in the poor country of Scotland, and he 
does not think that anyone should have to work more than eight hours a day 
in this rich country. He declares that the introduction of the eight hour day 
in bricklaying doubled the number of American boys who applied to him for 

S laces as apprentices. It gives better men and better work than the long 
ours gave. The men are steadier. 

Mr. Frank M. Ryan says that in the structural iron and steel trade the 
amount of work done by each workman has increased under the eight hour 
day beyond that under the ten hour day, a fact which is supported by the evi- 
dence of the contractors themselves. The witness thinks that a similar result 
has often come in other trades, although he is inclined also to hold that the 
shortening of hours gives opportunity for the employment of more men. 

Mr. Stuart Reid— I have no hesitation in saying that under a nine hour day 
the physical condition of the men will become so much improved that the out- 
put will be as large, if not larger, than that secured by the ten hour day. 

Mr. John A. Long, president Board of Business Agents, Chicago Building 
Trades council— We figured out the amount of work that we did when we 
were working ten hours with a helper— everybody with a helper— we figured 
what we were doing in eight hours; we took an average, and placed it on the 
average. We can take you around and you can get evidence from the bosses, 
if they will produce their books, and we will show that during the last few 
years, working under a limitation, we are doing in eight hours more work 
than we did in 12 hours with a helper. 

We desire to reiterate that it is the absolute right of a man who is 
employed at any labor—after having worked a suitable number of 
hours each day— to have, also, suitable periods of time for rest and 
recreation. There can be no question that where a man has time to 
thank of the matters in connection with his business, to get out into 
the open air to recreate, to devote to mental, physical and moral im- 
provement, to associate with his family, and to mingle socially with 
his neighbors, that he becomes morally and mentally a better man, a 
man who is better calculated to render intelligent service to his em- 
ployer. This, combined with a suitable period for rest, means the 
upbuilding of the man physically, and that each day he will be en- 
abled to perform greater service for the man who is entitled to his 
best services and best thought. 

By the inauguration of such a day it means that men can more in- 
telligently perform their duties as American citizens, having time to 
help to work out, in an intelligent manner, the questions that per- 
tain to the government, both local and general. It means that a 
man is occupying the true position as an American citizen, toiling at 
useful and profitable labor to maintain a livelihood for his family, 
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and after such toil is complete, being free to recreate for a suitable 
time, study the questions of the day, to help rear his family in a 

S roper manner, that will make useful men and women of his ohil- 
ren. 

By the pursuance of such a course, it means that at 40 years of 
age the man will not be a physical wreck, a worn-out machine, but 
an individual still capable of striving for his own support and that 
of those dependent upon him, and the relief of the community 
from the too-frequent necessity of contributing to the support of his 
family, before he has ever arrived at his mature years. 

The statements above made are not fanciful, nor do they draw 
upon the imagination, but are simply well-recognized truths. In- 
deed, counsel upon the other side say that they are willing to admit 
all this, but under the peculiar conditions existing in this case, the 
men who are asking for the inauguration of this day are not entitled 
to it. In other words, they admit all the general principals, and say 
that "theoretically, you are right; practically you are wrong; you have 
our sympathy and our approval of the position taken by you, but we 
cannot grant you the relief that is sought." 

It seems to us that in view of all of the evidence in this case, such 
a position is wholly and entirely untenable, and that from all of the 
admitted facts it certainly leads one to 'doubt the good faith of the 
position assumed by Mr. Barr. 

The board will recall that in March of the present year, the men 
went out of the employ of the Barr Clay company upon a strike, to 
secure the nine hour day which they now ask. Regardless of who took 
the initiative, the differences that then existed were agreed to be sub- 
mitted to this board of arbitration. Subsequently a formal submis- 
sion was made by both parties. This submission merely contem- 
plated the difference that existed at the time the men left the employ 
of the Barr Olay company. 

We are prompted to ask the question: In what way can the con- 
cession of the position that is taken by the employes operate to the 
injury of the Barr Olay company? 

As a result of the attitude of the men it was determined to make a 
greater effort to facilitate the progress of the work, in this way. The 
engine, which had been making 60 revolutions a minute before, was 
geared up to 80, increasing, according to the testimony in the case, 
the capacity of the other machinery 25 per cent. 

The board should constantly bear in mind that the capacity of the 
yard, according to the testimony of the witnesses, is 74,000 seven 
pound brick per day. The capacity of the yard is limited by the 
capacity of the drier, and all of the testimony in the case is to the 
effect that when the drier is filled, there is no necessity for further 
working the machinery. 

Mr. Barr admits that the yard can be run to its full capacity, under 
favorable conditions, in nine hours. Mr. Mohler testifies that under 
ordinary conditions the yard has been run to its fall capacity in 
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from eight and one-fourth to nine hours. By the admission made in 
the oase this is also the testimony of George Eby, Erwin Gausohy, 
Olana Nelson, James Comfort, George Ooleman, Owen Defenbaugh, 
John Noble, A. Billiard. This testimony is absolutely undented by 
any witness who testified in this case. 

The answer of the Barr Clay company, to the position taken by 
the employ 6s is that as other yards are run upon a ten- hour basis, it 
is placing them in an unfavorable light when called upon to compete 
with those yards. 

But, the board must bear in mind that the testimony in this case 
is, that, under any circumstances, when a yard has reached its ca- 
pacity for any day, work must then cease. If the Barr Clay com- 
pany can manufacture its full output in nine hours, can there be 
suggested any sensible reason why the labor should be protracted 
through another hour, serving no useful purpose? 

Mr. Barr, of the Barr Olay company, testified: That upon a basis 
of 74,000 brick per day during the past years his business has been 
profitable. It is unreasonable to assume that during the years to 
come, upon a similar basis, there would be a similar profit? 

The Barr Olay company has met in competition, in years past, the 
Purington company, the Alton company, the Springfield manufac- 
turers, and those of Veedersburg, Brazil, Olinton, and Terre Haute 
— and in competition with them has sold the entire product of the 
yard, without reference to whether their scale of wages or conditions 
of operation were the same as his . As a matter of fact, an investi- 
gation of their scales will show that in some instances they are lower 
in price than that of the Barr Olay company, and, in others some- 
what higher. But, despite all of these conditions, the Barr Clay 
company has been able to go into the open market and compete fav- 
orably with them. 

In view of the testimony as to the superior quality of the product 
manufactured by the Barr Olay company, it is not unreasonable to 
assume that the merit of the article manufactured by it has more 
than offset any of the so-called disadvantages under which it may 
have labored. 

When it is remembered that 12 years ago the Purington company 
started in with a capital of $200,000, and, by judicious management, 
has increased it to $600,000, it is reasonable to presume that there 
is a fair profit in the business of manufacturing paving brick. 

Mr. Plumb, the other brick manufacturer of Streator, testifies that 
his output hag been substantially the same for the past year, under 
the 9-hour system, as it was before under the 10- hour, and that he 
finds the 9-hour day more satisfactory in many respects. Upon this 
basis, Mr. Plumb has been able to place upon the market, with profit, 
all of the product manufactured by him. 

It is not our desire unreasonably to prolong this argument; but 
from every view-point that may be taken of the situation, it seems 
to us that the position of the employes of this company is right. It 
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seems to us that as they manufacture the full capacity of the Barr 
Olay company in nine hours, that they should not be required to 
work ten. 

The board will not lose sight of the fact that the testimony of 
these eight or ten witnesses, is that many of the men are engaged 
from 12 to 13 hours a day in going to and from, and while engaged 
at their labor. 

In conclusion we say to this board, in the greatest of good faith, 
that we cannot see a single, substantial reason why the Barr Olay 
company shall not accede to the request which their employes have 
heretofore made. 

It will not injure the Barr Clay company. 

It will greatly improve the condition of the employes. 

The State Board of Arbitration are not governed by any strict 
rules of law, but are free to do substantial justice between the 
parties. 

Arbitrators who are riven authority under a general submission to decide 
all questions of law and fact, are not bound by any strict rules of law and 
equity, but are free to do substantial justice between the parties, according 
to such principle as may seem to them best adapted to establish the right of 
the particular matter before them. 

3d. Cyclopedia of Law and Procedure, page 626. 

We believe that the cause of the employes, and the reasonableness 
of the position taken by them will appeal to this board. It will be 
remembered that they are not seeking to establish a 9-hour day at 
the expense of the Barr Clay company, but that, upon the contrary , 
they avow their willingness and readiness to deduct from the scale 
of wages which has heretofore been paid them, one-tenth of the 
amount which they have been receiving, and to establish this day 
entirely at their own expense. 

It seems to us that it should be the object and purpose of this 
board to assist the workingmen of the State of Illinois in improving 
their condition in every way, so long as it does not perpetrate an 
injustice upon the employer. We have no question whatever that, 
after the inauguration of this day, and after the works had become 
adjusted to it, that the Barr Olay company would be satisfied with it, 
as well as the employes. 

At any event, by giving it a fair trial, if they are dissatisfied they 
can return to the old system, after six months, or by giving 60 days' 
notice of an intention not to comply with the decision of this board. 
It certainly is worthy of a fair trial. 

Asking that the reasonable position taken bv the employes in this 
case may be sustained, this cause is respectfully submitted . 

Ohipebfield and Chipebpield, 
For Employes, 
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Argument of W. H. Boys in Behalf of the Babb Clay Com- 
pany. 

The question submitted to the board for its determination is easily 
stated, i. e., shall a nine-hour day be established at the factory of the 
Barr Clay Company on condition that the employes submit to a re- 
duction of one-tenth of their pay from the present scale on a ten- 
hour basis. 

In order that we may intelligently consider the question, it is first 
necessary to establish or adopt some fair, just and equitable rule by 
wliich we are to measure the evidence in this case. 

If we correctly understood the attitude of counsel for the employes 
when the evidence was taken, the rule for which he contends may be 
stated as follows: "Will Mr. Barr be able to operate his factory at a 
profit on a nine-hour basis without regard to the wages paid or hours 
worked by his competitors?" Our position was that the wages paid 
and hours worked by Mr. Barr's competitors should be the guiding 
rule in the decision of this case, and that he should be put upon a 
fair and equitable basis with them. 

Inasmuch as we do not know the views of the board on these ques- 
tions, it may not be out of place to discuss the matter from both 
standpoints. Before proceeding to do so, however, permit us to say 
that Mr. Barr has never objected, and does not now object, to his 
employes organizing or becoming members of a labor union. Neither 
has he ever said, nor does he now say, that the wages of his employes 
are too high, or that the hours of labor are too short. His attitude 
has always been, and now is, that he will not object to higher wages 
or to shorter hours for his employes, provided his competitors, or his 
principal competitors, are compelled to pay substantially the same 
wages for the same hours work. He concurs fully in the quotation 
from the evidence of Mr. Gompers before the Industrial Commission, 
found in Mr. Ohiperfield's argument (p. 7) : "I think that the eight- 
hour day is certainly preferable to any other, if the men work prop- 
erly. When there is an agreement which places all employes on an 
equal footing, everybody is treated alike, and society in general is 
better off." 

The evidence in this case shows that the competitors of the Barr 
Clay Company in the sale of paving brick are the factories at Gales- 
burg, Springfield and Alton, Illinois, and Veedersburgh, Clinton, 
Brazil and Terre Haute, Indiana, and that but in two of these fac- 
tories, to- wit: Springfield, Illinois, and Clinton, Indiana,. are the em- 
ployes organized. We think the universal experience has been that 
permanent good to labor can only be brought about by thorough 
organization of the employes in any particular line of industry. The 
history of the efforts of men employed in coal mining in Illinois 
may be appropriately referred to. For many years the coal miners 
of Illinois had, here and there, a labor organization. Under the 
partial organization efforts were continually being made to increase 
wages and shorten hours of labor, and those efforts resulted as a rule 
—8 
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in the most destructive strikes and lookouts the State has ever known, 
without any permanent good to the employes resulting therefrom. 
As soon, however, as the employed in the coal mines became thor- 
oughly organized it was a comparatively easy matter to obtain that, 
in the way of wages and hours, to which they were justly entitled. 

Hence, we affirm that partial organization rarely brings forth per- 
manent good to the employes and frequently causes rank injustice 
to be inflicted upon individual operators or manufacturers. 

We desire first to call the attention of the board to such evidence 
-as there is in this record, on the theory that Mr. Ohiperfield's rule of 
solution is correct. 

Mr. Purington, Mr. Rogers and Mr. Barr testified that they sold 
the product of their several factories, last year at a profit. Under 
this evidence, it may be fairly assumed, that there is a reasonable 
profit in the manufacture of paving brick, as the business was con- 
ducted in these factories last year, when they were running ten hours 
per day. The only paving brick factory in this State, competing 
with Barr in general public business, that was last year on a nine 
hour basis, the factory at Springfield, of which the witness Mr. Eudaly 
was superintendent, and this factory was run at net loss during the 
year of $3,000 or $3,600. 

So many things are to be taken into consideration when we at- 
tempt to ascertain whether or not a particular business is profitable, 
and if not, the causes therefor, that without detailed information, it 
may be, and usually is difficult to arrive at correct conclusions, but 
upon the evidence in this case (and we assume the question sub- 
mitted is to be decided upon the evidence introduced) , two facts are 
apparent. 

First — Last year Purington, Rogers and Barr operated their fac- 
tories at a profit on a ten hour basis. 

Seoond — Last year Springfield was operated at a loss of$8fl00 or 
$8,500 on a nine hour "basis 

So it would seem to us that if the test contended for is applied to the 
evidence in this case it unquestionably demonstrates that a paving 
brick factory, operated on a nine hour basis and upon a lower scale 
of wages than is paid by Mr. Barr, is not a profitable undertaking 
and this being true we apprehend no reasonable man would say that 
Mr. Barr should be compelled to operate his factory under these 
disadvantages and at a loss, when his competitors were operating at 
a profit. 

When we come to consider the evidence in this case, and guided 
by the rule for which we contend, the disadvantages to Mr. Barr are 
even more apparent. The Galesburg factory, as shown by the evi- 
dence, has an output of paving brick equal to the output of all the 
other factories in the State of Illinois. It does not require argu- 
ment to demonstrate that under ordinary conditions, the larger the 
factory the more cheaply can the product be manufactured. If this 
is not true, then our great financiers are operating on the wrong 
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theory in organizing the gigantic trusts and combines whioh we 
lxare witnessed in the past few years. Their theory and argument 
is andalways has been that by this means they are able to manufac- 
ture goods more cheaply and that instead of increasing the cost to 
the consumer, they thereby put themselves in a position to decrease 
the cost. 

Without entering into the discussion of their theories, suffice it to 
say that it is self-evident that a factory with an output of 200,000 
paving brick per day can be operated more cheaply proportionately, 
than a like factory with an output of 100,000 per day, all other con- 
ditions being equal. Increasing the output does not necessarily in- 
crease in the same proportion the cost of production. At a factory 
such as that operated by Mr. Barr or Mr. Purington, the fixed charges 
in the way of officers and superintendents' salaries, bookkeepers and 
office men, etc., are not necessarily much larger in the Purington 
factory than in the Barr factory. 

In the taking of the evidence in this case the writer attempted to 
make a memorandum of the wages paid by the several competitors 
of Mr. Barr for labor in four different departments, the employes in 
such departments constituting the great majority of all of the em- 
ployes at the several factories. The evidence discloses that the Pur- 
ington factory at this time pays the highest rate of wages of any of 
the paving brick factories mentioned in the evidence. Mr. Puring- 
ton gave the rate of wages paid by his company prior to June 1, 1902, 
and that was the rate in force at the time of the agreement to submit 
the matters in dispute between Mr. Barr and his employes to the 
State Board of Arbitration. 

On the first day of June the Purington company granted to all of 
its employes, as we understand, a raise of 7 per cent in their wages. 
For the purpose of comparing the wages paid in the several factories 
competing with Mr Barr, we shall take the scale of wages in force 
in the Purington factory prior to June 1, 1902. At that time Mr. 
Purington paid day laborers $1.75 per day for ten hours, and adopting 
this as the basis, it may be represented by 100 per cent. Mr. Barr 
pays his day laborers $1.70 to $1.75 per day of ten hours, with an 
average of $1,72 5, making Mr. Barr's scale on this class of labor 98.6 
per cent, of the Galesburg scale. 

Springfield pays the same class of labor $0.16f per hour for nine 
hours, or $1.50 per day of nine hours, which is equal to 95.2 per cent 
of the Galesburg scale. 

Alton pays day labor $1.65 per day of ten hours, equal to 94.3 per 
cent of the Galesburg scale. 

Veedersburg pays the same class of labor $1.30 per day for ten 
hours, or 74.3 per cent of the Galesburg scale. 

Brazil pays $1.40 per day of ten hours, or 80 per cent of the Gales- 
burg scale. 

There was no evidence offered as to the scale at Terre Haute, as 
we remember it, and the scale at Clinton, Indiana, was handed to Mr. 
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Davis, your clerk, and we failed to make a memorandum of the differ- 
ent items, consequently we can make no comparison with the scales 
at Terre Haute and Clinton. 

For the convenience of the board we have tabulated the statement 
above made, which we here insert. 

DAT LABOR 



Galesburff.... 

Streator 

Springfield... 

Alton 

Veedersburff. 
BruU 



$1.76 10 honri 

IL70 to 91.11 10 hours; ayeraffe, 81.7S.6. . 
19% per hour, or 91 JO per day, 9 hours. 

91.66 per day 10 noun 

91.10 per day 10 hourf 

11.40 per day 10 houra 



100 per eent. . 
96.9 per cent. 
96 J per eent. 

94.8 per eent. 

74.9 percent. 
90 percent .. 



Adopting the same rule of comparison for brick setters we find that 
Galesburg pays 46£ cents per thousand for all kinds of brick. Mr. 
Barr pays 60 cents per thousand for 7-pound paving brick, or 107.5 
per cent of the Galesburg scale. 

Springfield pays 30 cents per thousand, or %4.5 per cent of the 
Galesburg scale. 

Alton pays 35 cents per thousand for 6-pound paving brick, which 
is equal to 40.8 cents for 7-pound brick, or 87.7 per cent of the Gales- 
burg scale. 

Veedersburg pays 40 cents for a 9J pound brick, which is equal to 
29.5 cents for 7-pound brick, or 63.4 per cent of the Galesburg scale. 

The rate paid at the Brazil factory is $1.50 to $1.70 per day of ten 
hours, and therefor it is impossible to make a comparison with that 
factory. 

Following is a tabulated statement as to the wages of brick setters: 



BRICK SETTERS. 



Galesburg... 
Streator ..... 
Springfield.. 
Alton 

Veederaburg 

Braiil 



«P* eenti per 1.000. all kinds. 
60 cents per tOOO, 7-pound.... 

SO eents per 1,000, all kinds... ... 

15 eents for 6-pound brick; equal to 40.8 eents 
id... 



100 per eent.... 
107.6 per eent., 
61.6 percent... 



for 7-pound 87.7 percent.. 

40 eents for IPs-pound; equal to 39.6 eents for 

7-pound .. 68.4 per eent., 

The rate at this factory is 81.60 to 81.70 per 

day of 10 hours and not by the thousand.. 



Burners or kiln firemen are paid at the Galesburg factory $1.87$, 
$2.00 and $2.10 per day of 12 hours, or an average of $1.99. 

Streator pays $2.00 per day of 12 hours, or five-tenths of one per 
cent above Galesburg. 

Springfield pays the same rate as Streator. 

Alton pays $1.65 to $1.75 per day of 12 hours, or an average of 
$1.70, equal to 85.4 per cent of the Galesburg scale. At this factory 
one night foreman receives $2.20 per day. 

Veedersburg pays $1.20 per day of 12 hours, or 90.5 per cent of the 
Galesburg scale. 
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The tabulated statement follows: 

BUHNERS. 



Galesburg... 

Streator 

Springfield.., 
Alton. 

Veedersburg. 



($1.87*) 

4 2.00 fper day 12 hours; ayerage. $1.W... 

I 2.10 J 

12.00 per day 12 houn 

12.00 per day 12 hours 

$1.66 to 11.76, arerage 11.70 per day 12 hours; 

one foreman reeeiTOf 12.20 

$1.80 per day 12 hours 



100 per cent..., 

100.6 percent. 
100.6 per eent. 
86.4 per eent... 

90.6 per eent... 



Brick wheelers are paid at Galesburg 45 cents per thousand of 
7-pound brick. 

Streator 46 cents per thousand for the same brick, or 2.2 per cent 
above Galesburg. 

Springfield 35 cents per thousand for the same brick, or 77.7 per 
cent of the Galesburg scale. 

In Alton wheelers are paid $1.75 per day for ten hours 

In Veedersburg $1.30 to $1.50 per day for ten hours, consequently 
no comparison can be made with these two factories. 

The tabulated statement follows: 



BRICK WHEELBB8. 



Galesburg ... 

Streator 

Springfield .. 

Veedersburg, 



16 eents per 1,000, 7-pound .... 
46 cents per 1.000, 7-pound .... 
IS eents per 1,000, 7-pound .... 

$1.76 per day 10 hours 

IU0 to $1.50 per day 10 hours . 



100 per eent..., 
1012 per eent. , 
77.7 percent... 



As we have above stated the four departments covered by the 
above statements constitute the great majority of the employes and 
were the departments covered by the evidence in this case. 

When we attempt to ascertain the average per cent of wages of the 
four factories in Illinois we find that Galesburg, being the basis up- 
on which the figures are made, pays 100 per cent. Mr. Barr pays 
102.2 per cent. Springfield 84.4 per cent. The comparison with 
Alton can only be made in three departments, to- wit: Day labor, 
burners and setters, and as to these we find that Mr. Barr pays an 
average of 102.2, while Alton's average is 89.1 per cent. 

AV1RAGE PIE GSNT. 





Galesburg 


Ktreator. 


8 *asf- 


Streator. 


Alton. 

• 


Day labor • 


100 
100 
100 
100 


96.6 
101.2 
100.6 
107.6 


96.2 

77.7 
100.6 
64.6 


96.6 


94.9 


Wheelers 




Burners •••••• 


100.6 
107.6 


86.4 


Setters 


87.7 






Totals 


400 
100 


406.8 
102.2 


627.9 
84.4 


206.6 
102.2 


267.4 


Ayerage 


89.1 
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When we come to make the comparison with Veedersburgh the 
only Indiana factory on which the figures given are sufficient to make 
a comparison, we find the difference is much more marked and that 
Mr. Barr pays 26.1 per cent higher wages for day labor, setters and 
burners. 

The average statement follows: 

AVERAGE PER CENT. 





Streator. 


Veedersburff. 


Day labor 


96.6 
107.6 
106.6 


74. S 


Setter* 


66.4 


Burners • • 


90.5 






Totals 


606.6 
102.2 


228.2 


Average 


76.1 







It will thus be observed that Mr. Barr pays wages 17.8 per cent 
above Springfield, the only factory in Illinois competing in the sale 
of paving brick which is on a nine hour basis, Streator being 2 2 per 
cent above Galesburg and Springfield 15.6 below G-alesburg. 

From these statements it seems to be apparent that Mr. Barr is 
paying higher wages than any of his competitors in the State of Illi- 
nois, and much higher than his competitors in Indiana. G-alesburg, 
however, for the months of June, July, August and September has 
increased the pay of its employes seven per cent. If this is distrib- 
uted over the lull 12 months, this seven per cent increase for the four 
months named would amount to an increase of 2.3 per cent for the 
whole year, and therefore it may be said that this 2.3 per cent should 
be added to the 100 per cent given Galesburg as a basis. This would 
make the rate of wages paid by Galesburg 102.3, or one-tenth of one 
per cent greater than the scale paid by Mr. Barr, which is 102.2. 

It is contended by Mr. Ohiperfield that inasmuch as the present 
capacity of Mr. Barr's plant is limited by the capacity of his drier 
and that under favorable circumstances the drier can be filled in nine 
hours, that Mr. Barr could not be put at a disadvantage by a decision 
of this board making nine hours a day's work. It is true that here- 
tofore it has taken ten hours to fill the drier and that until the ca- 
pacity of the drier is increased Mr. Barr could only work nine hours 
under favorable conditions, but it is also true that heretofore the 
capacity of Mr. Barr's factory has been limited by the amount of 
clay or shale he has been able to get out of the pit. The machinery 
was geared up to the point required to properly handle the clay that 
could be produced in ten hours, and under ordinary conditions the 
amount that could be produced in ten hours was sufficient to fill the 
drier. It is thus apparent that the labor heretofore performed by 
his employes has been regulated by the brick-making machinery, 
and the speed of that machinery has been regulated by the amount 
of clay he has been able to get from the pit. 
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I think it is true that Mr. Barr is the only paving brick manufac- 
turer in Illinois who has dug the olay necessary for the manufacture 
of paving brick, without the use of a steam shovel. Since the men 
went back to work under the agreement to submit the question here 
involved to this board, he has put in his pit a steam shovel, and this 
steam shovel will mine or dig as much olay in nine hours, approxi- 
mately, as the men had been able to produce heretofore in ten hours. 
Instead of running his machinery at the same rate as last year, he 
has increased its speed so as to use up all the olay mined by the 
steam shovel in nine hours and because the capacity of his drier is 
limited, a nine hour run will fill the drier. His competitors, as is 
shown by the evidence in this case, have a drier constructed on dif- 
ferent principles, or of greater capacity. It is the intention of Mr. 
Barr to increase the capacity of his drier so that he may make in a 
ten hour run from 80,000 to 85,000 brick. It will thus be seen that 
Mr. Barr has all along been working under a serious disadvantage, 
and now when he is attempting to get his factory in shape to pro- 
duce as many brick in ten hours as his competitors are producing, it 
seems to be insisted by his employes that because of the improve- 
ments made by him, they can now do in nine hours what they have 
heretofore done in ten, and that therefore nine hours should be es- 
tablished as a day's work. If we follow this contention to its logical 
conclusion it would be an utter impossibility for a manufacturer, 
even though he might spend thousands of dollars purchasing im- 
proved machinery, to increase the productive capacity of his plant. 

There is another matter which seems to us to have an important 
bearing upon the question involved. The evidence discloses that 
Mr. Barr has in his employ from 80 to 100 men, and the fact that a 
change in working hours from ten to nine would only affect the sal- 
ary or wages of about 30 men, was not denied, and we assume that 
it is conceded. It thus appears that at least 50 of his employes will 
not be affected by this change, so far as their wages are concerned. 
In other words, Mr. Barr when he shall have completed the improve- 
ments contemplated, will be able to make in a ten hour's run from 
82,000 to 83,000 brick. In a nine hour's run he will be only able to 
produce 74,000 brick or less. The wages of these 50 employes will 
not be affected in this case by a change from ten to nine hours. In 
other words, so far as these 50 employes are concerned, it will cost 
him just as much to manufacture 74,000 brick as it would to manu- 
facture 82,000 brick with a ten hour run. The loss to him, therefore, 
is equal to one tenth of the salary or wages of the 50 employes not 
affected, added to whatever loss of profits there may be on 8,000 brick 
and the saving to him on the 30 employes affected would, as he testi- 
fied, amount to between $5 and $6 per day. We do not think it re- 
quires any argument to demonstrate that the loss which will come to 
him if it is decided that a nine hour day shall prevail, will be of such 
a serious nature that he will not be able to operate his factory in 
competition with his Indiana and Illinois competitors. 
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We respectfully call the attention of the board to the propositions 
submitted by Mr. Barr to his men in an endeavor to settle the diffi- 
culty existing between them. It will be seen that Mr. Barr was 
willing to pay a scale of wages equal to the highest in the State of 
Illinois, notwithstanding the fact that his factory was of much less 
capacity than some of his competitors. We respectfully submit that 
these propositions evidenced an intention and desire on the part of 
Mr. Barr to do anything within the bounds of reason for his em- 
ployes. The fairness or the proposition we have never heard ques- 
tioned by anyone. All he asked then and all he asks now, is that he 
be put upon a fair and equitable basis with his competitors, so that 
he may be able to run his factory with some profit to himself v or at 
least without actual loss. A 9-hour dav would compel him to pay 
an average rate of wages equal to the highest in the State, and at 
least one-sixth higher than his only competitor on a 9-hour basis, 
i. e, Springfield. If it was impossible to operate the Springfield 
factory on a 9-hour basis and paying wages 15.6 per cent below 
Galesburg without a loss, can it reasonably be expected that Mr. 
Barr will be able to operate his factory with any profit to himself 
and pay wages 2.2 per cent above the Galesburg price? 

We doubt, if the suggestion of counsel that some of the men em- 
ployed by Mr. Barr who live from two to three miles from the fac- 
tory and are therefore required to get up at 5:00 o'clock in the morn- 
ing and do not get home to supper until 7:00 o'clock in the evening, 
is worthy of very much consideration. Very seldom do yon find 
plants such as these located in the center of a city. Usually they 
are located in the outskirts and frequently several miles from the 
business center. The Purington plant, as appears from the evidence, 
is located three miles from Galesburg. If the employes prefer to 
reside three or four miles from the factory, that is their business. 
On the other hand, we know of no reason why they might not live 
within a stone's throw of the factory, if they so desired. If the hours 
of labor are in all oases to be fixed and regulated by the distance the 
laborer lives from his work, then it might be very hard in some oases 
to accomplish anything if the employes preferred to live a consider- 
able distance from their place of labor. 

In conclusion permit us to suggest that we do not ask in this case 
anything which is in the slightest degree unreasonable. On the 
other hand, we do not object to being placed upon an equal competi- 
tive basis with any one of our competitors selected by our employes. 
Mr. Barr has offered to duplicate the wages, hours and other con- 
ditions of Galesburg, Alton or Springfield. If the principle involved 
in securing the nine hour day is so important, the opportunity was 
there presented to the employes to secure the same by selecting 
Springfield, and saying to Mr. Barr that they would work only nine 



Digiti 



zed by G00gle 



121 

hours and were content to receive the rate of wages paid at that 
factory. We think that whatever view may be taken by the board 
in this case as to the proper method of weighing or measuring the 
evidence, whether it be according to the contention of Mr Ohiper- 
field, or whether it be according to our contention, that in either 
case it would be unjust at this time to establish a nine hour nay in 
Mr. Barr's factory. 

Very respectfully, 

W. H. Boys. 
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Reply Argument of Ohipebpield and Ohipebfield in Behalf 

op the Employes. 

If we properly analyze the argument of counsel for the Barr Olay 
company in this case, the only reasons whioh are presented by him 
why the board should not grant the nine-hour day for whioh the em- 
ploy 6s are contending, are as follows: 



The Barr Clay company, it is claimed, is paying a higher wage than their 
competitors in Illinois and Indiana. 

II. 

That the Springfield factory, running on a nine-hour basis, lost $3,500 for 
its owners, last year, and that therefore a factory cannot be operated on that 
basis unless all are working a nine* hour day. 

III. 

That the Barr Clay company desires to increase the capacity of its plant so 
as to manufacture 86,000 brick a day, and that when so increased it qannot 
be worked to its full capacity in that time. 

IV, 

That before submitting this matter to arbitration, the Barr Clay company 
offered to place its employes upon a similar basis to that of any other brick 
factory in the State of Illinois. 

None of these reasons, we oontend, is a sufficient reply to the 
position taken by these employ6s. 

Concerning the first allegation, that the Barr Olay company is pay- 
ing a higher wage than competitors, we have this to say, that the 
faots do not justify the Barr Olay oompany in assuming a particularly 
sanctimonious position, oonoerning the wages paid its men. It has 
no oause to "point with pride" to the wages paid by it, nor to "view 
with alarm" the action of its competitors in paying a less wage. 

From all the evidence in this oase, it appears that the average wage 

eid by the Barr Olay oompany for reasonably expert employment is 
>m $1.70 to $1.75 a day for ten hours, and upon a nine hour basis, 
would be the extraordinary sum of $1.53 a day. 

In these days of high prioes for the ordinary necessities of life, the 
payment of $1.70 to $1.75 a day, for ten hours, or $1.53 a day for 
nine hours, will not entitle one to be regarded, either by himself or 
others, as one of the leading philanthropists of the age. 
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It is reasonably oertain that no head of a family, with six or eight 
children depending upon him for support, will oultivate extravagant 
liabits on this munifioent sum. 

At any event, the question of wages, is not involved in this pro- 
ceeding and is not part of the submission made to this board. 

We desire this board to bear in mind this fact, that notwithstand- 
ing the disparity which oounsel for the Barr Olay company SQys ex- 
ists between the wages paid by it and other concerns, and which we 
do not admit, the Barr Clay company has succeeded in competing 
urith these other manufactories and has disposed of its entire pro- 
dud each year at a reasonable profit, to say the least 

The position taken by the Barr Olay company simply illustrates 
the danger of the propositions made by it. 

If they are successful in saying to their men that they must work 
upon exactly the same basis as every other olay employ^ in the State 
of Illinois, then it logically means that they must work for the long- 
est hours and the shortest pay in order that the Barr Olay company 
may be put into a position wnere it can more favorably "compete ' 
against the world, and where it can put larger profits into its coffers. 

If this be the rule that this board proposes to establish it simply 
means that in order better to enable competition on the part of the 
Barr Olay company, that its employ 6s must be ground as fine, in 
compensation, hours and rights, as the clay which is put through 
their grinding- pans! 

We assert that a fair average struck in all of the different lines of 
employment in all of the different factories in the State of Illinois 
will show that the wages paid by the Barr Olay company are sub- 
stantially upon the same basis as the wages paid by other like fac- 
tories of this State. 

II. 

That the Springfield factory, running on a nine hour basis, lost $3,500 for 
its owners last year, and that therefore a factory cannot be operated on that 
basis unless all are working a nine hour day. 

This apparently is regarded by oounsel as being absolutely con- 
clusive of the question. 

It will be remembered that Mr. Eubaily, the superintendent of this 
factory, also testified that while being run upon a ten hour basis it 
had "broke up three of its former owners." It will also be remem- 
bered that this factory did not run but a small proportion of its ca- 
pacity during the last year. Mr. Eubaily testified that it produced 
from two to three million brick during the entire run and that it had 
already produoed 5,000,000 brick in this part of the run of this year, 
which had been sold at a fair profit. 

If counsel's position is correct, it means that under no circumstan- 
ces can a factory be run at nine hours without a loss to its owners, 
and that when run ten hours it means financial ruin to at least three 
ofjthose concerned in it. The position is illogical and unreasonable 
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and does not tend to prove the conclusion whioh oounsel so readily 
reaches. At all events, at the present time this factory is running , 
disposing of all its product to Us full capacity, and making a fair 
profit for its owners. 

III. 

That the Ban Clay company desires to increase the capacity of its plant, 
so as to manufacture 85,000 brick a day, and that when so increased it can be 
worked to its full capacity in that time. 

The fallacy of this argument is at onoe apparent, for the reason 
stated by us heretofore, in our former argument, and for these addi- 
tional ones. 

It is contended now that it is the desire of the Barr Clay oompany 
to make from 80 to 85 thousand briok a day. Mr. Barr, while upon 
the witness stand, testified that the machine had a capacity of prac- 
tically 110,000 seven pound brick each day, and that the briok making 
machine had not reaohed its full capacity; that the steam shovel in 
the clay pit was the only oause, in addition to the oapaoity of the 
drier, that was now existing, limiting the number of briok to be man- 
ufactured each day. 

We have insisted, and still do insist, that the question of the in- 
creased capacity of the yards of the Barr Olay oompany should not 
enter into the consideration of this case, as the parties to this arbi- 
tration submitted existing differences, only; but if the board does 
take it into consideration, it will be borne in mind that all that the 
Barr Clay oompany would have to do, in order to increase its oap- 
aoity, is to add more men to the f oroe already engaged in taking olay 
from the olay pit. 

By so doing more clay would be turned into the drying pans, go 
from there to the mixing maohine, thence to the brick making ma- 
chine, thenoe upon the endless belt to the drier, (assuming even that 
it is to be of increased capacity), thereby gratifying the desire of the 
Barr Clay oompany to manufacture even a larger number of briok 
than at present. It is not a question of more hours with whioh the 
Barr Olay oompany has to deal, but simply a question of more men 
in the clay pit, to get out more shale, which, counsel says, now limits 
the production. 

IV. 

That before submitting this matter to arbitration, the Barr Clay company 
offered to place its employes upon a similar basis to that of any other brick 
manufactory in the State ot Illinois. 

The principal desire of the employes of this concern is to obtain 
greater oertainty, and to remove, so far as possible, uncertainty as to 
their oondition and status. 

The proposition made by the Barr Clay company upon its face 
apparently is fair, but in accepting the same the employes would 
flee from evils they bear at present to others they know not of. 
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It would absolutely be impossible for them to say in advance or to 
say at this or any other time, that they will accept the nine-hour 
day of Springfield, and at the same time put their f aotory upon the 
same basis as the Springfield factory. 

If the Barr Olay company desire this, it will be necessary for it to 
manufacture but 2,000,000 brick during the year, instead of 25,000,000, 
lose $3,500, and have Mr. Barr and two others become ruined by the 
operation of its factory. 

That is the exaot condition whioh prevailed in Springfield. Surely 
Mr. Barr does not desire to put his factory upon this basis. But the 
board will remember that this was the testimony in the case. 

The proposition made by Mr. Barr is that the men should operate 
his factory under exactly the same conditions that prevail in Spring- 
field. The disastrous results which would ensue to the Barr Clay 
company would certainly admonish this board not to force them upon 
this company, even though it is at the direct request of Mr. Barr. 

It is doubtless true, as counsel has suggested, that brickyards are 
not commonly found in the center of a city, and that Mr. Barr does . 
not prevent the men from moving out to this brickyard. These proposi- 
tions are absolutely correct, but it becomes very apparent to us that 
men working on an average wage of $1.53 to $1.70 a day have no great 
amount of superfluous funds to build brownstone fronts in the vicin- 
ity of Mr. Barr's brickyard, for his and their convenience, or to waste 
in diamonds, or to indulge in riotuous living. 

They, together with a vast army of other toiling men and women 
of this country, have to adapt themselves to the situation that exists 
and to struggle on as best they oan, and overcome as many difficul- 
ties as possible, and patiently bear the rest. 

That this condition exists is probably not the fault of the Barr 
Olay company, but when an earnest effort is made to correct it, cer- 
tainly the workingmen should not be impeded by the action of their 
employer! 

The Barr Clay company substantially says to its men: "If you 
will put all other brick manufacturers with whom I may possibly 
have to compete upon exactly the same basis you desire me to adopt, 
then, after all this is done, I will be the last one to consent to it and 
will adopt it." The employ6s, in this case, cannot go from town to 
town over the United States to establish conditions and finally make 
the report to the Barr Olay company; but they oan say to that com- 
pany, with all of the truth in the world, that "all of the other trades 
in the city where you operate your factory are upon a nine hour 
basis, and we simply ask for ourselves what is oonoeded by every other 
employer of labor in the city of Streator. 

Mr. Plumb, who is in competition with the Barr Olay company in 
the same proportion that the Barr Olay company is in competition 
with the Purington Olay company, operates his factory upon a nine 
hour basis. 
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His fixed expenses are probably as great as those of the Barr Olay 
company. 

He operates at a profit. 

If he oan do this, manufacturing but 25,000 paving brick a day, 
certainly it can not be contended by the Barr Olay company but 
that it, making 75,000 a day, can also compete at a fair degree of 
profit. 

Counsel is free to concede that if the Barr Clay company extends 
its works, that for every additional thousand of briok made there will 
likewise be an additional profit. 

If this board will be a party to saying to the employes in the State 
that it will enable the employer, at the expense of their physical^ 
mental and moral beings, to make the last dollar possible out of 
their employment, simply because he may desire so to do, then, 
indeed, the workmen of the State will have cause to feel that their 
true remedy exists in the condition of affairs prevailing in many 
places today, where brute force and violence, strikes and lockouts, 
are the natural and inevitable result. 

This board, for the workmen, is the court of last resort; and if it 
fails to secure for them a part of their rights — when by so doing it 
does not injure the employer financially or any other way— then, 
indeed, their cause is hopeless, to obtain justice, their condition 
unendurable and utterly without prospect of relief. 

It is quite apparent that the Barr Clay company takes the position 
— as do many other employers — that it is willing to "arbitrate" dif- 
ferences, so long as the arbitration results in a concession to them of 
everything that they demand. 

We have the utmost confidence in the desire of this board to be 
fair. We believe that it should say that the employment of these 
men should be upon the same basis as the other employments in the 
oity of Streator, when it is remembered that the Barr Clay company 
will be able to manufacture to its full present capacity by nine hours 
employment of its men. 

It is stated by oounsel that this employment affeots but 30 of these 
men. It is strange, if this be true, that the 80 or 90 men in its 
employ went upon a strike to secure this day of nine hours. 

It will also be borne in mind the fact that a large manufacturing 
industry in the oity of Streator, operating upon a different basis than 
every other industry, is constantly a souroe of disturbance, and a 
continuing menace to the eight and nine hour day which the other 
industries have attained. 

It seems to oounsel that if this board will refuse to grant a nine 
hour day to these applicants, that it will be used as a precedent by 
the other manufacturers of the oity of Streator, and will tend to 
abolish the day which has already been granted to the thousands of 
employes in that city. 
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Counsel will realize the helpless oondition of those whom they rep- 
resent. They well realize that without resorting to the foroe of a 
strike, ruinous to themselves, their employers, ana to the industries 
of the oity in whioh they live, they can not attain the results they 
desire, except through this board. 

They well understand that they are asking for nothing whioh will 
operate to the prejudice of their employer. 

They understand that by the operation of this factory for nine 
hours they oan work it to its full capaoity, and understanding all 
these conditions, they ask this board to grant them their contention. 

If the employer desires to increase the capacity of his plant, he 
must also increase the number of men working therein, and permit 
them to labor for the period they have desired, that is, nine hours 
eaoh day. 

We sinoerely trust that the board will not lose sight of the f act 
that the position taken by these employee is the most favorable to 
the employer which it would be possible for them to occupy. 

They do not ask the Barr Olay company to shorten their hours and 
increase, or even retain, their present pay They fairly say that 
they do not ask for compensation for time which they do not work. 
If their hours are shortened, that their pay may be in the same pro- 
portion decreased. 

We have never known a more fair position to be taken by any 
labor organization in our entire experience. 

It will likewise be remembered that the wages paid by Mr. Barr 
for ten hours work were paid willingly by him, because he was able 
so to do and leave a good profit for himself. 

His employes have shown him how, with several less men, and 
working one hour less eaoh day, he oan in the future operate his 
plant to the same capaoity that he has in years past. For this pos- 
itive demonstration they do not ask to be placed on the same basis, 
so far as compensation is concerned, than they have occupied in the 
past but willingly concede that he may deduct one- tenth of their com- 
pensation. 

Oould anything be more fair? 

Will this board reject their application for shorter hours of work 
with less pay, and more time for their own recreation, rest and 
improvement? 

Firmly impressed with the belief that they will grant to these 
employes this ordinary act of justice, this cause is 

Respectfully submitted, 

Chipebpield & Chipebfield, 

Attorneys for Employes. 
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EVIDENCE IN PARLIN & ORENDORFF COMPANY CASE. 

The State Board of Arbitration met in Canton, 111., Sept. 4, 1902, 
for the purpose of hearing testimony in the matter of the difference 
between the Parlin & Orendorff company of Canton and its employes. 
There were present C. B. Geiger, aoting chairman, W. A. Matbis, 
member, and J. McOan Davis, secretary of the board. The employes 
were represented by B. M. Ohiperfield, Esq., of Canton. The Parlin 
& Orendorff oompany had a representative present at the hearing, 
but he did not participate in the examination of the witnesses. 

John Hkndibson. 
John Henderson, being sworn, testified a& follows: 

EXAMINATION BT MB. CHIPEBPIILD. 

Q. State your name. A. John Henderson. 

Q. Where do yon reside, Mr. Hendersonf A. Canton, East Ash street. 

Q. Have yon been in the employ of the Parlin & Orendorff eompanyf A. 
Yes, sir. 

Q. How longt A. Well, sir, it is four years past. I had entered my fifth 
year. 

Q. Ton have entered your fifth yearf A. Yes, sir. 

Q. In what department have yon been engaged and employed! A. In 
the grinding department, as a grinder. 

Q. How long was yon engaged in that department! A. The full time. 

Q. Do yon remember, Mr. Henderson, when the Parlin & Orendorff com- 
pany first introduced these labor contracts in the factory? A. Yes, sir. 

Thereupon said contract was offered in evidence, being marked 
"Exhibit A," and being as as follows: 

AGREEMENT: In consideration of being given employment by the Parlin 
& Orendorff Co., and for other valuable considerations that to me may 
accrue, I hereby agree to work for said oompany 8 to 14 hours per day, at 
piece or day work, as they may desire, from this date to such time prior to 
July 1, 1003, as said oompany may desire my services, at 10 per cent less than 
piece or day work prices as may be made by P. & 0. Co. for 1902 and 1003. 

I further agree to respect and abide by such rules as they may from time 
to time adopt, governing the operation of their factory. I further agree not 
to waste or carelessly misuse any material or property belonging to said com- 
pany; any material wasted or damaged by me I am to pay for. I further 
agree to at all times work for the best interests of the company. 

It is understood by me, that if I abide by and fulfill the above conditions 
to the entire satisfaction of the company, said company will present to me 
on July 1, 1003, a sum equal to the 10 per cent on my net earnings while in 
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employ of P. & 0. Co., which amount, it is. understood by me, is not as 
wages earned, bnt as a present from said company for good conduct, special 
oare in my work, and attention to duties, and should my work not be satis- 
factory to the company, they have the right, at their option, to reduce or 
withhold this amount. 

This agreement may be terminated by the company, at their option, or at 
any time I do not comply with my promise herein, or at any time I am not, in 
the company's opinion, physically able to properly perform my work.^ ^ 

Witness my hand and seal this day of 190 

Accepted: (Seal.) 

Parlin & Orendorff Co. 

By ...(Seal.) 

Witness 

. Now, then, Mr. Henderson, when this contract was presented to you, 
you drawn the 10 per oentf A. No, sir. 

Q. The 10 per cent under your previous contract? A. No, sir. 

Q. When was it— I don't care about the exact date— do you remember 
about whenf A. I had started the third year— the third contract has been 
put out— I wasn't here— I didn't sign the first one until the year was very 
near finished. 

Q. Now then— about how many men are employed in this factory, when it 
runs its full capacity t A. Well, of course, we can't just exactly tell. I 
have heard different estimates, from 1,000 to 1,200. 

Q. Would from 1,000 to 1,200, in your judgment be a correct estimate of 
the number of men so employedf A. It would to judge from all appearances. 

Q. What is the business of the Parlin & Orendorff company f A. Manu- 
facturing agricultural implements. 

Q. In reference to the contract which is attached to the petition in this 
ease, marked Exhibit A, when was you called on to sign itf A. Well, sir, 
along in June, the fore part of June, before the other contract expired, the 
first contract I signed went from July last year till July this year— before that 
expired I had another one presented to me to sign. 

Q. Now, you had signed one, I understand, the previous yearf A. Tes, 
sir. 

Q. And before the contract which you first signed had expired, another 
was presented to you for signature? A. Tes, sir. 

Q. Now, I will ask you to look at the contract, the form of the contract 
which 1 now hand you, and state if that is a correct copy, with the exception 
of the blank spaces, of the contract which you signed? A. As near as I can 
remember, it is. 

Q. Did your employers offer it to you in any way? A. No, sir, not the 
money, they didn't. 

Q. How long before the first day of July was this present contract sub- 
mitted to you for your signature? A. This year it was along about the first, 
as near as I can remember, I can't give the exact date. 

Q. The first of what month? A. June. 

Q. Who presented this contract to you? A. The foreman. 

Q. What, if anything, did he say? A. Well, some of the boys refused to 
sign it, saying that they did not feel like binding themselves down for another 
year, having been there for so long, that in case their health should break, 
they were slraid they would not get their money, and they did not sign it for 
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quite a while. That foreman isn't here now. He told them, he said that his 
advice would be to them to aim it, that was about as far as he explained. On 
what grounds he gave that advice, he wouldn't just state, that ever I heard. 

Q. Said his advice to the men would be to sun it? A. Yes, sir. 

Q, Now, I will ask you if it is true that these contracts were generally 
presented to the men about the time you have described t A. I know they 
were presented to about 16 of us boys, in one bunch. 

Q. I will ask you to answer my question— is it true they were generally 
presented to the men about that timet A. Yes, sir, so far as I know; that 
is my belief. 

Q. Now, then, I want to ask you, what is the custom of the Parlin & Oren- 
dorff company, with reference to holding back, in addition to this ten per 
cent, any part of the men's wages? A. They hold the ten per cent, and they 
have ten days' always in their hands when they pay the previous month, is 
all. The men, now, make no objection to that part of it— they are willing to 
allow them the ten days' to make out their pay roll. 

Q If I understand you correctly, they have in addition to the ten per 
cent retained under this contract, at all times they have in their hands, ten 
days' wages of the men employed in that shop? A. Yes, sir. 

Q. Now. I will ask you if you know of any labor trouble arising in that 
shop with the plow fitters t A. Yes, sir. 

Q You may state to the board what that was, and about when it took 
place, so that they may understand the matter. A. Well, sir, I just can't 
tell you precisely; it was three or four weeks ago; I can't say the date. 

Q. I don't ask you to give the exact date. What was the demand, it any? 
Jl. They asked for 10 per cent increase. 

Q. You may state whether or not they went out. A. They went out and 
the company refused to pay it. 
Q. Was that matter finally adjusted! A. Yes, sir, satisfactorily. 
Q. What way was it adjusted! A. They gave the men 9 per cent increase. 

Q. Now, after that matter was adjusted with the plow fitters, you may 
state whether or not the men in the malleable iron department made any 
request upon the company? A. That was what the men said, but I don't 
belong to the malleable iron department myself. 

Q. As a matter of general information t A. Yes, sir, they made a request. 

Q. What was the request they madef A. That they annul the hold-out 
contract and pay the difference, the 10 per cent. 

Q. Annul the contract you identified a moment or two agof A. Yes, sir. 

Q. What, if any, answer did the Parlin & Orendorff company give to 
these men? What did they sayf A. They didn't give them any answer. 
He, the secretary-treasurer of the company, wanted until the following Mon- 
day to give his decision, and they gave him that time. 

Q. That is, until Monday— one week ago last Monday? A. Yes, sir, the 
day we was all locked out— that was the day for his decision. 

Q. What time was fixed upon that day for the giving of the decisionf 
A. I don't know as there was any particular hour; just * 'Monday" was to be 
the decision. 

Q. Now, then, upon that Monday did you go to the factory? A. Yes, 
sir, I started to go to work. 

Q. Did the men, generally, go to the factory f A. Yes, sir; I went to the 
factory and saw them standing around outside. 

Q. For what purpose? A. They went there to go to work. 

Q. When they got to the factory, what did they find unusual? A. They 
found a notice on the gate. 
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Q. In substance, what did the notice say! A. As near as I can remem- 
ber, it said that there had been some dissatisfaction between the malleable 
iron men and the factory, and they had elosed indefinitely. 

Q. Afterwards, yon may state whether or not, the employes, or a consid- 
erable portion of the employees, met for the purpose of ascertaining the diffi- 
culty t A. Yes, sir, they did. 

Q. Was any committee of the men appointedf A. Yes, sir, there was a 
committee to represent, as near as I can remember, every department in the 
shop. 

Q. Did this committee wait upon Mr. Orendorff, of this Parlin & Oren- 
donf oompanyf A. Yes, sir. 

Q. What, if any, answer did he make to the committee t A. He had none 
to make. He would not even admit them. He said he didn't propose to 
listen to them, under any conditions. 

Q. You say the committee was not even admitted to the factoryf A. No, 
sir. 

Q. Afterwards was another committee appointed by the menf A. Yes, 
sir; the committee that now stands, the committee that was appointed to ask 
the board of arbitration to try and settle it for all parties. 

Q. You may state whether or not you, with the balance of the committee, 
took the petition which was signed by the men, asking the State Board of 
Arbitration to pass upon this matter, to U. G. Orendorff, secretary-treasurer 
of this corporation f A. Yes, sir; I did. 

Q. State what Mr. Orendorff said upon that occasion t A. Well, sir; there 
wasn't much to it. He admitted us, and that time he was very nice to us, 
and I told him our business, that having the difference there was between 
the men and himself, that we were going to submit our troubles to the board 
of arbitration, and asked him to join us. He says: I have nothing to arbi- 
trate at all; I have nothing to do with it at all. 

Q. Did he sign the petitionf A. No, sir. Never even wanted to look at it. 

Q. Then the petition was forwarded to the boardf A. Yes, sir. 

Q. Without his signature! A. Yes, sir. 

Q. You may state if you know of the employe*, in a general way, of this 
factory, having this 10 per cent deducted or withheld by the company, alto- 
gether from their earnings f A. Bach and every man; now do meant 

Q. No, not each and every man. Do you know of such eases in this fac- 
toryf A. Oh, yes; yes, sir. 

Q. Have you any means of telling how extensive this practice has been 
conducted by the oompanyf A. No, I don't know as I have. Do I under- 
stand you fullyf 

Q. I will make it plainer. Do you know of oases where this 10 per cent 
has been withheld from the menf A. Yes, sir. 

Q. Do you know of oases where that was apparently done without oausef 
A. Well, yes, I think I do, and I have only got their word for it. Of course, 
I never know what comes up between a man and the company, they have 
that cut between them, ana as I am not there to listen to it I don't know. 
Bat I get the .men's side of the story. 

Q. Do vou know how extensively this practice has been conducted by the 
Parlin & Orendorff company, of withholding this 10 per eentf A. No, sir; I 
do not. 

Q. I will ask you if it is true, Mr. Henderson, as a matter of rumor among 
the men employed there, that in a large number of cases where the men have 
desired to leave on account of sickness, or business reasons, that this amount 
has been withheld by the company and that frequent suits have been in the 
courts here concerning that matterf A. Yes, sir; I see the cases in the 
paper and have had men tell me about it. 
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Q. I will ask you, Mr. Henderson, at the time the plow fitters went out on 
a strike, the P. & 0. Go. held contracts individually, the same as they did in 
your departments A. Yes, sir. 

Q. For the plow fitters, did they notf A. Yes, sir. 

Q. They were in force the day they went out on the striiet A. Yes, sir. 

EXAMINATION BT MB. OHIPIBFIBLD. 

Q. And these contracts, Mr. Henderson, were also in force at the time the 
men were locked out of the factory! A. Yes, sir. 

Q. Now, taking into consideration the character of the employes of that 
factory, and the manner in which their work has been done, I will ask you 
to state if in your judgment the ten days' pay which the company holds at all * 
times, would be amply sufficient for the purpose of covering any breakage, 
or loss on material t A. Yes, I should think so. It would in our department. 

Witness excused. 

Lloyd Wbbk. 
Lloyd Werk, being sworn, testified as follows: 

DIRECT EXAMINATION BT MB. CHIPERFIILD. 

You may state your name. A. My name is Lloyd B. Werk. 

What is your business, Mr. Werkf A. My business is in connection 
i the Canton Leader, a daily newspaper published here. . 

Q. Are you reporter or editor of that paperf A.. I have at times acted in 
that capacity. 

Q. I will ask you to state if Mr. U. G. Orendorff, secretary-treasurer of 
the Parlin & Orendorff company, gave you an interviewt A. He did. 

Q. Now, I will ask you to look at this part of this paper, the Canton Daily 
Leader of yesterday, September third, at the side of which part I have at- 
tempted to draw a bracket, or a pair of parentheses, and state if that was a 
part of the interview which he gave youf A. The only way I have of iden- 
tifying, of course, is from the fact that it was from copy carefully prepared, 
and that proof was read on it, and it is undoubtedly the same. I recognize 
some of the phrases there as existing in the copy. 

Q. You have no hesitancy in saying it is substantially correct! A. It is. 

Q. In fact, exactly verbatimf A. Practically. 

Q. In your opinion, is it verbatimf A. Yes, it is. 

We offer in evidence this part of the interview being Exhibit B. 

Q. I understand yon to say that this was a prepared interviewt A. The 
interview was given us by Mr. Orendorff at our request; he prepared it. 

Q. And was in manuscript formf A. It was in manuscript form, yes sir. 

Q. And the interview is in his language! A. Yes, sir. 

Q. He prepared the interviewt A. Yes, sir, it is not our preparation. 

Witness excused. 

Fbbd Van Dobsn. 

Fred VanDoren, being sworn, testified as follows: 



EXAMINATION BT MB. OHIPBBUBLD. 

State your name please. A. Fred Van Doren. 
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Q. Where do yon reside, Mr. Van Doren? A. Here in Canton, on West 
Vine street. 

Q. Were yon formerly in the employ of the Parlin & Orendorff eompanyt 
A. Yes, sir. 

Q. When, Mr. Van Dorenf A. I think in 1892, 1 worked there. 

Q. When did yon last work theret A. I was working there until a week 
ago Monday. 

Q. When yon were looked out? A. Yes, sir. 

Q. Mr. VanDoren, did yon sign one of these labor contracts for the years 
1901-1902? A. Yes sir, I signed one of those things. 

Q. Yon may state whether or not at the end of the year the company 
withheld any part of the 10 per cent. A. I hadn't worked there only about 
three months during that year, and I had between $18 and $19 of the 10 per 
eent holdback. They didn't pay it, and they refuse to pay it to me. 

Q. They have refused to pay it until this timet A. I have never got it. 

Q, I will ask you to state Mr. VanDoren, if by rumor and common talk 
in the shop there, it is said to be a common practice on the part of the com- 
pany so to withhold the money of its employes? A. I don't know, but it is 
my belief that it is. 

Q. Have you heard from time to time, of such cases in the shop? A. Yes 
sir, I have heard of a few of them. 

Q. Have you, from time to time, observed the commencement of law suits 
in the courts for the recovery of these sums? A. Yes sir, there have been 
several law suits of that kind. 

Q. Had you given the company any cause or excuse, Mr. VanDoren, for 
withholding this money? A. The only excuse they had was that I quit be- 
fore the run was out. 

Q. For what reason did you quit? A. There was several of us quit on 
account of the prices not being what we thought was right. 

Q. The prices didn't suit? A. No sir. 

Q. Now. I will ask you if it is not true— or state whether or not it is true- 
that after this lookout there was a pay day, was there not? A. Yes sir, there 



was a pay day; 1 think it was on Monday, the day we were locked out— I 
know it was. 

Q. Now, upon that pay day, I will ask you whether or not they withheld 
the 10 per cent due all these workmen? A. Yes sir, they held it out on me, 
and 1 guess on all the rest. 

Q. After they looked the men out of the shop? A. Yes sir. 

Q. After they locked the men out of the shop? A. Yes sir, they held it 
back. 

Q. And, afterwards, I will ask you if there was on the 28th another pay 
day, where they paid the ten days that they had retained of the men's wages 
and earnings? A. Yes sir, they paid that on the 28th. 

Q. That was the final settlement between the company and the men? A* 
Yes sir. 

Q. At this time they still retained 10 per cent, do you say, under this eon* 
tract? A. Yes sir, they did. 

EXAMINATION BY CHAIRMAN GKIGER. 

Q. Mr. VanDoren. is that general with all the workmen that were locked 
out? A. It was in the grinding department. 

Q. They still retain that 10 per cent, do thej? A. Yes sir, I guess it is 
the same all over; that is the way the men talk anyway, outside, among 
themselves. I knew, myself, it is that way in the grinding department. 1 
am in that department. 
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Q. That is your understanding! A. Yes sir. 

Q. That is, is it general throughout tbe plantf A. Yes sir. 

Q. With all of the men who were looked out on Mondayf A. Yes sir. 

Q. And is still retained in their treasury f A. Yes sir. 

Witness excused. 

Lee Jarnigan. 
Lee Jarnigan, being sworn, testified as follows: 

EXAMINATION BT MB. OHIPERFIELD. 

Q. What is your name f A. Lee Jarnigan. 

Q. Were you employed until recently by the Parlin & Oxendorff Co.f 
A. Yes, sir. 

Q. What department were you employed inf A. In the blacksmithing 
department. 

Q. Were you one of the men locked out a week ago Mondayf A. I guess 
I was, we were ail looked out. 

Q. After the men were locked out, did the company pay, upon that day, 
any or part of the money due the menf A. Yes, sir. 

Q. Did they make any deduction of 10 per cent, under this contract, on 
that day in your wagesf A. They didn't pay it. 

Q. They made a deduction! A. Yes, sir. 

Q. And then, afterwards, was there another settlement upon the 28th, of 
the ten days' wages? A. Yes, sir. 

Q. And was that in full between the men and the company, or ostensibly 
meant in full between the company and its menf A. I couldn't say as to 
that. The 10 per cent was not paid. I could not say whether they meant it 
to be entirely in full, or not. 

Q. It was supposed, however, to be in full of the ten days' wages they had 
retainedf A. Yes, sir. 

Q. How many departmenents are there in that shop, Mr. Jarnigan f A. 
I couldn't say. 

Q. Or different roomsf A. There would be a dozen anyway, close to it— 

Q. There is a fitting department, is there notf . A. Yes, sir. 

Q. A painting department? A. Yes, sir. 

Q. A grinding roomf A. Yes, sir. 

Q. Gray* iron roomf A. Yes, sir. 

Q. Malleable iron roomf A. Yes, sir. 

Q. Blacksmithing departmentf A. Yes, sir. 

Q. Wood working departmentf A. Yes, sir. 

Q. It is a general manufactory of agricultural implements t A. Yes, sir. 

Q. With the usual departments incident to that manufacture f A. Yes, sir* 

EXAMINATION BT CHAIRMAN GEIGEB. 

Q. Is it your understanding they held it out in all departments, generally, 
throughout the factory? A. Yes, sir, that is my understanding. 
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Harry Btjmur. 
Harry Rumler, being sworn, testified as follows: 

EXAMINATION BT MB. CHIPERFIELD. 

Q. Mr. Rumler, were yon formerly employed by the Parlin & Orendorff 
Co.f A. I left last May. 

Q. Were you employed there until last May? A. Yes, sir. 

Q. In what department were yon employed! A. I was in Dooley's de- 
partment, the assembly department. 

Q. Is that sometimes called the fitting roomf A. No, sir. 

Q. It is a different room, is itf A. Yes, sir. 

A. Abont how many men were there employed in that department! A. 
May be abont 100. 

Q. Now, had yon been required to sign one of these eontraetsf A. Yes, 
sir. 

Q. For the current year in which yen were workingf A. It was two 
years ago when I signed the contract, the first one they had out. 

Q. Bnt after that— did yon sign a oontraotf A. Under that contract, I 
worked in the foundry a while. 

Q. Did you sign a contract with them, generally! A. Yes, sir; I did. 

Q. Now, then, at the time yon ceased their employ, did they pay you the 
wages that were due you? A. Not all of them; no, sir. 

Q. Did they retain any Burnt A. Yes, sir. 

Q. How muehf A. I couldn't tell how much. 

Q. Abont how much do you estimate it to bet A. About $10, on the 
contract. 

Q. Was it the 10 per of the contract they held backf A. Yes, sir. 

Q. Why did you cease their employ, Mr. Rumler? A. I could do better. 

Q. And they refused to pay you the full amount? A. Yes, sir. 

EXAMINATION BT CHAIRMAN GBIGER. 

Q. Did they give you any reason for not paying you— did you ask them 
for that 10 per cent when you quit? A. Yes, sir. 

Q. What answer did they give you? A. They said they would have to 
investigate. 

Q. They are still "investigating"— you never got it? A. I never got it. 

Witness excused. 

Harry Caldwell. 
Harry Caldwell, being duly sworn, testified as follows: 

EXAMINATION BT MR. CHIPERFIELD. 

Q. State your name, please. A. H. A. Caldwell. 

Q. Where do you reside, Mr. Caldwell? A. In Canton, Bast Walnut 
street. 

Q. What is your business? A. Blacksmith. 

Q. Were you formerly in the employ of the Parlin & Orendorff company ? 
A. I was. 
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Q. Where? A. In the blacksmith department. 

Q. When did yon cease working for themf A, Last Saturday a week 
ago, abont the 23rd of August— the Saturday before the lockout. 

Q. Why did yon cease to work for themf A. Well, it was not for cause, 
but the gates were all locked, and the fence was pretty high. 

Q. And you couldn't get itf A. No, sir. 

Q. Had you been required to sign any of the labor contracts, such as that 
which has been readf A. I have not, at this time. 

Q. Had you before that timet A. No, sir; I left when the controversy 
came up, three years ago, I was away two years— I just came back; I have 
been employed there only about a month; perhaps they didn't get tome yet 
because my work was piece work. 

Q. Now, name to the board, so that they may understand it, the different 
departments of this shop as best you can. A. I don't know whether I can. 

Q. I doa't care whether you name them all, but just give a general under- 
standing of it. A. First, we have the blaoksmithing department number 
one. The numbers of the departments I find I have forgotten— I used to 
know them all. Then comes what is called the punch room, we used to call . 
it the punch room, where the iron is out. Then we have the grinding and 
finishing department, that all is one together. Then the fitting department. 
Then the assembly room upstairs. Then the paint shop; then the woodwork- 
ing shop; the machine shop! the malleable iron shop, the gray iron shop; and 
five or six other departments, 1 can't name them, I nave skipped them. 

Q. About how many men are employed in this shop, when it is running 
full capacityf A. Why, from 1,000 to 1,200. 

Q. What would be your judgment, Mr. Caldwell, of the number of men 
who were employed at the time the lockout took placet A. About 800. 

Q. Was you, one of the committee that went to Mr. Orendorff with this 
petition to arbitratet A. I was. 

Q. What, if any, answer did he make to yout A. We was admitted— after 
quite a long while, and the chairman of the committee stated our business. 
He says, Mr. Orendorff says, we have nothing to do with the Board of Arbi- 
tration, whatever; we have nothing to arbitrate. We thanked him, got up 
and walked out. 

MB. GEIGER. 

Q. You offered him that petition! A. No, sir, we told him we had such 
a petition. He says, we have nothing to arbitrate and nothing to do with the 
Board of Arbitration. 

Q. You had the petition with youf A. Yes, Mr. Henderson, of the com- 
mittee. 

Q. For him to sign if he wished tot A. Yes, sir. 

Q. But his refusal was so flat you did not think, it worth while to go any 
further into the matterf A. No, sir. 

Q. After the men were locked out, you may state if there was a pay day t 
A. There was. 

Q. Whenf A. On the 25th, on Monday, the day of the lockout. It was 
a regular pay day. 

Q. Did the P. & O. company at that time, pay to the men the full amount 
that was due themf A. No, sir; only the regular pay which would have been 
paid had the factory been running that day. 

Q. State whether or not they retained the ten per cent under the contracts t 
A. They had. Of course, we had notice that day that on Thursday after 
they would be paid in full. 

Q. Did you see the noticef A. I did. 
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Q. That the men would be paid in fall on Thursday? A. Tee, sir, or 
words to that effect. 

Q. On Thursday what pay did the men receive? A. They received only 
the regular pay for those few days they had worked. Ten days or six days- 
six or seven days— I think it was. 

Q. Ton say that notice recited that payment would be in full? A. That 
is my impression now— that it said, the men will be paid in full on Thursday. 

Q. So then, that still left the company with ten per eent of the earnings 
of these men in their possession? A. Yes, sir. 

Q. When they had been locked out from working further? A. Yes, sir. 

Witness excused. 

Mb. Will Carpenter. 

Will Carpenter, being duly sworn, testified as follows: 

EXAMINATION BT MR. CHIPERFIELD. 

Q. Mr. Carpenter, were you formerly in the employ of the Parlin & Ollen- 
dorff company? A. Tes, sir. 

Q. What is your name? A. William L. Carpenter. 

Q. What department were you employed in? A. I worked in Dooley's 
room first. 

Q. What room was that? A. That is Number Six. 

Q. What do they do there? A, They put up cultivators and planters. 

Q. Was it an assembly room or fitting room? A. It was where they put 
the planters— where they started the planters. 

Q. Where did you afterwards work? A. I worked in the grinding room. 

Q. Was you required, Mr. Carpenter, to sign one of these labor contracts? 
A. Yes sir. 

Q. When did you cease the employ of the Parlin & Orendorff company? 
A. The day I went to Washington on that trip for the inauguration of the 
president. 

Q. When the militia went to Washington. A. Tes sir. 

Q. At that time did you receive your full pay? A. No sir, they kept 10 
per cent back. 

Q. Did they keep it entirely— do they still keep it? A. Tes, sir. 

Q. Why did you cease their employment? A. I asked the boss then if I 
could not get a lay-off for a week, because I belonged to the militia. He 
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don't want to go to work. Ton threatened me if I went that you would nil 
up my place, and I don't want it now. 

Q. Ton was a member of a company of militia? A. Tes, sir. 

Q. Of the State of Illinois? A. Tes, sir. 

Q. Tour company was going to Washington? A. Tes sir. 

Q. For the purpose of being present at the inauguration of President Mc* 
Kinley? A. Yes, sir. 

S. How much money was due you at that time? A. I think between (16 
(17. 

Q. And that amount they have since retained? A. Tes, sir. 
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Frm> Fouts. 
Fred Fouts, being duly sworn, testified as follows: 

EXAMINATION BT MR. OHIPKRJ1ILD. 

Q. State your name, please. A. Fred Fonts. 

Q. Where do yon reside, Mr. Fonts? A. Canton, 111. 

Q. Was yon formerly in the employ of the Parlin & Orendorff company t 
A. Yes, sir. 

Q. Were yon one of the men who were locked ont at the time the Parlin 
& Orendorff company shut down recently f A. I was. 

Q. Did yon see this notice referred to, Mr. Fonts, that was posted np on 
their gates? A. I never went down to see it. 

Q. What department were yon employed in? A. The fitting room. 

Q. Were yon required, Mr. Fonts, to sign one of the labor contracts that 
has been introduced in evidence in this case? A. Yes, sir. 

Q. When? A. I signed all three. I have signed three. I signed one 
when it was first started and two more. 

Q. When were you required to sign the last one? A. Along the first of 
June, it was the 3d or 4th or 5th— somewhere towards the first of June, I was 
required to sign the last one. 

Q. When would your old contract have expired, the other one? A. The 
first of July. 

Q. So before you received the amount due you under the last contract, 
you were required to sign the new one? A. Yes sir. 

Q. Who presented this contract to you? A. The foreman. 

Q. What, if anything, did he say? A. He didn't say anything in parti- 
cular to me. I couldn't say he didn't say anything— but I knew by what the 
other boys told that we had to sign or we would lose our other money. 

Q. And you signed it? A. I signed it. 

Q. Do you know by common report, whether or not the Parlin & Oren- 
dorff company is a member of the Northwestern Plow association? A. Yes 
sir, I have heard it. 

Q. Is Mr. Parlin. was Mr. Parlin, one of the officers of that association? 
A. Yes, sir; I think that he was. 

Q. Now, about how many men did this company employ at the time of 
the lockout? A. Well, should judge it was between 700 and 800 men, as 
near as I can tell. 

Q. I will ask you to state about how many men in your judgment were 
locked out? A. We were all locked out, I should say 700 or 800 men, as 
near as I can tell. 

Q. Was there a pay day of these men, Mr. Fouts, on the same day they 
were locked out? A. There was, yes, sir. 

Q. That was a regular pay day, was it not? A. A regular pay day, the 
26th of the month. 

Q. On what days do the Parlin & Orendorff Co. pay? A. On the 10th 
and 26th. 

Q. Now then, they pay on the 10th for all up to the 1st of the month, as I 
understand it? A. They pay from the 16th up to the 1st. What we get on 
the 10th is what we earn up to the 1st. 

Q. On the 26th you draw the pay you earn from the 1st to the 15th? A. 
Yes, sir. 

Q. At all times the Parlin & Orendorff Co. have back ten days' pay of the 
the men? A. Yes, sir. 
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Q. In their possession? A. Yes, sir. 

Q. That is, if there have been ten working days, they would have itf A. 
Yes, sir. 

Q. At the time they paid on the 26th, state whether or not they retained 
the 10 per cent that was held out, the amount under these contracts? A. 
Yes, sir; they did. 

Q. Now on the 28th was there another pay dayf A. Yes, sir. 

Q. Did you see the notice that was put up, of that pay dayf A. No, sir; 
1 did not. I didn't go to look at it. 

Q. You don't know whether that stated it was in full or not? A. No, sir; 
I didn't go to see it. 

Q. What pay did they give the men on that occasion? A. They gave 
them what they had on the holdback, what they had worked from the 15tn of 
August to the time they were locked out, to the 25th— up to the time they had 
been locked out. 

Q. Are the men in the employ of the Parlin & Orendorff Co. generally, 
required to sign these labor contracts? A. Yes, sir; they was. 

Q. Do you know of any exception to that rule? A. I don't, no sir. I 
don't know of any. They all signed it, piece workers. 

Q. There had been no strike on the part of these men at the time they 
were locked out, except in the malleable department? A. That was all. 

Q. There was no general strike in this factory? A. No, sir. 

Q. Did your committee confer with Mr. Orendorff about the situation and 
see if you could eome to terms? A. They went down the day after we were 
looked out, the committee went together. 

Q. Was you one of that committee? A. Yes, sir; we were not admitted. 

Q. State whether or not you were admitted to the factory? A. We were 
not. 

Q. Afterwards was you one of the committee that went with the petition 
to the State Board of Arbitration to the factory? A. Yes, sir; I was. 

Q. And what did Mr. Orendorff say upon that occasion? A. He said he 
had nothing to arbitrate and turned us down so cold we did not say anything 
more to him. 

Q. You turned around and left? A. Turned around and left; yes, sir. 

EXAMINATION BY CHAIRMAN GEIGXR. 

Q. Do you work by piece work or day work? A. Piece work, mostly; we 
have some day work. 

Q. About what is your average pay? A. Average up all around about 
930 a pay-day. It might run over that some times, but it would average that- 

Q. Did you ever work for any other implement manufacturing concern? 
A. Yes, sir. 

Q. For whom? A. 1 worked for the Sattley Manufacturing company a 
week and I worked at Kingman's. 

Q. For Kingman? A. Yes, sir. 

Q. At Peoria? A. Yes, sir. 

Q. I would like to have you state how the pay of the P. A 0. Co. com- 
pares with Kingman & Company of Peoria, on the piece work; the same you 
are working at in Canton. A. Well, sir, the week I worked there, I never 
made as much here as I made there, and I was a new man at Kingman's. 
If I could have been on to my job, I know that it would have been greatly a 
better job than here. 

Q. How does it compare with the pay of the Sattley people? A. Just 
about the same, but we did not have any contract there to hold out 10 per 
cent. We didn't have any contract at Sattley's. When I was there we got 
all we made. 
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Q. Did you have a contract with Kingman & Co., the same as this! Ac 
No, sir. We didn't sign this. We would have to sign a labor ticket at the 
other places, at Kingman's, not even that. 

Q. At Sattley's yon signed a contract! A. I believe I signed my name 
to a ticket that the foreman had to get my time. 

Q. Just a time check! A. Yes, sir. 

Q. When did yon work for Kingman! A. It was two rears ago, 1 
think, this summer; yes, sir, it was two years ago that I worked there. 

Q. What time did you work for the Sattley people at Springfield! A. I 
worked there a year ago in July, I think, if I am not mistaken; I think it was 
a year ago in July. 

Q. Ton consider the pay at both places far superior to that here! A. 
Yes, sir; I do. 

Q. Are the conditions of the factory of the Sattley Manufacturing com* 

Sany at Springfield, better than they are here, to turn out the work in your 
epartment! A. I don't understand you. 

Q. Are the conditions existing at the Kingman company plant, at Peoria, 
and that of the Sattley people at Springfield, better than here at the Parlin A 
Orendoiff factory! A. No, sir; they are no better. 

Q. About the same! A. Just about the same; yes, sir. 

. EXAMINATION BT MB. OHIPERFIKLD. 

Q. I want to ask you one question; how long have you been employed by 
this company! A. I have been employed there about 12 years, only this 
year I am off on account of this trouble. 

Q. Now. from your general knowledge of the manner of the work in this 
shop, I will ask you if in your opinion the ten days' pay that is held back 
would be sufficient to cover breakages and damage to materials! A. Yes, 
sir; it would in our department, I know. 

EXAMINATION BT CHAIBMAN GBIGBB. 

Q. The class of work you are doing is what, do you say! A. Plow fitting. 

Q. Will you give us the scale of wages, as near as you possibly can, you 
received here from the P. & 0. people for fitting! A. It would be difficult. 

Q. Take on the basis of the 12-inch plow! A. Twelve inch pays 13 cents, 
16 pays 16 cents. 

Q. What did you get at Kingman & Company's, if you remember! A. 
Twenty-six cents for 14 inch. 

Q. What for a 12-inch! A. I only made the one kind; I only stayed a 
week. 

Q. What would be the price on the 14 inch, done here! A. The 14 inch 
would be 13 cents. 

Q. What did you get at the Sattley people! A. I think it was 10 cents 
for 14-inch plow. 

Q. You done your work practically on the 14-inch plow! A. Yes, sir; the 
14-inch plow was 19 cents, the kind I was working on there. 

BT MR. MATHIS. 

Q. Do you know of any firm where they retain the ten per cent, as done 
here— anywhere in the state! A. 1 don't know of any. 

Q. Never heard of it! A. No, sir; I never have. 

Witness excused. 



Digiti 



zed by G00gle 



141 

By Mr. Chiperneld. 

If the board please, I have a great mass of testimony I ean produce here. 
There is one question, I might ask, gentlemen, it may be, perhaps, somewhat 
informal, but I want to ask these men who are assembled here as a body, if 
in any ease yon know of the Parlin & Orendorff company paying the rail 
amount that was due, or if in every case they retained the 10 per cent— did 
they retain that at the time you were paid on the 26th? 

Is there any man here who was paid all that was due him, ten per cent and 
all? Audience— No, sir. 

Mr. Chiperfield— Is there any man here thai was paid that? Audience— No* 
sir. 

Mr. Chiperfield— I want to make sure about this. If there is any man who 
was paid all that was due him, I want him to say so. (No answer). Now 
the men that are here, who work for the company, on whom the 10 per cent 
was retained, hold up your hands. That is all. Now I have a great mass of 
testimony I could introduce which is practically similar to this. 

Chairman Geiger— Please recall that blacksmith if he is in the room. 
Mr. Caldwell, Recalled. 
b7 chairman geiger. 

Q. In the blacksmithing department, did you work piece work or day 
work? A. We have both. 

Q. Kind of combination? A. Yes, sir; we have a week piece work, and 
then perhaps we will do day woik. Perhaps we will have six hours' piece 
work and four hours' day work, and so on. 

Q. Did you ever work in any other plow factory except the P. & 0.? A. 
Never worked in any other plow factory. I wish you would call up some one 
in some other department where they work piece work. 

Mr. Chiperfield— Is there any man here who works in the assembly room? 
If so come forward and be sworn. 

E. F. Lynch. 

E. F. Lynch, being duly sworn, testified as follows: 

EXAMINATION BT CHAIRMAN GEIGER. 

Q. State your name, please. A. E. F. Lynch. 

Q. How long have you worked for the P. & O. people here in Canton? A. 
Almost four years. 

Q. What other plant have you worked in of the same manufacturing line? 
A. I worked in Indianapolis, Ind. 

Q. Who for? A. The National Malleable company. 

Q. National Malleable company? A. Yes, sir. Also at Decatur, the 
Sattley company. 

Q. That is at Springfield, isn't it? A. The foundry is at Decatur. 

Q. How do the wages at Indianapolis compare with the wages here in 
Canton at the P. & O. plant? Are they higher at Indianapolis than they are 
here for the same work? A. Yes, sir, they axe. 

Q. Do you work by piece work? A. Yes, sir. 

Q. In the malleable department? A. Yes, sir. 

Q. What did you get for a piece of malleable, take a piece about the same 
size as you would make here, and make over in Indianapolis. A. They are 
almost 10 per eent higher in Indianapolis and also in Decatur, than they are 
in the shop, any job that is made. 
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Q. Any job in the plant? A. Yes, sir. 

BT ME. OHIPERTIELD. 

Q. Ton was paid on the 26th? A. Yea, sir. 

Q. Did they retain 10 per eent of your wages at that time? A. Yes, sir. 

Q. Were yon one of the boys they promised a 9 per eent raise to? A. No, 
sir. 

Q. Do yon know whether or not they also refused to pay that 9 per cent 
to the men? A. Yes, sir. 

Q. They did? A. So I believe. I don't know. 

Q, At least that is your understanding? A. Yes, sir. 

BT CHAIRMAN GBIGKR. 

% Q. Yon didn't get your 9 per cent? A. I don't know on that score, that 
applied to the plow itters, 

BT MR. OHIPERNELD. 

Q. Then on the 28th was there another pay? A. Yes, sir. 

Q. State whether or not you saw that notice? A. I saw the notice. 

Q. Did that notice say that that pay would be in full? A. Yes, sir. 

BT MR. MATHI8. 

Q. Do you know of any other implement company any place where they 
retain the extra 10 per cent as they do here? A. I do not. 

Q. Any place at all? A. No, sir. 

Witness excused. 

BT MR. OHIPKRPIKLD. 

If there is any man here who has worked in other factories at the par- 
ticular work he is doing here, please come forward. 

Mr. Frank Clement. 
Frank Clement, being duly sworn, testified as follows: 

EXAMINATION BT MR. GEIGER. 

Q. How long have you been in the employ of this firm? A. Going on 
two years, it is two years the 25th of last July. 

Q. Have you worked in any other plow factories in different localities? 
A. Yes, sir. 

Q. Where? A. At Quincy, 111. 

Q. What firm? A. Collins Plow company. 

Q. Working on the same work that you do here? A. Yes, sir. 

Q. What department were you in? A. Polishing department. 

Q. What did you receive for polishing a 11-inch plow? A. I got 10 cents 
for it. 

Q. Here? A. In Qainoy, 111. 

Q. What did you get here? A. For 11 inch plow here— I forget— here— 
whether it is 9 cents or not. We get 9 cents for 14 inch. 
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Q. You don't know what yon get for lit A. I suppose, I believe we pnt 
them in for the same, we pnt in 16— 

Q. Ton have 13— 12, 14— 16! A. Yes, sir. 

Q. Yon don't get 11 heref A. No, sir; I don't think we do; —14, —16 
— 18 they get. 

Q. What do you getf A. We get 8 inch and 10-inch. I don't think 
there is a 9 or 7 inch, unless we have a special order for them. 

Q. The Collins people give what, did I understand? A. One eent less a 
size, for 16 inch we get 15 cents. 

Q. What would yon get for the same plow here at the P. & 0. Co.f A. 
We would get 10 cents for the 16-inch. 

Q. What would yon get for the 18-inch at Collins? A. At Collins' we 
would get 17 cents. 
Q. What do you get from the P. & 0.? A. We don't get no 17 eents. 
Q. What do you mean? A. We get 11 cents from the P. & 0. 

Q. I would like to ask if they retained 10 per cent of your wages? A. At 
this factory here? 

Q. Yes. A. Yes, sir. 

Q. They still have it? A. They still have it since the first day of June. 

BT MB. OHIPKRFI1LD. 

Q. Did you ever hear of that being done anywhere else? A. No, sir. 
No place I ever worked was it held back on me, but here. 

Q. When yon were looked out, did they hold back your 10 per cent? A. 
Yes, sir. 

Witness excused. 

Mr. Chiperfield— There are a 100 witnesses, easily, that can be pnt upon the 
stand, but it is virtually the same. 

Chairman Geiger— Then we will conclude the testimony. 

Mr. Chiperfield— I can show a number of other cases where men have left 
for sickness and one cause and another, where they have withheld this 
amount of 10 per cent, but the fact seems to be well established, now. I do 
not care to be heard in argument on the matter, it is so very plain, it doesn't 
seem to me it requires argument, unless you wish to hear from me. 

Mr. Mathis— I am satisfied to go on with what we have, and reach a 
decision. 

Chairman Geiger— We will state that the State Board of Arbitration will 
give a decision in this matter, at the earliest possible moment that will be 

Sraoticable. Probably Mr. Job will be detained in Philadelphia for a few 
ays. Upon his return we will go over the evidence very carefully and ren- 
• der a decision as speedily as possible. 

Mr. Chiperfield— And a copy will be forwarded here, a eopy of the opinion? 

Mr. Geiger— Of course a copy will be forwarded. 

The board then adjourned. 
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JOINT AGREEMENTS 

AND 

WORKING RULES 



The following agreements and working rule* are published as illus- 
trating the general character of the joint agreements between 
employers and employes and the working rules of 
the various trades 1 unions now in force in 
Chicago. 
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agreement and working rules between the 

carpenters and builders' association and 

the carpenters' executive council of 

chicago and cook county. 



This agreement, made this 12th day of March, 1903, by and between the 
Carpenters' and Builders' association of Chicago (employers), parties of the 
first part, and the Carpenters' Executive council, party of the second part, 
for the purpose of preventing strikes and lookouts and facilitating a peaceful 
adjustment of all grievances and disputes which may, from tune to time, 
arise between the employer and mechanics in the carpenter trade in Chicago 
and Cook county. 

II. NO OUTSIDE INTERFERENCE. 

WITNESSETH, That all parties to this agreement hereby covenant and agree 
that they will not tolerate nor recognize any right of any other association, 
union, council, or body of men, not directly parties hereto, to interfere in 
any way with the carrying out of this agrement, and that they will use all 
lawful means to compel their members to comply with the arbitration agree- 
ment and working rules as jointly agreed upon and adopted. 

m. PRINCIPLES UPON WHICH THIS AGREEMENT IS BASED. 

All parties hereto this day hereby adopt the following principles as an ab- 
solute basis for their joint working rules, and to govern the action of the 
joint arbitration board as hereinafter provided for. 

1. That there shall be no limitation as to the amount of work a man shall 
perform during his working day. 

2. That there shall be no restriction of the use of machinery or tools. 

3. That there shall be no restriction of the use of any manufactured mate- 
rial, except prison made. 

4. That no person shall have the right to interfere with the workmen dur- 
ing working hours. 

5. That the use of apprentices shall not be prohibited. 

6. That the foreman shall be the agent of the employer. 

7. That all workmen are at liberty to work for whomsoever they see fit. 

8. That all employers are at liberty to employ and discharge whomsoever 
they see fit. 

IV. HOURS. 

Bight hours shall constitute a day's work, between the hours of 8:00 a. m. 
and 5:00 p. m. except on Saturday, when work shall stop at 12:00 o'clock 
noon, with four hours' pay for that day. 
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V. OVERTIME AND HOLIDAYS. 

Time and one-half shall be paid for all work done after the regular work 
day, and there shall be an intermission of not less than 90 minutes before re- 
suming work. Double time shall be paid for all work done from 12:30 o'clock 
Saturday noon until Monday morning, 7:30 a. m., and the following five hol- 
idays (or days celebrated as such) : Decoration day, Fourth of July, Thanks - 
giving day, Christmas day and New Tear's day. Sunday and holiday time 
to cover any time during the 24 hours of the said calendar day. 

VI. EXTRA SHIFTS. 

Where work is carried on with two or three shifts of men working eight 
hours each, then only single time shall be paid for both night and day work 
during week days and double time for Sundays, and the above mentioned 
holidays. The same men shall not work more than one shift. 

Vn. LABOR DAT. 

No work shall be done on Labor day, except by consent of the two presi- 
dents. 

VIII. WAGX8. 

The minimum rate of wages to be paid from April 1, 1003, to April 1, 1905, 
shall be 60 cents per hour, payable in lawful money of the United States. 
The party of the second part shall receive the wages agreed upon by the joint 
arbitration board in this trade under all ciroumstranoes. 

And it is further agreed that this agreement shall be signed in duplicate 
by all parties employing carpenters not affiliated with the parties to this 
agreement. 

And it is further agreed by the parties of the first part to hire no one in 
this trade, except to whom he or they shall pay the wages agreed upon by 
the joint arbitration board. 

IX. PAT DAT. 

It is agreed that journeymen shall be paid every week, and not later than 
6:00 p. m. Wednesday. The wages are to be paid on the work up to and in- 
cluding the Saturday night preceding pay day. 

When the workman quits on his own account he shall receive his pay on 
the : 
requests, 

With One uuw dau« wi m «•▼<»*«*« nmv. oomu vauc* uviu iv u« nuuou vjr uio 

person giving the time check, which shall be paid upon presentation at the 
office of the employer, and if it is not paid promptly upon his arrival at the 
offiee, and if he remains there during working hours, he shall be paid the 
minimum wages for such waiting time, Sunday and holiday time excepted. 

x. piece work. 

No members of the parties of the first part shall sublet, piece or lump out 
their carpenter wotk, neither shall any journeyman who is a member of the 
party of the second part be permitted to take piece or lump work in any shape 
or manner, nor work for any owner or contractor who does piece or lump 
work, whether he be a member of the party of the first part or not. 

XI. THE FOLLOWING ITEMS OF CARPENTER WORK ARE COVERED BT THIS 

AGREEMENT. 

The furnishing of all material and labor required for the carpenter work in 
the erection and completion of any and all buildings or jobs. The erection of 
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all staffing and scaffolding (except that built by masons with horses and 
planks), all false wood work, all floors, wood centers for all arches, sidewalks 
and building protections, boxing for concrete foundations, walls and piers, 
all wood work in connection with other trades except as per agreement with 
the house movers and raisers. 

The handling and hoisting of all wood work in and around any and all 
buildings or jobs may be done with laborers. 

Xn. WORKING WITH NON-UNION MEN. 

The party of the second part shall not work with carpenters, except they 
are affiliated with the Carpenters' Executive council, and no member or 
members affiliated with the party of the second part shall leave his work be- 
cause non-union men in any other line of work or trade are employed on the 
buildings or job, or because nonunion men in any other line or trade are 
employed on any other building or job. No members or parties to this agree- 
ment shall work on any building or job where laborers of any other trade are 
permitted to do carpenter work of any kind. 

In case of any violations of this agreement the same shall be reported at 
once to the presidents of the association and union or their representative 
parties hereto, and in case the presidents or their representatives of the 
parties hereto cannot secure a settlement of such violations within 24 hours, 
work shall stop. 

XIII. FOREMAN. 

The foreman shall be a union man, a competent mechanic in his trade, and 
subject to the decisions of the joint arbitration board. 

XIV. STEWARD. 

Whenever two or more journeymen, members of the second party, are 
working together, a steward shall be selected by them from their number to 
represent them, who shall, while acting as steward, be subject to the rules 
and decisions of the joint arbitration boaid. No salary shall be paid to a 
journeyman for acting as steward. He shall not leave his work or interfere 
with the working men during working hours and shall perform his duties as 
steward so as not to interfere with his duty to his employer. 

He shall always, while at work, carry a copy of the working rules with him, 
and shall report all violations of this agreement. 

XV. APPRENTICES. 

Each employer shall have the right to teach his trade to apprentices, and 
the said apprentices shall serve for a period of not less than three (3) years, 
as prescribed in the apprentice rules to be agreed upon by the joint arbitra- 
tion board, and shall be subject to control of the said joint arbitration board. 
No apprentice shall bs ever 21 years of age. 

XVI. ARBITRATION. 

All parties hereto agree that any and all disputes between any member or 
members of the Employers' association on the one side, and any member or 
members of the union on the other side, during the life of this agreement, 
shall be settled by arbitration, in the manner hereinafter provided for, and 
for that purpose all parties hereto agree that they will, at their annual elec- 
tion of each year, elect an arbitration committee to serve one year (except 
the Carpenters' and Builders' association— see section 3 of article 5 of their 
constitution), and until their successors are elected and qualified. In case of 
death, expulsion, removal or disqualification of a member or members of the 
arbitration committee, such vacancy shall be filled by the association or union 
at its next regular meeting. 
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The arbitration committee of each of the two parties hereto shall consist as 
follows: Five members from the Carpenters' and Builders association and 
flye from the Carpenters' Executive council, and they shall meet not later 
than the fourth Thursday of January each year in joint session, when they 
shall organize a joint arbitration board by electing a president, secretary, 
treasurer and umpire. 

The joint arbitration board shall have full power to enforce this agreement, 
entered into between the parties hereto, and to make and enforce all lawful 
working rules governing both parties. When a dispute or grievance arises 



between a journeyman and employer (parties hereto;, or an apprentice 
and his employer, the question at issue shall be submitted in writing to the 
president of the two organizations, and upon their failure to agree and settle 



it, or if one party to the dispute is dissatisfied with the decision it shall be 
submitted to the joint arbitration board at their next regular meeting. If the 
joint arbitration board is unable to agree, the umpire shall be requested to sit 
with them and after he has heard the evidence, oast the deciding vote. All 
verdicts shall be decided by majority vote, by secret ballot, be rendered in 
writing, and be final and binding on all the parties to the dispute. 

XVII. WHO ARE QUALIFIED TO SERVE ON THE ARBITRATION COMMITTEE. 

No member who is not actively engaged in the trade, or who holds a public 
office, either elective or appointive, under the municipal, county, State or 
national government, shall oe eligible to sit as the representative in this trade 
Arbitration Board, and any member shall become disqualified to sit as a 
member of this trade Joint Arbitration Board and cease to be a member 
thereof immediately upon his election or appointment to any public office or 
employment. 

XVIII. UMPIRE, 

An umpire shall be selected who is in no wise affiliated or identified with 
the building industry, and who is not an employe or employer of labor nor 
an incumbent of a political office. 

XIX. MEETINGS. 

The Joint Arbitration Board shall meet to transact routine business the 
first Thursday in each month, but special meetings shall be called on three 
days' notice by the presidents of the two organizations or upon application of 
three members of the Joint Arbitration Board. 

XX. FINES FOR NON-ATTENDANCE AS WITNESS. 

The Joint Arbitration Board has the right to summon any member or 
members affiliated with any of the parties hereto, against whom complaints 
are lodged for breaking this agreement or working rules, and also appear as 
witness. The summons shall be handed to the president of the association or 
union to which the member belongs, and he shall cause the member or mem- 
bers to be notified to appear before the Joint Arbitration Board on a date set. 
Failure to appear when notified, except (in the opinion of the board) vsjid 
excuse is given, shall subject a member to a fine of twenty-five (26) dollars 
for the first offense, fifty (50) dollars for the second and suspension for the 
third. 

XXI. SALARIES. 

The salary of each representative on the Joint Arbitration Board shall be 
paid by the association or union he represents. 
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XXII. QUORUM. 

Seven (7) members present shall constitute a quorum in the Joint Arbitra- 
tion Board. If one or more members of the arbitration eommittee of either 
of the parties to this agreement be absent, the other arbitration eommittee 
shall east an equal number of votes on a division in the Joint Arbitration 
Board. 

XXm. FINIS AS RESULT OF ARBITRATION. 

Any member or members affiliated with either of the two parties hereto 
violating any part of the agreement or working rules established by the Joint 
Arbitration Board, shall be subjeet to a fine of from ten (10) dollars to two 
hundred (200) dollars. 

Sueh fines shall be imposed by the association or union in accordance with 
the rules and laws of the association or union parties hereto. And all such 
fines shall be collected within thirty (30) days after the date of levying of the 
fines. 

And all fines collected shall be paid to the association or unions to which 
the member or members belong. 

In no ease shall the parties hereto be permitted to employ or work for any- 
one who has been found guilty of violating any part of this article. 

XXIV. BULKS FOR ARBITRATION BOARD AND PARTIES HERETO. 

All disputes arbitrated under this agreement must be settled by the Joint 
Arbitration Board, and in conformity with the principles and agreements 
herein contained, and nothing herein can be changed by the Joint Arbitra- 
tion Board. No by-laws or rules conflicting with this agreement or working 
rules agreed upon shall be passed or enforced by either parties hereto against 
any of its affiliated members in good standing. 

XXV. TERMINATION. 

It is agreed by the parties that this agreement shall be in force between 
the parties hereto until April 1, 1006. 

On behalf of the parties of the first part, the Carpenters' and Builders' as- 
sociation of Chicago: 

John Ramoke, 
Alex. Findlay, 
W. Irving Clark, 
A. Edmunds, 

H, COHLGRAFF. 

On behalf of the parties of the second part, the Carpenters' Sxeeutive 
council of Chicago and Cook county. 

A. N. Simpson, 
J. W. Quatle, 
W. Gk Loos, 
F. C. Lemkb, 
Fred Lorenzen. 
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WORKING RULES DISTRICT COUNCIL No. 1, INTERNA- 

TIONAL BRICK, TILE AND TERRA OOTTA 

WORKERS' ALLIANCE, FOR 1903. 

Siotion 1. All employes employed on brickyards who are classified in the 
scale of wages shall be members of the International Brick, Tile and Terra 
Cotta Workers' alliance. 

. 2. Sight hours shall constitute a day's work, 48 hours shall constitute a 

1 week's work. In case of lost time, such time may be made up within the 

same week, but no more than 48 hours actual brickmaking in one week. In 
ease of stoppage of machinery which is not more than one quarter of an hour 
at any time, such time shall not be made up, and employes shall receive full 
pay for such time as actual brickmaking. 

| 3. Work performed on Sundays or New Tear's day, Decoration day, 
Fourth of July, Labor day. Thanksgiving day and Christmas day, shall be 
paid for double time, and all overtime at time and one-half, except in ease of 
dryer men and burners, and in case of actual necessity, when for the proper 
running of the brickmaking machinery only repairs must be made or any 
other work must be performed which can not be done while the machinery is 
in operation; such work maybe done after or before the regular hours es- 
tablished, or on Sundays, and shall be paid for at regular rates. No work to 
be done on Labor day except kiln burning. 

I 4. All yards shall have a stated pay day, and all employed shall collect 
their wages at least semi-monthly, except setters, wheelers and wallers, who 
shall be paid for kilns completed within the time for which pay roll is made. 
If not completed may draw on account for arehes completed if desired. Men 
discharged will collect their pay within 48 hours after dismissal. In case a 
yard is shut down by an employer, all demands for labor shall become due 
and payable within four days thereafter. Men leaving their employment will 
collect such amounts as may be due them at the next regular pay day. The 
Barnice district to be paid in cash if arrangements can not be made to have 
checks cashed. 

{ 5. On each yard an employ^ may act as steward, who shall hear com- 
plaints and grievances of all kinds, and if he finds them well founded he shall 
endeavor to adjust the same with the employer or his representative, and 
may call in the president of the local union to aid him. Failing to adjust the 
matter they shall report the same case in writing to the business agent of the 
council. In case the business agent can not settle the difficulty, the matter 
in dispute shall be left to arbitration, the employer interested selecting one, 
the district council one, and if these fail to agree, they shall select a third. 
A decision of the majority of the three thus selected snail be binding upon 
all parties. Pending such arbitration, work shall be continuous, the whole 
object of this section being to prevent strikes on the part of the employe* 
and lockouts on the part of the employers. The expense of all such arbitra- 
tion shall be equally shared between the parties hereto. Such arbitration 
committee to meet within two working days after being notified of the 
agreement. 

I 6. It is further agreed that the business agent of the council shall have 
access during working hours to all yards of manufacturers signing this 
agreement. 

{ 7. The label of the International Brick, Tile and Terra Cotta Workers' 
alliance and the name, initial or number of yard of the manufacturer shall be 
placed on the brick manufactured. Said label shall at all times be the prop- 
erty of the International Brick, Tile and Terra Cotta Workers' alliance, and 
may be withdrawn at any time for any violation of the agreement. 

{ 8. There shall be a regular walling gang composed of two wallers and 
daubers to each machine. Wallers and daubers shall not work to exceed 48 
hours in one week at that work, and shall pay all helpers whom they employ 
at the rate of 40 cents per hour. On yards where no regular gang of men is 
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be adhered to as strictly as possible 



{ 9. There shall be at least five setting gangs, composed of one setter and 
two tossers per gang for each and every 100,000 brick made in every dryer 
yards, and ronr gangs, composed of one setter and three wheelers per gang 
for each and every HMtOOO brick on hacks and floors, and an additional gang 
for each additional 25,000 or over, the same role to apply pro rata on yards 
making less than 100,000. 

{ 10. On and after June 1, 1903, the maximum size of kiln burned brisk 
shall be 2 3 4x3 7 sx8 inches. It is hereby agreed that in case of any wilful vio- 
lation of section 10 that if in the judgment of the steward of the yard or 
president of the local union that said section is being violated, and if the 
matter can not be adjusted with the superintendent or foreman of the yard, 
then they shall appeal to the general superintendent of the company, or his 
representative, and the business agent of the district council, or his repre- 
sentative, and they failing to adjust the matter then such yard is to be closed 
down and remain closed until the section is complied with, without submitting 
to arbitration. 

{ 11. The limit of wheeling green brick shall be six sections: any distance 
over this shall entitle each gang to one extra wheeler, and wheeling across 
one kiln shed into another shall entitle each gang to an extra wheeler. 

Ssotion XII. 

SOAL1 OF WAGES. 



Per hour. 

Steam shovel eranemen I0.82 1 * 

Men In front of shovel t&e 

Other work In the clay hole 25 

Hoist men; one machine 27% 

Hoist men; two machines 80 

Grannlator men 28^ 

Roller men, one machine 27 1 * 

Roller men, two machines Sf 

Hopper men VIH 

Machine men 82% 

Donbler men 82% 

Belt men at 111. Brick Go. yard 1, 20c, 24c, 25 

At yards 17,22.28.26.80 and 81 27% 

At yards 8 to 16 inclusive not in 
agreement. 
Belt men at Chicago Brk. Co.,LaBahn 

Brick Go. A American Brk. Co. Yds. .27% 
Belt wheelers and hackers from 

hacks 81% 

Belt wheelers and hackers on floors. .29% 

Dry pan men 27% 

Gar shover in dryer 28% 

Gar shorer and helpers 26 

Dryer men 26 

Roustabouts (this to apply to the op- 
eration of the yard, not to apply to 

reconstruction) 26 

Shovelers In clay hole 80 

Cart drivers in clay hole 80 

Plowman in clay hole (and shall re- 

eelve extra pay for sprinkling ( 80 

Hackers from ears on open yards 80 

Transfer men on open yards 28% 

Gar shovers men on open yards 28% 

Trucker men on open yards 26% 

Hackers from trucks on open yards. . .26% 

Head burner 86 

Second burner 87% 

Helpers 26 



Per hour. 
Piye archers or a majority fraction 
thereof per man. 
General repair man, where required . . SO 

PerM. 

Setting: and tossing; from cars 60 

Divided as follows: 

Setter 17 

Two tossers (each) 16% 

On amount set. 

Setting; and tossing; from floor 68 

DlTided as follows: 

Setter 14 

Three wheelers (each) 18 

On amount set. 

Setting; and tossing; from hacks 68 

Divided as follows: 

8ettingr U 

Three wheelers (each) IS 

On amount set. 
All platting; and stringrers to be 
counted and paid for as green 
brick set 
All extra wheeling; and piling; of 

double coal under shed 68 

Loading; burnt brick in ears...... 82 

Leading; burnt brick on wagons from 

kilns M 

Or per day of eight hours where 

work is steady from kiln 2.60 

Loading; burnt brick on wagons from 

ears IS 

All piling; down on burnt brick under 

shed 82 

Walllngr and daubing;, per arch 2.10 

These working rules and scale of wages 
shall go Into effect May 1, 1908, and continue 
in force until May 1, 1801. 



If any change in these working rules or scale of wages is desired for next 
year, the party so desiring it will give the other party notice thereof, said 
notice to be given 90 days prior to the expiration of this agreement. 
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AGREEMENT BY AND BETWEEN OHIOAGO METAL 

TRADES ASSOCIATION AND INTERNATIONAL AS- 

SOCIATION OP MACHINISTS, DISTRICT NO. 8. 



Articles of agreement entered into by and between the Chicago Metal 
Trades association and the International Association of Machinists. 

ARTICLE 1. 

The purpose and intention in drafting this agreement by the parties hereto 
is to bring about a harmonious feeling between the workmen employed by the 
Chicago Metal Trades association and the members of said association, 
thereby assuring the manufacturers that they will receive a fair day's work 
from the machinists in their employ and that the members of the Interna- 
tional Association of Machinists will receive a fair wage for their service 
while in the employ of the members of the Chicago MetsI Trades association. 
Freedom in the employment of labor and the right of organization shall be 
recognized by both parties hereto. 

ARTICLE 2. HOURS. 

Nine (9) hours shall be the standard work day. All time over nine (0) 
hours in any one case shall be considered overtime, except on night shifts, 
when not more than flftyrfour (54) hours shall be worked in the five (5) nights, 
viz.. Monday, Tuesday, Wednesday, Thursday and Friday. If overtime is 
worked, there will be at least [thirty (30J minutes intermission before over- 
time takes place. 

ARTICLE 3. OVERTIME. 

1. Day Shift— Time and one-half shall be paid for all time worked over 
the regular day's schedule up to 12:00 o'clock midnight. After 12:00 o'clock 
midnight. Sundays and legal holidays, viz., New Year's day, Memorial day. 
Fourth of July, Labor day, Thanksgiving day and Christmas day, to be paid 
at the rate of double time, except on company's own repairs to its machinery, 
so that the factory may be in running order the following day, when time and 
one-half will be paid. 

2. Night Shift— All overtime worked over the regular night shift schedule 
shall be paid for at the rate of time and one-half. In case of night shift en- 
tering holidays, single time is to be paid; time work on nights of holidays, 
double time. 

ARTICLE 4. WAGE SCALE. 

Men who are hereinafter adjudged machinists shall be advanced from and 
after May 1, by an average of 5 per cent in their wage rates; such advance 
on machinists receiving less than SO cents per hour to be sufficient to equal 
30 cents per hour ana on die and tool makers to equal 35 cents per hour, 
and, further, that the advance for men receiving 30 cents per hour or 
above shall be at least one and one-half (14) cents per hour. The 
basing rates on which advance will be figured are those of Jan. 1, 1903. 

Digitized by CjOOQ IC 



155 

Thereafter, during the life of this agreement, the minimum rate for machin- 
ists shall be 30 cents per hour, and 36 cents for tool and die makers. Where 
machinists in the employ of the members of the Chicago Metal Trades asso- 
ciation on repair work or erecting machinery ontside the shops of such mem- 
bers and within the limits of Cook county come in contact with craftsmen of 
the Chicago Building Trades council, their pay shall be 60 cents per hour, 
eight (8) hours to constitute a day's work. 

ARTICLE 6. MACHINISTS. 

Under this agreement the term machinist includes general, erecting, floor 
and vice hands, as well as any man, commonly classed as a machinist, who 
can, with the aid of drawings, prosecute the work of construction and erec- 
tion of special types of machines, carrying same to a successful completion 
within a reasonable time. Machinists shall also include machine hands, op- 
erating plainers, standard plain or universal milling machines, universal 
gear cutters, shapers, Blotters, boring mills, universal tool grinders, engine 
lathes, Jones and Lamson lathes, Gisholt or American Turret lathes, when* 
ever such men are required to do a general variety of work, either for repairs 
or from drawings, and can so undertake, prosecute and complete such work 
to the finish required satisfactorily and within reasonable time on any of 
said machines. Men operating the above machines in any standard or special 
patterns who are required to produce duplicate and repeat pieces or jig work 
shall not be classed as machinists. 

Die sinkers, die and tool makers shall be competent hands in their class 
and able to prosecute such work to a successful completion within a reason- 
able time. 

ARTICLE 6. APPRENTICES. 

Apprentices shall not be less than 16 years of age nor over 21 years at the 
beginning of their apprenticeship term and shall be employed on the day 
force only, if under 21 years of age. They shall be advanced in wages from 
time to time and at the expiration of four years' apprenticeship shall receive 
at least the minimum journeyman's wage. In shops where the present num- 
ber of apprentices does not exceed one for the shop, regardless of the num- 
ber of machinists employed, and one to every five machinists thereafter, this 
proportion shall not be exceeded; where the number of apprentices is now in 
excess of such rate, a reduction shall be effected, as far as practical, during 
the life of this agreement, provided the continued employment of apprentices 
now in service shall not be affected. To be recognized as an apprentice un- 
der this clause the person must be in course of training on machinist's work 
and must have either a regular apprenticeship contract or a definite verbal 
agreement as to his apprenticeship condition with his employer. 

ARTICLE 7. NO FURTHER DEMANDS. 

There shall be no further demands made upon the members of the Chicago 
Metal Trades association by the International Association of Machinists, 
District Lodge No. 8, during the life of this agreement. Under this agree- 
ment the working conditions in the shops of the members of the Chicago 
Metal Trades association shall continue as they exist at the date of this agree- 
ment, to the effect that no abridgement of the output shall result. 

ARTICLE 8. ARBITRATION. 

Should any differences arise between the parties hereto in the interpreta- 
tion of this agreement, or from any other cause which cannot be adjusted 
between them, it shall be referred to a committee of four (4) members, two 
(2J selected by each party, and if this committee cannot agree, a fifth disin- 
terested party shall be selected by the four, who shall constitute a board of 
arbitration to adjust said differences, and while said differences are pending 
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before the board of arbitration there shall be no lockout or strike, and the 
decision of the board of arbitration shall be final and binding on the parties 
hereto. 

In the event of any difference arising, the party aggrieved shall submit its 
difference in writing to the other party, and if they cannot agree, the ques- 
tion shall be submitted to arbitration as above provided for within ten (10) 
days from the receipt of said written statement. 

ARTICLE 9. RENEWAL. 

This agreement shall be in effect as of May 1, 1903, and so remain until 
May 1, 1904. Either party desiring any change in this agreement at the time 
of its expiration shall notify the other party on or before Feb. 1, 1904, as to 
such change, and upon receipt of such notice by either party a conference 
committee of three members shall be immediately appointed to meet a like 
committee from the other party to jointly consider such changes. The fail- 
ure to give notice of any change desired, prior to Feb. 1, shall oe understood 
as binding to all parties to the terms of this agreement for the year following 

(Signed) Frederick K. Copeland, 

George C. Purdy, 
John D. Hibbard, 

On behalf of Chicago Metal Trades Association. 

(Signed; Lee S. Fisher, 

J. J. Kefpler, 
Hugh Doran, 

On behalf of the International Association of Machinists^ District No. 8. 
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AGREEMENT BY AND BETWEEN CHICAGO METAL 

TRADES ASSOCIATION AND OHIOAGO METAL 

WORKERS COUNCIL NO. 1 OP THE UNITED 

METAL WORKERS INTERNA- 

TIONAL UNION. 




Thii agreement, made this 25th day of May, A. D. 1903, by and between 
the Chicago Metal Trades association, party of the firstpart, and the Chicago 
Metal Workers Council No. 1 of the United Metal Workers International 
union, party of the second part, witnesseth: 

Article 1. It is hereby understood and agreed by and between the parties 
hereto that the standard working time shall be nine (9) hours per day. 

That any member of the Chicago Metal Workers Council No. 1 who has 
been continuously employed in the plant of any member of the Chicago Metal 
Trades association from Jan. 1, 1903, up to the present time, whose present 

, shall re- 

that paid 

twenty-four 

(24) cents and under twenty-eight (28) cents per hour on day work shall re- 
ceive a fire (5) per cent advance above the day rate paid him Jan. 1, 1903. 
Those getting twenty-eight (28) cents per hour and over shall receive two and 
one-half (2^1 per cent advance on their day rate. 

Members of said council employed after Jan. 1, 1903, and previous to April 
21, 1903, who are now getting hourly wage rates of twenty- four (24) cents 
and under on day work, shall be advanced ten (10) per cent above the rate 
paid them when first employed; those getting more than twenty-four (24) 
cents, and less than twenty-eight (28) cents, per hour on day work shall re- 
ceive an. advance of five (5) per cent over the rate paid them when first em- 
ployed. 

Article 2. The following shall be the minimum wage scale to apply to con- 
veyor departments of shops of members of the Chicago Metal Trades associa- 
tion: 

Mechanics, first-class 36 cents per hour 

Machine hands 25 and 28 cents per hour 

Floor hands 29 cents per hour 

Bucket bench 26 cents per hour 

Crane men 25 cents per hour 

Helpers 22*a cents per hour 

Rivet heaters 16 cents per hour 

Article 3. That time and one-half shall be paid for overtime, and double 
time shall be paid after 12 o'clock midnight, also for Sundays and the follow- 
ing legal holidays; New Year's day, Decoration day, Fourth of July, 
Thanksgiving day, Christmas day, and under no circumstances will a member 
of the Chicago Metal Workers Council No. 1 be compelled to work on Labor 
day. 
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Article 4. No discrimination will be made against any man because of his 
membership or non-membership in the United Metal Workers International 
union, Council No. 1. Exery workman who elects to work in a shop will be 
required to work peaceably and harmoniously with all his fellow employes. 

Article 5. There shall be no limitation or restriction of output in any of 
the plants of the members of the Chicago Metal Trades association by the 
Chicago Metal Workers Council No. 1, nor shall any further demands be made 
on the Chicago Metal Trades association or any of its members by the Chicago 
Metal Workers Council No. I during the life of this agreement. 

Article 6. It is further understood and agreed by and between the parties 
hereto that this agreement shall remain in full force and effect from Jan. 1, 
1003, to April 21, 1901, and if either party shall desire a change in the agree- 
ment at the expiration of said period, notice shall be serred upon the opposite 
party at least thirty (30) days prior to the expiration of this agreement. 

Article 7. Any differences or disputes arising between parties to this agree- 
ment that cannot be settled by committees representing the parties hereto 
shall be settled by arbitration in the following manner: By the party of the 
first part selecting one member of an arbitration committee and the party of 
the second part selecting a second member of said committee, and the two se 
selected to seleot a third member of said committee, which will form an arbi- 
tration committee of three, the decision of this committee to be final and bind- 
ing on both parties to this agreement; it being further understood and agreed 
by both parties to this agreement that up to and during the time the aforesaid 
arbitration committee may have the matter under consideration no strike or 
lockout shall be declared by either party to this agreement; the decision of 
said arbitration committee to take effect and be in force from the day said 
committee went into session. 

(Signed.) H. H. Latham, 

P. S. North, 
Elliott S. Norton, 

On behalf of Chicago Metal Trades Association. 

(Signed.) Chas. Eirkpatriok, 

H. Roster, 
J. J. O'Donnhll, 

On behalf of the Chicago Metal Workers Council No. 1, of the United Metal 
Workers International Union. 
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AGREEMENT BETWEEN CHICAGO METAL TRADES AS- 

SOCIATION AND METAL POLISHERS, BUFFERS, 

PLATERS, BRASS MOULDERS AND BRASS 

WORKERS INTERNATIONAL UNION OF N. 

A, DISTRICT COUNCIL NO. 10. 



This agreement, made this 19th day of May, A. D. 1903, by and between 
the Chicago Metal Trades Association, party of the first part, and the Metal 
Polishers, Buffers, Platers, Brass Moulders and Brass Workers Int. Union of 
N. A., District Council No. 10, party of the second part, witnesseth: 

It is hereby understood and agreed by and between the parties hereto: 

Article 1. That nine (9) hours shall constitute the standard working day, 
except that during the months of June, July and August, when the arrange- 
ment of the fifty-four (64; hours worked per week during said months shall 
be determined by vote of the employes in each shop. 

Article 2. That any member of the Metal Polishers, Buffers, Platers, 
Brass Moulders and Brass Workers Int. Union of N. A., District Council No. 
10, who has been continuously employed in the plant of any member of the 
Chicago Metal Trades Association from Jan. 1, 1903, up to the present time, 
whose present wage rate per hour on day work is twenty-five (25) cents or 
under, shall receive a ten (10) per cent increase in wage rate per hour on 
day work above that paid him Jan. 1, 1903. 

Members of said council getting over twenty-five (25) cents and under 
twenty-eight (28) cents per hour on day work shall receive a five (5) per 
cent advance above the day rate paid Jan. 1, 1903. 

For men employed after Jan. 1, 1903, and before April 1, 1903, those now 
receiving hourly wage rates of twenty-five (25) cents and under on day work 
shall be advanced five (5) per cent on their day rates; those getting more 
than twenty-five (25) cents per hour and less than twenty-eight (28j cents 
per hoar on day work shall receive an advance of two and one-half (2*a) per 
cent on their day rates. 

Article 2*s. That any member of the Metal Polishers, Buffers, Platers, 
Brass Moulders and Brass Workers Int. Union of N. A., District Council No. 
10, who has been continuously employed in the plant of any member of the 
Chicago Metal Trades Association, at any time between the dates of April 1, 
1903, and May 1, 1903, whose present wage rate per hour on day work is 
twenty-five (25) cents or under, shall receive a five (5) per cent increase in 
wage rate per hour on day work above that paid him when first employed. 

■Those getting over twenty-five (25) cents and under twenty-eight (28) cents 
per hour shall receive a two and one-half (2 1 *) per cent aavanoe above the 
day rate paid when first employed. 

Article 3. That no member of the Chicago Metal Trades Association shall 
refuse employment to or in any way discriminate against any person em- 

eoyed or applying for employment on account of membership or non-mem- 
irshipin any labor organization. Any member of the Metal Polishers, 
Buffers, Platers, Brass Workers and Brass Moulders Int. Union of N. A,, 
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District Council No. 10, who works in the shop of any member of the &hic&~ 

Eo Metal Trades Association mnst work peaceably and harmoniously with all 
is fellow- workmen. 

Article 4. That all OTertime shall be paid for at the rate of time and one- 
half and that double time shall be allowed for Sundays, Fourth of July, 
Thanksgiving Day, Christmas Day and New Tear's Day, and that no mem- 
ber of said Council No. 10 shall be required to work on Labor Day. 

Article 5. It is expressly understood and agreed that there shall be no 
arbitrary restriction of output on the part of the employes in any department 
of the plants of the members of the Chicago Metal Trades Association by 
said Council No. 10 or any of its members. 

Article 6, During the life of this agreement there shall be no further de- 
mands made upon the members of the Chicago Metal Trades Association, nor 
any sympathetic strike, by the party of the second part, or any of its mem- 
bers. 

Article 7. Any dispute arising between the parties to this agreement that 
cannot be settled by committees representing said parties, within one week 
after notification of opposite party in writing, shall be settled by arbitration 
in the following manner: 

By the party of the first part selecting one person as a member of an arbi- 
tration committee and the party of the second part a second member of said 
committee, and the two so selected to select a third member of said commit- 
tee, which will form an arbitration committee of three; the decision of this 
committee to be final and binding on both parties to this agreement; it being 
further agreed by both parties to this agreement that up to and during the 
time the aforesaid arbitration committee may have the matter under 
consideration, no strike or lookout shall be declared by either party to this 
agreement. The decision of said arbitration committee to take effect and be 
in force from the day said committee went into session. 

Article 8. It is further understood and agreed by and between the parties 
hereto that this agreement shall remain in full force and effect for one year 
from May 1, 1903, and if either party shall desire a change in the agreement 
at the end of such period, notice shall be served on the opposite party at 
least sixty (60) days prior to the expiration of this agreement. 

[Signed.] F. S. North, 

Robt. E. Hill, 
J. J. Walsbr, Jr. 

On behalf of Chioago Metal Trades Association. 
[Signed.] R. G. Crane, 

Secretary District Council No. 10. 

H. Geib, 
Mttal Poliehcr8 Local No. 6. 

On behalf of the Metal Polishers, Buffers, Platers, Brass Moulders and 
Brass Workers Int. Union of N. A., District Council No. 10. 
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AGREEMENT BETWEEN THE CHICAGO METAL TRADES 

ASSOCIATION AND INTERNATIONAL BROTHER. 

HOOD OF BLACKSMITHS DISTRICT 

COUNCIL No. 1. 



This agreement, made this 27th day of April, A. D. 1903. by and between 
the Chicago Metal Trades association and the International Brotherhood of 
Blacksmiths District Council No. 1, winesseth: 

Article 1. No discrimination will be made against any man because of his 
membership or non-membership in the International Brotherhood of Black* 
smiths or any of their members. Every workman who elects to work in a 
shop will be required to work peaceably and harmoniously with all his fellow- 
employes. 

Article 2. The standard working time shall be nine (9) hours per day. 

Article 3. Helpers will not be advanced to the detriment of blacksmiths. 
Should a helper be advanced to a fire, he shall work for the first six (6) 
months at his usual rate of wages; should he prove efficient at the expiration 
of that time, he shall receive an increase of 15 per cent, and he shall receive 
an increase of 10 per cent every six months thereafter until he receives the 
wages of a competent blacksmith. 

Article 4. All the time over the regular nine (9) hour day shall be paid at the 
rate of time and one half until 12:00 o'clock midnight, after which double 
time shall be paid. In cases of shops running overtime there shall be an in- 
termission of thirty (30) minutes for supper after the regular hours before 
starting on the late turn. This shall not be construed to cover emergency 
eases or on necessary repairs to plant. Regular rates shall be paid on such 
shop repairs as are necessary to operate such departments as directly affect 
the employes of this agreement. Double time snail toe paid for Sunday and 
all legal holidays, such as New Tear's day, Decoration day, Fourth of July, 
Labor day, Thanksgiving day and Christmas day. 

Article 5. One (1) apprentice may be employed at each principal shop, ir- 
respective of the number of blacksmiths employed, and one additional ap- 
prentice may be employed to every five (5) blacksmiths. This rule is not to 
affect apprentices in service. Any apprentice shall serve for four (4) years. 
He shall, in no case, leave the service of the company without just and suffi- 
cient cause, and shall receive twelve (12) cents per hour for the first six (6) 
months, with an increase of twenty-five (25) cents per day every six months 
thereafter, until he shall have served the required four (4) years. At the ex- 
piration of his time he will be rated as a competent blacksmith in his locality, 
and a service letter shall also be given him at the expiration of his four (4) 
years' apprenticeship. 

Article 6. Hammersmiths shall receive no less than 37*3 cents per hour; 
blacksmiths shall receive no less than 30 cents per hour; Bradley hammer 
men, springmakers, bulldozers bolt headers and drop hammer men shall 
receive no less than 30 cents per hour. 

Article 7. A blacksmith shall be considered a competent hand in his class 
and be able to take a piece of work pertaining to his class and with the draw- 
ings or blue prints prosecute the work to a successful completion within a 
reasonable time. 
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Article 8. A hammersmith shall be considered a competent hand in his 
class and be able to take a piece of work pertaining to his class and with the 
drawings or bine prints prosecute the work to a successful completion within 
a reasonable time. 

Article 9. On and after May 1, 1903, all employes affected by this agree- 
ment shall receive increase as follows: 

Class- A. All employes receiving under 30 cents per hour shall be advanced 
to the minimum scale of 30 cents per hour. 

Class B. All employes receiving from 30 cents to 32^ cents per hour, in* 
elusive, shall receive an increase of 10 per cent. 

Class C. All employes receiving between 32 1 * cents to 36 cents, inclusive, 
shall receive an advance of 5 per cent. 

Class D. All employes receiving 35 cents and over shall receive an advance 
of 2*a per cent. 

Any employ 6 in any of the above classes receiving more than the above 
scale shall not suffer a reduction, and no employ^ shall work longer than six 
(6) days without being notified of the rate of wage he is to receive. 

Article 10. There shall be no restriction of output nor sympathetic strike, 
or any further demands made upon the members of the Chicago Metal Trades 
association, by the International Brotherhood of blacksmiths, during the life 
of this agreement. 

Article 11. Should any differences between the parties of this agreement 
arise which can not be adjusted between them, it shall be referred to a com- 
mittee, to consist of four (4) members, two (2) selected by each party, and 
if they can not agree, a fifth (5th) member shall be selected by the first four, 
who shall constitute a committee to adjust said differences, and while this 
difference and matter is pending before the said committee for adjustment, 
there shall be no lockout or strike, and the decision of the committee shall be 
final and binding on the parties thereto; and it is further provided that any 
arbitration above provided for shall not extend longer than a period of 
thirty (30) days. 

This agreement shall go into effect on Friday, May 1, 1903, and will remain 
in effect until May 1, 1904. 

Either party desiring a change in this agreement at the time of its expira- 
ration shall give at least thirty (30) days' notice previous to May 1, 1904, to 
the other party, and failure to give such notice shall be understood as bind- 
ing all parties to the terms of this agreement for another year from that date. 

Signed this 27th day of April, A. D. 1903. 

(Signed) J. P. Williams, 

Robt. B. Kerr, 
John Raohford, 
On behalf International Brotherhood of Blacksmiths, District Council No. 1. 

(Sigted) J. W. O'Leary, 

O. A. Rick, 

C. E. FlNKL, 

On behalf of Chicago Metal Trades Association. 
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AGREEMENT BETWEEN THE CHICAGO METAL TRADES 

ASSOCIATION AND BLACKSMITHS HELPERS IN- 

TERNATIONAL ASSOCIATION OP ALLIED 

METAL MECHANICS. 



It is hereby agreed between the Chicago Metal trades association and the 
Blacksmiths Helpers International Association of Allied Metal mechanics: 

Article 1. No discrimination will be made against any man because of his 
membership or non-membership in the Blacksmiths Helpers International 
Association of Allied Metal mechanics. Every workman who elects to work 
in a shop will be required to work peaceably and harmonionsly with all his 
fellow employes. 

Article 2. Party of the first part hereby agrees that the minimum compen- 
sation for blacksmiths helpers, known as outside men, shall be twenty-four 
S24) cents per hour, and those receiving more than this scale shall suffer no 
eorease in wages during the life of this agreement. 

Article 3. Party of the second part hereby agrees that the minimum com- 
pensation for heaters shall be twenty* six (26) cents per hour. Any heater 
receiving now a greater compensation than twenty six (26) cents per hour 
shall suffer no decrease in wages during the life of this agreement. 

Article 4. The standard working time shall be nine (9) hours per day. 

All time worked over the regular nine (9) hours shall be paid at the rate of 
time and one half until 12:00 o'clock midnight, after which double time shall be 

Said. In case of shops running overtime there shall be an intermission of 
lirty (30) minutes for supper after the regular hours before starting on the 
late turn. This shall not oe construed to cover emergency eases or on neces- 
sary repairs to plant. Regular rates shall be paid on such shop repairs as 
are necessary to operate such departments as directly affect the employes of 
this agreement. Double time shall be paid for Sundays and all legal holi- 
days, such as New Tear's day, Decoration day, Fourth of July, Labor day, 
Thanksgiving day and Christmas day. 

Article 5. It is hereby agreed that all the above conditions shall apply to 
the night shift, except as to the hour and time of beginning and quitting work, 
with the exception that the fifty- four (54) hours which shall constitute a 
week's work will not extend over a period of more than five nights in any 
one week, namely, Monday, Tuesday, Wednesday, Thursday and Friday. 

Article 6. Helpers and heaters required to start fires in the morning be- 
fore the established starting hour shall be allowed thirty (30) minutes extra 
pay for such work. 

It is further agreed that helpers or heaters shall not be required to start 
fires before established starting time at the noon hour. 

Article 7. There shall be no restriction of output, nor sympathetic strike. 
nor any further demands made upon the members of the Chicago Metal 
Trades association by the Blacksmiths Helpers International Association of 
Allied Metal mechanics during the life of this agreement. 
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Article 8. Should any difference between the parties to this agreement 
arise which cannot be settled between them, they shall be referred to a com- 
mittee, to consist of four (4) members, two (2) selected by each party, and if 
they cannot agree, a fifth (5th) member shall be selected by the first four, 
who shall constitute a committee to adjust said differences, and while this 
difference and matter is pending before the said committee for adjustment 
there shall be no lockout nor strike, and the decision of the committee shall 
be final and binding on the parties thereto; and it is further prorided that 
any arbitration above provided for shall not extend longer than a period of 
thirty (90) days. 

Article 9. This agreement shall go into effect on Thursday, June 4, 1903, 
and will remain in effect until June 4, 1904. 

Article 10. Either party desiring a change in this agreement at the time of 
its expiration shall give at least thirty (30) days' notice previous to Jane 4. 
1904. to the other party, and failure to give such notice shall be understood 
as binding all parties to the terms of this agreement for another year from 
that date. 
(Signed) B. J. Winter, 

C. E. Finkl, 
J. W. O'Leary, 

On behalf of Chicago Metal Irades Association. 

(Signed) Maurice J. Kienon, 

William J Wa^sh, 
C. J. Diehl, 

On behalf of Blacksmiths Helpers International Association oj Allied Metal 
Mechanics. 

[SEAL] Blacksmiths Helpers No. 9 International Association 
of Allieb Metal Mechanics, Chicago, Illinois. 
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JOINT ARBITRATION AGREEMENT BETWEEN THE 

CHICAGO MASONS AND BUILDERS' ASSOCIATION 

AND THE HOD CARRIERS AND BUILDING 

LABORERS' UNIONS NOS. 1, 2, 3 AND 4, 

APRIL 1, 1902 TO MAY 1, 1905, 



This agreement, made this, the 31st day of March, 1902. by and between 
the Chicago Masons and Builders' Association, party of the first part, and 
the Hod Carriers and Building Laborers Unions, Nos. 1, 2, 3 and 4, party of 
the second part, for the purpose of preventing strikes and lookouts, and 
facilitating a peaceful adjustment of all grievances and disputes which may, 
from time to time, arise between the employer and laborers in the mason 
trade, witnesseth: 

That both parties to this agreement hereby covenant and agree that they 
will not tolerate nor recognize any right of any other association, union, 
council, or body of men not direct parties to this agreement to order a strike 
or lockout, or otherwise interfere or dictate, and that work can be stopped 
only by an order signed jointly by the presidents of the association and 
union, parties hereto, or the Joint Arbitration Board elected in accordance 
with this agreement, and that they will, by lawful means, compel their mem* 
bers to comply with this arbitration agreement and working rules as jointly 
agreed upon and adopted, and that where a member, or members, affiliated 
with either of the two parties to this agreement refuse to do so, they shall be 
suspended from membership in the association or union to which they be- 
long. 

Arbitration Board— Both parties hereto agree that they will at their an- 
nual election of each year elect an arbitration committee to scire for one 
year, or until their successors are elected and qualified. In case of death, 
expulsion, removal or disqualification of a member or members of the arbi- 
tration committee, such vacancy shall be filled by the association or union at 
its next regular meeting. 

Number or Members— The arbitration committee of each of the parties 
hereto shall consist of five (5) members, and they shall meet not later than 
the fourth Wednesday of January each year in joint session, when they shall 
organize a Joint Arbitration Board by electing a president, secretary, treas- 
urer and umpire. 

Qualifications of Arbitration Board— No member who is not actively 
engaged in the building work or occupies any other office in his association 
or union except the office of president, or holds a public office, either elective 
or appointive, under the municipal, county, State or national governments 
shall be eligible to act as the representative in this trade Joint Arbitration 
Board ; and any member shall become disqualified to act as a member of this 
trade Joint Arbitration Board and cease to be a member thereof immediately 
upon his electon or appointment to any other office in his association or 
union, or to any public office or employment. 

Umpire— An umpire shall be selected who is in nowise affiliated or identi- 
fied with the building industries, and who is not an employlnor an employer 
of labor, nor an incumbent of a political elective office. 
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Power of Board— The Joint Arbitration Board shall have fall power to 
enforce this agreement entered into between the parties hereto, and to make 
and enforce all working rules governing both parties. No strikes or lock- 
outs shall be resorted to, pending the decisions of the Joint Arbitration 
Board. 

Time of Meeting— The Joint Arbitration Board shall meet to transact 
routine business the first Wednesday in each month, but special meetings 
may be called on three (3) days' notice by the president on application of 
three members. 

Bulbs of Procedure— When a dispute or grievance arises between a 
laborer and his employer (parties hereto) , the question at issue shall be sub- 
mitted in writing to the presidents of the two organizations, and upon their 
failure to agree and settle it, or if one party to the dispute is dissatisfied with 
the decisions, it shall then be submitted to the Joint Arbitration Board at 
their next regular meeting. They shall hear the evidence and decide in ac- 
cordance therewith. All verdicts shall be decided by majority vote, by secret 
ballot, be rendered in writing, and be final and binding on both parties. If 
the Joint Arbitration Board is unable to agree, the umpire shall be requested 
to sit with them, and after he has heard the evidence cast the deciding vote. 

Power to Summon Members— The Joint Arbitration Board has the right 
to summon any member or members affiliated with either party hereto 
against whom complaint is lodged for breaking this joint arbitration agree- 
ment or working rules, and also appear as witnesses. The summons shall be 
handed to the president of the association or union to which the member be- 
longs, and he shall cause the member to be notified to appear before the 
Joint Board on the date set. Failure to appear when notified, except (in the 
opinion of the board) valid excuse is given, shall subject a member to a fine 
of twenty- five dollars ($25) for the first default, fifty dollars ($50) for the 
second, and suspension for the third. 

Salary— The salary of a representative on the joint board of arbitration 
shall be paid by the association or union he represents. 

Stopping of Work and Penalties— Member or members affiliated with 
the second party shall work with non-union laborers on any building or job, 
if a sufficient number of union laborers acceptable to the contractor cannot 
be furnished. 

No member or members affiliated with the second party shall leave his 
work because non union men in any other line of work or trade are employed 
on the building or job, or because non-union men in any other line of work 
or trade are employed on any other building or job, or stop or cause to be 
stopped any work under construction of any member or members affiliated 
with the first party, except upon written order, signed by the presidents of 
the association and union (parties hereto) , or the joint arbitration board 
under penalty of a fine not less than twenty five ($25) dollars, nor more than 
one hundred ($100) dollars. 

Any member or members affiliated with either of the two parties hereto 
violating any part of this agreement or the working rules established by the 
joint arbitration board, shall be subject to a fine of from five ($5) dollars to 
two hundred ($200) dollars, except as otherwise specifically provided, which 
fines shall be collected by the president of the association or union to which 
the offending member or members belong, and by him paid to the treasurer 
of the joint arbitration board not later than thirty (30) days after date of 
levying the fine. 

Collection or Penalties and Suspensions— If the fine is not paid by 
the offender or offenders, it shall be paid out of the treasury of the associa- 
tion or union to which the offender or offenders were members at the time 
the fine was levied against he or them, and within sixty (60) days from date 
of levying same, or in lieu thereof the association or union to which he or 
they belong shall suspend the offender or offenders and officially certify such 
suspension to the joint arbitration board within sixty (60) days from the time 
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of fining, and the joint arbitration board shall cause a suspension decree to 
be read by the presidents of both the association and union at their next regu- 
lar meeting. No one who has been suspended from membership in the asso- 
ciation or union for neglect or refusal to abide by the decision of the joint 
arbitration board can be again admitted to membership except by paying his 
fine or by unanimous consent of the joint arbitration board. 

Division of Fines— All fines assessed by the joint arbitration board and 
collected during the year shall be equally divided between the two parties 
hereto by the joint arbitration board at the last regular meeting in December. 

Quorum— Seven members present shall constitute a quorum in the joint 
arbitration board, but the chairman of each of the two arbitration committees 
shall have the right to cast a vote in the joint arbitration board for any ab- 
sent member of his committee. 

Principles Governing Arbitration Boards— Both parties to this agree- 
ment hereby adopt the following principles as an absolute basis for their joint 
working rules to govern the actions of the joint arbitration board as herein- 
after provided for. 

No Limitation of Work— There shall be no limitation as to the amount 
of work a man shall perform during his working day. (Explanation: This 
means that men employed in this line of work shall each do a fair and honest 
day's work.) 

Unrestricted Use of Machinery and Tools— There shall be no restric- 
trietion of the use of machinery and tools. (Explanation: This means that 
all tools or machinery of whatever kind may be used in all trades, or in the 
manufacture of any material entering into the construction of buildings.) 

Unrestricted Use of Materials— There shall be no restriction of the use 
of any manufactured materials, except prison made. (Explanation: This 
means that any material may be used, no matter where or by whom it is 
made, except prison made.) 

No Interference with Workmen— No person shall have the right to in- 
terfere with the workmen during working hours. (Explanation: This means 
that no person shall have the right to give orders to the men during working 
hours on the building or job, except the employer or his representative.) 

Bight to Employ— Employers are at liberty to employ any laborer they 
see fit, but preference will be given to men parties to this agreement, provid- 
ing, such men, capable of doing the work satisfactory to the employer, are 
available. 

Employers are at liberty to discharge any men that they see fit, without 
interference by any union. 

Right to Work— A laborer also has the right to work in any other trade 
or work he see fit, for any employer who will give him work, it being under- 
stood that he shall demand and receive the wages agreed upon in this joint 
arbitration agreement and working rules under all circumstances. 

All laborers employed shall receive the wages agreed upon in this joint ar- 
bitration agreement and working rules under all circumstances. 

Foremen— If the contractor shall require a foreman or foremen, he or 
they shall be the agents of the employer. (Explanation: This means that 
the foreman or foremen, whether or not members of the union, shall not be 
subject to union rules while acting as foreman, and that no fines shall be en- 
tered against him by any union for any cause whatever, while acting in such 
capacity. 

Steward— The steward shall represent the laborers. He shall be elected 
by and from among all the men in this trade working on the same building 
or job, and shall, while acting as steward, be subject only to the rules and 
decisions of the joint- arbitration board. No salary shall be paid to a laborer 
for acting as steward. He shall not leave his work or interfere with work- 
men during working hours. He shall always, while at work, carry a copy of 
the working rules with him. 



Digiti 



zed by G00gle 



168 

Bights of President to Visit Jobs— The president of the association 
and union shall be allowed to visit jobs during working hours to interview 
the contractor, steward, or men at work, but they shall in no way hinder the 
progress of the work. 

Conflicting Rules— No by-laws or rules conflicting with this arbitration 
agreement or the working rules agreed upon shall be passed or enforced by 
either party hereto against any of its affiliated members. 

Affiliations— The parties of the second part hereby agree that they or 
their officials will not affiliate or become affiliated with any organization 
whose by-laws, rules and actions now, or in the future conflict with this 
agreement, or the working rules established by the joint-arbitration board. 

Working Rules. 

Working Hours— Rule 1. Eight (8) hours shall constitute a day's work, 
to be performed between the hours of 8:00 a. m. and 5:00 p. m., with an al- 
lowance of ten (10) minutes before starting time in the morning and at noon 
for the purpose of preparing for the bricklayers and stonemasons, so that 
they can start on time. If it becomes necessary to work between the hours 
of seven (7:00) and eight (8:00) a. m., to be ready for mechanics to go to 
work at eight (8:00) o'clock, such work shall be paid for at the rate of single 
time. There are times when accidents happen or unforeseen circumstances 
exist, and it is for these reasons that this rule is adopted. Only when such 
conditions make it necessary, will this be permitted. It is not intended that 
men should be employed between 7:00 and 8:00 a. m., continually from day 
to day, and single time only will be allowed. 

On Saturdays, during the months of May, June. July and August, Sep- 
tember and October, work may stop at 12:00 o'clock noon, with four hours' 
pay for that day. 

Overtime— Rule 2. Work performed between the hours of 5:00 p. m. and 
8:00 a. m., and also on Saturday afternoons, during the months of May, 
June, July, August, September and October, shall be paid for at the rate of 
time and one-half, except as provided for in the preceding rule. 

Double Time— Rule 3. Double time to be paid for work on Sundays 
throughout the year, and also for work done on the following four holidays 
(or days celebrated as such) : New Year's day, Fourth of July, Thanksgiv- 
ing day and Christmas day. 

Shift Work— Rule 4. Where work is carried on with two or three shifts 
of men, working eight hours each, then only single time shall be paid for 
both night and day work during week days and double time for Sundays and 
the above mentioned four holidays. 

No work shall be done on Labor day, except in case of necessity, the con- 
tractor to be the judge of the necessity, and if work is performed double 
time shall be paid. 

Work done between the hours of 12:00 o'clock Saturday night to 12:00 
o'clock Sunday night shall be considered as Sunday work and be paid for at 
the rate of double time. This applies also to the four holidays before men* 
tioned. 

Wages— Rule 5. On and after the first day of April, 1903, the minimum 
rate of wages paid to laborers shall be thirty (30) cents per hour, payable in 
lawful money of the United States until the first of April, 1904. 

In the month of January, 1904, the matter of wages for the remaining year 
of this agreement will be determined. 

Pat Day— Rule 6. Laborers shall be paid on the job before 15 minutes 
after regular quitting time once every two weeks, and not later than Tuesday 
except when a contractor's work is widely scattered, when he will be allowed 
Wednesday to complete paying his men. 

Time Checks— Rule 7. Time checks, payable at the office of employer, 
shall be considered valid, provided the laborer be allowed a half hour's extra 
time for each mile he has to travel to get to the office. If he is not paid 
promptly upon his arrival at the office, and if he shall remain there during 
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working hours until he is paid, he shall be paid the regular wages tor sueh 
waiting time. 

Rule 8. When a laborer is discharged he shall be paid in full, and also 

when laid off, if he demands it, except when the lay-off is caused by bad 

weather or joist high, or by laek of material being furnished by other contractors. 

When a laborer quits of his own accord, he shall receive his pay on the 

next regular pay day. 

Rule 9. The laborers shall do the labor work pertaining to masonry, in all its 
branches, and any other work directed by the contractor, his agent or foreman. 
It is agreed by the parties hereto that this agreement shall be in force and 
effect between the parties hereto, from the fiist (1st) day of April, 1902, until 
the first (1st) day of May, 1906, and shall not apply to excavating or wreck- 
ing work. 
Signatures, signed by- 
Chicago Masons and Builders' association; Hod Carriers and Building 
Laborers' Unions Nes. 1, 2, 3 and 4. 
Joint arbitration board: George Williams, 

A. Lanquist, 
David Cost, Jr., 
J. C. Thompson, 
James Bloomfield, 

For the C. M. <§ B. A. 
Herman Lilien, 
Louis Segrarth, 
Fred Brinkmann, 
Joe Pytlowicz, 
Mike Benson, 

For the H. G. dt B. L. U. 

Working Rules for Plasterers' Laborers. 

1. Eight hours shall constitute a days' work, except on Saturday, when 
work shall stop at 12:00 o'clock, noon, with four hours' pay for that day with 
20 minutes allowance to prepare material exclusively. 

2. Time and one-half to be paid for overtime. Work done between the 
hours of 5:00 p. m. and 6:00 a. m. and also Saturday afternoons, shall be paid 
for as overtime. Double time to be paid for work on Sundays throughout 
the vear, and no work shall be done on the following six holidays (or days 
celebrated as such) : Decoration day, Fourth of July, Thanksgiving day, 
New Year's day and Labor day. 

3. It is hereby agreed that the journeymen shall be paid once every 
week, on Friday. When a journeyman is discharged he shall be paid in full, 
and also when he is laid oil, if he demands it, except when the lay-off is 
caused by bad weather or satisfactory cause. When a journeyman quits 
work of his own accord, he shall receive his pay on the next regular payday. 

4. The minimum rate of wages to be paid to plasterers 9 laborers shall be 
38 1 * cents per hour, payable in lawful money of the United States. 

5. Salamander work to be paid at the rate of a day's pay for a night's work. 

RATES TOR CAISSON WORK. 

Bottom men and laggers, 45c per hour. 

Niggerhead men, windlass men, 40c per hcur. 

Helpers, 90c per hour. 

Employing Plasterers' association: Oscar Rehm, 

T. Q. MoNulty, 



Hod Carriers' and Builders' union: 



R S. Holdman. 

H. Lilien, 
M. Benson, 
F. Brinkman, 
M. Knipfer, 
Jos. Pytlowicz. 
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JOINT ARBITRATION AGREEMENT BETWEEN THE CHI- 

OAGO MASONS AND BUILDERS ASSOCIATION AND 

THE HOISTING AND PORTABLE ENGINEERS 

OF CHICAGO, LOCAL NO. 69 I. U. 

OF S. E. 



This agreement, made this 2d day. of April, 1903, by and between the Chi- 
cago Masons 1 and Builders' association, party of the first part, and the Hoist- 
ing and Portable Engineers of Chicago. No. 69, 1. U. of 8. £., party of the 
second part, for the purpose of preventing strikes and lookouts and facilitat- 
ing a peaceful adjustment of all grievances and disputes which may, from 
time to time, arise between the employers and mechanics in the hoisting and 
portable engineer's trade, witnesseth: 

That both parties to this agreement hereby covenant and agree that they 
will not tolerate nor recognize any right or any other association, union, 
council, or body of men not direct parties to this agreement to order a strike 
or lockout, or otherwise interfere or dictate, and that work can be stopped 
only by an order signed jointly by the presidents of the association and union, 
parties hereto, or the joint arbitration board, elected in accordance with this 
agreement, and that they will compel their members to comply with the arbi- 
tration agreement and working rules as jointly agreed upon and adopted, and 
that where a member or members, affiliated with either of the two parties to 
this agreement refuse to do so, they shall be suspended from membership in 
the association or union to which they belong. 

ARBITRATION BOARD. 

Both parties hereto agree that they will at their annual election of each 
year elect an arbitration committee to serve for one year, or until their suc- 
cessors are elected or qualified. In ease of death, expulsion, removal or dis- 
qualification of a member or members of the arbitration committee, such 
vacancy shall be filled by the association or union at its next regular meeting. 

NUMBER OF MEMBERS. 

The arbitration committee for each of the two parties hereto shall consist 
of five members, and they shall meet not later than the third Monday in Jan- 
uary each year in joint session, when they shall organize a joint arbitration 
board by electing a president, secretary, treasurer and umpire. 
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QUALIFICATIONS OF MEMBERS OF THE ARBITRATION BOARD. 

No member who is not actively engaged in the hoisting and portable engin- 
eers' trade, or occupies any other office in his association or union except the 
office of president, or holds a public office, either elective or appointive, under 
the municipal, county, state or national goverments shall be eligible to act as 
the representative in this bade joint arbitration board; and any member shall 
become disqualified to act as a member of this trade joint arbitration board, 
and cease to be a member thereof immediately upon his election or appoint- 
ment to any other office in his association or union, or to any public office or 
employment. This clause, however, may be waived by unanimous consent of 
the joint arbitration board. 

UMPIRE. 

An umpire shall be selected who is in no wise affiliated or identified with the 
building industry, and who is not an employ^ nor an employer of labor, nor 
an incumbent of a political elective office. 

POWER OF BOAR*. 

The joint arbitration board shall have full power to enforce this agreement 
entered into between the parties hereto, and to make and enforce allworking 
rules governing both parties No strikes or lockouts shall be resorted to, 
pending the decision of the joint arbitration board. 

TIME OF MEETING. 

The joint arbitration board shall meet to transact routine business the first 
Monday in eaeh month, but special meetings may be called on three days' 
notice by the president on application of three members. 

RULES OF PROOSDURS. 

When a dispute or grievance arises between a journeyman and his employer 
(parties hereto) the question at issue shall be submitted in writing to the 
presidents of the two organizations, and upon their failure to agree and settle 
it, or if one party to the dispute is dissatisfied with their decision, it shall 
then be submitted to the joint arbitration board at their next regular meet- 
ing. They snail hear the evidence and decide in accordance therewith. All 
verdicts shall be decided by majority vote, by secret ballot, be rendered in 
writing and be final and binding on both parties. If the joint arbitration 
board is unable to agree, the umpire shall be requested to sit with them, and 
after he has heard the evidence, cast the deciding vote. 

POWER TO SUMMON MEMBERS. 

The joint arbitration board has the right to summon any member or mem- 
bers affiliated with either party hereto, against whom complaint is lodged for 
breaking this joint arbitration agreement or working rules, and also appear 
as witnesses. The summons shall be handed to the president of the associa- 
tion or union to which the member belongs, and he shall cause the member 
or members to be notified to appear before the joint board on the date set. 
Failure to appear when notified, except (in the opinion of the board) valid 
excuse is given, shall subject a member to a fine of (25 for the first default, 
950 for the second, and suspension for the third. 

SALARY. 

The salary of a representative on the joint arbitration board shall be paid 
by the association or union he represents. 
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STOPPING OF WORK AND PENALTIES. 

No member or members affiliated with second party shall leave his work 
because non union men in some other line of wort or trade are employed on 
the building or job, or because non-union men in any line or trade are em- 
ployed on any other building or job, or stop, or cause to be stopped, any 
work under construction for any member or members affiliated with the first 
party, except upon written order sipped by the president of the association 
and union (parties hereto) or the joint arbitration board, under penalty of a 
fine of not less than $25. Any member or members affiliated with either of 
the two parties hereto violating any part of this agreement or the working 
rules established by the joint arbitration board shall be subject to a fine of 
from ten to two hundred dollars, which fine shall be collected by the president 
of the association or union to which the offending member or members be- 
long, and by him paid to the treasurer of the joint arbitration board not later 
than 30 days after the date of levying of the fine. 

COLLECTION OF PENALTIES AND SUSPENSIONS. 

If the fine is not paid by the offender or offenders, it shall be paid out of 
the treasury of the association or union of which the offender or offenders 
were members at the time the fine was levied against him or them, and with- 
in 00 days from date of levying same, or in lieu thereof the association or 
union to which he or they belong shall suspend the offender or offenders and 
officially certify such suspension to the joint arbitration board within 60 days 
from the time of finding, and the joint arbitration board shall cause a suspen- 
sion decree to be read by the president of both the association and union at 
their next regular meetings. No one who has been suspended from member- 
ship in the association or union for neglect or refusal to abide by the decision 
of the joint arbitration board can again be admitted to membership except by 
paying his fine or by the unanimous consent of the joint arbitration board. 

DIVISION OF FINES. 

All fines assessed by the joint arbitration board and collected during the 
year shall be equally divided between the two parties hereto by the joint ar- 
bitration board at the last regular meeting in December. 

QUORUM. 

Seven members present shall constitute a quorum in the joint arbitration 
board, but the chairman of each of the two arbitration committees shall have 
the right to cast a vote in the joint arbitration board for any absent member 
of his committee. 

PRINCIPLES GOVERNING ARBITRATION BOARD. 

Both parties to this agreement hereby adopt the following principles as an 
absolute basis for their joint working rules to govern the actions of the joint 
arbitration board as hereinafter provided for. 

NO LIMITATION OF WORK. 

There shall be no limitation as to the amount of work a man shall perform 
during his working day. Men employed in this trade shall each do a fair and 
honest day's work. 

UNRESTRICTED USE OF MACHINERY AND TOOLS. 

There shall be no restriction of the use of machinery or tools; all tools or 
machinery of whatsoever kind may be used in all trades or in the manufac- 
ture of any materials entering into the construction of buildings. 
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UNRESTRICTED USE OF MATERIALS. 

There shall be no restriction of the nse of any manufactured material. Any 
material may be used, no matter where or by whom it is made, ezeept prison 
made. 

NO INTERFERENCE WITH WORKMAN. 

No person shall have the right to interfere with workman during; working 
hours. No person shall have the right to give orders to the men dunng work- 
ing hours on the building or job except the employer or his foreman. (See 
section with reference to presidents visiting jobs. 

APPRENTICES. 

The use of apprentices shall not be prohibited; it being understood that 
apprentices shall not be subject to union rules, and shall at all times be un- 
der the control of the employer, but subject to the rules of .the joint arbitra- 
tion board. 

\ 

RIGHT TO WORK. 

Workmen are at liberty to work for whomsoever they see fit, but they shall 
demand and receive the wages agreed upon by the joint arbitration board in 
this trade under all circumstances. 

RIGHT TO EMPLOY. 

Employers are at liberty to employ any engineer they see fit, but preference 
will be given to men parties to this agreement, proving such men, capable of 
doing the work satisfactory to the employers are available. 

Employers are at liberty to discharge any men they see fit, without inter- 
ference oy the union. 

FOREMAN. 

The foremen shall be the agent of the employer. The foreman shall not 
be subject to union rules while acting as foreman, and no fine shall be entered 
against him by any union while acting in such capacity, it being understood 
that a foreman shall be a competent mechanic in his trade, and subject only 
to the rules and decisions of the joint arbitration board. 

STEWARD. 

The steward shall represent the journeymen. He shall be elected by and 
from among the men in this trade working on the same building or job, and 
shall, while acting as steward, be subject only to the rules and decisions of 
the joint arbitration board. No salary shall be paid to a journeyman for acting 
as steward. He shall not leave his work or interfere with the workmen during 
working hours. He shall always, while at work, carry a copy of the working 
rules with him. 

RIGHTS OF PRESIDENTS TO VISIT JOBS. 

The presidents or their representatives, carrying proper credentials, shall 
be allowed to visit jobs during working hours to interview the contractor, 
steward or men at work, but they shall in no way hinder the progress of 
the work. 

OONFIOTING RULES. 

No by-laws or rules conflicting with this arbitration agreement or the 
working rules agreed upon shall be passed or enforced by either party hereto 
against any of its affiliated members. 
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AFFILIATIONS. 

Both parties to this agreement herey agree that they will not affiliate or 
connect themselves with any other body whose rules or by-laws, now or in 
the future, conflict with this agreement. 

Working Rules in Effect from Mat 1, 1003, to Mat 1, 1904. 

working hours. 

Section 1. Eight hours shall constitute a day's work, to be performed be- 
tween the hours of 8.00 a. m. and 5:00 p. m , except on Saturdays during the 
months of May, June, July, August, September and October, when work 
may stop at 12:00 o'clock noon, with four hours' pay for that day. 



WORK BEFORE 8:00 A. M. 

Sec. 2. The party of the second part further agrees to raise steam and be 
ready to start at 8:00 o'clock on his own time when required. If the services 
of an egineer are not required, he shall be notified the day previous not later 
than 15 minutes after quitting time, by the foreman or whoever may be in 
authority on the work. Otherwise two hours' time shall be charged for get- 
ting engine ready for work the following morning. 

NIGUT WORK. 

Sec. 3. Eight hours shall constitute a night's work, which shall commence 
at 7:00 p. m., when two gangs are employed only, but when three gangs are 
employed, one shift may follow the other immediately, and in that way work 
may be continuous. When work is carried on for less than eight hours in the 
night shift through the neglect or fault of the contractor, time and one-half 
shall be paid for the hours worked, unless the contractor is willing to pay full 
eight hours for such work. 

OVERTIME. 

Sec. 4. Time and one-half to be paid for overtime. Work done between 
the hours of 5:00 p. m. and 8:00 a. m. and also on Saturday afternoons, dur- 
ing the months of May, June, July, August. September and October, shall be 
paid for as overtime, when only one shut of men are employed. No contrac- 
tor shall work his men overtime except in case of actual necessity, the con- 
tractor to be the judge of the necessity, and for such overtime time and 
one-half shall be paid, except as otherwise provided. 

DOUBLE TIME HOLIDAYS. 

Sec. 5. Double time to be paid for work on Sundays throughout the years, 
and also for work done on the following holidays (or days celebrated as 
such) : New Year's day, Fourth of July, Thanksgiving day and Christmas 
day. 

SHIFT WORK. 

Sec. 6. Where work is carried on with two or three shifts of men, work- 
ing eight hours each, then only single time shall be paid for both night and 
day work during week days and double time on Sundays and the above men- 
tioned holidays. No work shall be done Labor day. 

Work done between the hours of 12:00 o'clock Saturday night to 12:00 
o'clock Sunday night shall be considered as Sunday work and be paid for at 
the rate of double time. This applies also to the four holidays before men- 
tioned. 
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WAGES. 

Sec. 7. The minimum rate of wages to be paid engineers shall be 56 1 * 
cents per hour, payable in lawful money of the United States. 

REDUCTION OF PREMIUM WAGES. 

See. 8. Hereafter when more than the minimum rate of wages is paid, no 
employer shall make a reduction in the wages of an engineer, without giving 
said man or men due notice the day previous to making said reduction, fl 
an employe* upon receiving such notice desires to terminate his employment, 
he shall be paid the same as though he had been discharged. 

PAY DAY. 

Sec. 9. Engineers shall be paid on the job before 15 minutes after regular 
quitting time once every two weeks and not later than Tuesday, except when 
a contractor's work is widely scattered, when he will be allowed Wednesday 
to complete paying his men. 

TIME CHECKS. 

Sec. 10. Time checks, payable at the office or employer, shall be con- 
sidered valid, providing the journeyman be allowed a half hour's extra time 
for each mile he has to travel to get to the office; said traveling time shall be 
added to the time check by person issuing same. If he is not paid promptly 
upon his arrival at the office, and if he shall remain there during working 
hours until he is paid, he shall be paid the regular wages for such waiting 
time. 

BRANCHES OF WORK. 

See. 11. Operating portable hoisting engines on building construction, 
steam concrete mixers, air compressors, steam pumps and siphons, also ele- 
vator in new buildings during construction, shall be done by engineers. 

LAY OFF8. 

Sec. 12. An engineer being laid off between the hours of 8:00 a. m. and 
5:00 p. m. for any reason shall immediately lay up his engine for the day un- 
less ordered otherwise by the foreman or whoever may be in authority on the 
work; if he secures orders to remain he shall receive the regular scale of 
wages. 

WASHING OF BOILERS. 

Sec. 13. Engineers shall wash out their boilers when necessary and re- 
ceive the regular scale of wages. 

INJURY TO MACHINERY. 

Sec. 14. Where through carelessness or inoomptencey an engineer injures 
or damages the machinery in his care, he shall be assessed and pay such cost 
of repair as the Arbitration Board after full investigation decides. 
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ABSENCE OF ENGINEER. 

Sec. 16. If an engineer for some cause is unable to be at his place of em- 
ployment and attend his work at the regular working time set. it shall be his 
duty to notify the employer in time so that another man may be procured to 
fill his place without causing stoppage of work. 

Signed by the Joint Arbitration Board of the Chicago Masons and Build- 
ers' association and the Hoisting and Portable Engineers of Chicago, No. 69, 
I. U. of S. E. 

George Williams. 

David Cosy, per George Williams, 

A. Lanquist, 

Addison E. Wells, 

John C. Thomson, 

Committee from the C. M . d> B. A . 

Jas. G. Hannahan, 
John Woodyille, 
Wm Martin, 
W. N. Aurin, 
N. L House, 
Committee from the H. & P. E. of Chicago, No. 69, 1. U. oj 8. E. 
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GLASS WORKERS. 



Agreement entered into this day of 190. . , 

between manufacturers of 

parties of the first part, and the undersigned representatives of Local No. 1 
of Chicago. Amalgamated Glass Workers International Association of Amer- 
ica, party of the second part. 

Article 1. The party of the first part hereby agree to employ none but mem- 
bers of the Amalgamated Glass Workers International Association who carry 
the current quarterly working card of said association or those who are will- 
ing to become members of said association and are competent workmen and 
eligible to membership in said union. 

Article 2. Should it appear that the party of the first part employs any 

S arson or persons who are not eligible to membership in the Amalgamated 
lass Workers International Association then such employed shall be or be- 
come members of the organization to which they may belong. 

Article 3. The following minimum scale of wages shall prevail: 
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And it shall be understood that any or all employes who are receiving 
more than this minimum scale shall suffer no reduction by reason of the 
adoption of this agreement; it shall be farther understood that any branch 
of this Amalgamated Glass Workers International Association which has no 
minimum wage scale herein specified, shall receive such scale as the party of 
the first part and the party employed may agree upon. 

—12 



Digitized by 



Goo gle 



178 

Article 4. Section 1. Nine hours shall constitute a days work for ail 
branches of the trade involved in this agreement, except designers, cartoon- 
ers, draughtsmen and glass painters, for whom eight and one-half hours shall 
be a day's work. 

Section 2. It is agreed that all employes shall end their day's work one 
hour earlier on Saturday. 

Section 3. Beginning with the first Saturday in May and ending with the 
first Saturday in September all employes shall have Saturday afternoon off, 
no time over nine hours in any one day shall be worked during the week to 
make up for time lost on Saturday, unless such time is paid for at the rate of 
time and one- half. 

Article 5. Time and one half shall be paid for all overtime, and double 
time shall be paid after 10:00 o'clock p. m., also for Sundays and the follow- 
ing legal holidays: New Years, Decoration, Fourth of July, Thanksgiving 
and Christmas days, and under no circumstances will a member of the organ- 
ization be allowed to work on Labor day, and it shall be understood that over- 
time shall begin at the end of any regular day's work and shall be considered 
overtime until the beginning of any regular day's work. 

Article 6. The party of the first part, and the party of the second part, 
hereby agree that all apprentices now employed shall remain as apprentices 
in the shop in which they are employed, and their time of apprenticeship 
shall be three years, from the time they commenced to work at the trade, at the 
following minimum scale of wages: First three months in the first year, on 
probation; second three months, ten (10) cents per hour; the next six months, 
twelve (12) cents per hour; first six months in the second year, fifteen (15) 
cents per hour; next six months, eighteen (18) cents per hour; first six 
months in the third year, twenty-one (21) cents per hour; next six months 
twenty-five (25) cents per hour, and after the expiration of the three years 
they snail receive the regular minimum scale of wages as specified in article 
three of this agreement. 

Article 7. (This article is to be applied to all apprentices who may com- 
mence to learn the trade after the adoption of this agreement.) The party of 
the first part, may have one apprentice to every ten (10) journeymen regu- 
larly employed or a majority fraction thereof and one apprentice to every 
additional ten (10) journeymen regularly employed or majority fraction 
thereof, each apprentice shall serve a term of four (4) years in one shop at 
the following minimum scale of wages: First three months of the first year, 
on probation; second three months, ten (10) cents per hour; the next six 
months, twelve (12) cents per hour; the first six months in the second year, 
fifteen (15) cents per hour; next six month, eighteen (18) cents per hour; the 
first six months in the third year, twenty-one (21) cents per hour: the next six 
months, twenty-five (25) cents per hour; the first six months in the fourth 
year, twenty-seven and one-half (27^) cents per hour; the next six months, 
thirty (30) cents per hour and after the expiration of his apprenticeship he is 
to receive the regular scale of wages as provided for in article three of this 
agreement. No one shall be accepted as an apprentice under sixteen (16) 
years of age or over twenty (20) years of age. All apprentices shall carry 
the current quarterly apprentice working card of the Amalgamated associa- 
tion, and it is understood that all apprentices learning to cut stained glass 
shall also learn how to make patterns. 

Article 8. The parents or guardians (if any) of all apprentices shall be 
informed of the condition of this agreement, pertaining to their case, and if 
they have no objections then such applicant for apprenticeship may be 
employed as specified in this agreement. 

Article 9. Should any employer cease to do business and thereby throw an 
apprentice but of employment, then such apprentice may work for any 
employer, who may desire his service until there is an opportunity of placing 
said apprentices in regular apprenticeship. Should any apprentice leave his 
place of employment before the expiration of his term of apprenticeship, 
then the paty of the second part hereby agrees not to permit such apprentice 
to work in any shop under their jurisdiction. 
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Article 10. It is hereby agreed fc y the party of the first part, that the 
authorized representative of the party of the second part shall have access to 
that part of the shop or factory where members of the party of the second 
part are employed, at any reasonable time, after such representative has 
applied at the office or to the person in charge of the shop or factory, such 
representative shall make a brief statement of the object of his call; he shall 
make no unnecessary delay in attending to the matter for which he has 
called for. 

Article 11. It is farther agreed that a strike to uphold the articles herein 
set forth or to uphold union principles shall not be considered a violation of 
this agreement. 

Article 12. There shall be appointed from among the regular employes of 
each shop or factory a steward who shall hear complaints and grievances of 
all kinds, and if he finds them well-founded he shall endeavor to adjust the 
same with the employer or his representative, or he may refer the same to 
the union or to their authorized representative. 

Article 13. All goods manufactured by the party of the first part shall 
bear the label or trade mark of the Amalgamated Glass Workers Interna- 
tional Association, which label or trade mark will be furnished free of charge 
to all employers who have signed this agreement. 

Article 14. The party of the second part hereby agrees to continue to do 
all in their power and to save no expenses to bring about conditions through- 
out the country comparatively similar co the articles herein set forth. 

Article 16. It is agreed that between the 1st and 15th of April, of each 
succeeding year, the party of the first part and the party of the second part 
will meet for the purpose of discussing the conditions of the trade and for 
the purpose of the renewal of this agreement or of making any desired 
change in the same. 

Article 16. In all cases where an employer works at any of the branches 
of the trade herein mentioned, then such employer or employers agree to 
work only during such time as at least a majority of his or their em- 
ployes are also working and any infringement on this article by any employer 
shall be considered a violation of this agreement. 

Article 17. The party of the first part hereby agrees not to deliver any 
material to any employer on whom a strike has been called, after forty-eight 
(48) hours notice has been given in writing by the party of the second part. 

Article. 18. In the event of any dispute between the parties of this agree- 
ment, the party of the first part and the representative of the party of the 
second part, shall endeavor to arrive at a satisfactory settlement and in case 
no settlement can be arrived at then the party of the first part, and the 
party of the second part, shall each appoint a practical man, and those two 
shall appoint a third within forty eight (48) hours after any dispute has 
arisen the three to act as a Board of Arbitration, whose decision shall be 
binding on both parties of this agreement. Daring this time no strike or 
lockout shall be declared by either party. The decision of the arbitration 
committee shall take effect from the time said committee went into session; 
the expenses of this board to be borne by both parties. 

Article 19. Should this agreement ba signed by an authorized representa- 
tive of an employers' association than a list of the names of all employers so 
effected shall accompany this agreement. 

IP Article 20. This agreement shall take effect on the day 

of 190, and shall continue in effect until, the day of 

190... 

For party of the first part. For party of the second part: 
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INTERNATIONAL HARVESTER COMPANY. 



Agreement. 

Chicago, May 22, 1903. 

B. A. S. Clarke, Superintendent of Deering Division of International Harvester 
Company. 

Dear Sir— The committee of all trades interested at your plants beg to 
submit the following as final, and request an immediate answer to same, not 
later than Saturday morning, May 23, 1003, at nine (9:00) o'clock a. m. 

1. The International Harvester Company's Chicago factories will not dis- 
criminate against employes who belong to a union, but there shall be no in- 
terference by persons representing organized labor for any purpose whatever 
during working hours. 

2. All grievances of employes may be presented to the company by the 
employes or their committee, on the distinct understanding that there will be 
no prejudice to employes making complaints or because of serving upon a 
grievance committee. 

3. All old employes will be given the preference in employment. 

4. Any new building done by the company will be done by contract 
or under the rules now existing between the Carpenters' and Builders' Asso- 
ciation of Chicago and the Carpenters' Council. 

5. All overtime shall be paid for at the rate of time and a quarter up to 
twelve (12:00) o'clock midnight, and double time shall be paid thereafter and 
for all Sundays and legal holidays. Regular night work will be treated as 
overtime, unless done by the night shut. The complaints regarding fans, 
seats, toilet rooms, etc., will be adjusted. Profane or obscene language to 
employes is strictly prohibited and this rule will be enforced. A pay station 
for twine works employes will be arranged. 

6. It is hereby agreed that fifty-five (56) hours shall constitute a week's 
work until Jan. 1, 1904, at the same wages now paid for sixty (60) hours, and 
thereafter nine (9) hours shall constitute a day's work, at the wages now 
paid for ten (10) hours. 

7. Above to cover the company's manufacturing year ending Sept. 15, 1904. 

Wm. G. Schardt, Free. CE.of Labor, 
M. J. Deutsoh, Secy. B. M. 1. Council, 
J. J. Keppler, J. A of Machinists, 
Jos. W. Morton, Steam Power Council. 
Miss E. D. Lanagan, Iwine Workers' Union, 
J. H. Payne, Box Makers, 
C. B. Myers, M. P. B. P. & B. W. U. of N. A., 
Mark Pierce, Int. Union Steam Engineer, 
F. L. Riordon, Int. Brotherhood Firemen, 
J. J. O'Donnell. Unitfd Metalworkers, 
Chas. Kirkpatrick, United Metalworkers, 
, N. J. Donnxly. Freight Handlers, 
A. W. Lemme, Iron Moulders. 
Accepted: 



ISigned.] 

£. A. S. CltARKI. 
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THE ARBITRATION LAW OF ILLINOIS. 



The law creating the State Board of Arbitration and defining its 
powers and duties was approved and in force August 2, 1895. 
Amendatory aots conferring additional powers were enacted in 1899 
and 1901. The powers of the board, under the law as now in force, 
may be summarized as follows: 

1. To investigate strikes and lookouts upon the joint petition of 
the parties and to render a decision which shall be legally binding 
for six months, unless sooner terminated by one of the parties upon 
sixty days' notice. This decision may be enforced by a rule of court. 

2. To investigate strikes and lookouts upon the petition of one 
of the parties thereto— either employer or employes — and to make 

Eublio its findings and recommendations. In these oases, no one is 
ound by the decision or opinion of the board, but a settlement may 
be effected by acceptance of the board's recommendations, or the in- 
quiry itself may be instrumental in bringing the contending parties 
together and inducing them to arrive at a satisfactory understanding. 

3. To investigate, upon its own motion, without petition from 
either of the parties directly involved, a strike or a lockout affecting 
the public welfare, actually or prospectively. In these oases the 
board is first to endeavor to effect a settlement by mediation; but if 
this cannot be done, and neither party will consent to arbitration, 
the board may proceed to make a thorough investigation of the 
matter and make public its findings and recommendations. 

4. To compel the attendance and testimony of witnesses and the 
production of booke and papers in all oases, whether tie proceeding 
be upon a joint petition or the petition of one side only, or an in- 
dependent investigation instituted by the board itself. 

5. To adjust strikes or lookouts by mediation or conciliation, 
without a formal submission to arbitration. 

In order that quick and authentic information may be obtained, it 
is made the duty of the mayors of cities, the presidents of incorpor- 
ated towns and villages, and the chief executive officers of labor or- 
ganizations to promptly communicate to the board information as to 
strikes and lock-outs, actual or threatened. 
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The full text of the arbitration law is as follows: 

An Act to create a State Board of Arbitration for the investigation or settlement 
of differences between employers and their employe's, and to define the powers 
and duties of said board. 

Section 1. As soon as this act shall take effect the Governor, by and with the 
advice and consent of the Senate, shall appoint three persons, not more than 
two of whom shall belong to the same political party, who shall be styled a 
44 State Board of Arbitration," to serve as a State Board of Arbitration and 
conciliation ; one and only one of whom shall be an employer of labor, and 
only one of whom shall be an employ 6, and shall be selected from some labor 
organization. They shall hold office until March 1, 1897, or until their sue* 
eessors are appointed, but said board shall have no power to act as such until 
they and each of them are confirmed by the Senate. On the first day of 
March, 1897, the Governor, with the advice and consent of the Senate, shall 
appoint three persons as members of said board in the same manner above pro- 
vided, one to serve for one year, one for two years, and one for three years, or 
until their respective successors are appointed; and on the first day of March 
in each year thereafter the Governor shall in the same manner appoint one 
member of said board to succeed the member whose term expires, and to 
serve for the term of three years or until his successor is appointed. If a 
vaeancy occurs at any time the Governor shall in the same manner appoint 
some one to serve out the unexpired term. Each member of said board 
shall, before entering upon the duties of his office, be sworn to a faithful dis- 
charge thereof. The board shall at once organize by the choice of one of 
their number as chairman, and they shall, as soon as possible after such 
organization, establish suitable rules of procedure. The board shall have 
power to select and remove a secretary, who shall be a stenographer, and 
whose salary shall be $2,500 per annum, payable out of the State Treasury, 
upon the warrant of the Auditor of Public Accounts, from any money not 
otherwise appropriated: said secretary to receive also his necessary traveling 
and other expenses, to be paid from the State Treasury on bills of particulars 
to be approved by the chairman of the board and the Governor. 

i 2. When any controversy or difference not involving questions which 
may be the subject of an action at law or bill in equity exists between an 
employer, whether an individual, co-partnership or corporation, employing 
not less than twenty- five persons, and his employes in this State, the board 
sb all, upon application as herein provided, and as soon as practicable there- 
after, visit the locality of the dispute and make a careful inquiry into the 
eause thereof, hear all persons interested therein who may come before them ; 
advise the respective parties what, if anything, ought to be done or submitted 
to by both to adjust said dispute, and make a written decision thereof. This 
decision shall at once be made public, shall be recorded upon proper books 
of record to be kept by the secretary of said board, and a short statement 
thereof published in the annual report hereinafter provided for, and the board 
shall cause a copy thereof to be filed with the clerk of the city, town or 
village where said business is carried on. 

i 3. Said application shall be signed by said employer or by a majority 
of his employes in the departments of the business in which the controversy 
or difference exists, or by both parties, and shall contain a concise statement 
of the grievances complained of, and a prdmise to continue on in business or 
at work without any lock-out or strike until the decision of said board, if it 
shall be made within three weeks of the date of filing said application. As 
soon as may be after the receipt of said application the secretary of said board 
shall cause public notice to be given of the time and place of the hearing 
thereon; but public notice need not be given when both parties to the con- 
troversy join in the application and present therewith a written request that 
no public notice be given. When such request is made, notice shall be given 
to the parties interested in such manner as the board may order, and the 
board may, at any stage of the proceedings, caase public notice to be given, 
notwithstanding such request. The board in all cases shall have power to 
summon as witnesses any operative or expert in the department of business 
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affected, and any person who keeps the record of wages earned in those de- 
partments, or any other person, and to examine them under oath, and to re- 
quire the production of books containing the records of wages paid, and such 
other books and papers as may be deemed necessary to a full and fair investi- 
gation of the matter in controversy. The board shall have power to issue 
subpoenas, and oaths may be administered by the chairman of the board. If 
any person, having been served with a subpoena or other process iesued by 
such board, shall wilfully fail or refuse to obey the same, or to answer such 
questions as may be propounded touching the subject matter of the inquiry 
or investigation, it shall be the duty of the circuit court or the county court 
of the county in which the hearing is being conducted, or of the judge there- 
of, if in vacation, upon application by such board, duly attested by the chair- 
man and secretary thereof, to issue an attachment for such witness and com- 
pel him to appear before such board and give his testimony, or to produce 
such books and papers as may be lawfully required by said board; and said 
court or judge thereof, shall nave power to punish for contempt, as in other 
cases of refusal to obey the process and order of such court. 

i 4. Upon the receipt of such application, and after such notice, the board 
shall proceed as before provided, and render a written decision, which shall 
be open to public inspection, shall be recorded upon the records of the board 
and published at the discretion of the same in an annual report to be made to 
the Governor before the first day of March of eaeh year. 

i 5. Said decision shall be binding upon the parties who join in said appli- 
cation for six months, or until either party has given the other notice in 
writing of his or their intention not to be bound by the same after the expi- 
ration of 60 days therefrom. Said notice may be given to said employes oy 
posting in three conspicuous places in the shop or factory where they work. 

i 5a. In the event of a failure to abide by the decision of said board in any 
case in which both employer and employes shall have joined in the applica- 
tion, any person or persons aggrieved thereby may file with the clerk of the 
circuit court or the county court of the county in which the offending party 
resides, or in the case of an employer in the county in which the place of em- 
ployment is located, a duly authenticated copy of such decision, accompanied 
by a verified petition reciting the fact that such decision has not been com- 

5 lied with and stating by whom and in what respect it has been disregarded, 
hereupon the circuit court or the county court (as the case may be) or the 
judge thereof, if in vacation, shall grant a rule against the party or parties so 
charged to show cause within ten days why such decision has not been com- 
plied with, which shall be served by the sheriff as other process. Upon re- 
turn made to the rule, the court, or the judge thereof, if in vacation, shall 
hear and determine the questions presented, and to secure a compliance with 
such decision, may punish the offending party or parties for contempt, but 
such punishment shall in no case extend to imprisonment. 

i 5b. Whenever two or more employers engaged in the same general line 
of business, employing in the aggregate not less than 25 persons, and having 
a common difference with their employes, shall, cooperating together, make 
application for arbitration, or whenever such application shall be made by 
the employes of two or more employers engaged m the same general line of 
business, such employes being not less than 25 in number, and having a com- 
mon difference with their employers, or whenever the application shall be 
made jointly by the employers and employes in such a case, the board shall 
have the same powers and proceed in the same manner as if the application 
had been made by one employer, or by the employes of one employer, or by 
both. 

i 0. Whenever it shall come to the knowledge of the State Board that a 
strike or lockout is seriously threatened in the State, involving an employer 
and his employes, if he is employing not less than 25 persons, it shall be the 
duty of the State Board to put itself in communication as soon as may be with 
such employer or employ 6s, and endeavor by mediation to effect an amicable, 
settlement between them, or to endeavor to persuade them to submit the 
matters in dispute to the State Board. 
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i 6a. It shall be the duty of the mayor of every city, and the president of 
every incorporated town or village, whenever a strike or lookout involving 
more than 25 employes, shall be threatened or has actually oeeurred within 
or near such city, incorporated town or village, to immediately communicate 
the fact to the State Board of Arbitration, stating the name or names of the 
employer or employers, and one or more employes, with their postoffice 
addresses, the nature of the controversy or difference existing, the number of 
employes involved and such other information as may be required by the 
said board. It shall be the duty of the president or chief executive officei of 
every labor organization, in case of a strike or lockout, actual or threatened, 
involving the members of the organization of which he is an officer, to im- 
mediately communicate the fact of such strike or lookout to said board, with 
such information as he may possess, touching the difference or controversy, 
and the number of employes involved. 

i Ob. Whenever there shall exist a strike or lockout, wherein, in the judg- 
ment of a majority of said board, the general public shall appear likely to 
suffer injury or inconvenience with respect to food, fuel or light, or the means 
of communication or transportation, or in any other respect, and neither 
party to such strike or lockout shall consent to submit the matter or matters 
in controversy to the State Board of Arbitration, in conformity with this act, 
then the said board, after first having made due effort to effect a settlement 
thereof by conciliatory means, and such effort having failed, may proceed of 
its own motion to make an investigation of all facts bearing upon such strike 
or lockout and make public its findings, with such recommendations te the 
parties involved as in its judgment will contribute to a fair and equitable set- 
tlement of the differences which constitute the cause of the strike or lockout; 
and in the prosecution of such inquiry the board shall have power to issue 
subpoenas and compel the attendance and testimony of witnesses as in other 
oases. 

i 7. The members of said board shall receive a salary of $1,600 a year* 
and necessary traveling expenses, to be paid out of the treasury of the State 
upon bills of particulars approved by the Governor. 

| 8. Any notice or process issued by the State Board of Arbitration shall 
be served by any sheriff, coroner or constable to whom the same may be di- 
rected, or in whose hands the same may be placed for service. 
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UNITED STATES. 

An Aot Concerning Carriers engaged in Interstate Commerce and their 
Employe's. Chap. 870, Public Laws, 1898. 

Be it enacted by the Senate and House of Bepresentatives of the United State* 
of America in Congress Assembled: lhat the provisions of this act shall apply 
to any common carrier or carriers and their officers, agents, and employes, 
except masters of vessels and seamen, as defined in section 4612, Revised 
Statutes of the United States, engaged in the transportation of passengers or 
property wholly by railroad, or partly by railroad and partly by water for a 
continuous carriage or shipment, from one state or territory of the United 
States, or the District of Columbia, to any other state or territory of the 
United States, or the District of Columbia, or from any place in the United 
States to an adjacent foreign country, or from any place in the United States 
through a foreign country to any other place in the United States. 

The term "railroad" as used in this act shall include all bridges and ferries 
used or operated in connection with any railroad and all the road in use by 
any corporation operating a railroad, whether owned or operated under a 
contract, agreement, or lease; and the term "transportation" shall include 
all instrumentalities of shipment or carriage. 

The term "employes" as used in this aot shall include all persons actually 
engaged in any capacity in train operation or train service of any description, 
and notwithstanding that the cars upon or in which they are employed may 
be held and operated by the carrier under lease or other contract: Provided, 
however, That this aot shall not be held to apply to employes of street rail- 
roads and shall apply only to employes engaged in railroad train service. In 
every saoh case the carrier shall be responsible for the acts and defaults of 
such employes in the same manner and to the same extent as if said cars 
were owned by it and said employes directly employed by it, and any pro- 
visions to the contrary of any such lease or other contract shall be binding 
only as between the parties thereto and shall not affect the obligations of 
said carrier either to the public or to the private parties concerned. 

4 2. Whenever a controversy concerning wapes, hours of labor or condi- 
tions of employment shall arise between a carrier subject to this act and the 
employes of such carrier, seriously interrupting or threatening to interrupt 
the business of said carrier, the chairman or the Interstate Commerce Com- 
mission and the Commissioner of Labor shall, upon the request of either 
party to the controvery, with all practicable expedition, put themselves in 
communication with the parties to such controversy, and shall use their best 
efforts, by mediation and conciliation, to amicably settle the same; and if 
such efforts shall be unsuccessful, shall at once endeavor to bring about an 
arbitration of said controversy in accordance with the provisions of this aot. 

i 3. Whenever a controversy shall arise between a carrier subject to this 
aot and the employes of such carrier which cannot be settled by mediation 
and conciliation in the manner provided in the preceding section, said con* 
troversy may be submitted to the arbitration of a board of three persons, 
who shall be chosen in the manner following: One shall be named by the 
carrier or employer directly interested ; the other shall be named by the labor 
organization to which the employes directly interested belong, or, if they 
belong to more than one, by that one of them which specially represents em- 
ployes of the same grade and class engaged in services of the same nature as 

• 
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said employes so directly interested: Provided, however. That when a con- 
troversy involves and affects the interests of two or more classes and grades 
of employes belonging to different labor organizations, such arbitrator shall 
be agreed npon and designated by the concurrent action of all such labor or- 
ganizations; and in cases where the majority of such employes are not mem- 
bers of any labor organization, said employes may by a majority vote select 
a committee of their own number, which committee shall have the right to 
select the arbitrator on behalf of said employes. The two thus chosen shall 
select the third commissioner of arbitration; but, in the event of their failure 
to name such arbitrator within five days after their first meeting, the third 
arbitrator shall be named by the commission named in the preced- 
ing section. A majority of said arbitrators shall be competent to make 
a valid and binding award under the provisions hereof. The sub- 
mission shall be in writing, shall be signed by the employer and by the labor 
organization representing the employes, shall specify the time and place of 
meeting of said board of arbitration, shall state the questions to be decided, 
and shall contain appropriate provisions by which the respective parties shall 
stipulate as follows: 

First. That the board of arbitration shall commence their hearings within 
ten days from the date of the appointment of the third arbitrator, and shall 
find and file their award, as provided in this section, within 30 days from the 
date of the appointment of the third arbitrator; and that pending the arbitra- 
tion the status existing immediately prior to the dispute shall not be changed: 
Provided, That no employe shall be compelled to render personal service 
without his consent. 

Second. That the award and the papers and proceedings, including the tes- 
timony relating thereto certified under the hands of the arbitrators and which 
shall nave the force and effect of a bill of exceptions, shall be filed in the clerk's 
office of the circuit court of the United States for the district wherein the con- 
troversy arises or the arbitration is entered into, and shall be final and con- 
clusive upon both parties, unless set aside f er error of law apparent on the 
record. 

Third. That the respective parties to the award will each faithfully execute 
the same, and that the same may be specifically enforced in equity so far as 
the powers of a court of equity permit: Provided, That no injunction or 
other legal process shall be issued which shall compel the performance by 
any laborer against his will of a contract for personal labor or service. 

Fourth. That employes dissatisfied with the award shall not by reason of such 
dissatisfaction quit the service of the employer before the expiration of three 
months from and after the making of suen award without giving 30 day's 
notice in writing of their intention so to quit. Nor shall the employer dissat- 
isfied with such award dismiss any employe or employes on account of such 
dissatisfaction before the expiration of three months from and after the mak- 
ing of such award without giving 30 days' notice in writing of his intention 
so to discharge. 

Fifth. That said award shall continue in force as between the parties 
thereto for the period of one year after the same shall go into practical oper- 
ation, and no new arbitration upon the same subject between the same em- 
ployer and the same class of employes shall be had until the expiration of said 
one year if the award is not set aside as provided in section four. That as 
to individual employes not belonging to the labor organization or organiza- 
tions which shall enter into the arbitration, the said arbitration and the award 
made therein shall not be binding, unless the said individual employes shall 
give assent in writing to become parties to said arbitration. 

i 4. The award being filed in the clerk's office of a circuit court of the 
United States, as hereinbefore provided, shall go into practical operation, 
and judgment shall be entered thereon accordingly at the expiration of ten 
days from such filing, unless within such ten days either party shall file ex- 
ceptions thereto for matter of law apparent upon the record, in which case 
said award shall go into practical operation and judgment be entered accord- 
ingly when such exceptions shall have been finally disposed of either by such 
circuit court or on appeal therefrom. 
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At the expiration of ten days from the decision of the circuit court upon 
exceptions taken to said award, as aforesaid, judgment shall be entered in 
accordance with said decision unless during: said ten days either party shall 
appeal therefrom to the circuit court of appeals. In such case only such por- 
tion of the record shall be transmitted to the appellate court as is necessary 
to the proper understanding and consideration of the questions of law pre- 
sented by said exceptions and to be decided. 

The determination of said circuit court of appeals upon said question shall 
be final, and being certified by the clerk thereof to said circiut court, judg- 
ment pursuant thereto shall thereupon be entered by said circuit court. 

If exceptions to an award are finally sustained, judgment shall be entered 
setting aside the award. But in case the parties may agree upon a judgment 
to be entered disposing of the subject matter of the controTersy, which judg- 
ment when entered shall have the same force and effect as judgment entered 
upon an award. 

| 5. For the purpose of this act the arbitrators herein provided for, or 
either of them, snail have power to administer oaths and affirmations, sign 
subpoenas, require the attendance and testimony of witnesses, and the produc- 
tion of such books, papers, contracts, agreements and documents material to 
a just determination of the matters under investigation as may be ordered by 
the court; and may invoke the aid of the United States courts to compel wit- 
nesses to attend and testify and to produce such books, papers, contracts, 
agreements and documents to the same extent and under the same conditions 
and penalties as provided for in the act to regulate commerce, approved 
Feb. 4, 1187, and the amendments thereto. 

i 6. Every agreement of arbitration under this act shall be acknowledged 
by the parties before a notary public or clerk of a district or circuit court of 
the United States, and when so acknowledged a copy of the same shall be 
transmitted to the chairman of the Interstate Commerce Commission, who 
shall file the same in the office of said commission. 

Any agreement of arbitration which shall be entered into conforming to 
this act, except that it shall be executed by employes individually instead of 
by a labor organisation as their representative, shall, when duly acknowl- 
edged as herein provided, be transmitted to the chairman of the Interstate 
Commerce Commission, who shall cause a notice in writing to be served upon 
the arbitrators, fixing a time and place for a meeting of said board, which 
shall be within 15 days from the execution of said agreement of arbitration: 
Provided, however, that the said chairman of the Interstate Commerce Com- 
mission shall decline to call a meeting of arbitrators under such agreement 
unless it be shown to his satisfaction that the employes signing the submis- 
sion represent or include a majority of all employes in the service of the same 
employer and of the same grade and class, and that an award pursuant to 
said submission can justly be regarded as binding upon all such employes. 

i 7. During the pendency of arbitration under this act it shall not be law- 
ful for the employer, party to such arbitration, to discharge the employes, 
parties thereto, except for inefficiency, violation of law, or neglect of duty; 
nor for the organization representing such employes to order, nor for the em- 
ployes to unite in, aid, or abet, strikes against said employer; nor, during a 
period of three months after an award under such an arbitration, for such 
employer to discharge any such employes, except for the causes aforesaid, 
without giving 30 days' written notice of an intent so to discharge; nor for 
any such employes, during a like period, to quit the service of said employer 
without just cause, without giving to said employer 30 days' written notice 
of an intent so to do; nor for such organization representing such employes 
to order, counsel, or advise otherwise. Any violation of this section shall 



subject the offending party to liability for damages: Provided, that nothing 
herein contained shall be construed to prevent any employer, party to such 
arbitration, from reducing the number of its or his employes whenever in its 



I be construed to prevent any employer, party to such 

icing the number of its or his employes w" 

or his judgment business necessities require such reduction. 

i 8. In every incorporation under the provisions of chapter 567 of the 
United States Statutes of 1885 and 1886 it must be provided in the articles of 
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incorporation and in the constitution, rules and by-laws that a member shall 
cease to be such by participating in or by instigating force or violence 
against persons or property daring strikes, lockouts, or boycotts, or by seek- 
ing to prevent others from working through violence, threats or intimidations. 
Members of such incorporations shall not be personally liable tor the acts, 
debts or obligations of the corporations, nor shall such corporations be liable 
for the acts of members or others in violation of law; and such corporations 
may appear by designated representatives before the board created by this 
act, or in any suits or proceedings for or against such corporations or their 
members in any of the Federal courts. 

| 9. Whenever receivers appointed by Federal courts are in the posses- 
sion and control of railroads, the employes upon such railroads shall have the 
right to be heard in such courts upon all questions affecting the terms and 
conditions of their employment, through the officers and representatives of 
their associations, whether incorporated or unincorporated, and no reduction 
of wages shall be made by such receivers without the authority of the court 
theretor upon notice to such employes, said notice to be not less than 20 days 
before the hearing upon the receivers' petition or application, and to be 

Sosted upon all customary bulletin boards along or upon the railway operated 
y such receiver or receivers. 

| 10. Any employer subject to the provisions of this act, and any officer, 
agent or receiver of such employer who shall require any employe^ or any 
person seeking employment, as a condition of such employment, to enter into 
an agreement, either written or verbal, not to become or remain a member 
of any labor corporation, association or organization; or shall threaten any 
employe" with loss of employment, or shall unjustly discriminate against any 
employ 6 because of his membership in such a labor corporation, association 



or organization; or wlio shall require any employe* or any person seeking 
eondition of such employment, to enter into a contract 
iploye* or applicant for employment shall agree to con- 
tribute to any fund for charitable, social or beneficial purposes; to release 



such employer from legal liability for any personal injury by reason of 
any benefit received from such fund beyond the proportion of the benefit 
arising from the employer's contribution to such fund; or who shall, lifter 
having discharged an employe, attempt or conspire to prevent such employe 
from obtaining employment, or who shall, after the quitting of an employe, 
attempt or conspire to prevent such employe from obtaining employment, is 
hereby declared to be guilty of a misdemeanor, and, upon conviction thereof 
in any court of the United States of competent jurisdiction in the district in 
which such offense was committed, shall be punished for each offense by a 
fine of not less than one hundred dollars and not more than one thousand 
dollars. 

| 11. Bach member of said board of arbitration shall receive a com- 
pensation of ten dollars per day for the time he is actually employed, and 
his traveling and other neoessaiy expenses; and a sum of money sufficient to 
pay the same, together with the traveling and other necessary and proper 
expenses of any conciliation or arbitration had hereunder, not to exceed ten 
thousand dollsr* in any one year, to be approved by the chairman of the In- 
terstate Commerce Commission and audited by the proper accounting officers 
of the treasury, is hereby appropriated for the fiscal years ending June 
thirtieth, eighteen hundred and ninety-eight, and June thirtieth, eighteen 
hundred and ninety-nine, out of any money in the treasury not otherwise 
appropriated. 

| 12. The act to create boards of arbitration or commissions for settling 
controversies and differences between railroad corporations and other com- 
mon carriers engaged interstate or territorial transportation of property or 
persons and their employes, approved October first, eighteen hundred and 
eighty eight, is hereby repealed. 

Approved June 1, 1808. 
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Massachusetts. 

Chapter 263 of the acts of 1886, approved June 2, entitled "An 
act to provide for a State Board of Arbitration, for the settlement of 
differences between employers and their employes," was amended by 
St. 1887, chapter 269; St. 1888, chapter 261, and St. 1890, chapter 385. 
Chapter 382 of the acts of 1892 relates to the duties of expert assist- 
ants. A consolidation and revision of statutes went into effect Deo. 
31, 1901. 

Chapter 106, Revised Laws, as amended by St. 1902, chapter 446, 
provides for the conciliation and arbitration of labor disputes, as 
follows: 

STATS BOARD OF CONCILIATION AND ARBITRATION. 

Section 1. There shall be a state board of conciliation and arbitration, 
consisting of three persons, one of whom shall annually , in June, be appointed 
by the Governor, with the advice and consent of the Council, for a term of 
three years from the first day of July following. One member of said board 
shall be an employer or shall be selected from an association represent- 
ing employers of labor, one shall be selected from a labor organization 
and shall not be an employer of labor, and the third shall be appointed upon 
the recommendation of the other two, or if the two appointed members do 
not, at least thirty days prior to the expiration of a term, or within thirty 
days after the happening of a vacancy, agree upon a third member, he shall 
then be appointed by the Governor. Each member shall, before entering 
upon the duties of his office, be sworn to the faithful performance thereof, 
and shall receive a salary at the rate of two thousand dollars a year and his 
necessary traveling and other expenses, which shall be paid by the common- 
wealth. The board shall choose from its members a chairman, and may ap- 
point and remove a secretary of the board and may allow him a salary of 
not more than twelve hundred dollars a year. The board shall from time to 
time establish such rules of procedure as shall be approved by the Governor 
and Council, and shall annually, on or before the first day of February, make 
a report to the general court. . a^u-^ 

■B.^BB IDUTIIS AND POWERS. ■■■ 

g?l 2. If it appears to the mayor of a city or to the selectmen of a town that 
a strike or lock-out described in this section is seriously threatened or actu- 
ally occurs, he or they shall at once notify the state board; and such notifica- 
tion may be given by the employer or by the employes concerned in the strike 
or look-out. if, when the state board has knowledge that a strike or lockout, 
which involves an employer and his present or former employes, is seriously 
threatened or has actually oocured, such employer, at that time, is employ- 
ing, or upon the occurence of the strike or lockout, was employing, not less 
than 25 persons in the same general line of business in any city or town in 
the coihmonwealth, the state board shall, as soon as may be, communicate 
with such employer and employes and endeavor by mediation to obtain an 
amicable settlement or endeavor to persuade them, if a strike or lockout has 
not actually oocured or is not then continuing, to submit the controversy to a 
local board of conciliation and arbitration or to the state board. {Said state 
board shall investigate the cause of such controversy and ascertain which 
party thereto is mainly responsible or blamewortny for the existence or con- 
tinuance of the same, and may make and publish a report finding such cause 
and assigning such responsibility or blame. The board shall have the same 
powers for the foregoing purposes as are given to it by the provisions of the 
following section: 

i 3. If a controversy which does not involve questions which may be the 
subject of an action at law or suit in equity exists between an employer, 
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whether an individual, a partnership or corporation employing not lees than 
26 persons in the same general line of business, and his employes, the board 
shall, upon application as hereinafter provided, and as soon as practicable, 
visit the place where the controversy exists and make careful inquiry into its 
cause, hear all persons interested therein who come before it, advise the re- 
spective parties what ought to be done or| submitted to by either or both to 
adjust said controversy, and make a written decision thereof which shall at 
once be made public, shall be open to public inspection and shall be recorded 
by the secretary of said board. A short statement thereof shall, in the dis- 
cretion of the board, be published in the annual report, and the board shall 
cause a copy thereof to be filed with the clerk of the city or town in which 
said business is carried on. Said decision shall, for six months, be binding 
upon the parties who join in said application, or until the expiration ot sixty 
days after either party has given notice in writing to the other party of hia 
intention not to be bound thereby. Such notice may be given to said em- 
ployes by posting in three conspicuous places in the shop or factory where 
they work. 

i 4. Said application shall be signed by the employer or by a majority of 
his employes in the department of the business in which the controversy ex- 
ists, or by their duly authorised agent, or by both parties, and if signed by 
an agent claiming to represent a majority of the employes, the board shall 
satisfy itself that he is duly authorised thereto in writing; but the names of 
the employes giving the authority shall be kept secret. The application shall 
contain a concise statement of the grievances complained of and a promise 
to continue in business or at work without any lockout or strike until the de- 
cision of the board, if made within three weeks after the date of filing the 
application. The secretary of the board shall forthwith, after such filing, 
cause public notice to be given of the time and place for a hearing on the 
application, unless both parties join in the application and present therewith 
a written request that no public notice be given. If such request is made, 
notice of the hearing shall be given to the parties in such manner as the 
board may order, and the board may give public notice thereof notwithstand- 
ing such request. If the petitioner or petitioners fail to perform the promise 
made in the application, the board shall piooeed no further theron without 
the written consent of the adverse party. 

j 5. In all controversies between an employer and his employes in which 
application is made under the provisions of the preceding section, each party 
may, in writing, nominate a fit person to act in the case as expert assistant 
to the board and the board shall appoint such expert if so nominated. Said 
experts shall be skilled in and conversant with the business or trade concern- 
ing which the controversy exisits, they shall be sworn by a member of the 
board to the faithful performance of their official duties and a record of their 
oath shall be made in the case. Said experts shall, if required, attend the 
sessions of the board, and shall, under the direction of the board, obtain 
and report information concerning the wages paid and the methods and 
grades of work prevailing in estalisnments within the commonwealth similar 
to that in whioh the controversy exists, and they may submit to the board 
at any time before a final decision any facts, advice, arguments or sugges- 
tions which they may consider applicable to the case. No decision of said 
board shall be announced in a case in whioh said experts have acted without 
notice to them of a time and place for a final conference on the matters in- 
cluded in the proposed decision. Such experts shall receive from the com- 
monwealth 97 each for every day of actual service and their necessary travel- 
ing expenses. The board may appoint such other additional experts as it 
considers necessary, who shall be qualified in like manner and, under the di- 
rection of the board, shall perform like duties and be paid the same fees as 
the experts nominated by the parties. 

| 0. The board may summons as witnesses any operative and any person 
who keeps the record of wages earned in the department of business in whioh 
the controversy exists, and may examine them upon oath and require the pro- 
duction of books which contain the record of wages paid. Summonses may 
be signed and oaths administered by any member of the board. Witnesses 
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summoned by the board shall be allowed 50 cents for each attendance and 
also 25 cents for each hour of attendance in excess of two honrs, and shall 
be allowed 5 cents a mile for travel each way from their respective places of 
employment to places where the board is in session. Bach witness shall cer- 
tify in writing the amount of his travel and attendance, and the amount due 
him shall be paid forthwith by the board, for which purpose the board may 
have money advanced to it from the treasury of the commonwealth as pro- 
vided in section 35 of chapter six. 

LOCAL BOARDS OF CONCILIATION AND ARBITRATION. 

i 7. The parties to any controversy described in section three may submit 
such controversy in writing to a local board of conciliation and arbitration 
which may either be mutually agreed upon or may be composed of three 
arbitrators, one of whom may be designated by the employer, one by the 
employ 6b or their duly authorized agent and the third, who shall be chair- 
man, by the other two. Such board snail, relative to the matters referred to 
it, have and exercise all the powers of the state board, and its decision shall 
have such binding effects as may be agreed upon by the parties to the con- 
troversy in the written submission. Such board shall have exclusive juris- 
diction of the controversy submitted to it, but it may ask the advice and 
assistance of the state board. The decision of such board shall be rendered 
within ten days after the close of any hearing held by it; and shall forthwith 
be filed with the clerk of the city or town in whioh the controversy arose, and 
a copy thereof shall be forwarded by said clerk to the state board. Each of 
such arbitrators shall be entitled to receive from the treasury of the city or 
town in whioh the controversy submitted to them arose, with the approval in 
writing of the mayor of such city or the selectmen of such town, the sum of 
three dollars for each day of actual service, not exceeding ten days for any 
one arbitration. 

New York. 

A state board of arbitration was established in 1886. to decide appeals from 
such temporary boards as might be formed in special cases when that mode 
of settlement had been resorted to by the parties in interest. In 1887 it was 
given concurrent jurisdiction, and, for the purpose of inducing agreements, 
mediation was added to its functions. From 1897 the state board of mediation 
and arbitration acted under chapter 415 uf the laws of that year, known as 
the labor law (which was a revision and consolidation of previous enactments, 
being chapter XXXII of the General Laws), until February 7, 1901 (chapter 
9), when a department of labor was created in three bureaus: for factory in- 
spection, for labor statistics and for mediation and arbitration. The affairs 
of the first two bureaus are each administered by a deputy appointed and 
removable at pleasure by the commissioner of labor. 

The head of the department has special charge of the bureau of mediation 
and arbitration, and for such functions has for assessors the two deputy com- 
missioners. These three constitute the board to whioh the following pro- 
visions of article X of the Labor Law now refer;— 

| 142. Arbitration by thi board.— A grievance or dispute between an 
employer and his employ 6s may be submitted to the board of arbitration and 
mediation for their determination and settlement. Such submissions shall be 
in writing, and contain a statement in detail of the grievance or dispute and 
the cause thereof, and also an agreement to abide the determination of the 
board, and during the investigation to continue in business or at work, with- 
out a lock-out or strike. 

Upon such submission the board shall examine the matter in controversy. 
For the purpose of such inquiry they may subpoena witnesses, compel their 
attendance and take and hear testimony. Witnesses shall be allowed the 
same fees as in courts of record. The decision of the board must be render* d 
within ten days after the completion of the investigation. 

—13 
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i 143. Mediation in oasi of strike or look out.— Whenever a strike or 
look out ocean or is seriously threatened, the board shall proceed as soon as 
practicable to the locality thereof, and endeavor, by mediation, to effect an 
amicable settlement of the controversy. It may inquire into the cause there- 
of, and for that purpose has the same power as in the case of a controversy 
submitted to it for arbitration. 

i 144. D1018IONS of board.— Within ten days after the completion of 
every examination or investigation authorized by this article, the board or 
majority thereof shall render a decision, stating such details as will clearly 
show the nature of the controversy and the points disposed of by them, and 
make a written report of their findings of fact and of their recommendations 
to each party to the controversy. 

Every decision and report shall be filed in the office of the board and a 
copy thereof served upon each party to the controversy, and in case of a sub- 
mission to arbitration, a copy shall be filed in the office of the clerk of the 
county or counties where the controversy arose. 

i 145. Annual Report— The board shall make an annual report to the 
Legislature, and shall include therein such statements and explanations as 
will disclose the actual work of the board, the facts relating to each contro- 
versy considered by them and the decision thereon, together with such sug- 
gestions as to legislation as may seem to them conducive to harmony in the 
relations of employers and employes. 

i 146. Submission of Controversies to Local Arbitrators— A. griev- 
ance or dispute between an employer and his employes may be submitted to 
a board of arbitrators, consisting of three persons, for hearing and settle- 
ment. When the employes concerned are members in good standing of a 
labor organization, which is represented by one or more delegates in a cen- 
tral body, one arbitrator may be appointed by such central body and one by 
the employer. The two so designated shall appoint a third, who shall be 
chairman of the board. 

If the employes concerned in such grievance or dispute are members of 
good standing of a labor organization which is not represented in a central 
body, the organization of which they are members may select and designate 
one arbitrator. If such employes are not members of a labor organization, a 
majority thereof, at a meeting duly called for that purpose, may designate 
one arbitrator for such board. 

i 147. Consent, Oath, Powers of Arbitrators— Before entering upon 
his duties, each arbitrator so selected shall sign a consent to act and take and 
subscribe an oath to faithfully and impartially discharge his duties as such 
arbitrator, which consent and oath shall be filed in the clerk's office of the 
county or counties where the controversy arose. When such board is ready 
for the transaction of business, it shall select one of its members to act as 
secretary, and notice of the time and place of hearing shall be given to the 
parties to the controversy. 

The board may, through its ohah man, subpoena witnesses, compel their 
attendance and take and hear testimony. 

The board may make and enforce rules for its government and the trans- 
action of the business before it, and fix its sessions and adjournments. 

| 148. Decision of Arbitrators— The board shall, within ten days after 
the close of the hearing, render a written decision, signed by them, giving 
such details as clearly snow the nature of the controversy and the questions 
decided by them. Such decision shall be a settlement of the matter submit- 
ted to such arbitrators, unless within ten days thereafter an appeal is taken 
therefrom to the state board of mediation and arbitration. 

One copy of the decision shall be filed in the office of the clerk of the county 
or counties where the controversy arose, and one copy e hall be transmitted 
to the secretary of the state board of mediation and arbitration. 

{ 149. Appeals- The State board of mediation and arbitration shall hear, 
consider and investigate every appeal to it from any such board of local arbi- 
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trators, and its decisions shall be in writing and a copy thereof filed in the 
clerk's office of the comity or counties where the controversy arose, and du~ 

Slicate copies served upon each party to the controversy. Such decision shall 
e final and conclusive upon all parties to the arbitration. 

Montana. 

There was a law in Montana, approved Feb. 28, 1887, entitled, "An 
aot to provide for a territorial board of arbitration for the settlement 
of differences between employers and employes." The legislative as- 
sembly of the territory on Maroh 14, 1889, created a commission to 
codify laws and procedure, and to revise, simplify and consolidate 
statutes; and Montana became a state on Nov. 8, of the same year. 

The following is the law relating to arbitration of industrial dis- 
putes, as it appears in "The Codes and statutes of Montana in foroe 
July 1,1895." 

THE POLITICAL CODS. 

[Part III, Title VII, Chapter XIX.] 

| 3330. There is a state board of arbitration and conciliation consisting; of 
three members, whose term of office is two years and until their successors 
are appointed and qualified. The board must be appointed by the governor, 
with the advice and consent of the senate. If a vacancy occurs at any time 
the governor shall appoint some one to serve out the unexpired term, and he 
may in like manner remove any member of said board. [| 3330. Act ap- 
proved March 15, 1895.] 

i 3331. One of the board must be an employer, or selected from some asso- 
ciation representing employers of labor; and one of them must be a laborer, 
or selected from some labor organization, and not an employer of labor, and 
the other must be a disinterested citizen. 

i 3332. The members of the board must, before entering upon the duties 
of their office, take the oath required by the constitution. They shall at once 
organize by the ohoiee of one of their number as chairman. Said board may 
appoint and remove a clerk of the board, who shall receive such compensa- 
tion as may be allowed by the board, but not exceeding five dollars per day 
for the time employed. The board snail, as soon as possible after its organi- 
zation, establish such rules or modes of procedure as are necessary, subject 
to the approval of the governor. [| 3332. Aot approved Maroh 15, 1895. J 

i 3333. Whenever any controversy or dispute, not involving questions 
which may be the subject of a civil action, exists between an employer (if he 
employs twenty or more in the same general line of business in the state) 
and his employes, the board must, on application as is hereinafter provided, 
visit the locality of the dispute and make inquiry into the cause thereof, hear 
all persons interested therein who may come before them, advise the respec- 
tive parties what, if anything, ought to be done, by either or both, to adjust 
said dispute, and the board must make a written decision thereon. The 
decision must at once be made public, and must be recorded in a book kept 
by the clerk of the board, and a statement thereof published in the annual 
report, and the board must cause a copy thereof to be filed with the clerk of 
the county where the dispute arose. 

i 3334. The application to the board of arbitration and conciliation must 
be signed by the employer, or by a majority of his imploy6s in the depart- 
ment of the business in which the controversy or difference exists, or their 
duly authorized agent or by both parties, and shall contain a concise state- 
ment of the grievances complained of, and a promise to continue on in busi- 
ness or at work without any lookout or strike until the decision of said board 
if it shall be made within four weeks of the date of filing said application. 
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When an application is signed by an agent claiming to represent a majority 
of such employes, the boazd shall satisfy itself that such agent is duly author- 
ized in writing to represent such employees, but the names of the employes 
giving such authority shall be kept secret by said board; as soon as may be 
after the receipt of said application the secretary of said board shall cause 
public notice to be given for the time and place for the hearing thereon; but 
public notice need not be given when both parties to the controversy join in 
the application and present therewith a written request that no public notice 
be given; when such request is made notice shall be given to the parties 
interested in such manner as the board may order; and the board may, at 
any stage of the proceedings, cause public notice to be given, notwithstand- 
ing such request. When notice has been given as aforesaid, each of the par- 
ties to the controversy, the employer on one side, and the employes interested 
on the other side, may in writing nominate, and the board may appoint, one 
person to act in the case as expert assistant to the board. 

The two persons so appointed shall be skilled in and conversant with the 
business or trade concerning which the dispute has arisen. It shall be their 
duty, under the direction of the board, to obtain and report to the board, in- 
formation concerning the wages paid, the hours of labor and the methods and 
grades of work prevailing in manufacturing establishments, or other indus- 
tries or occupations, within the state of a character similar to that in which 
the matters in dispute here have arisen. Said expert assistants shall be 
sworn to the faithful discharge of their duty; such oath to be administered 
by any member of the board, and a record thereof shall be preserved with 
the record of the proceedings in the case. They shall be entitled to receive 
from the treasury of the state such compensation as shall be allowed and cer- 
tified by the board not exceeding dollars per day, together with all 

necessary traveling expenses. Nothing in this act shall be construed to pre- 
vent the board from appointing such other additional expeit assistant or 
assistants as it may deem necessary, who shall be paid in like manner. 
Should the petitioner or petitioners fail to perform the promise made in said 
application, the board shall proceed no further thereupon without the written 
consent of the adverse party. The board shall have power to summon as 
witness any operative or employe in the department of business affected and 
any person who keeps the records of wages earned in those departments, and 
to examine them under oath, and to require the production of books contain- 
ing the record of wages paid. Summons may be signed and oaths admins- 
tered by any member of the board, [i 3334. Act approved March 15, 1895.] 

i 3335. Upon the receipt of such application and after such notice, the 
board shall proceed as before provided, and render a written decision, which 
shall be open to public inspection, shall be recorded upon the records of the 
board, and published at the discretion of the same in an annual report to be 
made to the Governor on or before the first day of December in each year. 
[| 3335. Act approved March, 15, 1895. J 

j 3336. Any decision made by the board is binding upon the parties who 
join in the application for six months, or until either party has given the other 
notice in writing of his intention not to be bound by the same at the expira- 
tion of 60 days therefrom. The notice must be given to employes by posting 
the same in three conspicuous places in the shop, office, factory, store, mill, 
or mine where the employes work. 

i 3337. The parties to any controversy or difference as described in I 3333 
of this code may submit the matters in dispute, in writing, to a local board of 
arbitration and conciliation; such boatd may be either mutually agreed upon, 
t>r the employer may designate one of the arbitrators, the employes, or tneir 
duly authorized agent, another, and the two arbitrators so designated may 
choose a third, who shall be chairman of the board. Such board shall, in re- 
spect to the matter referred to it, have and exercise all the powers which the 
state board might have and exercise, and its decision shall whatever binding 
effect may be agreed by the parties to the controversy in the written submis- 
sion. The jurisdiction of such board shall be exclusive in respect to the mat- 
ters submitted to it. but it may ask and receive the advice and assistance of 
the state board. The decision of such board Bhall be rendered within ten days 
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rf the close of any hearing held by it; such decision shall at once be filed with 
the clerk of the county in which the controversy or difference arose, and a 
copy thereof shall be forwarded to the state board and entered on its records. 
Each of such arbitrators shall be entitled to receive from the treasury of the 
county in which the controversy or difference that is the subject of the arbi- 
tration exists, if such paymen shall be approved by the commissioner of said 
county, the sum of three dollars for each day; of actual service, not exceeding 
ten days for any one arbitration. 

Whenever it is made to appear to the mayor of any city or two commission- 
ers of any county, that a strike or lockout such as described hereafter in this 
section is seriously threatened or actually occurs, the mayor of such city, or 
or said commissioners of such county, shall at once notify the state board of 
the fact. 

Whenever it shall come to the knowledge of the state board, either by no- 
tice from the mayor of a city, or two or more commissioners of a county, as 
provided in this section, or otherwise, that a strike or lookout is seriously 
threatened or has actually occured in any city or county of this State, involv- 
ing an employer and his present or past employes, if at the time he is em- 
Staying or up to the occurence of the strike or lockout was employing not less 
lan 20 persons in the same general line of business in any city, town or 
county in this State, it shall be the duty of the state board to put itself in 
communication as soon as may be with such employer and employes, and en* 
deavor by mediation to effect an amicable settlement between them, or to 
endeavor to persuade them, providing that a strike or lockout has not actually 
occured or is not then continuing, to submit the matters in dispute to a local 
board of arbitration and conciliation as above provided, or to the state board; 
and said state board may, if it deems it advisable, investigate the cause or 
causes of such controversy, and ascertain which party thereto is mainly re- 
sponsible or blameworthy for the existence or continuance of the same, and 
may make and publish a report finding such cause or causes, and assigning 
such responsibility or blame. The board shall have the same powers for the 
foregoing purposes as are given it by i 3333 of this code. 

Witnesses summoned by the state board shall be allowed the sum of 50 cents 
for each attendance, and the further sum of 26 cents for each hour of attend- 
ance ia excess of two hours, and shall be allowed five cents a mile for travel 
each way from their respective places, of employment or business to the place, 
where the board is in session. Each witness shall certify in writing the 
amount of his travel and attendance, and the amount due him shall be (see i 
9 of Massachusetts act and make such provision as deemed best) certified to 
the state board of examiners for auditing, and the same shall be paid as other 
expenses of the state from any moneys in the state treasury, [i 3337. Act 
approved March 15, 1805.] 

8 3338. The arbitrators hereby created must be paid $5 for each day of 
actual service and their necessary traveling expenses and necessary books or 
record, to be paid out of the treasury of the Si ate, as by law provided. 

Michigan. 

, [Public Acts, 1889, No. 238 J 

An act to provide for the amicable adjustment of grievances and disputes that 
may arise between employers and employes, and to authorize the creation of a 
State court of mediation and arbitration. 

Section 1. Ihe people of the State of Michigan enact, That whenever any 
grievance or dispute of any nature shall arise between any employer and his 
employes, it shall be lawful to submit the same in writing to a court of arbi- 
trators for hearing and settlement, in the manner hereinafter provided. 

2 2. After the passage of this act the governor may, whenever he shall 
deem it necessary, with the advice and consent of the senate, appoint a state 
court of mediation and arbitration, to consist of three competent persons, 
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-who shall hold their terms of office respectively, one, two and three years, 
and upon the expiration of their respective terms the said term of office shall 
be uniformly for three years. If any vacancy happens by resignation or 
otherwise he shall, in the same manner, appoint an arbitrator for the residue 
of the term. If the senate shall not be in session at the time any vacancy 
shall occur or exist, the governor shall appoint an arbitrator to nil the va- 
cancy, subject to the approval of the senate when convened. Said court shall 
have a clerk or secretary, who shall be appointed by the court, to serve three 
years, whose duty it shall be to keep a full and faithful record of the proceed- 
ings of the court and also all documents, and to perform such other duties 
as the said court may prescribe. He shall have power, under the direction 
of the court, to issue subpoenas, to administer oaths in all cases before said 
court, to call for and examine all books, papers and documents of any parties 
to the controversy, with the same authority to enforce their production as 
is possessed by the courts of record, or the judges thereof in this State. 
Said arbitrators and clerk shall take and subscribe the constitutional oath of 
office, and be sworn to the due and faithful performance of the duties of 
their respective offices before entering upon the discharge of same. An 
office shall be set apart in the capital by the person or persons having charge 
thereof, for the proper and convenient transaction of the business of said court. 

2 3. Any two of the arbitrators shall constitute a quorum for the transac- 
tion of business, and may hold meetings at any time or place within the state. 
Examinations or investigations ordered by the court may be held and taken 
by and before any ctae of their number, if so directed. But the proceedings 
and decisions of any single arbitrator shall not be deemed conclusive until 
approved by the court or a majority thereof. Each arbitrator shall have 
power to administer oaths. 

8 4. Whenever any grievance or dispute of any nature shall arise between 
any employer and his employes, it shall be lawful for the parties to submit 
the same directly to said state court, and shall jointly notify said court or its 
clerk, in writing, of such grievance or dispute. Whenever such notification 
to said court or its clerk is given, it shall be the duty of said court to pro- 
ceed with as little delay as possible, to the locality of such grievance or dis- 
pute, and inquire into the cause or causes of grievance or dispute. The 
parties to the grievance or dispute shall thereupon submit to said court, in 
writing, succinctly, clearly and in detail, their grievances and complaints, 
and the cause or causes thereof in writing, and severally agree to submit to the 
decision of said court as to matters so submitted, and a promise or agreement to 
continue on in business or at work, without a lockout or strike,until the decision 
of said court, provided it shall be rendered within ten days after the comple- 
tion of the investigation. The court shall thereupon proceed to fully investi- 
gate and inquire into the matters in controversy, and to take testimony, 
under oath, in relation thereto, and shall have power, by its chairman or 
clerk, to administer oaths, to issue subpoenas for the attendance of wit- 
nesses, the production of books and papers, to the same extent as such 
power is possessed by courts of record, or the judges thereof, in this state. 

i 5. After the matter has b9en fully heard the said board, or majority of 
bs members, shall, within ten days, render a decision thereon in writing 
signed by them, or a majority of them, stating such details as will clear!: 



its members, shall, within ten days, render a decision thereon in writing, 
signed by them, or a majority of them, stating such details as will clearly 
show the nature of the decision and the points disposed of by them. The 



decision shall be in triplicate, one copy of which shall be filed by the clerk of 
the court in the clerk's office of the county where the controversy arose, and 
one copy shall be served on each of the parties to the controversy. 

8 6. Whenever a strike or lockout shall occur or is seriously threatened, 



i locality of such strike or lockout and put i 
the parties to the controversy, and endeavor by mediation to effect an ami- 
cable settlement of such controversy; and, if in its judgment it is deemed 
best, to inquire in the cause or causes of the controversy, and to that end the 
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court is hereby authorized to subpoena witnesses, compel their attendance, 
and send for persons and papers, in like manner and with the same powers 
as it is authorized to do by section 4 of this act. 

2 7. The fees of witnesses shall be one dollar for each day's attendance, 
and seven cents per mile traveled by the nearest route in getting to and re- 
turning from the place where attendance is required by the court, to be 
allowed by the Board of State Auditors upon the certificate of the court. 
All subpoenas shall be signed by the secretary of the court, and may be served 
by any person of full age authorized by the court to serve the same. 

8 8. Said court shall make a yearly report to the Legislature, and shall in- 
clude therein such statements, facts and explanations as will disclose the 
actual working of the court, and such suggestions as to legislation as may 
seem to them conducive to harmonizing the relations of, and disputes be- 
tween, employers and wage- earners. 

8 9. Each arbitrator shall be entitled to five dollars per day for actual 
service performed, payable from the treasury of the state. The clerk or sec- 
retary shall be appointed from one of their number, and shall receive an 
annual salary not to exceed twelve hundred dollars, without per diem, per 
year, payable in the same manner. 

8 10. Whenever the term "employer" or "employers" is used in this act 
it shall be held to include "firm," "joint stock association," "company" or 
"corporation," as fully as if each of the last named terms was expressed in 
each place. 

Approved July 3, 1889 

California. 

An Act to provide for a State Board of Arbitration for the settlement of differ- 
ences between employers and employe's, to define the duties of said board, and to 
appropriate the sum of twenty-five hundred dollars therefor. 

Section 1. Ihe People of the State of California, represented in Senate and 
Assembly, do enact as follows: On or before the first day of May of each year 
the Governor of the state shall appoint three competent persons to serve as a 
State Board of Arbitration and Conciliation. One shall represent the em- 
ployers of labor, one shall represent labor employes, and the third member 
shall represent neither, and be chairman of the board. They shall hold effice 
for one year and until their successors are appointed and qualified. If a va- 
cancy occurs, as soon as possible thereafter the Governor shall appoint some 
one to serve the unexpired term: Provided, however, that when the parties to 
any controversy or difference, as provided in section 2 of this act, do not de- 
sire to submit their controversy to the State Board, they may by agreement 
each choose one person, and the two shall choose a third, who shall oe chair- 
man and umpire, and the three shall constitute a board of arbitration and 
conciliation for the special controversy submitted to it, and shall for that 
purpose have the same powers as the State Board. The members of the said 
board or boards, before entering upon the duties of their office, shall be 
sworn to faithfully discharge the duties thereof. They shall adopt such rules 
of procedure as they may deem best to carry out the provisions of this act. 

8 2. Whenever any controversy or difference exiats between an employer, 
whether an individual, co-partnership or corporation, which, if not arbitrated, 
would involve a strike or lockout, and his employes, the board shall, upon 
application, as hereinafter provided, and as soon as practicable thereafter, 
visit, if necessary, the locality of the dispute and make careful inquiry into 
the cause thereof, hear all persons interested therein who may come before 
them, advise the respective parties what, if anything, ought to be done or 
submitted to by either, or both, to adjust said dispute, and make a written 
decision thereof. This decision shall at once be made public, shall be re- 
corded upon proper books of record to be kept by the board. 

8 3. Said application shall be signed by said employer, or by a majority 
of his employes in the department of the business m which the controversy 
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orldifference exists, or their duly athorized agent, or by both parties, and 
shall eontain a concise statement of the grieyances complained of, and a 
promise to continue on in business or at work, without any lockout or strike, 
until the decision of said board, which must, if possible, be madt within three 
weeks of the date of filing the application. Immediately upon the receipt of 
said application, the chairman of said board shall cause public notice to be 

Siven of the time and place for hearing. Should the petitioners fail to keep 
le promise made therein, the board shall proceed no further thereupon 
without the written consent of the adverse party. And the party violating 
the contract shall pay the extra cost of the board entailed thereby. The board 
may then reopen the case and proceed to the final arbitration thereof as pro- 
vided in section 2 hereof. 

2*4. The decision rendered by the board shall be binding upon the parties 
who join in the application for six months, or until either party has given 
the other a written notice of his intention not to be further bound by the con- 
ditions thereof after the expiration of 60 days or any time agreed ujjon by the 
parties, which agreement shall be entered as a part of the decision. Said 
notice may be given to the employes by posting a notice thereof in three con- 
spicuous places in the shop or factory where they work. 

2 5. Both employers and employes shall have the right at anytime to sub- 
mit to the board complaints of grievances and ask for an investigation 
thereof. The board shall decide whether the complaint is entitled to a public 
investigation, and if they decide in the affirmative, they shall proceed to hear 
the testimony, after giving notice to all parties concerned, and publish the 
results of their investigations as soon as possible thereafter. 

2 0. The arbitrators hereby created shall be paid $5 per day for each day 
of actual service, and also their necessary traveling and other expenses inci- 
dent to the duties of their office shall be paid out of the state treasury, but 
the expenses and salaries hereby authorized shall not exceed the sum of |2,- 
5C0 for the two years. 

2 7. The sum of (25,000 is hereby appropriated out of any money in the 
state treasury not otherwise appropriated, for the expenses of the board for 
the first two years after its organization. 

2 8. This act shall take effect and be in force from and after its passage. 

Approved March 10, 1891. 

New Jersey. 

An Act to provide for the amicable adjustment of grievances and disputes that 
may arise between employers and employes, and to authorise the creation of a 
state board of arbitration. 

Section 1. Be it enacted by the Senate and General Assembly of the State of 
New Jersey, That whenever any grievance or dispute of any nature growing 
out of the relation of employer and employe shall arise or exist between em- 
ployer and employes, it shall be lawful to submit all matters respecting such 
grievance or dispute in writing to a board of arbitrators, to hear, adjudicate 
and determine the same; said board shall consist of five persons; when the 
employes concerned in any such grievance or dispute as aforesaid are mem- 
bers in good standing of any labor organization, which is represented by one 
or more delegates in a central body, the said central body shall have power 
to designate two of said arbitrators; and the employer shall have the power 
to designate two others of said arbitrators, and the said four arbitrators shall 
designate a fifth person as arbitrator, who shall be chairman of the board; in 
case the employes concerned in any such grievance or dispute as aforesaid 
are members in good standing of a^abor organization which is not represented 
in a central body, then the organization of which they are members shall 
have the power to selett and designate two arbitrators for said board, and 
said board shall be organized as hereinbefore provided; and in case the em- 
ployes concerned in any such grievance or dispute as aforesaid are not mem- 
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bers of any labor organization, then a majority of said employes, at a meet- 
ing duly held for that purpose, shall designate two arbitrators for said board, 
and the said board shall be organized as hereinbefore provided. 

2. And be it enacted t That any board as aforesaid selected may present a 
petition to the county judge of the county where such grievances or disputes 
to be arbitrated may arise, signed by at least a majority of said board, setting 
forth in brief terms the nature of the grievance or dispute between the parties 
to said arbitration, and praying the license or order of such judge establish 
ing and approving said board of arbitration; upon the presentation of said 
petition it shall be the duty of the said judge to make an order establishing 
such board of arbitration and referring the matters in dispute to it for hear- 
ing, adjudication and determination: the said petition and order or a cony 
thereof shall be filed in the office of the clerk of the county in which the said 
judge resides. 

3. And be it enacted. That the arbitrators so selected shall sign a consent 
to act as such ; and shall take and subscribe an oath before an officer author- 
ized to administer oaths, to faithfully and impartially discharge bis duties as 
such arbitrator, which consent and oath shall be immediately filed in the of- 
fice of the clerk of the county wherein such arbitrators are to act; when the 
said board is ready for the transaction of business, it shall select one of its 
members to act as secretary, and the parties to the dispute shall receive notice 
of a time and place of hearing; the chairman shall have power to administer 
oaths and to issue subpoenas for the production of books and papers, and for 
the attendance of witnesses, to the same extent that such power is possessed 
by the courts of records or the judges thereof in this State; the board may 
make and enforce the rules for its government and transaction of the busi- 
ness before it and fix its sessions and adjournments, and shall hear and ex- 
amine such witnesses as may be brought before the board, and such other 
proof as may be given relative to the matters in dispute. 

4. And be it enacted, That after the matter has been fully heard, the said 
board or a majority of its members shall within ten days render a decision 
thereon, in writing, signed by them, giving such details as will clearly show 
the nature of the decision and the matters adjudicated and determined; such 
adjudication and determination shall be a settlement of the matter referred 
to said arbitrators, unless an appeal is taken therefrom as hereinafter pro- 
vided; the adjudication and determination shall be in duplicate, one copy of 
which shall be filed in the office of the clerk of the county, and the other 
transmitted to the secretary of the state board of arbitration hereinafter men- 
tioned, together with the testimony taken before said board. 

5. And be it enacted, That when the said board shall have rendered its ad- 
judication and determination its powers shall cease, unless there may be in 
existence at the time other similar grievances or disputes between the same 
classes of persons mentioned in section 1, and in such case such persons may 
submit their differences to the said board, which shall have power to act and 
adjudicate and determine the same as fully as if said board was originally 
created for the settlement of such other difference or differences. 

6. And be it enacted, That within thirty days after the passage of this act 
the governor shall appoint a state board of arbitration, to consist of three 
competent persons, each of whom shall hold his office for the term of five 

Sears; one of said persons shall be selected from a bona fide labor organisa- 
on of this state. If any vacancy happens, by resignation or otherwise, the 
governor shall, in the same manner, appoint an arbitrator for the residue of 
le term; said board shall have a secretary, who shall be appointed by and 
hold office during the pleasure of the board and whose duty snail be to keep 
a full and faithful record of the proceedings of the board and also possession 
of all documents and testimony forwarded by the local boards of arbitration, 
and perform such other duties as the said board may prescribe; he shall have 
power, under the direction of the board, to issue subpoenas, to administer 
oaths m all oases before said board, to call for and examine books, papers 
and documents of any parties to the controversy, with the same authority to 
enforce their production as is possessed by the courts of record, or the 
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judges thereof, in this state; said arbitrators of said state board and the clerk 
thereof shall take and subscribe the constitutional oath of office, and be sworn 
to the faithful performance of the duties of their respective offices before en- 
tering upoi the discharge of the same; an office shall be set apart in the 
eapitol by the person having charge thereof, for the proper and convenient 
transaction of the business of said board. 

7. And be it enacted. That an appeal may be taken from the decision of 
any local board of arbitration within ten days after the filing of its adjudica- 
tion and determination of any case; it shall be the duty of said state board of 
arbitration to hear and consider appeal from the decisions of local boards and 
promptly to proceed to the investigation of such case, and the adjudication 
and determination of said board thereon shall be final and conclusive in the 
premises upon all parties to the arbitration; such adjudications and determi- 
nations shall be in writing, and a copy thereof shall be furnished to each 

8 arty; any two of the state board of arbitrators shall constitute a quorum for 
le transaction of business, and may hold meetings at any time or place 
within the state: examinations or investigations ordered by the state board 
may be held and taken by and before any one of their number if so directed; 
but the proceedings and decision of any single arbitrator shall not be deemed 
conclusive until approved by the board or a majority thereof; each arbitrator 
shall have power to administer oaths. 

8. And be it enacted. That whenever any grievance or dispute of any na- 
ture shall arise between any employer and his employes, it shall be lawful 
for the parties to submit the same directly to said state board in the first 
instance, in case such parties elect to do so, and shall jointly notify said 
board or its clerk, in writing, of such election; whenever such notification to 
said board or its clerk is given, it shall be the duty of said board to proceed, 
with as little delay as possible, to the locality of such grievance or dispute, 
and inquire into the cause or causes of grievance or dispute; the parties to 
the grievance or dispute shall thereupon submit to said board, in writing, 
succintly, clearly and in detail, their grievances and complaints, and the 
cause or causes thereof, and severally agree, in writing, to submit to the de- 
cision of said board as to matters so submitted, and a promise or agreement 
to continue on in business or at work, without a lockout or strike until the 
decision of said board, provided it shall be rendered within ten days after 
the completion of the investigation; the board shall thereupon proceed to 
fully investigate and inquire into the matters in controversy, and to take 
testimony under oath in relation thereto, and shall have power by its chair- 
man or clerk, to administer oaths, to issue subpoenas for the attendance of 
witnesses, the production of books and papers, to the same extent as such 
power is possessed by courts of record, or the judges thereof in this State. 

9. And be it enacted, That after the matter has been fully heard, the said 
board, or a majority of its members, shall, within ten days, render a decision 
thereon in writing, signed by them or a majority of them, stating such details 
as will clearly show the nature of the decision, and the points disposed of by 
them; the decision shall be in triplicate, one copy of which shall be filed by 
the clerk of the board in the clerk's office of the county where the contro- 
versy arose, and one copy shall be served on each of the parties to the con- 
troversy. 

10. And be it enacted, That whenever a strike or lockout shall occur or is 
seriously threatened in any part of the state, and shall come to the knowl- 
edge of the board, it shall be its duty, and it is hereby directed to proceed, 
as soon as practicable, to the locality of such strike or lookout and put itself 
in communication with the parties to the controversy, and endeavor by medi- 
ation to effect an amicable settlement of such controversy; and, if in its 
judgment it is deemed best, to inquire into the cause of the controversy, and 
to that end the board is hereby authorized to subpoena witnesses, compel 
their attendance, and send for persons and papers in like manner and with 
the same powers as it is authorized to do by section 8 of this act. 

11. And be it enacted. That the fees of witnesses of aforesaid state board 
shall be 50 cents for each day's attendance and 4 cents per mile traveled by 
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{ 6. Said application for arbitration and conciliation to said board can bo 
made by either or both parties to the controversy, and shall be signed in the 
respective instances by said employer or by a majority of his employes in 
the department of the business in which the controversy©* difference exists, 
or the duly autnorized agent of either or both parties. When an application 
is signed by an agent claiming to represent a majority of such employes, the 
board shall satisfy itself that such agent is duly authorized in writing to re- 
present such employes, but the names of the employes giving such authority 
"shall be kept secret by said board. 

8 7. Said application shall contain a concise statement of the grievances com- 
plained of, and a promise to continue on in business or work in the same manner 
as at the time of the application, without any lockout or strike, until the de- 
cision of said board, if it shall be made within ten days of the date of filing 
said application; provided, a joint application may contain a stipulation that 
the decision of the board under such joint application shall be binding upon 
the parties to the extent so stipulated, and such decision to such extent may 
be made and enforced as a rule of court in the court of common pleas of the 
county from which such joint application comes, as upon a statutory award. 

i 8. As soon as may be, after the receipt of said application, the secre- 
tary of said board shall cause public notice to be given of the time and place 
for the hearing therein, but public notice need not be given when both parties 
to the controversy join in the application and present therewith a written re- 
quest that no public notiob be given. When such request is made, notice 
shall be given to the parties interested in such manner as the board may 
order, and the board may, at any stage of the proceedings, cause public 
notice to be given, notwithstanding such request. Should the petitioner or 
petitioners fail to perform the promise made in said application, the board 
shall proceed no further therein without the written consent of the adverse 
party. 

I 9. The board shall have power to subroena as witnesses any operative 
in the department of business affected, or other persons shown by affidavit, 
on belief, or otherwise, to have knowledge of the matters in controversy or 
dispute, and any who keeps the records of wages earned in such departments, 
and examine them under oath touching such matters, and to require the pro- 
duction of books or papers containing the record of wages earned or paid. 
Subpoenas may be signed and oaths administered by any member of the 
the board. A subpoena or any notice may be delivered or sent to any sheriff, 
constable or police officer, who shall forthwith serve or post the same, as the 
case may be, and make due return thereof according to directions, and for 
such service he shall receive the fees allowed by law in similar eases, pay- 
able from the treasurer of the county wherein the controversy to be arbi- 
trated exists, upon the warrant of the county auditor, issued on the certifi- 
cate of the board that such fees are correct and due. And the board shall 
have the same power and authority to maintain and enforce order at its hear- 
ings and obedience to its writs of subpoena as by law conferred on the court 
of common pleas for like purposes. 

I 10. The parties to any controversy or difference, as described in section 
4 of this act, may submit the matters in dispute, in writing, to a local board 
of arbitration and conciliation, such board may either be mutually agreed 
upon, or the employer may designate one of the arbitrators, the employes or 
their duly authorized agent another, and the two arbitrators so designated 
may choose a third, who shall be chairman of the board. 

| 11. Such local board of arbitration shall, in respect to the matters re- 
ferred to it, have and exercise all the powers which the state board might 
have and exercise, and it decision shall have whatever binding effect may be 
agreed by the parties to the controversy in the written submission. The jur- 
isdiction of such local board shall be exclusive in respect to the matters sub- 
mitted to it, but it may ask and receive the advice and assistance of the state 
board. The decision of said board shall be rendered within ten days of the 
close of any hearing held by it; such decision shall at once be filed with the 
clerk of the city or county in which the controversy or difference arose, and 
a copy thereof shall be forwarded to the state board. 

Digitized by CjOOQ IC 



206 

2 12. Each of such arbitrators of such a local board shall be entitled to re- 
ceive from the treasury of the city or county in which the controversy or dif- 
ference, that that is the subject of the arbitrators exists, if such payment is 
approved in writing by the city council or the administrative board of such 
city or board of county commissioners of such county, the sum of three dol- 
lars for each day of actual service, not exceeding ten days for any one arbi- 
tration. 

i 2 13. Whenever it is made to appear to a mayor or probate judge in this 
State that a strike or lookout is seriously threatened, or has actually ocoured, 
in his vicinity, he shall at once notify the state board of the fact, giving the 
name and location of the employer, the nature of the trouble, and the number 
of employes involved, so far as his information will enable him to do so* 
Whenever it shall come to the knowledge of the state board, either by each 
notice or otherwise, that a strike or lockout is seriously threatened, or has 
actually occured, in this State, involving an employer and his present or past 
employes, if at the time he is employing, or, up to the occurrence of the strike 
or lockout, was employing not less than 25 persons in the same general line 
of business in the state, it shall be the duty of the state board to put itself in 
communication, as soon as may be, with such employer and employes. 

2 14. It shall be the duty of the state board in the above described case to 
endeavor, by mediation or conciliation, to effect an amicable settlement be- 
tween them, or, if that seems impracticable, to endeavor to persuade them to 
submit the matters in dispute to a local board of arbitration and conciliation, 
as above provided, or to the state board, and said board may, if it deem it 
advisable, investigate the cause or causes of such controversy and ascertain 
which party thereto is mainly responsible or blameworthy for the existence 
or continuance of the same, and may make and publish a report finding such 
cause or causes, and assigning such responsibility or blame. The board shall 
have the same powers for the foregoing purposes as are given it by section 9 
of this act; provided, if neither a settlement nor an arbitration be had because 
of the opposition thereto of any party to the controversy, such investigation 
and publication shall, at the request of the other party, be had. And the ex- 
pense of any publication under this act shall be certified and paid as provided 
therein for payment of fees. 

2 15. Witnesses summoned by the state board shall be allowed the sum of 
50 cents for each attendance, and the further sum of 26 cents for each hour of 
attendance in excess of two hours, and shall be allowed 5 cents a mile for 
travel each way from their respective places of employment or business to the 
place where the board is in session. Each witness shall state in writing the 
amount of his travel and attendance, and said state board shall certify the 
amount due each witness to the auditor of the county in which the controversy 
or difference exists, who shall issue his warrant upon the treasury of said 
county for the said amount. 

2 16. The said state board shall make a yearly report to the Governor and 
Legislature, and shall include therein such statements, facts and explanations 
as will disclose the actual workings of the board, and such suggestions as to 
legislation as may seem to the members of the board conducive to the friendly 
relations of, and to the speedy and satisfactory adjustment of disputes be- 
tween employers and employes. 

2 17. The members of said board of arbitration and conciliation hereby 
created shall each be paid five dollars a day for each day of actual service, 
and their necessary traveling and other expenses. The chairman of the board 
shall, quarterly, certify the amount due each member, and on presentation of 
his certificate the auditor of state shall draw his warrant on the treasury of 
the state for the amount. When the state board meets at the capitol of the 
state the Adjutant General shall provide rooms suitable for such meeting. 

2 18. That an act entitled "An act to authorize the creation and to provide 
for the operation of tribunals of voluntary arbitration to adjust industrial 
disputes between employers and employes," of the Revised Statutes of the 
state, passed Feb. 10, 1895, is hereby repealed. 

"^ * 19. This act shall take effect and be in force from and after its passage. 
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LOUIHIANA. 

[No. 139] 

An Aot to provide tor a State Board of Arbitration for the settlement of differ- 
ences between employers and employes. 

Section 1. Be it enacted by the General Assembly of the State of Louisiana: 
That within 30 days after the passage of this aet the Governor of the state, 
with the advice and consent of the Senate, shall appoint five competent per- 
sons to serve as a Board of Arbitration and Conciliation in the manner here- 
inafter provided. Two of them shall be employers, selected or recommended 
by some association or board representing employers of labor; two of them 
shall be employes, selected or recommended by the various labor organiza- 
tions, and not an employer of labor, and the fifth shall be appointed upon 
the recommendation of the other four; provided, however, that if the four ap- 

Sointed do not agree on the fifth man at the expiration of 30 days, he shall 
e appointed by the Governor; provided, also, that if the employers or em- 
ployes fail to make their recommendations as herein provided within 30 days, 
then the Governor shall make said appointments in accordance with the spirit 
and intent of this act; said appointments, if made whan the Senate is not in 
session, may be confirmed at the next ensuing session. 

i 2. Two shall be appointed for two years, two for three years, and one, 
the fifth member, for four years, and all appointments thereatter shall be for 
fonr years, or until their successors are appointed in the manner above pro- 
vided. If, for any reason, a vacancy occurs at any time, the Governor shall 
in the same manner appoint some person to serve out the unexpired term. 

i 3. Each member of said board shall, before entering upon the duties of 
his office, be sworn to the faithful discharge thereof. They shall organize at 
once by the choice of one of their number as chairman and one of their num- 
ber as secretary. The board shall, as soon as possible after its organization, 
establish rules of procedure. 

| 4. Whenever any controversy or difference not involving questions which 
may be the subject of a suit or action in any court of the state exists between 
an employer, whether an individual, co-partnership or corporation, and his 
employes, if at the time he employs not less than 20 persons in the same gen- 
eral line of business in any city or parish of this state, the board shall, upon 
application as hereinafter provided, and as soon as practicable thereafter, 
visit the locality of the dispute and make careful inquiry into the cause thereof, 
hear all persons interested therein who may come before them, and advise the 
respective parties what, if anything, ought to be done or submitted to by 
either or both to adjust said dispute. 

| 5. Such mediation having failed to bring about an adjustment of the 
said differences, the board shall immediately make out a written decision 
thereon. This decision shall at once be made public, shall be recorded upon 
proper books of record to be kept by the secretary of said board, and a short 
statement thereof published in the annual report hereinafter provided for, 
and the said board shall cause a copy thereof to be filed with the clerk of the 
court of the city or parish where said business is carried on. 

{ 6. Said application for arbitration and conciliation to said board can be 
made by either or both parties to the eontroversy, and shall be signed in the 
respective instances by said employer or by a majority of the employes in 
the department of the busine&s in which the controversy or d fference exists, 
or the duly authorized agent of either or both parties. When an application 
is signed by an agent claiming to represent a majority of such employes, the 
board shall satisfy itself that each a^ent is duly authorized in writing to rep- 
resent such employes, but the names of the fcmnkiveB giving authority shall 
be kept secret by said board* ^F^ 

{ 7. Said application shall contain a < of the grievances 

complained of, and h promise to con tip a or at work in the 

same manner as at the time of the ar ■ lockout or strike 

until the decision of said board, if n ten days of the 

date of filing said application. 
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2 8. As foon as may be after the receipt of said application, the secretary 
of said board shall cause public notice to be given of the time and place for 
the hearing therein, but public notice need not be given when both parties 
join in the application and present therewith the written request that no 
public notice be given. When such request is made, notice shall be given to 
the parties interested in such manner as the board may order, and the board 
may, at any stage of the proceedings, cause public notice to be given, not- 
withstanding such request. Should the petitioner or petitioners Fail to per- 
form the promise made in said application, the board shall proceed no further 
therein until said petitioner or petitioners have complied with every order 
and requirement of the board. 

i 9. The board shall have power to summons as witnesses any operative 
in the department of the business affected, and any person wo keeps the 
records of wages earned in those departments, and examine them under oath, 
and to require the production of books and papers containing the record of 
wages earned or paid. Summons may be signed and oaths administered by 
any member of the board. The board shall have the right to compel the at- 
tendance of witnesses or the production of papers. 

I 10. Whenever it is made to appear to the mayor of a city or the judge of 
any district court in any parish, other than the parish of Orleans, that a 
strike or lockout is seriously threatened or actually occurs, the mayor of 
such city or judge of the district court of such parish shall at once notify the 
state board of the fact. Whenever it shall come to the knowledge of the 
state board, either by the notice of the mayor of the city or the judge 
of the district court of the parish, as provided in the preceding part of this 
section, or otherwise, that a lockout or strike is seriously threatened, or has 
actually occurred, in any city or parish of this state, involving an employer 
and his present or past employes, if at the time he is employing, or up to the 
occurrence of a strike or lockout was employing not less than 20 persons in 
the same general line of business in any city or parish in the state, it shall be 
the duty of the state board to put itself in communication as soon as may 
be with such employer and employes. 

8 11. It shall be the duty of the state board in the above described eases 
to endeavor, by mediation or conciliation, to effect an amicable settlement 
between them, and to endeavor to persuade them, provided a strike or lock- 
out has not actually occurred or is not then continuing, to submit the mat- 
ters in dispute to the state board of arbitration ana conciliation; and the 
state board shall, whether the same be mutually submitted to them or not, 
investigate the cause or causes of such controversy, and ascertain which party 
thereto is mainly responsible or blameworthy for the existence or continu- 
ance of the same, and shall make and publish a report finding such cause or 
causes and assigning such responsibility or blame. The board shall have 
the same powers for the foregoing purposes as are given it in section 9 of 
this act. 

I 12. The said state board shall make a biennial report to the governor 
and legislature, and shall include therein such statements, facts and expla- 
nations as will disclose the actual workings of the board, and such sugges- 
tions as to legislation as may seem to the members of the board conducive to 
the relations of and disputes between employers and employes. 

I 13. The members of said state board of arbitration and conciliation, 
hereby created, shall each be paid f 5 a day for each day of actual service, 
and their necessary traveling and other expenses. The chairman of the 
board shall quarterly certify the amount due eaeh member, and, on presenta- 
tion of his certificate the auditor of the state shall draw his warrant on the 
treasury of the state for the amount. 

| 14. This act shall take effect and be in force from and after its passage. 

Approved July 12, 1894. 
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Wisconsin. 

[Chapter 364.] 

An act to provide jor a state hoard of arbitration and conciliation for the settle- 
merit of differences between employers and their employe's. 

Section 1. Ihe people oj the state oj Wisconsin, represented in the senate 
and assembly, do enact as follows: The governor of the state shall, within 60 
days after the passage and publication of this act, appoint three competent 
persons in the manner hereinafter provided, to serve as a state board of arbi- 
tration and conciliation. One of such board shall be an employer, or selected 
from some association representing employers of labor; one shall be selected 
from some labor organization and not an employer of labor; and the third 
shall be appointed upon the recommendation of the other two; provided, 
however, that if the two appointed by the governor as herein provided do not 
agree upon the third member of such board at the expiration of 30 days, the 

governor shall appoint such third member. The members of said board shall 
old office for the term of two years and until their successors are appointed. 
If a vacancy occurs at any time the governor shall appoint a member of such 
board to serve out the unexpired term, and he may remove any member of 
such board. Each member of such board shall before entering upon the 
duties of his office be sworn to support the constitution of the United States, 
the constitution of the state of Wisconsin, and to faithfully discharge the 
duties of his office. Said board shall at once organise by the choice of one 
of their number as chairman and another as secretary. 

i 2. Said board shall as soon as possible after its organization establish 
such rules of proceedure as shall be approved by the governor and attorney 
general. 

i 3. Whenever any controversy or difference not the subject of litigation 
in the courts of this state exists between an employer, whether individual, 
co-partnership or corporation and his employs, if at the time he employs not 
less than 25 persons in the same general line of business in any city, village 
or town in this state, said board shall upon application as hereinafter pro- 
vided, and as soon as practicable thereafter, visit the locality of the dispute 
and make careful inquiry into the cause thereof, hear all persons interested 
therein who may come before them, advise the respective parties what, (if 
anything,) should be done or submitted to by either or both to adjust said 
dispute, and make a written decision thereof. This decision shall at once be 
made public, shall be published in two or more newspapers published in the 
locality of such dispute, shall be recorded upon proper books of record to be 
kept by the secretary of said board, and a succinct statement thereof pub- 
lished m the annual report hereinafter provided for. and said board shall 
cause a copy of such decision to be tiled with the clerk of the city, village or 
town where said business is carried on. 

2 4. Said application shall be signed by said employer, or by a majority 
of his employes in the department of the business in which the controversy or 
difference exists, or their duly authorized agent, or by both parties, and shall 
eontain a concise statement of the grievances complained of and agreement 
to continue in business or at work without any lockout or strike until the de- 
cision of said board; provided, however, that said board shall render its de- 
cision within 30 days after the date of filing such application. As soon as 
may be after the receipt of this application the secretary of said board shall 
cause public notice to be given of the time and place for the hearing thereof; 
but public notice need not be given when both parties to the controversy join 
in the application and request in writing that no public notice be given. 
When notice has been given as aforesaid the board may in its discretion ap- 
point two expert assistants to the board, one nominated by each of the parties 
to the controversy; provided that nothing in this act shall be construed to pre- 
vent the board from appointing such other additional expert assistants as they 
may deem necessary. Such expert assisants shall be sworn to the faithful dis- 
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charge of their duty, such oath to be administered by any member of the 
board. Should the petitioner, or petitioners, fail to perform the promise and 
agreement made in said application , the board shall proceed no further there- 
upon without the written consent of the adverse party. The borad shall have 
power to subpoena as witnesses any operative in the departments of business 
affected by the matter in controversy, and any person who keeps the records 
of wages earned in such departments and to examine them under oath, and 
to require the production of books containing the record of wages paid. 
Subpoenas may be signed and oaths administered by any member of the 
board. 

I 5. The decision of the board herein provided for shall be open to public 
inspection, shall be published in a biennial report to be made to the governor 
of the state with such recommendations as the boaid may deem proper, and 
shall be printed and distributed according to the provisions governing the 
printing and distributing of other state reports. 

i 6. Said decision shall be binding upon the parties who join in said appli- 
cation for six months, or until either party has given the other notice in 
writing of his intention not to be bound by such decision from and after the 
expiration of 60 days from the date of said notice. Said notice may be given 
by serving the same upon the employer or his representative, and by serving 
the same upon the employes by posting the same in three conspicuous places 
in the shop, factory, yard or upon the premises where they work. 

i 7. The parties to any controversy or difference as prescribed in section 
3 of this act may submit the matters in dispute in writing to a local board of 
arbitration and conciliation; said board may either be mutually agreed upon 
or the employer may designate one of such arbitrators, the employes or their 
duly authorized agent another, and the two arbitrators so designated may 
choose a third, who shall be chairman of sueh local board; such board shall 
in respect to the matters referred to it have and exercise all the powers which 
the state board might have and exercise, and its decision shall have such 
binding effect as may be agreed upon by the parties to the controversy in the 
written submission. The jurisdiction of such local board shall be exclusive 
in respect to the matters submitted to it, but it may ask and receive the ad- 
vice and assistance of the state board. Such local board shall render its de- 
cision in writing within ten days after the close of any hearing held by it, 
and shall file a copy thereof with the secretary of the state board. Each of 
such local arbitrators shall be entitled to receive from the treasurer of the 
city, village or town in which the controversy or difference that is the subject 
of arbitration exists, if such payment is approved in writing by the mayor of 
such city, the board of trustees of such village, or the town board of such 
town, the sum of three dollars for each day of actual service not exceeding 
ten days for any one arbitration. 

i 8. Whenever it is made to appear to the mayor of a city, the village 
board of a village, or the town board of a town, that a strike or lockout such 
as is described in section 9, of this act, is seriously threatened or actually oc- 
curs, the mayor of such city, or the village board of such village, or the town 
board of such town, shall at once notify the state board of such facts, to- 
gether with such information as may be available. 

i 9. Whenever it shall come to the knowledge of the state board by notice 
as herein provided, or otherwise, that a strike or lockout is seriously threat- 
ened, or has actually occurred, which threatens to or does involve the busi- 
ness interests of any city, village or town of this state, it shall be the duty of 
the state board to investigate the same as soon as may be and endeavor by 
mediation to effect an amicable settlement between employers and employ 63, 
and endeavor to persuade them, provided a strike or lockout has not actually 
occurred or is not then continuing, to submit the matters in dispute to a local 
board of arbitration and conciliation as herein provided for, or to the state 
board. Said state board may if it deems advisable investigate the cause or 
causes of such controversy, ascertain which party thereto is mainly responsi- 
ble or blameworthy for the existence or continuance of the same, ana may 
make and publish a report finding such cause or causes and assigning sueh 
responsibility or blame. 
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i 10. Witnesses subpoenaed by the state board shall be allowed for their 
attendance and travel the same fees as are allowed to witnesses in the eirenit 
courts of this state. Each witness shall certify in writing the amount of his 
travel and attendance, and the amount due him upon approval by the board 
shall be paid out of the state treasury. 

i 11. The members of the state board shall receive the actual and neces- 
sary expenses incurred by them in the performance of their duties under 
this act, and the further sum of five dollars a day each for the number of 
days actually and necessarily spent by them, the same to be paid out of the 
state treasury. 

i 12. The act shall take effect and be in force from and after its passage 
and publication. 

Approved April 19, 1895. Published May 3, 1895. 

Minnesota. 

[Chapter 170.] 

An aot to provide for the settlement of differences between employers and em* 
ploy te, and to authorize the creation of boards of arbitration and conciliation t 
and to appropriate money for the maintenance thereof. 

Ssotion 1. Be it enacted by the Legislature of the State of Minnesota: 
That within thirty (30) days after the passage of this aot the governor shall, 
by and with the advice and consent of the senate, appoint a state board of 
arbitration and conciliation, consisting of three competent persons, who shall 
hold office until their successors are appointed. On the first Monday in Jan- 
uary, 1897, and thereafter biennially, the governor, by and with like advice 
and consent, shall appoint said board, who shall be constituted as follows: 
One of them shall be an employer of labor, one of them shall be a member 
selected from some bona fide trade union and not an employer of labor, and 
who may be chosen from a list submitted by one or more trade and labor as- 
semblies in the state, and the third shall be appointed upon the recommenda- 
tion of the other two as hereinafter provided, and shall be neither an em- 
ploy6 or an employer of skilled labor; provided, however, that if the two first 
appointed do not agree in nominating one or more persons to aot as the third 
member before the expiration of ten (10) days, the appointment shall then 
be made by the governor without such recommendation. Should a vacancy 
occur at any time the governor shall in the same manner appoint some one 
having the same qualifications to serve out the unexpired term, and he may 
also remove any member of said board. 

8 2. The said board shall, as soon as possible after their appointment, or- 
ganize by electing one of their members as president and another as secre- 
tary, and establish, subject to the approval of the governor, such rules of 
procedure as may seem advisable. 

8 3. That whenever any controversy or difference arises, relating to the 
conditions of employment or rates of wages between an employer, whether 
an individual, a copartnership or corporation, and whether resident or non- 
resident, and his or their employes, if at the time he or it employs not less 
than ten (10) persons in the same general line of business in any city or town 
in this state, the board shall, upon application, as hereinafter provided, as 
soon as practicable thereafter, visit the locality of the dispute and make a 
careful inquiry into the causes thereof, hear all persons interested therein 
who may come before them, advise the respective parties what, if anything, 
ought to be submitted to by either or both to adjust said dispute, and within 
ten days after said inquiry make a written decision thereon. This decision 
shall at once be made public and a short statement thereof published in a bi- 
ennial report hereinafter provided for, and the said board shall also cause a 
copy of said decision to be filed with the clerk of the district court of the 
county where said business is carried on. 

8 4. That said application shall be signed by said employer or by a ma- 
jority of his employes in the department of the business in which the contro- 
versy or difference exists, or their duly authorized agent, or by both parties, 

DigitPzed by VjOUV lv. 



212 

and shall contain a concise statement of the grievance alleged, and shall be 
verified by at least one of the signers. When an application is signed by an 
agent claiming to represent a majority of such employed, the board shall, be- 
fore proceeding further, satisfy itself that such agent is duly authorized in 
writing to represent such employes, but the names of the employes giving 
such authority shall be kept secret by said board. Within three days after 
the receipt of said application the secretary of said board shall cause public 
notice to be given of the time and place where said hearing shall be held. 
But public notice need not be given when both parties to the controversy 
join in the application and present therewith a written request that no public 
notice be given. When such request is made notice shall be given to the 
parties interested in such manner as the board may order, and the board m&y 
at any stage of the proceedings cause public notice to be given notwith- 
standing such request. 

I 5. The said board shall have power to summon as witnesses any clerk, 
agent or employe* in the departments of the business who keeps the records 
of wages earned in those departments, and require the production of books 
containing the records of wages paid. Summons may be signed and oaths 
administered by any member of the board. Witnesses summoned before the 
board shall be paid by the board the same witness fees as witnesses before a 
district court. 

I 6. That upon receipt of an application, after notice has been given as 
aforesaid, the board shall proceed as before provided, and render a written 
decision, which shall be open to public inspection, and shall be recorded upon 
the records of the board and published at the discretion of the same m a 
biennial reoort, which shall be made to the Legislature on or before the first 
Monday in January of each year in which the Legislature is in regular session. 

17. In all eases where the application is mutual, the decision shall provide 
that the same shall be binding upon the parties concerned in said controversy 
or dispute for six months, or until 00 days after either party has given the other 
notice in writing of his or their intention not to be bound by the same. Such 
notice may be given to said employe* by posting the same in three conspicu- 
ous places in the shop, factory or place of employment. 

| 8. Whenever it shall come to the knowledge of said board, either by 
notice from the mayor of a city, the county commissioners, the president of 
a chamber of commerce or other representative body, the president of the 
central labor council or assembly, or any five reputable citizens, or otherwise, 
that what is commonly known as a strike or lockout is seriously threatened or 
has actually occurred, in any city or town of the state, involving an employer 
and his or its present or past employe's, if at the time such employer is employ- 
ing, or up to the occurrence of the strike or lockout was employing, not less 
than ten persons in the same general line of business in any city or town in 
this state, and said board shall be satisfied that such information is correct, 
it shall be the duty of said board, within three days thereafter, to put them- 
selves in communication with such employer and employes and endeavor by 
mediation to effect an amicable settlement between them, or to persuade them 
to submit the matter in dispute to a local board of arbitration and conciliation, 
as hereinafter provided, or to said state board, and the said state board may 
investigate the cause or causes of such controversy and ascertain what party 
thereto is mainly responsible for the continuance of the same, and may make 
and publish a report assigning such responsibility. The said board shall have 
the same powers for the foregoing purposes as are given them by sections 3 
and 4 of this act. 

8 9. The parties to any controversy or difference, as specified in this act, 
may submit the matter in dispute in writing to a local board of arbitration 
and conciliation; such board may either be mutually agreed upon, or the 
employer may designate one of the arbiters, the employes or their duly 
authorized agent another, and the two arbiters se designated may choose 
a third, who shall also be chairman of the board. Each arbiter so se- 
lectedshall signa consent to act as such, and shall take and subscribe an 
oath before an officer authorized to administer oaths to faithfully and impar- 
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tially discharge his duty as such arbiter, which consent and oath shall be filed 
in the office of the clerk of the district court of the county where such dis- 
pute arises. Such board shall, in respect to the matters submitted to them, 
have and exercise all the powers which the state board might have and exer- 
cise, and their decisions shall have whatever binding effect may be agreed to 
by the parties to the controversy in the written submission. Vacancies in 
such local boards may be filled in the same manner as the regular appoint" 
ments are made. It shall be the duty of said state board to aid and assist in 
the formation of such local boards throughout the state in advances of any 
strike or lockout, whenever and wherever in their judgment the formation of 
such local boards will have a tendency to prevent or allay the occurrence 
thereof. The jurisdiction of such local ooards shall be exclusive in respect 
to the matters submitted to them; but they may ask and receive the advice 
and assistance of the state board. The decisions of such local boards shall 
be rendered within ten days after the close of any hearing held before them; 
such decision shall at once be filed with the clerk of the district court of the 
county in which such controversy arose, and a copy thereof shall be forwarded 
to the state board. 

I 10. Each member of said state board shall receive as compensation five 
dollars ($5) a day, including mileage, for each and every actually employed 
in the performance of the duties provided for in this act; such compensation 
shall be paid by the state treasurer on duly detailed vouchers approved by 
said board and by the Governor. 

i 11. The said board, in their biennial reports to the legislature, shall in- 
clude such statements, facts and explanations as will disclose the actual 
workings of the board and such suggestions with regard to legislation as may 
seem to them conducive to harmonizing the relations of and the disputes be- 
tween employers and employed; and the improvement of the present relations 
between labor and capital. Such biennial reports of the board shall be print- 
ed in the same manner and under the same regulations as the reports of the 
executive officers of the state. 

i 12. There is hereby annually appropriated out of any money in the state 
treasury not otherwise appropriated the sum of $2,000, or so muck thereof as 
may be necessary for the purpose of carrying out the provisions of this act. 

i 13. All acts and parts of acts inconsistent with this act are hereby re- 
pealed. 

I 14. This act shall take effect and be in force from and after its passage. 

Approved April 25, 1895. 

Connecticut. 

[Chapter CCXXXIX ] 

An act creating a State Board of Mediation and Arbitration. 

Section 1. Be it enacted by the Senate and House of Representatives in Gen- 
eral Assembly convened: During each biennial session of the general as- 
sembly, the governor shall, with the advice and consent of the senate, ap- 
point a state Doard of mediation and arbitration, to consist of three competent 
persons, each of whom shall hold his office for the term of two years. One 
of said persons shall be selected from the party which at the last general elec- 
tion oast the greatest number of votes for governor of this state, and one of 
said persons snail be seleeted from the party which at the last general elec- 
tion cast the next greatest number of votes for governor of this state, and the 
other of said persons shall bs selected from a bona fide labor organization of 
this state. Said board shall select one of its number to act as clerk or sec- 
retary, whose duty it shall be to keep a full and faithful record of the pro- 
ceedings of the board, and also to keep and preserve all documents and testi- 
mony submitted to said board; he shall have power under the direction of the 
board, to issue subpoenas, and to administer oaths in all cases before said 
board, and to call for and examine the books, papers and documents of the 
parties to such cases. Said arbitrators shall take and subscribe to the consti- 
tutional oath of office before entering upon the discharge of their duties. 
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I 2. Whenever any grievance or dis pnte of any nature shall arise between 
any employer and his employes, it shall be lawful for the parties to submit 
the same directly to the state hoard of mediation and arbitration, in ease 
sueh parties eleet to do so, and shall notify said board, or its clerk, in writ- 
ing, of sueh eleetion. Whenever sueh notification to said board or its elerk 
is given, it shall be the duty of said board to proceed, with as little delay as 
possible, to the locality of such grievance or dispute, and inquire into the 
cause or causes of the grievance or dispute. The parties to the grievance or 
dispute shall thereupon submit to said board, in writing, succinctly, clearly, 
and in detail, their grievances and complaints, and the cause or causes there- 
of, and severally promise and agree to continue in business, or at work, 
without a strike or lockout, until the decision of said board is rendered; pro- 
vided, it shall be rendered within ten days after the completion of the investi- 
gation. The board shall thereupon proceed fully to investigate and inquire 
into the matters in controversy, and to take testimony under oath in relation 
thereto, and shall have power, by its chairman or clerk, to administer oaths, 
to issue subpoenas for the attendance of, witnesses, and the production of 
books and papers. 

1 3. After a matter has been fully heard, the said board, or a majority of 
its members, shall, within ten days, render a decision thereon in writing, 
signed by the members of the board, or a majority of them, stating such 
details as will clearly show the nature of the decision and the points disposed 
of by said board. The decision shall be in triplicate, one copy of which shall 
be filed by the clerk of the board in the office of the town or city clerk in the 
town where the controversy arose, and one copy shall be seived on each of 
the parties to the controversy. 

2 4. Whenever a strike or lockout shall occur, or is seriously threatened 
in any part of the state, and shall come to the knowledge of the board, it 
shall be its duty, and it is hereby directed to proceed, as soon as practicable, 
to the locality of such strike or lockout and put itself in communication with 
the parties to the controversy, and endeavor by mediation to effect an amic- 
able settlement of sueh strike or lockout; and, if in the judgment of said 
board it is best, it shall inquire into the cause or causes of the controversy, 
and to that end the board is hereby authorized to subpoena witnesses, and 
send for persons and papers. 

2 5. Said board shall, on or before the first day of December in each year, 
make a report to the governor, and shall include therein such statements, 
facts, and explanations as will disclose the actual working of the board, ana 
such suggestions as to legislation as may seem to it conducive to harmony in 
the relations between employers and employed, and to the improvement of 
the present system of production. 

2 0. Whenever the term "employer" or "employers" is used in this act it 
shall be held to include "firm," "joint-stock association," "company" or 
"corporation," as fully as if each of the last named terms was expressed in 
each place. 

2 7. The members of the board shall receive as compensation for actual 
services rendered under this act, the sum of five dollars per day and expenses- 
upon presentation of their voucher to the comptroller, approved by the gov- 
ernor. 

2 8. This act shall take effect from its passage. 

Approved June 28, 1895. 

Utah. 

[Chapter LXIL] 

An act to create a state board of labor, conciliation and arbitration, tor the in* 
vestigation and settlement of differences between employers and their employes, 
and to define the powers and duties of the said board, and to fix their compen- 
sation. 

Section 1. Be it enacted by the Legislature of the State of Utah: As soon 
as this act shall be approved, the governor, by and witti the consent of the 
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senate, shall appoint three persons, not more than two of whom shall belong 
to the same political party, who shall be styled a state board of labor, con- 
ciliation and arbitration, to serve as a state board of labor, conciliation and 
arbitration, one of whom and only one of whom shall be an employer of 
labor, and only one of whom shall be an employe 1 , and the latter shall be se- 
lected from some labor organization, and the third shall be some person who 
is neither an employ^ nor an employer of manual labor, and wno shall be 
chairman of the board. One to serve for one year, one for three years and 
one for five years as may be designated by the governor at the time of their 
appointment, and at the expiration of their terms, their successors shall be 
appointed in like manner for the term of four years. If a vacancy occurs at 
any time, the governor shall, in the same manner appoint some one to serve 
the unexpired term and until the appointment and qualification of his succes- 
sor. Each member of said board snail, before entering upon the duties of 
his office, be sworn to a faithful discharge thereof. 

1 2. The board shall at once organize by selecting from its members a 
secretary, and they shall, as soon as possible after such organization, estab- 
lish suitable rules of procedure. 

2 3. When any controversy or differences not involving questions whieh 
may be the subject of an action at law or bill in equity, exists between an 
employer (whether an individual, copartnership or corporation) employing 
not less than ten persons, and his employes, in this state, the board snail, 
upon application as herein provided, and as soon as practicable thereafter, 
visit the locality of the dispute, and make a careful inquiry into the cause 
thereof, hear all persons interested therein, who may come before them, 
advise the respective parties what, if anything, ought to be done or submitted 
to by either or both to adjust said dispute, and make a written decision 
thereof. 

2 4. This decision shall at once be made publie, shall be recorded upon 
the proper book of record to be kept by the secretary of said board, and a 
short statement thereof published in the annual report hereinafter provided 
for. 

2 5. Said application shall be signed by said employer, or by a majority 
of his emplosta in the department of the business in which the controversy 
or difference exists, or by both parties, and shall contain a concise statement 
of the grievances complained of, and a promise to continue on in business or 
at work without any lookout or strike until a decision of said board, if it 
shall be made within three weeks of the date of filing the said application. 

2 0. As soon as may be after receiving said application, the secretary of 
said board shall cause public notice to be given, of the time and place for 
the hearing thereon, but public notice need not be given when both 
parties to the con tro very join in the application and present therewith a writ- 
ten request that no public notice be given. When such request is made, 
notiee shall be given to the parties interested in such manner as the board 
may order, and the board may at any stage of the proceedings, cause public 
notice, notwithstanding such request. 

2 7. The board shall have the power to summon as witnesses by subpoena 
any operative or expert in the department of business affected, ana any per- 
son who keeps the records of wages earned in those departments, or any 
ether person, and to administer oaths, and to examine said witnesses and to 
require the production of books, papers and records. In case of a disobe- 
dience to a subpoena the board may invoke the aid of any court in the state 
in requiring the attendance and testimony of witnesses and the production of 
books, papers and documents under the provisions of this section. Any of 
the district courts of the state, within the jurisdiction of which such inquiry 
is carried on, may, in case of contumacy or refusal to obey a subpoena issued 
to any such witness, issue an order requiring such witness to appear before 
said board and produce books and papers if so ordered, and give evidence 



Digiti 



zed by G00gle 



216 

touching the matter in question. Any refusal to obey such order of the 
court may be punished by such court as a contempt thereof." 

2 8. Upon the receipt of such application and after such notice, the board 
shall proceed as before provided and render a written decision, and the 
findings of the majority shall constitute the decision of the board, whieh de- 
cision shall be open to public inspection, shall be recorded upon the records 
of the board and published in an annual report to be made to the governor 
before the first day of March in eaeh year. 

{ 9. Said decision shall be binding upon the parties who join in said appli- 
cation, or who have entered their appearance before said board, until either 
Sarty has given the other notice in writing of his or their intention not to be 
ound by the same, and for a period of 90 days thereafter. Said notice may 
be given to said employes by posting in three conspicuous places where they 
work. 

1 10. Whenever it shall come to the knowledge of the state board that a 
strike or lockout is seriously threatened in the state involving any employer 
and his employed, if he is employing not less than ten persons, it shall be the 
duty of the state board to put itself into communication as soon as may be, 
with such employer and employes, and endeavor by mediation to effect an 
amicable settlement between them and endeavor to persuade them to submit 
the matters in dispute to the state board. 




amove 

necessarily traveled in going to and returning from the place where engaged 
in hearing such controversy, the same to be paid by the parties to the con- 
troversy, appearing before said board, and the members of said board shall 
receive no compensation or expenses for any other service performed under 
this act. 

{ 12. Any notice or process issued by the state board of arbitration shall 
be served by any sheriff, to whom the same may be directed, or in whose 
hands the same may be placed for service without charge. 

Approved March 24, 1896. 

Indiana. 

The following repeals parts of sections 2, 17 and 18, statute of March 4, 
1897, and re-enacts its essential provisions: 

An act providing far the creation of a Labor Commission, and defining its duties 
and powers, and providing for arbitrations and investigations of labor troubles , 
and repealing all laws and parts of laws in conflict with this act. 

Section 1. Be it enacted by the general assembly of the state of Indiana. 
That there shall be, and is hereby created a commission composed of 
two electors of. the state, which shall be designated the labor commission, 
and which shall be charged with the duties and vested with the powers here- 
inafter enumerated. 

2 2. The members of said commission shall be appointed by the governor, 
by and with advice and the consent of the senate, and shall hold office for 
four years and until their successors shall have been appointed and qualified. 
One of said commissioners shall have been for not less than ten years of his 
life an employ 6 for wages in some department of industry in which it is usual 
to employ a number of persons under single direction and control, and shall 
be at the time of his appointment affiliated with the labor interests as distin- 
guished from the capitalists or employing interest. The other of said com- 
missioners shall have been not less than ten years an employer of labor for 
wages in some department of industry in which it is usual to employ a num- 
ber of persons under single direction and control, and shall be at the time of 
his appointment affiliated with the employing interest as distinguished from 
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the labor interest. Neither of said commissioners shall be less than 40 years 
of age; they shall not be members of the same political party, and neither of 
them shall hold any other state, county, or eity office in Indiana during the 
term for which he shall be appointed. Each of said commissioners shall take 
and subscribe an oath, to be endorsed upon his commission, to the effect that 
he will punctually, honestly and faithfully discharge his duties as such com- 
missioner. 

2 3. Said commission shall have a seal and shall be provided with an office 
at Indianapolis, and may appoint a secretary who shall be a skillful stenogra- 
pher and typewriter, and snail receive a salary of 1600 per annum and his 
traveling expenses for every day spent by him in the discharge of duty away 
from Indianapolis. 

2 4. It shall be the duty of said commissioners upon receiving creditable 
information in any manner of the existence of any strike, lockout, boycott, 
or other labor complication in this state affecting the labor or employment of 
50 persons or more to go to the place where such complication exists, put 
themselves into communication with the parties to the controversy and offer 
their services as mediators between them. If they shall not succeed in effect- 
ing an amicable adjustment of the controversy in that way they shall endeavor 
to induce the parties to submit their differences to arbitration, either under 
the provisions of this act or otherwise, as they may elect. 

2 5. For the purpose of arbitration under this act, the labor commissioners 
and the judge of the circuit court, of the county in which the business in re- 
lation to which the controversy shall arise, shall have been carried on shall 
constitute a board of arbitrators, to which may be added, if the parties so 
agree, two other members, one to be named by the employer and the other 
by the employes in the arbitration agreement. If the parties to the contro- 
versy are a railroad company and employed of the company engaged in the 
running of trains, any terminal within this state of the road, or of any di- 
vision thereof, may be taken and treated as the location of the business 
within the terms of this section for the purpose of giving jurisdiction to the 
judge of the circuit court to act as a member of the board of arbitration. 

1 0. An agreement to enter into arbitration under this act shall be in writ" 
ing and shallstate the issue to be submitted and decided and shall have the 
effect of an agreement by the parties to abide by and perform the award. 
Such agreement may be signed by the employer as an individual, firm or 
corporation, as the case maybe, and execution of the agreement in the name 
of the employer by any agent or representative of such employer then and 
theretofore in control or management of the business or department of busi- 
ness in relation to which the controversy shall have arisen shall bind the 
employer. On the part of the employed, the agreement may be signed by 
them in their own person, not less than two thirds of those concerned in the 
controversy signing, or it may be signed by a committee by them appointed. 
Such committee may be created by election at a meeting of the employed 
concerned in the controversy at which not less than two-thirds of all such 
employes shall be present, which election and the fact of the presence of the 
required number of employed at the meeting shall be evidenced by the affida- 
vit of tae chairman and secretary of such meeting attached to the arbitration 
agreement. If the employ 6s concerned in the controversy, or any of them, 
shall be members of any labor union or workingmen's society, they may be 
represented in the execution of said arbitration agreement by officers or com- 
mitteemen of the union or society designated by it in any manner conformable 
to its usual methods of transacting business, and others of the employes 
represented by committee as hereinbefore provided. 

2 7. If upon any occasion calling for the presence and intervention of the 
labor commissioners under the provisions of this act, one of said commis- 
sioners shall be present and the other absent, the judge of the circuit court 
of the county in which the dispute shall have arisen, as defined in section 5, 
shall upon the application of the commissioners present, appoint a commis- 
sioner pro tern, in the place of the absent commissioner, and such commis- 
sioner pro tern, shall exercise all the powers of a commissioner under this act 
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until the termination of the duties of the commission with respect to the par- 
ticular controversy upon the occasion of which the appointment shall have 
been made, and shall receive the same pay and allowances provided by this 
act for the other commissioners. Such commissioner pro t*m. shall represent 
and be affiliated with the same interests as the absent commissioner. 

2 8. Before entering upon their duties the arbitrators shall take and sub- 
scribe an oath or affirmation to the tffectthat they will honestly and im- 
partially perform their duties as arbitrators and a just and fair award render 
to the best of their ability. The sittings of the arbitrators shall be in the 
court room of the circuit court, or such other place as shall be provided by 
the county commissioners of the county in which the hearing is had. The 
circuit judge shall be the presiding member of the board. He shall have 
power to issue subpoenas for witnesses who do not appear voluntarily, di- 
rected to the sheriff of the county, whose duty it shall be to serve the same 
without delay. He shall have power to administer oaths and affirmations to 
witnesses, enforce order, and direct and control the examinations. The pro- 
ceedings shall be informal in character, but in general accordance with the 
practice governing the circuit courts in the trial of civil causes. All ques- 
tions of practice, or questions relating to the admission of evidence shall be 
decided by the presiding member of the board summarily and without ex- 
tended argument. The sittings shall be open and public, or with closed 
doors, as the board shall direct. If five members are sitting as such board 
three members of the board agreeing shall have power to make an award, 
otherwise, two. The secretary of the commission shall attend the sittings 
and make a record of the proceedings in shorthand, but shall transcribe so 
much thereof only as the commission shall direct. 

2 9. The arbitrators shall make their award in writing and deliver the 
same with the arbitration agreement and their oath as arbitrators to the clerk 
of the circuit court of the county in which the hearing was had, and deliver 
a copy of the award to the employer, and a copy to the first signer of the 
arbitration agreement on the part of the employes. A copy of all the papers 
shall also be preserved in the office of the commission at Indianapolis. 

2 10. The clerk of the circuit court shall record the papers delivered to 
him as directed in the last ©receding section, in the order book of the circuit 
court. Any person who was a party to the arbitration proceedings may pre- 
sent to the circuit court of the county in which the hearing was had, or the 
judge thereof in vacation, a verified petition referring to the proceedings and 
the record of them in the order book and showing that said award has not 
been complied with, stating by whom and in what respect it has been dis- 
obeyed. And thereupon the court or judge thereof in vacation shall grant a 
rule against the party or parties so charged, to show cause within five days 
why said award has not been obeyed, which shall be served by the sheriff as 
other process. Upon return made to the rule the judge or court if in ses- 
sion, shall hear and determine the questions presented and make such order 
or orders directed to the parties before him in personam, as shall give just ef- 
fect to the award. Disobedience by any party to such proceedings of any or- 
der so made shall be deemed a contempt of the court and may oe punished 
accordingly. But such punishment shall not extend to imprisonment except 
in case of wilful and contumacious disobedience. In all proceedings under 
this section the award shall be regarded as presumptively binding upon the 
employer and all employs who were parties to the controversy submitted to 
arbitration, which presumption shall be overcome only by proof of dissent 
from the submission delivered to the arbitrators, or one of them, in writing 
before the commencement of the hearing. 

2 11. The labor commission, with the advice and assistance of the attor- 
ney-general of the state, which he is hereby required to render, may make 
rules and regulations respecting proceedings in arbitrations under this act 
not inconsistent with this act or the law, including forms, and cause the same 
to be printed and furnished to all persons applying therefor, and ail arbitra- 
tion proceedings under this act shall thereafter conform to such rules and 
regulations. 
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{ 12. Any employer and his employ 6s, not less than 25 in number, between 
whom differences exist which have not resulted in any open rupture or strike, 
may of their own motion apply to the labor commission for arbitration of 
their differences, and upon the execution of an arbitration agreement as 
hereinbefore provided, a board of arbitrators shall be organised in the man* 
ner hereinbefore provided, and the arbitration shall take place and the award 
be rendered, recorded and enforced in the same manner as in arbitration 
under the provisions found in the preceding sections of this act. 

2 13. In all oases arising under this act requiring the attendance of a judge 
of the circuit court as a member of an arbitration board, such duty shall have 

Srecedence over any other business pending in his court, and if necessary for 
ie prompt transaction of such other business it shall be his duty to appoint 
some other circuit judge or judge of a superior or the appellate or supreme 
. court to sit in the circuit court in his place during the pendency of such arbi- 
tration, and such appointee shall receive the same compensation for his ser- 
vices as is now allowed by law to judges appointed to sit in case of change 
of judge in civil actions. In case the judge of the circuit court, whose duty 
it shall become under this act to sit upon any board of arbitrators, shall be 
at the time actually engaged in a trial which cannot be interrupted without 
loss and injury to the parties, and which will in his opinion continue for more 
than three days tocome, or is disabled from acting by sickness or otherwise, 
it shall be the duty of such judge to call in ana appoint some other circuit 
judge or some judge of a superior court or the appellate or supreme court 
to sit upon such board of arbitrators, and such appointed judge shall have 
the same power and perform the same duties as member of the board of arbi- 
tration as are by this act vested in and charged upon the circuit judge regu- 
larly sitting, and he shall receive the same compensation now provided by 
law to a judge sitting by appointment upon a change of judge in civil cases, 
to be paid in the same way. 

2 14. If the parties to any such labor controversy as is defined in section 
4 of this act shall have failed at the end of five days after the first communi- 
cation of said labor commission with them to adjust their differences amicably, 
or to agree to submit the same to arbitration, it shall be the duty of the labor 
commission to proceed at once to investigate the facts attending the disagree- 
ment. In this investigation the commission shall be entitled, upon request, 
to the presence and assistance of the Attorney General of the state, in per- 
son or by deputy, whose duty it is hereby made to attend without delay, upon 
request by letter or telegram from the commission. For the purpose of such 
investigation the commission shall have power to issue subpoenas, and each 
of the commissioners shall have power to administer oaths and affirmations. 
Such subpoena shall be under the seal of the commission and signed by the 
secretary of the commission, or a member of it, and shall command the at- 
tendance of the person or persons named in it at a time and place named, 
which subpoena may be served and returned as other process by any sheriff 
or constable in the state. In case of disobedience of any subpoena, or the 
refusal of any witness to testify, the circuit court of the county within which 
the subpoena was issued, or the judge thereof in vacation, shall, upon the 
application of the labor commission, grant a rule against the disobeying per- 
son or persons, or the person refusing to testify, to show cause forthwith why 
he or they should not obey such subpoena, or testify as required by the com- 
mission, or be adjudged guilty of contempt, and in such proceedings such 
court, or the judge thereof in vacation, shall be empowered to compel obe- 
dience to such subpoena as in the case of subpoena issued under order and by 
authority of the court, or to compel a witness to testify as witnesses in court 
are compelled to testify. But no person shall be required to attend as a wit- 
ness at any place outside the county of his residence. Witnesses called by 
the labor commissioner under this section shall be paid $1 per diem fees out 
of the expense fund provided by this act, if such payment is claimed at the 
time of their examination. 

2 15. Upon the completion of the investigation authorized by the last pre- 
ceding section, the labor commission shall forthwith report the facts thereby 
disclosed affecting the merits of the controversy in succinct and condensed 
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form to the Governor, who, unless he shall perceive good reason to the con- 
trary, shall at once authorize such report to be given out for publication. 
Ana as soon thereafter as practicable, such report shall be printed under the 
direction of the commission and a copy shall be supplied to any one request- 
ing the same. 

2 10. Any employer shall be entitled, in his response to the inquiries made 
of him by the commission in the investigation provided for in the two last 
preceding sections, to submit in writing to the commission, a statement of 
any facts material to the inquiry, the publication of which would be likely to 
be injurious to his business, and the facts so stated shall be taken and held 
as confidential, and shall not be disclosed in the report or otherwise. 

2 17. Said commissioners shall receive a compensation of ten dollars each 
per diem for the time actually expended, and actual and necessary traveling 
expenses while absent from home in the performance of duty, and each of the 
two members of a Board of Arbitration chosen by the parties under the pro* 
visions of this act shall receive the same compensation for the days occupied 
in service upon the board. The Attorney-General, or his deputy, shall re- 
ceive his necessary and actual traveling expenses while absent from home in 
the service of the commission. Such compensation and expenses shall be 
paid by the Treasurer of the state upon warrants drawn by the Auditor upon 
itemized and verified accounts of time spent and expenses paid. All such ac- 
counts, except those of the commissioners, shall be certified as correct by the 
commissioners, or one of them, and the accounts of the commissioners shall 
be certified by the secretary of the commission. It is hereby declared to be 
the policy of this act that the arbitrations and investigations provided for in 
it shall be conducted with all reasonable promptness and dispatch, and no 
member of any Board of Arbitration shall be allowed payment for more than 
v 15 days' service in any one arbitration, and no commissioner shall be allowed 
payment for more than ten days' service in the making of the investigation 
provided for in section 14 and sections following. 

I 18. For the payment of the salary of the secretary of the commission, 
the compensation of the commissioners and other arbitrators, the traveling 
and hotel expenses herein authorized to be paid, and for witness fees, print- 
ing, stationery, postage, telegrams and office expenses there is hereby ap- 
propriated out of any money in the treasury not otherwise appropriated, the 
sum of 15,000 for the year 1897 and 15,000 for the year 1898. 

Idaho. 

The following bill having remained with the governor more than ten secular 
days after the legislature adjourned, became a law March 20, 1897. 

An act to provide for a Stat* Board of Arbitration for the settlement of differ- 
ences between employes and their employers and to provide for local boards of 
arbitration subordinate thereto. 

Section 1. Be it enacted by the legislature of the State of Idaho: The gov- 
ernor, with the advice and consent of the senate, shall, on or before the 4th 
day of March, 1897, appoint three competent persons to serve as a state board 
of arbitration and conciliation in the manner hereinafter provided. One of 
them shall be an employer or selected from some association representing 
employers of labor; one of them shall be selected from some labor organiza- 
tion and not an employer of labor; the third shall be appointed upon the 
recommendation of the other two: Provided, however, that if the two ap- 
pointed do not agree on the third man at the expiration of 30 days, he shall 
then be appointed by the governor. On or before the 4th day of March, 1897, 
the governor, with the advice and consent of the senate, shall appoint three 
members of said board in the manner above provided; one to serve for s?x 
years, one for four years, and one for two years, or until their respective 
successors are appointed; and on or before the 4th day of March of each year 
during which the legislature of this state is in its regular biennial session 
thereafter, the governor thall in the same manner appoint one member of 
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laid board to succeed the member whose term then expires and to sexve for 
the term of six years or until his successor is appointed. If a vacancy oc- 
curs at any time, the governor shall in the same manner appoint some to 
serve out the unexpired term, and he may in like manner remove any mem- 
ber of said board. Each member of said board shall, before entering upon 
the duties of his office, be sworn to a faithful discharge thereof. They shall 
at once organize by the choice of one of their member as chairman. Said 
board shall choose one of its members as secretary and may also appoint and 
remove a clerk of the board, who shall receive pay only for time during 
which his services are actually required and that at a rate of not more than 
94 per day during such time as he may be employed. 

1 2. The board shall, as soon as possible after its organization, establish 
such rules of procedure as shall be approved by the governor and senate. 

{ 3. Whenever any controversy or difference, not involving questions 
which may be the subject of a suit at law or bill in equity, exists Detween an 
employer, whether an individual, co partnership or corporation, and his em- 

{>loj6s if at the time he employs not less than 25 persons in the same general 
ine of business in any city or town or village or county in this state, the 
board shall upon application as hereinafter provided, and as soon as practic- 
able thereafter, visit the locality of the dispute and make careful inquiry into 
the cause thereof, hear ail persons interested therein who may come before 
them, advise the respective parties what, if anything, ought to be done or 
submitted to by either or both to adjust said dispute, and make a written de- 
cision thereof. This decision shall at once be made public, shall be recorded 
upon proper books of record to be kept by the secretary of said board, and a 
short statement thereof published in the annual report hereinafter provided 
for, and the said board shall cause a copy thereof to be filed with the county 
recorder of the county where such business is carried on. 

i 4. Said application shall be signed by said employer or by a majority of 
his employe's in the department of the business in which the controversy or 
difference exists, or their duly authorized agent or by both parties and shall 
contain a concise statement of the grievance complained of, and a promise to 
continue in the business or at work without any lockout or strike until the 
decision of said board if it shall be made in three weeks of the date of filing 
said application, when an application is signed by ah agent claiming to rep- 
resent a majority of such employes, the board shall satisfy itself that such 
agent is duly authorized in writing to represent such employed, but the names 
of the employs giving such authority shall be kept secret by said board. As 
soon as may be after the receipt of said application, the secretary of said 
board shall cause public notice to be given of the time and place for the hear- 
ing thereof; but public notice need not be given when both parties to the con- 
troversy join in the application and present therewith a written request that 
no public notice be given. When such request be made, notice shall be giv- 
en to the parties interested in such manner as the board may order and the 
board may, at any stage of the proceedings, cause public notice to be given, 
notwithstanding such request. Should the petitioner or petitioners fail to per- 
form the promise made in said application, the board shall proceed no further 
thereupon without the written consent of the adverse party. The board shall 
have the power to summons as witness any operative in the departments of 
business affected, and any person, who keeps the records of wages earned in 
those departments and to examine them under oath and to require the pro- 
duction of books containing the record of wages paid. Summons may be 
signed and oaths administered by any member of the board. 

{ 5. Upon the receipt of such application and after such notice, the board 
shall proceed as before provided ana render a written decision which shall be 
open to public inspection shall, be recorded upon the records of the board and 
published at the discretion of the same, in an annual report to be made to the 
Governor of the state on or before the first day of February of each year. 

2 0. Said decision shall be binding upon the parties who join in said appli- 
cation for six months, or until either party has given the other notice in 
writing of his intention not to be bound by the same at the expiration of 60 
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days therefrom. Said notice may be given to said employes by posting the 
same in three conspicuous places in the shop or the shop or factory, mill or 
at the mine where they work or are employed. 

{ 7. The parties to any controversy or difference as described in section 3 
of this aot may submit the matters in dispute, in writing, to a local board of 
arbitration and conciliation; such board may be either be mutually agreed 
upon, or the employer may designate one of the arbitrators, the employes or 
their duly authorized agent another, and the two arbitrators so designated 
may choose a third, who shall be chairman of the board. 

Such board shall, in respect to the matters referred to it, have and exercise 
all the powers which the state board might have and exercise, and its decision 
shall have whatever binding effect may be agreed by the parties to the 
controversy in the written submission. 

The jurisdiction of such board shall be exclusive in respect to the matters 
submitted to it, but it may ask and receive the advice and assistance of the 
state board. The decision of such board shall be rendered within ten days 
of the close of any hearing held by it; sush decision shall at once be filed 
with the recorder of the county in which the controversy or difference arose, 
and a copy thereof shall be forwarded to the state board. Each of such arbi- 
trators shall be entitled to receive from the treasury of the county in which 
the controversy or difference that is the subject of the arbitration exists, if 
such payment is approved in writing by the board of commissioners of such 
county, the sum of three dollars for each dajr of actual service, not exceeding 
ten days for anyone arbitration. Whenever it is made to appear to the mayor 
of a city or the board of commissioners of a county that a strike or lockout 
such as described in section 8 of this aot is seriously threatened or actually 
occurs, the mayor of such city or the board of commissioners of such county 
shall at once notify the state board of such facts. 

i 8. Whenever it shall come to the knowledge of the state board, either 
by notice from the mayor of a city or the board of commissioners of a county, 
as provided in the preceding section or otherwise, that a strike or lockout is 
seriously threatened or has actually occurred in any county or town of the 
state, involving an employer and his present or past employes, if at the time 
he is employing, or up to the occurrence of the strike or lockout was employ* 
ing, not less than 25 persons in the same general line of business in any 
county or town in the state, it shall be the duty of the state board to put it- 
self in communication as soon as may be with such employer and employes, 
and endeavor by mediation to effect an amicable settlement between them, or 
to endeavor to persuade them: Provided, That a strike or lockout has not 
actually occurred or is not then continuing, to submit the matters in dispute 
to a local board of arbitration or conciliation, as above provided, or to the 
state board; and said state board may, if it deems advisable, investigate the 
cause or causes of such controversy, and ascertain which party thereto is 
mainly responsible or blameworthy for the existence or continuance of the 
same, and may make and publish a report finding such cause or causes and 
assigning suon responsibility or blame. The board shall have the same 
powers for the foregoing purposes as are given it by sectien 3 of this aot. 

2 9. Witnesses summoned by the state board shall be allowed the sum of 
50 cents for each attendance, and the sum of 25 cents for each hour of attend- 
ance in excess of two hours, and shall be allowed five cents a mile for travel 
each way from their respective places of employment or business to the place 
where the board is in session. Each witness shall certify in writing the 
amount of his travel and attendance, and the amount due him shall be paid 
forthwith by the board, and for such purpose the board shall be entitled to 
draw from the treasury of the state for the payment thereof any of the unap- 
propriated moneys of the state. « 

2 10. The members of said state board shall be paid six dollars per day for 
each day they are actually engaged in the performance of their duties, to be 
paid out of the treasury of the state, and they shall be allowed their necessary 
traveling and other expenses, which shall be paid out of the treasury of the 
state. 
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Colorado. 

f Chapter 2 of the Session Laws of 1897. Approved March 31.] 

An Act creating a State and local Boards of Arbitration and providing for the 
adjustment of differences between employers and employes and defining the 
powers and duties thereof and making an appropriation therefor. 

Section 1. Be it enacted by the General Assembly of the State of Colorado: 
There shall be established a state board of* arbitration consisting of three 
member?, which shall be charged, among other duties provided by this act, 
with the consideration and settlement by means of arbitration, conciliation 
and adjustment, when possible, of strikes, lockouts and labor or wage contro- 
versies arising between employers and employes. 

i 2. Immediately after the passage of this act the Governor shall appoint 
a state board of arbitration, consisting of three qualified resident citizens of 
the state of Colorado and above the age of 30 years. One of the members of 
said board shall be selected from the ranks of active members of bona fide 
labor organizations of the state of Colorado, and one shall be selected from 
active employers of labor or from organizations representing employers of 
labor. The third member of the board shall be appointed by the Governor 
from a list which shall not consist of more than six names selected from en- 
tirely disinterested ranks submitted by the two members of the board above 
designated. If any vacancy should occur in said board, the Governor shall, 
in the same manner, appoint an eligible citizen for the remainder of the term, 
as herein before provided. 

i 3 The third member of said board shall be secretary thereof, whose duty 
it shall be, in addition to his duties as a member of the board, to keep a full 
and faithful record of the proceedings of the board and perform such clerical 
work as may be necessary for a concise statement of all official business that 
may be transacted. He shall be the custodian of all documents and testimony 
of an official character relating to the business of the board; and shall also 
have; under direction of a majority of the board, power to issue subpoenas, to 
administer oaths to witnesses cited before the board, to call for and examine 
books, papers and documents necessary for examination in the adjustment of 
labor differences, with the same authority to enforce their production as is 
possessed by courts of record or the judges thereof in this state. 

i 4. Said members of the board of arbitration shall take and subscribe the 
constitutional oath of office, and be sworn to the due and faithful perform- 
ance of the duties of their respective offices before entering upon the dis- 
charge of the same. The secretary of state shall set apart and furnish an 
office in the state capitol for the proper and convenient transaction of the 
business of said board. 

i 5, Whenever any grievance or dispute of any nature shall arise between 
employer and employes, it shall be lawful for the parties to submit the same 
directly to said board, in case such parties elect to do so, and shall jointly 
notify said board or its clerk in writing of such desire. Whenever such noti- 
fication is given it shall be the duty of said board to proceed with as little 
delay as possible to the locality of such grievance or dispute, and inquire into 
the cause or causes of such grievance or dispute. The parties to the griev- 
ance or dispute shall thereupon submit to said board in writing, clearly and 
in detail, their grievances and complaints and the cause or causes therefor, 
and severally agree in writing to submit to the decision of said board as to 
the matters so submitted, promising and agreeing' to continue on in business 
or at work, without a lockout or strike until the decision is rendered by the 
board, provided such decision shall be given within ten days after the com- 
pletion of the investigation. The board shall thereupon proceed to fully in- 
vestigate and inquire into the matters in controversy and to take testimony 
under oath in relation thereto; and shall have power under its chairman or 
clerk to administer oaths, to issue subpoenas for the attendance of witnesses, 
the production of books and papers in like manner and with the same powen 
as provided for in section 3 of this act. 
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2 0. After the matter hat been fully heard, the said board or a majority 
of its members, shall, within ten days, render a decision thereon in writing, 
signed by them or a majority of them, stating such details as will clearly 
show the nature of the decision and the points disposed of by them. The 
clerk of said board shall file four copies of such decision, one with the secre- 
tary of state, a copy served to each of the parties to the controversy, and one 
eopy retained by the board. 

{ 7. Whenever a strike or lookout shall occur or seriously threaten in any 
part of the state, and shall come to the knowledge of the members of the 
board, or any one thereof by a written notice from either of the parties to 
suoh threatened strike or lockout, or from the mayor or clerk of the city or 
town, or from the justice of the peace of the district where such strike or 
lockout is threatened, it shall be their duty, and they are hereby directed, 
to proceed as soon as practicable to the locality of sucn strike or lockout and 

Sue themselves in communication with the parties to the controversy and en- 
eavor by mediation to effect an amicable settlement of suoh controversy, 
and. if in their judgment it is deemed best to inguire into the cause or causes 
of the controversy; and to that end the board is hereby authorised to sub- 
poena witnesses, compel their attendance, and send for persons and papers in 
like manner and with the same powers as it is authorized by section 3 of 
this act. 

{ 8. The fee of witnesses before said board of arbitration shall be two 
dollars ($2) for each day's attendance and five (5) cents per mile over the 
nearest traveled routes m going to and returning from the place where at- 
tendance is required by the board. All subpoenas shall be signed by the 
secretary of the board and may be served by any person of legal age author- 
ised by the board to serve the same. 

i 9. The parties to any controversy or difference as described in section 5 
of this act may submit the matters in dispute in writing to a local board of 
arbitration and conciliation; said board may either be mutually agreed upon 
or the employer may designate one of such arbitrators, the employ 6s or their 
duly authorised agent another, and the two arbitrators so designated may 
choose a third who shall be chairman of suoh local board: such board shall in 
respect to the matters referred to it have and exercise all the powers which 
the state board might have and exercise, and its decision shall have such 
binding effect as may be agreed upon by the parties to the controversy in 
the written submission. The jurisdiction of such local board shall be exclu- 
sive in respect to the matter submitted by it, but it may ask and receive 
the advice and assistance of the state board, ouch local board shall render 
its decision in writing, within ten day* after the close of any hearing held by 
it. and shall file a copy thereof with the secretary of the state board. Each 
of such local arbitrators shall be entitled to receive from the treasurer of the 
city, village or town in which the controversy or difference that is the subject 
of arbitration exists, if such payment is approved by the mayor of such cits/, 
the board of trustees of such village, or the town board of such town, the 
sum of $3 for each day of actual service not exceeding ten days for any one 
arbitration: Provided, that when such hearing is held at some point having 
no organized town or city government, in such ease the costs of such hearing 
shall be paid jointly by the parties to the controversy: Provided, further, 
that in the event of any local Doard of arbitration or a majority thereof fail- 
ing to agree within ten (10) days after any ease being placed in their hands, 
the state board shall be called upon to take charge of said case as provided 
by this act. 

i 10. Said state board shall report to the governor annually, on or before 
the 15th day of November in each year, the work of the board, which shall 
include a concise statement of all cases coming before the board for adjust- 
ment. 

{ 11. The secretary of state shall be authorized and instructed to have 
printed for circulation one thousand (1,000) copies of the report of the secre- 
tary of the board, provided the volume shall not exceed four hundred (400) 
pages. 
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{ 12. Two members of the board of arbitration shall each receive the sum 
of five hundred dollars ($500) annually, and shall be allowed all money actu- 
ally and necessarily expended for traveling and other necessary expenses 
while in the performance of the duties of their office. The member herein 
designated to be the secretary of the board shall receive a salary of twelve 
hundred dollars ($1,200) per annum. The salaries of the members shall be 
paid in monthly installments by the state treasurer upon the warrants issued 
by the auditor of the state. The other expenses of the board shall be paid in 
like manner upon approved vouchers signed by the chairman of the board of 
arbitration and the secretary thereof. 

i 13. The terms of office of the members of the board shall be as follows: 
That of the members who are to be selected from the ranks of labor organi- 
zations and from the active employers of labor shall be for two years, and 
thereafter every two years the governor shall appoint one from each class for 
the period of two years. The third member of the board shall be appointed 
as herein provided every two 5 ears. The governor shall have power to re- 
move any members of said board for cause and fill any vacancy occasioned 
thereby. 

2 14. For the purpose of carrying out the provisions of this act there is 
hereby appropriated out of the general revenue fund the sum of 17,000 for the 
fiscal years 1897 and 1898, only one half of which shall be used in each year, 
or so much thereof as may be necessary, and not otherwise appropriated. 

i 15. In the opinion of the general assembly an emergency exists; there- 
fore, this act shall take effect and be in force from and after its passage. 

Wyoming. 

Wyoming was admitted to the Union on July 11, 1890. Article 5 of the con- 
stitution has the following provisions for the arbitration of labor disputes: 

Section 28. The legislature shall establish courts of arbitration, whose 
duty it shall be to hear, and determine all differences, and controversies be- 
tween organizations or associations of laborers, and their employers, which 
shall be submitted to them in such manner as the legislature may provide. 

I 30. Appeals from decisions of compulsory boards of arbitration shall be 
allowed to the supreme court of the state, ana the manner of taking such ap- . 
peals shall be prescribed by law, 

Maryland. 

An Act to provide for the reference of disputes between employers and employe's 
to arbitration. 

Siotion 1. Be it enacted by the General Assembly of Maryland, That when- 
ever any controversy shall arise between any corporation incorporated by 
this state in which this state may be interested as a stockholder or creditor, 
and any persons in the employment or service of such corporation, which, in 
the opinion of the board of public works, shall tend to impair the usefulness 
or prosperity of such corporation, the said board of public works shall have 
power to demand and receive a statement of the grounds of said controversy 
bom the parties to the same; and if, in their judgment, there shall be occa- 
sion so to do, they shall have the right to propose to the parties to said con- 
troversy, or to any of them, that the same shall be settled by arbitration; and 
if the opposing parties to said controversy shall consent and agree to said ar- 
bitration, it shall be the duty of of said board of public works to provide in 
due form for the submission of the said controversy to arbitration, in such 
manner that the same may be finally settled and determined; but if the said 
corporation or the said person in its employment or service, so engaged in 
controversy with the said corporation, shall refuse to submit to such arbitra- 

— 15 



tion, it shall be the duty of the said board of public works to examine into 
and ascertain the cause of said controrersy, and report the same to the next 
general assembly. 

i 2. And be it enacted, That all subjects of dispute arising: between corpo- 
rations, and any person m their employment or service and all subjects of 
dispute between employers and employes, employed by them in any trade or 
manufacture, may be settled and adjusted in the manner hertofore men- 
tioned. 

i 3. And be it further enacted, That whenever such subjects of dispute 
shall arise as aforesaid, it shall be lawful for either party to the same to de- 
mand and have an arbitration or reference thereof in the manner following, 
that is to say: Where the party complaining and the party complained of 
shall come before, or agree by any writing under their hands, to abide by the 
determination of any judge or justice of the peace, it shall and may be lawful 
for such judge or justice of the peace to hear and finally determine in a 
summary manner the matter in dispute between such parties; but if such 
parties shall not come before, or so agree to abide by the determination of 
such judge or justice of the peace, but shall agree to submit their said cause 
of dispute to arbitrators appointed under the provisions of this act, then it 
shall be lawful for any such judge or justice of the peace, and such judge or 
justice of the peace is hereby required, on complaint made before him, and 
proof that such agreement for arbitration has been entered into, to appoint 
arbitrators for settling the matter in dispute, and such judge or justice of the 
peace shall then and there propose not less than two nor more than four per- 
sons, one-half of whom shall be employers and the other half employed, ac- 
ceptable to the parties to the dispute, respectively, who, together with such 
judge or justice of the peace, shall have full power, finally to hear and deter- 
mine such dispute. 

i 4. And be it further enacted, That in all such oases of dispute as afore- 
said, as in all other cases, if the parties mutually agree that the matter in 
dispute shall be arbitrated and determined in a different mode to the one 
hereby prescribed, such agreement shall be valid, and the award and deter- 
mination thereon by either mode of arbitration shall be final and conclusive 
between the parties. 

1 5. And be it further enacted, That it shall be lawful in all eases for an 
employer or employ 6, by writing under his hand, to authorize any person to 
act for him in submitting to arbitration and attending the same. 

2 6. And be it further enacted, That every determination of dispute by any 
judge or justice of the peace shall be given as a judgment of the court over 
which said judge presides, and of the justice of the peace determining the 
same; and the said judge or justice of the peace shall award execution 
thereon as upon verdict, confession or nonsuit: and every award made by arbi- 
trators appointed by any iudge or justice of the peace under these provisions 
of this statute, shall be returned by said arbitrator to the judge or justice of 
the peace by whom they were appointed; and said judge or justice of the peace 
shall enter the same as an amicable action between the parties to the same 
in the court presided over by said judge or justice of the peace, with the 
same effect as if said action had been regularly commenced in said court by 
due process of law, and shall thereupon become a judgment of said court, 
and execution thereon shall be awarded as upon verdict, confession or non- 
suit; in the manner provided in article 7 of the public general laws of Mary- 
land; and in all proceedings under this act, whether before a judge or justice 
of the peace, or arbitrators, costs shall be taxed as are now allowed by law 
in similar proceedings, and the same shall be paid equally by the parties to 
tbe dispute; such award shall remain four days in court during its sitting, 
after the return thereof, before any judgment shall be entered thereon; and 
if it shall appear to the court within that time that the same was obtained by 
fraud or malpractice in or by surprise, imposition or deception of the arbitra- 
tors, or without due notice to the parties or their attorneys, the court may 
set aside such award and refuse judgment thereon. 

Approved April 1, 1878. 
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Kansas. 
An Aot to establish boards of arbitration, and defining their powers and duties. 

Section 1. Be it enacted by the Legislature of the State of Kansas: That 
the district court of each county, or a judge thereof in vacation, snail hare 
the power, and upon the presentation of a petition as hereinafter provided it 
shall be the duty, of said court or judge to issue a license or authority for 
the establishment within and for any county within the jurisdiction of said 
court of a tribunal for voluntary arbitration and settlement of disputes be- 
tween employers and employee! in the manufacturing, mechanical, mining 
and other industries. 

i 2. The said petition shall be substantially in the form hereinafter given, 
and the petition shall be signed by at least five persons employed as work- 
men, or by two or more separate firms, individuals or corporations within the 
county who are employers within the county: Provided, That at the time the 

S resented, the judge before whom said petition is presented may, upon mo- 
on, require testimony to be taken as to the representative character of said 
petitioners, and if it appears that the requisite number of said petitioners are 
not of the character they represent themselves to be, the establishment of 
the said tribunal may be denied, or he may make such other order in that 
behalf as shall to him seem fair to both sides. 

I 3. If the said petition shall be signed by the requisite number of either 
employers or workmen, and be in proper form, the judge shall forthwith 
cause to be issued a license, authorizing the existence of such a tribunal and 
containing the names of four persons to compose the tribunal, two of whom 
shall be workmen and two employers, all residents of said county, and fixing 
the time and place of the first meeting thereof; and an entry of the license 
so granted shall be made upon the journal of the district court of the county 
in which the petition originated. 

i 4. Said tribunal shall continue in existence for one year from the date of 
the license creating it, and may take jurisdiction of any dispute between em- 
ployers and workmen in any mechanical, manufacturing, mining or other 
industry, who may submit their disputes in writing to such tribunal for de- 
cision. Vacancies occurring in the membership of the tribunal shall be filled 
by the judge or court that licensed said tribunal. Disputes occurring in one 
county may be referred to a tribunal already existing in an adjoining county. 
Said court at the time of the issuance of said license shall appoint an umpire 
for said tribunal, who shall be sworn to impartially decide all questions that 
may be submitted to him during his term of office. The umpire shall be 
called upon to act after disagreement is manifested in the tribunal by failure 
to agree during three meetings held and full discussion had. His award shall 
be final and conclusive upon such matters only as are submitted to him in 
writing and signed by the whole of the members of the tribunal, or by parties 
submitting the same. And the award of said tribunal shall be final and con- 
clusive upon the questions so submitted to it: Provided, That said award may 
be impeached for fraud, accident or mistake. 

{ 5. The said tribunal when convened shall be organized by the selection 
of one of their number as chairman and one as secretary, who shall be 
chosen by a majority of the members. 

i 6. The members of the tribunal and the umpire shall each receive as 
compensation for their services, out of the treasury of the county in which 
said dispute shall arise, two dollars for each day of actual service. The ses- 
sions of said tribunal shall be held at the county seat of the county where the 
petition for the same was presented, and a suitable room for the use of said 
tribunal shall be provided by the county commissioners. 

| 7. All submissions of matters in dispute shall be made to the chairman 
of said tribunal, who shall file the same. The chairman of the tribunal shall 
have power to administer oaths to all witnesses who may be produced, and a 
majority of said tribunal may provide for the examination and investigation 
of books, documents and accounts necessary, material, and pertaining to the 
matters in the hearing, and belonging to either party to the dispute. The 
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umpire shall have power when necessary to administer oaths and examine 
witnesses, and examine and investigate books, documents and accounts per- 
taining to the matters submitted to nim for decision. 

i 8. The said tribunal shall have power to make, ordain and enforce rules 
for the government of the body, when in session, to enable the business to be 
proceeded with in order, and to fix its sessions and adjournments; but such 
rules shall not conflict with this statute nor with any of the provisions of the 
constitution and laws of the state: Provided, That the chairman of said 
tribunal may convene said tribunal in extra session at the earliest day possi - 
ble in cases of emergency. 

i 9. Before the umpire shall proceed to act, the question or questions in 
dispute shall be plainly defined in writing and signed by the members of the 
tribunal or a majority thereof, or by the parties submitting the same, and 
such writing shall contain the submission of the decision thereof to the am- 

Sire by name, and shall provide that his decision thereon after hearing shall 
e final, and said umpire must make his award within five days from the 
time the question or questions in dispute are submitted to him. Raid award 
shall be made to the tribunal, and if the award is for a specific sum of money, 
said award of money, or the award of the tribunal, when it shall be for a 
specific sum, may be made a matter of record by filing a copy thereof in the 
district court of the county wherein the tribunal is in session. When so 
entered of record it shall be final and conclusive, and the proper court may 
on motion of anyone interested, enter judgment thereon, and when the award 
is for a specific sum of money may issue final and other process to enforce 
the same: Provided, that any such award may be impeached for fraud, acci- 
dent or mistake. 

| 10. The form of the petition praying for a tribunal under this act shall 
be as follows: 

To the district court of county (or a judge thereof, as the case 

may be) : The subscribers hereto being the number and having the qualifi- 
cations required in this proceeding, being desirous of establishing a tribunal 
of voluntary arbitration for the settlement of disputes in the manufacturing, 
mechanical, mining and other industries, pray that a license for a tribunal of 
voluntary arbitration may be issued, to be composed of four persons and an 
umpire, as provided by law. 

I 11. This act to be in force and take effect from and after its publication 
in the official state paper. 

Published Feb. 25, 1886. 

Iowa. 

An act to authorize the creation and to provide for the operation of tribunals 
of voluntary arbitration to adjust industrial disputes between employers and 
employed. 

Section 1. Be it enacted by the General Assembly of the State of Iowa: 
That the district court of each county, or a judge thereof in vacation, shall 
have power, and upon the presentation of a petition, or of the agreement 
hereinafter named, it shall be the duty of said court, or a judge thereof in 
vacation, to issue in the form hereinafter named, a license or authority for 
the establishment within and for each county of tribunals for voluntary arbi- 
tration and settlement of disputes between employers and employed in the 
manufacturing, mechanical or mining industries. 

i 2. The said petition or agreement shall be substantially in the form 
hereinafter given, and the petition shall be signed by at least 20 persons em- 
ployed as workmen, and by four or more separate firms, individuals or cor- 
porations within the county, or by at least four employers, each of whom 
shall employ at least five workmen, or by the representative of a firm, cor- 
poration or individual employing not less than 20 men in their trade or indus- 
try; provided, that at the time the petition is presented, the judge before 
whom said petition is presented may, upon motion require testimony to be 
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taken as to the representative character of said petitioners, and if it appears 
that said petitioners do not represent the will of a majority, or at least one- 
half of each party to the dispute, the license for the establishment of said 
tribunal may be denied, or may make such other order in this behalf as to him 
shall seem fair to both sides. 

i 3. If the said petition shall be signed by the requisite number of! both 
employers and workmen, and be in proper form and contain the names of the 
persons to compose the tribunal, being an equal number of employers and 
workmen, the judge shall forthwith cause to be issued a license substantially 
in the form hereinafter given, authorizing the existence of such tribunal and 
fixing the time and place of the first meeting thereof, and an entry of the 
license so granted shall be made upon the journal of the district court of the 
county in which the petition originated. 

2 4. Said tribunal shall continue in existence for one year from date of 
the license creating it, and may take jurisdiction of any dispute between em- 
ployers and workmen in any mechanical, manufacturing or mining industry, 
or business, who shall have petitioned for the tribunal, or have been repre- 
sented in the petition therefor, or who may submit their disputes in writing 
to such tribunal for decision. Vacancies occurring in the membership of the 
tribunal shall be filled by the judge or court that licensed said tribunal, from 
three names, presented by the members of the tribunal remaining in that 
class, in which the vacancies occur. The removal of any member to an ad- 
joining county, shall not cause a vacancy in either the tribunal or post of 
umpire. Disputes occuring in one county may be referred to a tribunal al- 
ready existing in an adjoining county. The place of umpire in any of said 
tribunals and vacancies occurring in such place, shall only be filled by the 
mutual choice of the whole of the representatives, of both employers and 
workmen constituting the tribunal, immediately upon the organization of the 
same, and the umpire shall be called upon to act after disagreement is mani- 
fested in the tribunal by failure during three meetings held and full discussion 
had. His award shall be final and conclusive upon such matters only as are 
submitted to him in writing and signed by the whole of the members of the 
tribunal, or by parties sumbitting the same. 

i 5. The said tribunal shall consist of not less than two employers or their 
representatives, and two workmen or their representatives. The exact num- 
ber which shall in each case constitute the tribunal, shall be inserted in the 
petition or agreement, and they shall be named in the license issued. The 
said tribunal, when convened shall be organized by the selection of one of 
their members as chairman and one as seceretary, who shall be chosen by a 
majority of the members, or if such majority cannot be had after two votes, 
then by secret ballot, or by lot, as they prefer. 

2 6. The members of the tribunal shall receive no compensation for their 
services from the city or county, but the expenses of the tribunal, other than 
fuel, light and the use of the room and furniture, may be paid by voluntary 
subscription, which the tribunal is authorized to receive and expend for such 
purposes. The sessions of said tribunal shall be held at the county seat of 
the county where the petition of the same was presented, and a room in the 
court house or elsewhere for the use of said tribunal shall be provided by 
the county board of supervisors. 

2 7. When no umpire is acting, the chairman of the tribunal shall have 
power to administer oaths to all witnesses who majr be produced, and a ma- 
jority of said tribunal may provide for the examination and investigation of 
books, documents and accounts pertaining to the matters in hearing before 
the tribunal, and belonging to either party to the dispute; provided, that the 
tribunal may unanimously direct that instead of producing books, papers and 
accounts before the tribunal, an accountant agreed upon by the entire tribu- 
nal may be appointed to examine such books, papers and accounts, and such 
accountant shall be sworn to well and truly examine such books, documents 
and accounts, as may be presented to him, and to report the results of such 
examination in writing to said tribunal. Before such examination, the infor- 
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mation desired and required by the tribunal shall be plainly stated in writing:, 
and presented to said accountant, which statement shall be signed by the 
members of said tribunal, or by a majority of each class thereof. Attorneys 
at law or other agents of either party to the dispute, shall not be permitted 
to appear or take part in any of the proceedings of the tribunal or before 
the umpire. 

i 8. When the umpire is acting he shall preside and he shall have all the 
power of the chairman of the tribunal, and his determination upon all ques- 
tions of evidence, or other questions in conducting the inquiry there pend- 
ing shall be final. Committees of the tribunal consisting of an equal number 
of each class may be constituted to examine into any question in dispute be- 
tween employers and workmen, which may have been referred to said com- 
mittee by the tribunal, and such committee may hear, and settle the same 
finally, when it can be done by a unanimous vote; otherwise the same shall 
be reported to the full tribunal, and be there heard as if the question had 
not been referred. The said tribunal in connection with the said umpire 
shall have power to make or ordain and enforce rules for the government of 
the body when in session to enable the business to be proceeded with, in order, 
and to fix its sessions and adjournments, but such rules shall not conflict with 
this statute nor with any of the provisions of the constitution and laws of 
Iowa. 

i 9. Before the umpire shall proceed to act, the question or questions in 
dispute shall be plainly defined in writing and signed by the members of the 
tribunal, or a majority thereof of each class, or by the parties submitting the 
same, and such writing shall contain the submission of the decision thereof 
to the umpire by name, and shall provide that his decision thereon, after 
hearing shall be final. The umpire shall be sworn to impartially decide all 
questions that may be submitted to him during his term of office. The sub- 
mission and his award may be made in the form hereinafter given, and said 
umpire must make his award within ten days from the time the question or 
questions in dispute are submitted to him. Said award shall be made to the 
tribunal; and if the award is for a specific sum of money, said award may be 
made a matter of record by filing a copy thereof in the district court of the 
county wherein the tribunal is in session. When so entered of record it 
shall be final and conclusive, and the proper court may, on motion of any one 
interested enter judgment thereon ; and when the award is for a specific sum 
of money may issue final and other process to enforce the same. 

i 10. The form of the* joint petition or agreement paying for a tribunal 
under this act shall be as follows: 

To the district court county (or judge thereof, as the case may be): 

The subscribers hereto being the number, and having the qualifications 
required in this proceeding, being desirous of establishing a tribunal of 
voluntary arbitration for the settlement of disputes in the (here name the 
branch of industry), trade, having agreed upon A, B, G, D, and E repre- 
senting the employers, and G, H, I, J, and E representing the workmen, 
as members of said tribunal, who each are qualified to act thereon, pray that 

a license for the tribunal in the trade may be issued to said persons 

named above. 



Employers. 



Names. 



Residence. 



Works. 



No. Employed. 
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Employes. 



Names. 



Residence. 



By whom Employed. 



i 11. The license to be issued upon such petition may be as follows: 
Stats of Iowa, \ aa 

County. J 88, • 

Whereas, The joint petition, and agreement of four employers (or repre- 
sentatives of a firm or corporation or individual employing 20 men as the 
ease may be), and 20 workmen have been presented to this court (or if to a 
judge in vacation so state) praying the creation of a tribunal, of voluntary 
arbitration for the settlement of disputes in the workman trade within this 
county and naming A, B, C, D, and E representing the employers, and G, 
H, I, J, and E representing the workmen. Now in pursuance of the statute 
for such case made, and provided said named persons are hereby licensed, 
and authorized to be, and exist as a tribunal of voluntary arbitration for the 
settlement of disputes between employers and workmen for the period of one 

year from this date, and they shall meet, and organize on the day of 

A. D at 

Signed this day of , A. D 

Clerk of the District Court oj County. 

i 12. When it becomes necessary to submit a matter in controversy to the 
umpire it may be in form as follows: 

We A, B, C.D, and E representing employers, and G, H, I, J, and E rep- 
resenting workmen composing a tribunal of voluntary arbitration hereby 
submit, and refer unto the umpirage of L (the umpire of the tribunal of 

the trade) the following subject-matter, viz: (Here state in full, and 

clear the matter submitted), and we hereby agree that his decision and de- 
termination upon the same shall be binding upon us, and Anal, and conclu- 
sive upon the questions thus submitted, and we pledge ourselves to abide by, 
and carry out the decision of the umpire when made. 

Witness our names this day of A. D, ...... 

(Signatures) 



i 13. The umpire shall make his award in writing to the tribunal, stating 
distinctly his decision on the subject-matter submitted, and when the award 
is for a specific sum of money, the umpire shall forward a copy of the same 
to the clerk of the proper court. 

Approved March 6, 1886. 



Pennsylvania. 

An Act to establish boards of arbitration to settle all questions of wages and 
other matters at variance between capital and labor. 

Whereas, The great industries of this commonwealth are frequently sus- 

8 ended by strikes and lockouts, resulting at times in criminal violation of 
le law and entailing upon the state vast expense to protect life and property 
and preserve the public peace; and, 

Whereas, No adequate means exist for the adjustment of these issues be- 
tween capital and labor, employers and employed, upon an equitable basis 
where each party can meet together upon terms of equality to settle the rates 
of compensation for labor and astablish rules and regulations for their 
branches of industry in harmony with law and a generous public sentiment; 
therefore, 
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Section 1. Be it enacted, etc., That whenever any differences arise between 
employers and employes in the mining, manufacturing or transportation in- 
dustries of the commonwealth which cannot be mutually settled to the satis- 
faction of a majority of all parties concerned, it shall be lawful for either 
party, or for both parties jointly, to make application to the court of common 
pleas wherein the service is to be performed about which the dispute has 
arisen to appoint and constitute a board of arbitration to consider, arrange 
and settle all matters at variance between them, which must be fully set 
forth in the application, such application to be in writing: and signed and duly 
acknowledged before a proper officer by the representatives of the persons 
employed as workmen, or by the representatives of a firm, individual or cor- 
poration, or" by both if the application is made jointly by the parties; such 
applicants to be citizens of the United States, and the said application shall 
be filed, with the record of all proceedings had in consequence thereof, among 
the records of said court. 

i 2. That when the application, duly authenticated, has been presented to 
the court of common pleas, as aforesaid, it shall be lawful for said court, if 
in its judgment the said application allege matters of sufficient importance to 
warrant the intervention of a board of arbitrators in order to preserve the 
public peace, or promote the interests and harmony of labor and capital, to 
grant a rule on each of the parties to the alleged controversy, where the ap- 
plication is made jointly, to select three citizens of the county of good char- 
acter and familiar with all matters in dispute to serve as members of the said 
board of arbitration, which shall consist of nine members, all citizens of this 
commonwealth. As soon as the said members are appointed by the respective 
parties to the issue, the court shall proceed at once to fill the board by the 
selection of three persons from the citizens of the county of well-known 
character for probity and general intelligence, and not directly connected 
with the interests of either party to the dispute, one of whom shall be desig- 
nated by the said judge as president of the board of arbitration. 

Where but one party makes application for the appointment of such board 
of arbitration, the court shall give notice by order of court to both parties in 
interest, requiring them each to appoint three persons as members of said 
board within ten days thereafter, and in case either party refuse or neglects 
to make such appointment the court shall thereupon fill the board by the 
selection of six persons, who, with the three named by the other party in the 
controversy, shall constitute said board of arbitration. 

The said court shall also appoint one of the members thereof secretary to 
the said board, who shall also have a vote and the same powers as any other 
member, and shall also designate the time and place of meeting of the said 
board. They shall also place before them copies of all papers and minutes 
of proceedings to the case or oases submitted. 

i 3. That when the board of arbitrators has been thus appointed and con- 
stituted, and each member has been sworn or affirmed and the papers have 
been submitted to them, they shall first carefully consider the records before 
them and then determine the rules to govern their proceeding; they shall sit 
with closed doors until their organization is consummated after which their 
proceedings shall be public. The president of the board shall have full auth- 
ority to preserve order at the sessions and may summon or appoint officers to 
assist and in all balloting he shall have a vote. It shall be lawful for him at 
the request of any two members of the board to send for persons, books and 
papers, and he shall have power to enforce their presence and to require them 
to testify in any matter before the board, and for any wilful faiure to appear 
and testify before said board, when requested by the said board, the person 
or persons so offending shall be guilty of a misdemeanor, and on conviction 
thereof in the court of quarter sessions of the county where the offence is 
committed, shall be sentenced to pay a fine not exceeding $500 and imprison- 
ment not exceeding 90 days, either or both, at the discretion of the court. 

{ 4. That as soon as the board is organized the president shall announce 
that the sessions are opened and the variants may appear with their attorneys 
and counsel, if they so desire, and open their oases, and in all proceedings 
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the applicant shall stand as plaintiff, bat when the application is jointly made, 
the employes shall stand as plaintiff in the ease, each party in torn shall be 
allowed a lull and impartial hearing and may examine experts and present 
models, drawings, statements and any proper matter bearing on the case, all 
of which shall be carefully considered by the said board in arriving at their 
conclusions, and the decision of the sadd boards hall be final and conclusive 
of all matters brought before them for adjustment, and the said board of ar- 
bitration may adjourn from the place designated by the court for holding its 
sessions, when it deems it expedient to do so, to the place or places where the 
dispute arises and hold sessions and personally examine the workings and 
matters at variance to assist their judgment. 

i 5. That the compensation of the members of the board of arbitration 
shall be as follows, to- wit: Each shall receive four dollars per diem and ten 
cents per mile both ways between their homes and the place of meeting by 
the nearest comfortable routes of travel to be paid out of the treasury of the 
county where the arbitration is held, and witnesses shall be allowed from the 
treasury of the said county the same fees now allowed by law for similar 
services. 

i 6. That the board of arbitrators shall duly execute their decision which 
shall be reached by a vote of a majority of all the members by having the 
names of those voting in the affirmative signed thereon and attested by the 
secretary, and their decisions, together with all the papers and minutes of 
their proceedings, shall be returned to and filed in the court aforesaid for 
safe keeping. 

{ 7. All laws and parts of laws inconsistent with the provisions of this act 
be and the same are hereby repealed. 

Approved the 18th day of May, A. D. 1883. 

Texas. 

[Chapter 379.] 

An Act to provide for the amicable adjustment of grievances and disputes that 
may arise between employers or receivers and employe's, and to authorise the 
creation of a board of arbitration; to provide for compensation of said board, 
and to provide penalties for the violation hereof, 

* Section 1. Be it enacted by the Legislature of the State of lexas: That 
whenever any grievance or dispute of any nature, growing out of the relation 
of employer and employes, shall arise or exist between employer and em- 
ployes, it shall be lawful upon mutual consent of all parties, to submit all 
matters respecting such grievance or dispute in writing to a board of arbitra- 
tors to hear, adjudicate, and determine the same. Said board shall consist of 
five (5) persons. When the employes concerned in such grievance or dispute 
as the aforesaid are members in good standing of any labor organization 
which is represented by one or more delegates in a central body, the said 
central body shall have power to designate two (2) of said arbitrators, and the 
employer shall have the power to designate two (2) others of said arbitrators, 
and the said four arbitrators shall designate a fifth person as arbitrator, who 
shall be chairman of the board. In case the employes concerned in any such 
grievance or dispute as aforesaid are members in good standing of a labor or- 
ganization which is not representated in a central body, then the organization 
of which they are members shall designate two members of said board, and 
said board shall be organized as hereinbefore provided; and in case the em- 
ployes concerned in any such grievance or dispute as aforesaid are not mem- 
bers of any labor organization, then a majority of said employes, at a meeting 
duly held for that purpose, shall designate two arbitrators for said board, and 
said board shall be organized as hereinbefore provided: Provided, that when 
the two arbitrators selected by the respective parties to the controversy, the 
district judge of the district having jurisdiction of the subject matter shall, 
upon notice from either of said arbitrators that they have failed to agree upon 
the fifth arbitrator, appoint said fifth arbitrator. 
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8 2. That any board as aforesaid selected may present a petition in writ- 
ing: to the district judge of the county where such grievance or dispute to be 
arbitrated may arise, signed by a majority of said board, setting forth in 
brief terms the facts showing their due and regular appointment, and the 
nature of the grievance or dispute between the parties to said arbitration, 
and praying the license or order of such judge establishing and approving of 
said ooard of arbitration. Upon the presentation of said petition it shall be 
the duty of said judge, if it appear that all requirements of this act have been 
complied with, to make an order establishing such board of arbitration and 
referring the matters in dispute to it for hearing, adjudication and determin- 
ation. The said petition and order, or a copy thereof, shall be filed in tMe 
office of the district clerk of the county in which the arbitration is sought. 

4 3. That when a controversy involves and affects the interests of two or 
more classes or grades of employes belonging to different labor organizations, 
or of individuals who are not members of a Tabor organization, then the two 
arbitrators selected by the employes shall be agreed upon and selected by the 
concurrent action of all such labor organizations, and a majority of such in- 
dividuals who are not members of a labor organization. 

i 4. The submission shall be in writing, shall be signed by the employer 
or receiver and the labor organization representing the employes, or any 
laborer or laborers to be affected by such arbitration who may not belong to 
any labor organization, shall state the question to be decided, and shall eon- 
tain appropriate provisions by which the respective parties shall stipulate as 
follows: 

1. That pending the arbitration the existing status prior to any disagree- 
ment or strike shall not be changed. 

2. That the award shall be filed in the office of the clerk of the district 
court of the county in which said board of arbitration is held, and shall be 
final and conclusive upon both parties, unless set aside for error of law, ap- 
parent on the record. 

3. That the respective parties to the award will each faithfully execute the 
same, and that the same may be specifically enforced in equity so far as the 
powers of a court of equity permit. 

4. That the employes dissatisfied with the award shall not by reason of 
such dissatisfaction quit the service of said employer or receiver before the 
expiration of 30 days, nor without giving said employer or receiver 30 days 
written notice of their intention so to quit. 

5. That said award shall continue in force as between the parties thereto 
for the period of one year after the same shall go into practical operation, 
and no new arbitration upon the same subject between the same parties shall 
be had until the expiration of said one year. 

{ 5. That the arbitrators so selected shall sign a consent to act as such 
and shall take and subscribe an oath before some officer authorized to ad- 
minister the same to faithfully and impartially discharge his duties as such 
arbitrator, which consent and oath shall be immediately filed in the office of 
the clerk of the district court wherein such arbitrators are to act. When 
said board is ready for the transaction of business it shall select one of its 
members to act as secretary and the parties to the dispute shall receive notice 
of a time and place of hearing, which shall be not more than ten days after 
such agreement to arbitrate has been filed. 

i 6. The chairman shall have power to administer oaths and to issue sub- 
poenas for the production of books and papers and for the attendance of 
witnesses to the same extent that such power is possessed by the court of 
record or the judge thereof in this state. The board may make and enforce 
the rules for its government and transaction of the business before it and fix 
its sessions and adjournment, and shall herein examine such witnesses as may 
be brought before the board, and such other proof as may be given relative 
to the matter in dispute. 

I 7. That when said board shall have rendered its adjudication and de- 
termination its powers shall cease, unless there may be at the time in exist- 
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enoe other similar grievances or disputes between the same class of persons 
mentioned in section 1, and in snch case such persons may submit their dif- 
ferences to said board, which shall haye power to act and adjudicate and 
determine the same as fully as if said board was originally created for the 
settlement of such difference or differences. 

i 8. That during thb pendency of arbitration under this act it shall not be 
lawful for the employer or receiver patty to such arbitration, nor his agent, 
to discharge the employes parties thereto, except for inefficiency, violation of 
law, or ueglect of duty, or where reduction of force is necessary, nor for or- 
ganization representing such employes to order ; nor for the employes to unite 
in, aid or abet strikes or boycots against such employer or receiver. 

{ 9. That each of the said board of arbitrators shall receive $3 per day for 
every day in actual service, not to exceed ten (10) days, and traveling ex- 
penses not to exceed 5 cents per mile actually traveled in getting to or 
returning from the place where the board is in session. That the fees of wit- 
nesses of aforesaid board shall be 50 cents for each day's attendance and 5 
cents per mile traveled by the nearest route to and returning from the place 
where attendance is required by the board. All subpoenas shall be signed by 
the secretary of the board and may be served by any person of full age 
authorized by the board to serve the same. That the fees and mileage of 
witnesses and the per diem and traveling expenses of said arbitrators shall 
be taxed as costs against either or all of the parties to such arbitration, as 
the board of arbitrators may deem just, and shall constitute part of their , 
award and each of the parties to said arbitration shall, before the arbitration 
(arbitrators) proceed to consider the matters submitted to them, give a bond, 
with two or more good and sufficient sureties in an amount to be fixed by the 
board of arbitration, conditioned for the payment of all the expenses con- 
nected with the said arbitration. 

i 10. That the award shall be made in triplicate. One copy shall be filed 
in the district clerk's office, one copy shall be given to the employer or re- 
ceiver, and one copy to the employes or their duly authorized representative. 
That the award being filed in the clerk's office of the district court, as herein 
before provided, shall go into practical operation and judgment shall be en- 
tered thereon accordingly at the expiration of ten days from such filing, 
unless within such ten days either party shall file exceptions thereto for matter 
of law apparent on the record, in which case said award shall go into practical 
operation and judgment rendered accordingly when such exceptions shall 
have been fully disposed of by either said district court or appeal therefrom. 

i 11. At the expiration of ten days from the decision of the district court 
upon exceptions taken to said award as aforesaid, judgment shall be entered 
in accordance with said decision, unless during the said ten days either party 
shall appeal therefrom to the court of civil appeals holding jurisdiction 
thereof. In such case only such portion of the record shall be transmitted to 
the appellate court as is necessary to the proper understanding and consid- 
eration of the questions of law presented by said exceptions and to be 
decided. The determination of said court of civil appeals upon said questions 
shall be final, and being certified by the clerk of said court of civil appeals, 
judgment pursuant thereto shall thereupon be entered by said district court. 
If exceptions to an award are finally sustained, judgment shall be entered 
setting aside the award; but in such case the parties may agree upon a judg- 
ment to be entered disposing of the subject matter of the controversy, which 
judgment when entered, shall have the same force and effect as judgment en- 
tered upon an award. 

2 12. The near approach of the end of the session, and the great number 
of bills requiring the attention of the legislature, creates an imperative public 
necessity and an emergency that the constitutional rule requiring bills to be 
read in each house on three several days be suspended, audit is so suspended. 

Approved April 24, 1895. 
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MI880URI. 

[Laws of 1901, P. 105, Laws of 1903, P. 218.] 

Section 1. Be it enacted by the general assembly of the state of Missouri, as 
follows: That within 30 days after the passage oi this act, the governor of 
the state, by and with the consent of the senate, shall appoint three compe- 
tent persons to serve as a state board of mediation and arbitration; one of 
whom shall be an employer of labor, or selected from some association rep- 
resenting employers of labor, and one who shall be an employe* holding mem- 
bership in some bona fide trade or labor union; the third shall be some person 
who is neither an employ^ or employer of labor. One member of said board 
shall be appointed for one year, one for two years and one for three years, 
and all appointments thereafter shall be for three years or until their respec- 
tive successors are appointed in the manner herein provided. If a vacancy 
occurs in said board by death or otherwise, at any time, the governor shall 
appoint some competent person to fill the unexpired term. 

i 2. The board shall appoint a secretary, who shall hold office during the 
pleasure of said board, and whose duty it shall be to keep a full and 
faithful record of the proceedings of the board, and shall also have the pos- 
session of all books and documents, and shall perform such other duties as 
the board may prescribe. He shall, under the direction of the board, issue 
subpoenas and administer oaths in all cases before the board and shall call 
for and examine the books, papers and documents of any parties to the con- 
troversy. 

{ 3. The compensation of the members of the board of mediation and ar- 
bitration and the clerk thereof, shall be as follows: Each shall receive $5 
per day and 3 cents per mile, both ways, between their homes and the place 
of meeting, by the nearest comfortable routes of travel, and such other neces- 
sary traveling expenses as may be incurred in the discharge of their duties, 
to be paid out of the state treasury upon a warrant signed by the president 
of said board and approved by the governor: Provided, That neither said 
board nor the clerk thereof shall receive any compensation except for the 
time actually engaged in the discharge of their duties as set forth in this aet 
and in going to and from the place of meeting. 

i 4. Each member of said board shall, before entering upon the duties of 
his office, be sworn to support the constituton and faithfully demean himself 
in office. They shall organize at once by the choice of one of their number 
as chairman and the board shall, as soon at possible after its organization, 
establish suitable rules of proceedure. Said board shall hold meetings at any 
time or place in the state, whenever the same shall become necessary, and 
two members of the board shall constitute a quorum for the transaction of 
business. 

i 5. That whenever it shall come to the knowledge of the board that a 
strike or a lockout is about to occur, ot is seriously threatened, involving ten 
or more persons, in any part of the state, it shall be the duty of said board 
to proceed as soon as possible to the locality of such dispute, strike or lock- 
out and place itself in communication with the parties to the controvercy, 
and endeavor by mediation to effect a settlement. Should all efforts at con- 
ciliation fail, it shall be the duty of the board to inquire into the causes of 
said grievance or dispute, and to this end, it is hereby authorized to subpoena 
and examine witnesses, and send for books and papers. Subpoenas may be 
signed and oaths administered by any member of the board. Said board is 
further authorized to subpoena as witnesses any one connected with the de- 

Eartment of business affected, or other persons whom they may suspect of 
aving knowledge of the matter in controversy or dispute, and anyone who 
keeps the records of the wages earned in such department, and examine 
them under oath touching such matters and require the production of books 
and papers containing the record of wages earned or paid. All process issued 
by said board may be delivered or sent to any sheriff, constable or police 
officer, who shall forthwith serve or post the same as may be required, and 
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make due returned thereof, according to directions, and for such service he 
shall receive the fee allowed by law in similar eases, payable from the treas- 
ury of the county or city wherein the controversy to be arbitrated exists, 
upon a warrant signed by the president of the board of mediation and arbi- 
tration. Witnesses shall receive the same compensation as witness in 
courts of record, which shall be paid in the same manner as sheriffs, consta- 
bles and police officers above mentioned. And the board shall have the 
power and authority to maintain and enforce order at its hearings and 
obedience to its process. 

i 5a. In case any person shall willfully fail or refuse to obey such sub- 
poena, it shall be the duty of the circuit court, or any judge thereof in any 
county, upon the application of said board, to issue an attachment for such 
witness and compel such witness to attend before the board and give his tes- 
timony upon such matters as shall be lawfully required by said board; and 
the court shall have the power to punish for contempt as in other cases of re- 
fusal to obey the process and order of such court. 

i 5b. Any person who shall willfully neglect or refuse to obey the process 
of subpoena issued by said board to appear and testify as therein required, 
shall be deemed guilty of a misdemeanor, and shall be liable to arraignment 
and trial in any court having competent jurisdiction, and on conviction thereof 
shall be punished for such offense by a fine of not less than $20 or more than 
$500, or by imprisonment not exceeding 30 days, or both, at the discretion of 
the court before which such conviction shall be had. 

i 6. That in all cases when any grievance or dispute shall arise between 
any employer and his employe's, said dispute involving ten or more employes, 
it shall be the duty of the parties to said controversy to submit the same to 
said board for investigation. Within ten days after the completion of said 
examination or investigation authorized by this article, the board or a major 
ity thereof, shall render a decision stating such details as will clearly show 
the nature of such controversy, and points in dispute disposed of by them 
and make a written report of their findings and recommendations, and shall 
furnish the Governor and each party to the controversy a true and complete 
copy of tne same and shall have a copy thereof published in some local news- 
paper. 

i 7. In all cases where the application for arbitration is mutual, or both 

Sarties agree to submit to the decision of the board, said decision shall be 
nal and Dinding upon the parties concerned in said controversy and dispute. 
In all cases where either party to a dispute refuses to agree to arbitration 
the decision of the board shall be final and binding upon the parties thereto, 
unless exceptions be filed with the clerk of said board, within five days after 
said decision is rendered and announced. 

i 8. Any employer, employer's agent, employ^ or authorized committee of 
employes, who shall violate the conditions of the decision of said board, as 
provided for in section seven of this act, shall be deemed guilty of a misde- 
meanor, and upon conviction thereof, in any court of competent jurisdiction, 
shall be punished by a fine of not less than $50 nor more than $100 or by im- 
prisonment in jail not exceeding six months, or by both such fine and im- 
prisonment. 

i 9. Said board shall make biennial reports to the Governor of the State, 
and shall include therein such statements, facts and explanations as will dis- 
close the actual workings of the board, and such suggestions as to legislation 
as may seem to the members of the board conductive to a speedy and satis- 
factory adjustment of disputes between employers and employes. 

i 10. That article 2 of chapter 121 of the Revised Statutes of Missouri, 
1899, be and the same is hereby repealed. 

J 11. There being no adequate law in Missouri for the settling of disputes 
between employers and employes, creates an emergency within the meaning 
of the Constitution; therefore, this act shall take effect and be in force from 
and after its passage. 
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North Dakota. 

Chapter 40, of the acts of 1890, defining the duties of the commissioner of 
agriculture and labor, has the following: 

Section 7. If any difference shall arise between any corporation or per- 
son, employing 25 or more employes, and such employed, threatening to re- 
sult, or resulting in a strike on the part of such employed, or a lockout on the 
part of such employer, it shall be the duty of the commissioner, when re- 

3 nested so to do by 15 or more of said employes, or by the employers, to visit 
le place of such disturbance and diligently seek to mediate between such 
employer and employes. 

Nebraska. 

The law creating the bureau of labor and industrial statistics of the state of 
Nebraska, defines the duties of the chief officer as follows: 

Section 4. The duties of said commissioner shall be to collect, collate and 
publish statistics and facts relative to manufacturers, industrial classes, and 
material resources of the state, and especially to examine into the relations 
between labor and capital; the means of escape from fire and protection of 
life and health in factories and workshops, mines and other places of indus- 
tries; the employment of illegal child labor; the exaction of unlawful hours of 
labor from any employ 6; the educational, sanitary, moral, and financial con- 
dition of laborers and artisans; the cost of food, fuel, clothing, and building 
material; the causes of strikes and lookouts, as well as kindred subjects and 
matters pertaining to the welfare of industrial interests and classes. 

Approved March 31, 1887. 

New Zealand Conciliation and Arbitration Law. 

An Act to facilitate the settlement of industrial disputes by conciliation and ar- 
bitration [81st Aug., 1894.} 

Be it enacted by the general assembly of New Zealand in Parliament assembled 
and by the authority of the same, as follows: 

1. The short title of this act is "The Industrial Conciliation and Arbitra- 
tion Act, 1894." It shall come into force on the first day of Jan., 1895. 

2. In this act, unless the context otherwise requires— 

"Association" means an industrial association registered pursuant to this 
act: 

"Board" means a board of conciliation for an industrial district constituted 
under this act, and includes a special board of conciliation: 

"Court" means the court of arbitration constituted under this act: 

"Employer" includes persons, firms, companies and corporations employ- 
ing workers: 

"Industrial dispute" means any dispute arising between one or more em- 
ployers or industrial unions, trade unions, or associations of employers and 
one or more industrial unions, or associations of workers in relation to in- 
dustrial matters as herein defined: 

"Industrial matters" means all matters or things affecting or relating to 
work done or to be done, or the privileges, rights, or duties of employers or 
workers in any industry, and not involving questions which are or may be the 
subject of proceedings for an indictable offense: and, without limiting the 
general nature of the above definition, includes all or any matters relating to — 

(a) The wages, allowances, or remuneration of any persons employed in 
any industry, or the prices paid or to be paid therein in respect of such em- 
ployment; 

(b) The hours of employment, sex, age, qualification or status of workers, 
and the mode, terms, and conditions of employment; 
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(e) The employment of children or young persons, or of any person or 
persons or class of persons in any industry, or the dismissal of or refusal to 
employ any particular person or persons or class of persons therein; 

(d) Any established custom or usage of any industry, either generally or 
in the particular district affected; 

(e) Any claim arising under an industrial agreement: 

"Industrial union" means an industrial union registered and incorporated 
under this act: 

"Industry" means any business, trade, manufacture, undertaking, calling, 
or employment of an industrial character: 

"Officer" of a trade union, industrial union, or association of workers, 
means only the president, vice-president, secretary, or treasurer of such body: 

"Prescribed manner" means the manner prescribed by regulations made 
pursuant to this act: 

"Registrar" means the registrar of friendly societies: 

"Supreme court office" means the office of the supreme court in the district 
constituted under The Supreme Court Act, 1882, wherein any matter arises to 
which such expression relates; and, where there are two such offices in any 
such district, it means that one of such offices which is nearest to the place or 
locality wherein any such matter arises: 

"Trade union" means any trrde union registered under The Trade Union 
Act, 1878. 

Words in this act referring to any clerk, person, officer, office, place, local- 
ity, union, association, or other matter or thing shall be construed distribu- 
tive^ as referring to each clerk, person, officer, office, place, locality, union, 
association, or matter or thing to whom or to which the provision is applicable. 

Part I. 

REGISTRATION OF INDUSTRIAL UNIONS AND ASSOCIATIONS. 

(1) Industrial unions. 

8. A society consisting of any number of persons not being less than five, 
residing within the colony, lawfully associated for the purpose of protecting 
or furthering the interests of employers or workers in or in connection with 
any industry in the colony, and whether formed before or after the passing 
of this act, may be registered as an industrial union pursuant to this act on 
compliance with the following provisions: 

(1) An application for registration, stating the name of the proposed in- 
dustrial union, shall be made to the registrar, signed by two or more officers 
of the society. 

(2) Such application shall be accompanied by (a) a list of the members 
and officers of the society; (b) two copies of the rules of the society; (c) a 
eopy of the resolution passed by a majority of the members present at a gen- 
eral meeting of the society specially called in accordance with the rules for 
that purpose only, and desiring registration as an industrial union. 

(3) Such rules shall specify the purposes for which the society is formed, 
and shall provided for— 

(a) The appointment of a committee of management, a chairman, secre- 
tary, and any other necessary officers, or, if thought fit, of a trustee or trus- 
tees: and for supplying any vacancy occurring through any cause prescribed 
by tne rules, or i>y death or resignation: 

(b) The powers, duties, and removal of the committee and of any chair- 
man, secretary, or other officer or trustee of the society, and the control of 
the committee by general or special meetings: 
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(c) The manner of calling general or special meetings, the quorum thereat, 
and the manner of voting thereat: 

(d) The mode in which industrial agreements and any other instruments 
shall be made and by whom executed on behalf of the society, and in what 
manner the society shall be represented in any proceedings before a board 
or the court: 

(e) The custody and use of the seal, including power to altar or renew 
the same: 

(f ) The control of the property of the society, and the investment of the 
funds thereof; and for an annual or other periodical audit of the accounts: 

(g) The inspection of the books and the names of members of the society 
by every person haying an interest in the funds thereof: 

(h) A register of members and the mode in which and the terms on which 

S ergons shall become or cease to be members, and so that no member shall 
iscontinue his membership without giving at least 3 months 9 previous writ- 
ten notice to the secretary of intention so to do, nor until such member has 
paid all fees or other dues payable by him to the union under its rules, and 
which tees or dues, in so far as they are owing for any period of membership 
subsequent to the registration of the society under this act, may be sued for and 
recovered in any court of competent jurisdiction by any person or authority 
empowered to do so by law or by such rules: 

(i) The conduct of the business of the society at some convenient address 
to be specified, and to be called the registered office of the society. 

4. (1) The rules may also provide for any other matters not contrary to 
law, and for their amendment, repeal, or alteration, but so that the requisites 
of sub-section 3 of the last preceding section shall always be provided for. 

(2) Copies of all amendments or alterations of any rules shall, after being 
verified by the seretary or some other officer of the society, be sent to the 
registrar, who will record the same. 

(3) A printed copy of the rules of the society shall be delivered by the 
society to any person requiring the same on payment of a sum not exceeding 
one shilling [24 cents]. 

Notwithstanding anything to the contrary contained in section 3 of the 
principal act, it is hereby enacted as follows: Where a copartnership firm is 
a member of any such society, each individual partner residing in New Zea- 
land shall be deemed an individual member of the society, and also of the 
industrial union when such society is registered as a union; any incorporated 
or registered company may be registered as an industrial union of employers. 

Each industrial union shall be deemed to be in the industrial district 
wherein its registered office is situate, and shall exercise its right of voting 
at the election of the board of that district accordingly, or in any industrial 
district in which such industrial union shall carry on its business, or any 
branch of its business; and for such purpose any such union may be also 
registered in any or every of such industrial district or districts. 

In the case of any incorporated or registered company the directors shall 
sufficiently represent the members for the purpose of the application to reg- 
ister as an industrial union of employers, and the resolution prescribed by 
subsection 1 of section 3 of the principal act may accordingly be a resolution 
of the directors. 

5. On being satisfied that the provisions of section 3 in relation to an ap- 
plication for registration have been complied with, the registrar shall register 
the society, without fee, as an industrial union pursuant to the application, 
and shall issue a certificate of registry and incorporation, which, unless 
proved to have been canceled, shall be conclusive evidence of the fact of such 
registration and incorporation, and of the validity thereof. 

0. Upon receiving such certificate, every such industrial union shall be- 
come a body corporate, by the registered name, having perpetual succession 
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until dissolved or the registration thereof is canceled as hereinafter provided, 
and shall have a common seal. There shall be inserted in the registered 
name of every industrial nnion the word "employers" or "workers" accord- 
ing to whether such nnion shall be a nnion of employers or workers, as thus: 
The Bootmakers' Industrial Union of Workers. 

7. Any industrial nnion may purchase or take on lease, in the name of the 
nnion or of trustees for such union, any house or building, and any land, and 
may sell, mortgage, exchange, or let the same, or any part thereof; and no 
purchaser, assignee, mortgagee, or tenant shall be bound to inquire whether 
the union or the trustees have authority for such sale, mortgage, exchange, 
or letting; and the receipt of such trustees shall be a discharge for the money 
arising therefrom. 

8. Any trade nnion registered under The Trade Union Act, 1878, may be 
registered by the same name (with the insertion of such additional words as 
aforesaid) under this act by making application to the registrar for the pur- 
pose; and the registrar shall register such trade union as an industrial union 
accordingly, and issue a certificate of registration and incorporation as here- 
inbefore provided. 

For the purposes of this act every branch of a trade union shall be consid- 
ered as a distinct union, and may be separately registered as an industrial 
union under this act; atd the rules for the time being of any trade union, 
with such addition or modification as may be necessary to give effect to this 
act, shall be deemed to be the rules of the industrial union when registered 
under this enactment: Provided that the registrar shall not refuse to register 
a trade union the rules of which contain such addition or modification as 
aforesaid unless such rules are distinctly contrary to some express provision 
of this act. 

9. No industrial union shall be registered under a name identical with that 
by which any other industrial union has been registered under this act, or by 
which any other trade union has been registered under The Trade Union 
Act, 1878, or so near resembling any such name as to be likely to deceive the 
members or the public. 

10. The effect of registration shall be to render the industrial union, and 
all persons who may be members of any society or trade union registered as 
an industrial union at the time of registration, or who after such registration 
may become members of any society or trade nnion so registered, subject to 
the jurisdiction by this act given to a board and the court respectively, and 
liable to all the provisions of this act, and all such persons shall be bound by 
the rules of the industrial union during the continuance of the membership. 

11. Any industrial union may at any time apply to the registrar in the 
prescribed manner for a cancellation of the registration thereof, and the 
registrar, after giving six weeks' public notice of his intention so to do, may 
cancel such registration; but no registration shall be canceled during the 

Erogress of any conciliation or arbitration affecting such union untu the 
oard or court has given its decision or made its award, nor in any case un- 
less the registrar shall be satisfied that the cancellation is desired by a ma- 
jority of the members of the union; and no cancellation of any registration 
shall relieve any industrial union, or any member thereof, from the obliga- 
tion of any industrial agreement or award of the court. 

(f) Industrial Associations. 

12. Any council or other body, however designated, representing any 
number of industrial unions established within the colony may be registered 
as an industrial association pursuant to this act. 

All the provisions of this act hereinbefore contained in sections 3 to U in- 
clusive shall, mutatis mutandis, extend and apply to an industrial association, 
and shall be read and construed accordingly, so far as applicable. 

—16 
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(S) General. 

13. In the months of January and July in every year there shall be for- 
warded to the registrar by every association a list of the unions constituting 
such association; and in the same months in every year there shall be for- 
warded to the registrar by every industrial union a list of the members of 
such union. Each such list shall be verified by the statutory declaration of 
the president or chairman of each such association and union, and such statu- 
tory declaration shall be prima facie evidence of the truth of the matters 
therein set forth. 

Each such list shall specify the names of all the officers (including trustees) 
of each such association or union. 

14. Every association or industrial union making default in forwarding to 
the registrar any list required to be forwarded by the last-preceding section 
shall be guilty of an offense against this act, punishable by a penalty not ex- 
ceeding two pounds [10.73] for every week during which such default con- 
tinues; and every member of the council of any such association or committee 




16. Every association or industrial union may sue or be sued for the pur- 
poses of this act by the name by which it is registered, and service of any 
process, notice, or document of any kind may be effected by delivering the 
same to the chairman or secretary of such union or association, or by leaving 
the same at the registered office of such union or association. 

10, All deeds and instruments of any kind which the union or association 
is required to execute for the purposes of this act, or any regulations in force 
thereunder, may be made and executed under the seal of such union or asso- 
ciation and signed by the chairman and secretary thereof, or in such other 
manner as may be provided in the rules of the union or association. 

Part II. 

INDUSTRIAL AG R I KM I NTS. 

17. The parties to industrial agreements may be (1) trade unions, (2) in- 
dustrial unions, (3) industrial associations, (4) employers; and any such 
agreement may provide for any matter or thing affecting any industrial mat- 
ter, or in relation thereto, or for the prevention or settlement of an industrial 
dispute. 

18. Every industrial agreement may be varied, renewed, or canceled by 
any subsequent industrial agreement made by and between the parties 
thereto, or any additional parties, but so that no person shall be deprived of 
the benefit of any industrial agreement to which he is a party by any subse- 
quent industrial agreement to which he is not a party. 

19. Every industrial agreement shall be for a term to be specified therein, 
not exceeding three years from the date of the making thereof .and shall 
commence as follows: "This agreement, made in pursuance of The Indus- 
trial Conciliation and Arbitration Act, 1894, this day of , between 

v " and then set out the matters agreed upon; and the date of the mak- 
ing of such agreement shall be the date when such agreement shall be first 
signed or executed by any party thereto; and such date, and the names of 
all industrial unions, trade unions, associations, or employers parties to such 
agreement, shall be truly stated therein. 

20. A duplicate of every industrial agreement shall be filed in the supreme 
court office within 30 days of the making thereof, and a fee of 5 shillings 
[$1.22] shall be paid in respect of every agreement so filed. 

21. Every industrial agreement duly made and executed shall be binding 
on the parties thereto and on every person who at any time during the term 
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of such agreement is a member of any industrial union, trade union, or asso- 
ciation party thereto, and on every employer who shall in the prescribed 
manner signify to the registrar of the supreme court where such agreement 
is filed concurrence therein, and every such employer shall be entitled to the 
benefit thereof, and be deemed to be a party thereto. 

22. (1) For the purpose of enforcing industrial agreements, whether made 
before or after the coming into operation of this act, the provisions of the 
last-preceding section hereof [see sections 75-81] shall, mutatis mutandis, 
apply in like manner in all respects as if an industrial agreement were an 
award of the court, and the court shall accordingly have full and exclusive 
jurisdiction to deal therewith. 

(2) Any industrial agreement may fix and determine what shall constitute 
a breach of an agreement within the meaning of this act. 

(3) Nothing herein contained shall deprive any person who may be dam- 
nified of his right of action for redress or compensation in respect of any 
breach of an agreement. 

23. [Repealed by the amendment act of 1898. See footnote section 22.] 



Part III. 

CONCILIATION AND ARBITRATION. 

(1) Preliminary, 

24. (1) The governor may from time to time divide New Zealand, or any 
portion thereof, into such districts as he shall think fit, to be called "indus- 
trial districts," and notice of the constitution of every suon district shall be 
given in the Gazette as occasion requires. 

(2) If any such district is constituted by reference to, or be included 
within, the limits or boundaries of any other portion of the colony defined or 
created under any act, then, in case of the alteration of the boundaries of 
such portion of the colony, such alteration shall take effect in respect of the 
district constituted under this section without any further proceeding, unless 
the governor shall otherwise determine. 

25. In and for every industrial district the governor shall appoint a clerk 
of awards (hereinafter referred to as "the clerk"), who shall be attached to 
the office of the registrar, and shall be subject to the control and direction of 
that officer, and shall in the prescribed manner report to the registrar all pro- 
ceedings taken or done by or before him. 

The office of clerk may be held either separately or in conjunction with 
any other office in the public service, as the governor may determine, and 
he shall be paid such salary or other remuneration as the governor thinks fit. 

26. It shall be the duty of the clerk— 

1) To receive, register, and deal with all applications within his district 
Iged for reference of any industrial dispute to the board for the district, or 
to the court; 

(2) To convene the board or court for the purpose of dealing with any 
such dispute; 

(3) To keep a register in which shall be entered the particulars of all 
references and settlements of industrial disputes made to and by the board, 
and of all references and awards made to and by the court; 

(4) To issue all summonses to witnesses to give evidence before the board 
or court, and to issue all notices and perform all other acts in connection 
with the sittings of the board or court in the prescribed manner; and 

(5) Generally to do all such things and to take all such proceedings as 
may be required in the performance of his duties by this act or in the pre- 
scribed manner, or, in the absence of regulations, with the directions of the 
registrar. 
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27. Any board and the court, and, being authorized in writing by the 
board or court, any member of sueh board or court respectively, or any officer 
of such board or court, without any other warrant than this act, at any time 
between sunrise and sunset— 

(1) May enter upon any manufactory, building:, workshop, factory, mine, 
mine workings, ship or vessel, shed, place, or premises of any kind what- 
soever, wherein or in respect of which any industry is carried on or any 
work is being or has been done or commenced, or any matter or thing is 
taking or has taken place, which has been made the subject of a reference to 
such board or court; 

(2) May inspect and view any work, material, machinery, appliances, 
article, matter, or thing whatsoever being in such manufactory, building, 
workshop, factory, mine, mine-workings, ship or vessel, shed, place, or 
premises as aforesaid; 

(3) May interrogate any person or persons who may be in or upon any 
such manufactory, building, workshop, factory, mine, mine-workings, ship 
or vessel, shed, place, or premises, as aforesaid, in respect of or in relation 
to any matter or thing hereinbefore mentioned. 

And any person who shall hinder or obstruct the board or court, or any 
member or officer thereof respectively, in the exercise of any power conferred 
by this section, or who shall refuse to the board or court, or any member or 
officer thereof respectively duly authorized as aforesaid, entrance during any 
such time as aforesaid to any such manufactory, building, workshop, factory t 
mine, mine-workings, ship or vessel, shed, place, or premises, or shall refuse 
to answer any question put to him as aforesaid, shall for every such offense 
be liable to a penalty not exceeding £50 [$243.33]. 

28. The following persons shall be disqualified from being appointed or 
elected or from holding office as chairman or as a member of any board, 
or as president or a member of the court, and if so elected or appointed shall 
be incapable of continuing to be sueh member, president, or chairman: 

(1) A bankrupt who has not obtained his final order of discharge; 

(2; Any person convicted of any crime for which the punishment is death 
or imprisonment with hard labor for a term of three years or upward; or 

(3) Any person of unsound mind. 

No person whilst holding a seat on one board shall hereafter be eligible for 
nomination or election to a seat on any other board, and if he is so elected 
his election shall be void. 

If any person allows himself to be nominated for election as member of 
more boards than one, both nominations shall be void. 

In the event of any person's election becoming void under this section the 
governor shall fill the vacancy by appointment, in the same manner as if the 
prescribed number of members had not been elected, anything in section 38 
of the principal act to the contrary notwithstanding. 

This section shall apply both to boards of conciliation and to special boards 
of conciliators inter se, but shall not otherwise affect the operation of section 
41 of the principal act, nor shall it in any way affect any election held before 
the coming into operation of this act. 

29. Whenever an industrial dispute shall be referred to a board or court as 
hereinafter provided, no industrial union or association, trade union, or so- 
ciety, whether of employers or workers, and no employer who may be a party 
to the proceedings before the board or court shall, on account of such indus- 
trial dispute, do any act or thing in the nature of a strike or lookout, or sus- 
pend or discontinue employment or work in any industry affected by such 
proceedings, but each party shall continue to employ or be employed as the 
case may be until the board or court shall have come to a final decision in ac- 
cordance with this act. But nothing herein shall be deemed to prevent any 
suspension or discontinuance of any industry, or from working therein, for 
any other good cause. 
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No industrial dispute shall be referrred for settlement to a board by an in- 
dustrial association, industrial union, or trade union, and no application shall 
be made to the court for the enforcement of any award, except in pursuance 
of a resolution passed by a majority of the members present at a meeting 
specially summoned by notice being posted to each member, stating the na- 
ture of the proposal to be submitted to the meeting. 

(*) Boards of Conciliation. 

30. In and for every industrial district there shall be established a board 
of conciliation, to have jurisdiction for the settlement of industrial disputes 
ooeuring in such district which may be referred to it by one or more of the 
parties to an industrial dispute or by industrial agreement. 

31. The governor may determine the number of persons who (together 
with the chairman) shall compose the board of such district, subject, however, 
to the express provisions of this act, and such number shall be stated in the 
notice of the constitution of the district. 

32. With respect to the first and subsequent elections of boards, the fol- 
lowing provisions shall have effect: 

(1) Every board shall consist of such equal number of persons as the gov- 
ernor may determine, being net more than six or less than four persons, who 
shall be chosen by the industrial unions of employers and of workers in the 
industrial district respectively, such unions voting separately and electing an 
equal number of such members. 

(2) The chairman of such board shall be in addition to the number of 
members before mentioned, and be elected as hereinafter provided. 

(3) Every board shall be elected in the following manner: 

(a) The clerk shall act as returning officer, and do the acts and things 
hereinafter mentioned. 

(b) First elections of a board shall be held within 30 days after the con- 
stitution of the district, and the returning officer shall give 14 days' notice in 
one or more newspapers circulating in the district of the day and place of 
election, which shall be so arranged that the industrial unions of employers 
shall vote at one time and the industrial unions of workers at another time on 
the day fixed: Provided, that the governor may from time to time extend the 
period within whieh any elections shall be held for such time as he thinks fit. 

(c) Persons shall be nominated for election in such manner as the rules of 
the industrial union may prescribe, or, if there be no such rule, nominations 
shall be made in writing by the chairman of the union, and lodged with the 
returning officer at least three days before the date of election. Each nom- 
ination shall be accompanied by the written consent of the person nominated 
and forms of nomination shall be provided by the returning officer on appli- 
cation to him for that purpose. 

(&) When all the nominations have been received the returning officer shall 

S've notice of the names of persons nominated by affixing a list thereof on 
e door of his office at least one clear day before the day of election. 

(e) If it shall appear that no greater number of persons are nominated 
than require to be eleeted, the returning officer shall at once declare such 
persons elected. 

If the number of persons so nominated exceeds the number required to be 
elected, then votes shall be taken as hereinafter provided. 

(f ) The returning officer shall preside at the election by each division of 
industrial unions entitled to vote, and the vote of each such union shall be 
signified in writing in the prescribed manner, and on being tendered by the 
chairman of the union, or oy some person appointed by the union for that 
purpose in accordance with its rules, the returning officer shall record the 
vote in such manner as he thinks fit. 
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Each industrial anion shall have as m iny votes as there are persons 
to be elected by its division, and the persons having the highest aggregate 
number of votes in such division, not exceeding the number to be elected, 
shall be deemed elected. 

(h) If it shall happen that two or more candidates have an equal number 
of votes the returning officer, in order to complete the election, shall give such 
votes to one or more of such candidates as he thinks fit: Provided, that any 
candidate may in any such case agree to withdraw from the election. 

(i) As soon as possible after the votes of each division of industrial unions 
have been recorded the returning officer shall ascertain what persons have 
been elected, as before provided, and shall state the result in writing, and 
forthwith post the same in some public place at the place of election. 

(j) In case of any dispute touching the sufficiency of the nomination, the 
mode of election, or the result thereof, or any matter incidentally arising in 
or in respect of such election, the same shall be decided by the returning of- 
ficer, whose decision shall be final. 

(kj In case any election is not completed for any cause on the day ap- 
pointed the returning officer may adjourn the election, or the completion 
thereof, to the next or any subsequent day, and may then proceed with the 
election. 

(1) The whole of the voting papers shall be securely kept by the returning 
officer during the election, and thereafter shall be put in a packet and kept 
for one month, when he shall cause the whole of them to be effectually de- 
stroyed. 

Cm) Neither the returning officer nor any person employed by him shall 
(except in discharge of his duty) disclose for whom any vote has been given 
or tendered, either before or after the election is completed, or retain posses- 
sion of or exhibit any voting paper used at the election, or give any informa- 
tion to any person as to all or any of the matters herein mentioned; and if any 
person thall commit a breach of this provision he shall be liable to a penalty 
not exceeding twenty pounds [997.33]. 

Bnt nothing herein contained shall be deemed to forbid the disclosure of 
any fact or the doing of any act hereby prohibited if the same be required in 
obedience to the process of any court of law. 

(4) The clerk shall, after the completion of the election, appoint a day for 
the first meeting of the members elected, and shall give at least three days 9 
notice in writing to each member. At such meeting the members shall elect 
some impartial person, not being one of their number, and willing to act, to 
be chairman of the board. 

33. As soon as may be after the election of the chairman the clerk shall 
transmit to the governor a list of the names of the respective persons elected 
as members ana as chairman of the board, and the governor shall cause 
notice thereof to be published in the Gazette, and the date on which such 
notice is so published shall be deemed to be the date of election, and such 
notice shall be final and conclusive for all purposes. 

34. The members of the board and the chairman shall hold office for the 
period of three years from the date of the publication of such notice in the 
Gazette, and until their successors are elected. 

35. On the expiration of every third year after the first election of mem- 
bers of a board or a chairman thereof a new election shall be held, on such 
day as the governor may appoint, and new members and a chairman shall be 
elected in the manner hereinbefore provided in respect of first elections. 
Any retiring member or chairman dhall be eligible for reelection, and all 
proceedings in and about such new election may be had and taken accord- 
ingly. 

36. If the chairman or any member of a board shall die, resign, or be dis- 
qualified or incapable to act, his office shall be vacant, and the vacancy shall 
be supplied in the same manner as the original election was made, and the 
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person so elected shall hold office in the board only for the residue of the 
term of his predecessor therein. Members shall resign office by letter ad- 
dressed to the chairman, and the chairman by letter to the board. 

37. Upon any casnal vacancy being reported to the clerk in the office of a 
member of a board, he shall take all such proceedings as may be necessary 
to have an election by the class of industrial anion entitled to vote in the 
election of such member, and the provisions as to general elections shall ap- 
ply accordingly as far as applicable. In the case of a casnal vacancy in the 
office of chairman the board shall meet on such day and time as they may 
appoint and elect a chairman to supply such vacancy. 

38. (1) The presence of the chairman and not less than one-half in num- 
ber of the other members of a board shall be necessary to constitute a quo- 
rum. 

(2) But in case of illness or absence of a ohaiman the members may elect 
one of their own number to be chairman during such illness or absence. 

(3) In all matters coming before any board the decision of the board shall 
be determined by a majority of the votes of the members present, exclusive 
of the chairman, except in the case of an equality of such votes, in which 
case only the chairman shall vote, and his vote shall decide the question. 

39. If at any time thd industrial unions entitled to vote shall neglect or 
refuse to vote at the election of a member of the board, whether in respect 
of a general eleetion or a casual vacancy, or if the members of a board snail 
neglect or refuse to elect a chairman, the governor may in any such case 
appoint such fitting persons as members of the board or as chairman as may 
be necessary in any case to give effect to this act. 

If and as often as for any reason the prescribed number of members of the 
board is not duly elected, or the prescribed number of members of the court 
is not duly recommended, as provided by the principal act .•the governor 
shall, by notice in the Gazette, appoint as many fit persons to be members of 
the board or court as may be necessary in order to make the prescribed num- 
ber. The Gazette notice of such appointment shall be conclusive evidence of 
the hapening of the events entitling the governor to make such appointment. 

Every person appointed by the governor to be member or chairman of a , 
board shall be deemed to be elected within the meaning and for the purposes 
of section 33 of the principal act. 

This section shall take effect as from the date of the coming into force of 
the principal act. 

40. (1) No act of a board shall be questioned on the ground of any infor- 
mality in the election of a member, nor on the ground that the seat of any 
member is vacant, or that any supposed member thereof is incapable of being 
a member. 

(2) In the event of the period of office of any board expiring whilst such 
board is engaged in the investigation of any industrial dispute, the governor 
may, by notice in the Gazette, continue such board in office for any time not 
exceeding one month, in order to enable its members to take part in the set- 
tlement of such dispute, and on the expiration of such month an election of a 
new board shall be held in the manner hereinbefore provided. 

41. (1) Notwithstanding the election of a board under the provisions 
hereinbefore contained, or where no district shall have been constituted, a 
special board of conciliators may be appointed from time to time to meet any 
case of emergency or any special case of industrial dispute. Such board 
shall consist of an equal number of persons not exceeding six, all or any of 
whom may be members of the board of the district, and shall be chosen sep- 
arately in equal numbers by employers and industrial union of employers 
directly interested in such dispute and by industrial unions workers so inter- 
ested. 
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(2) The members of any each special board, together with a chairman, to 
be elected as provided in section 32, shall, except in respect of the duration 
of their office, be deemed to possess all the jurisdiction and powers of a board 
elected for an industrial district. 

42. Any industrial dispute may be referred for settlement to a board either 
by or pursuant to an industrial agreement, or in the manner hereinafter 
provided: 

(1) Any party to such a dispute may, in the prescribed manner, lodge an 
application with the clerk requesting that such dispute be referred for set- 
tlement to a board. 

(2) The parties to such dispute may comprise— 

(a) An individual employer, or several employers, and an industrial union, 
trade union, or association of workers; 

(b) An industrial union, trade union or association of employers, or an in- 
dividual emyloyer, or several employers, and an industrial union, trade union, 
or association of workers, or several such unions or association!: 

But the mention of the various kinds of parties shall not be deemed to in- 
terfere with any arrangement thereof that may be necessary to insure an 
industrial dispute being Drought in a complete shape before the board; and a 
party or parties may be withdrawn or removed from the proceedings and 
another or others substituted after the reference to the board, and before any 
report is made, as the board shall allow or think best adapted for the purpose 
of giving effect to this act, and the board may make any recommendation or 
give any direction for any such purpose accordingly. 

(3) An employer, being a party to a reference, may appear in person, 
or by his agent duly appointed in writing for that purpose, or by counsel or 
solicitor where allowed as hereinafter provided. 

(4) An association, trade union, or industrial union, being party to 
a reference, may appear by its chairman or secretary, or by any number of 
persons (not exceeding three) appointed in writing by the chairman of the 
association or union for that purpose, or by counsel or solicitor where allowed 
as hereinafter provided. 

(5) Every party appearing by a representative or representatives shall be 
bound by his or their acts. 

(6) The clerk, on receipt of any application for a reference to a board, 
shall forthwith lay the same before the board mentioned in such application 
at a meeting of such board to be convened by him in the prescribed manner, 
and, subject to the provisions of this act, shall carry out all directions of the 
board in order to effect a settlement of the industrial dispute referred to it. 

(7) No counsel or solicitor shall be allowed to appear or be heard before a 
board, or any committee thereof, unless all the parties to the reference, or 
interested in the matter referred to a committee, shall expressly consent thereto. 

When any industrial dispute has been referred for settlement to a board or 
the court, any employer, association, trade union, or industrial union may, 
on application, if the board or the court deem it equitable, be joined as 
party thereto at any stage of the proceedings, and on such terms as the board 
or the court deems equitable. 

43. Every board shall, in such manner as it shall think fit, carefully and 
expeditiously inquire into and investigate any industrial dispute of which it 
shall have cognizance, and all matters affecting the merits of such dispute or 
the right settlement thereof, and, for the purposes of any such inquiry, shall 
have all the powers of summoning witnesses, and hearing and receiving evi- 
dence, and preserving order at any inquiry, which are by this act conferred 
on the court of arbitration. 

Whenever an industrial dispute involving technical questions is referred to 
a board or the court for settlement, two experts may be nominated, one by 
each party to the dispute; and such experts shall sit as assessors with and 
be deemed to be members of the board or court for the purposes of such 
dispute. 
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If there are more than two parties to any such dispute, one assessor shall 
be nominated by the parties whose interests are with the employers, and the 
other by the parties whose interests are with the workers. 

The assessors shall be nominated in the prescribed manner and subject to 
the prescribed conditions. 

Where an industrial dispute relates to employment or wages, the jurisdic- 
tion of the board or court to deal therewith shall not be voided or affected by 
the fact that the relationship of employer and employed has ceased to exist, 
unless it so ceased at least six weeks before the industrial dispute was first 
referred to the board or to the court, if there has been no prior reference to 
the board. 

44. In the course of any such inquiry and investigation the board shall 
make all such suggestions and do all such things as shall appear to them as 
right and proper to be made or done for securing a fair and amicable settle- 
ment of the industrial dispute between the parties, and may adjourn the 
proceedings for any period the board thinks reasonable, to allow the parties 
to agree upon some terms of settlement; and, if no such settlement shall be 
arrived at, shall decide the question according to the merits and substantial 
justice of the case, and make their report or recommendation in writing, 
under the hand of the chairman, of the board, which shall be delivered to 
and filed by the clerk in his own office with all papers and proceedings relat- 
ing to the reference. Such report shall be delivered as aforesaid within two 
months of the day on which the application was lodged with the clerk. 

45. In particular, but without limiting the general power given to a 
board by the last-preceding section, any board may— 

(1) Refer the matters in dispute, upon such terms as the board thinks fit. 
to a committee of their number, consisting of an equal number of repre- 
sentatives of employers and workers, who shall endeavor to reconcile the 
parties; or, 

(2) Refer any matter before them to be settled by the court. 

46. If the board shall report that they have been unable to bring about 
any settlement of any dispute referred to them satisfactory to the parties 
thereto, the clerk on the receipt of such report shall transmit a copy (certified 
by him) of such report to each party to the industrial dispute, whereupon 
any such party may, in the manner prescribed, require the clerk to refer the 
said dispute to the court. The clerk shall thereupon transmit all the papers 
and proceedings in the reference to the court. 



(3) Iht Court of Arbitration. 

47. There shall be one court of arbitration for the whole colony for the 
settlement of industrial disputes pursuant to this act. The court shall have 
a seal which shall be judicially noticed, and impressions thereof admitted in 
evidence in all courts of judicature, and for all purposes. 

48. (1) The court shall consist of three members to be appointed by the 
governor, ene to be so appointed on the recommendation of the councils or a 
majority of the councils of the industrial associations of workers in the 
eolony, and one to be so appointed on the recommendation of the councils or 
a majority of the councils of the industrial associations of the employers of 
the colony: Provided, that if there shall be no industrial associations of em- 
ployers, then, in their stead, such recommendation as aforesaid shall be 
made by the industrial unions of employers. 

No recommendation shall be made as to the third member, who shall be a 
judge of the Supreme Court, and shall be appointed from time to time by the 
governor, and shall be president of the court, and, in case of the illness or 
unavoidable absence of such judge at any time, the governor may appoint 
some fit person, being a supreme court judge, to be and act as president, 
who shall hold office only during the illness or unavoidable absence of such 
judge. 
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(2) The procedure for the purpose of giving effect to this section shall be 
M follows: 

(a) Eaeh sneh council respectively shall, within one month after being re- 
quested so to do by the governor, submit the name of one person to the gov- 
ernor, and from the names of the persons so recommended the governor shall 
select two members, one from each set recommended, and appoint them to 
be members of the court. 

In the event of a majority of the councils not having made recommenda- 
tions as aforesaid, or in case such majority of recommendations shall not be 
received by the governor within the period of one month after each council 
has been requested to submit a name as aforesaid, or in case any person so 
recommended shall decline to act as a member of the court, the governor 
shall forthwith appoint such person as he shall think fit to be a member of 
the court; and such member shall be deemed to be appointed on the recom- 
mendation of the said councils, as the case may be. 

(b) For the purposes of this section, the expression "council" means the 
governing authority of the association or industrial union entitled to vote, by 
whatever name such authority shall be designated. 

(c j As soon as practicable after a full court shall have been appointed by 
the governor, the names of the members of the court shall be notified in the 
Gazette. 

49. (1) Every member of the court shall hold office for three years from 
the date of his appointment, and shall be eligible for reappointment, and any 
casual vacancy occurring in the membership by death, disqualification, 
resignation, or removal shall be supplied in the same manner as the original 
appointment was made; but every person so appointed to fill a casual 
vacancy shall hold office only for the period that his predecessor would have 
held office. 

(2) The governor may remove any member of the court from office who 
shall become bankrupt, who may be convicted of any crime the punishment 
of which is death or imprisonment with hard labor for a term of three years 
or upward, who may become of unsound mind, or who shall be absent from 
three consecutive sittings of the court. 

50. Before proceeding to consider anv ease, the members, other than the 
presiding judge, of the court and the officers thereof shall respectively make 
a statutory declaration that any evidence produced before them shall not be 
disclosed to any one except as provided by this act. 

The statutory declaration prescribed by section 50 of the principal act need 
be taken only once, and, in the case of each member by whom it is or has 
been taken, it shall be deemed to apply to all evidence produced before him 
during his term of office. 

51. The governor may also from time to time appoint and remove such 
clerks and other offieers of the court as shall be necessary, who shall hold 
office during pleasure, and receive such salary or other remuneration as the 
governor thinks fit. 

52. The court shall have jurisdiction for the settlement and determination 
of any industrial dispute referred to it by any board pursuant to sections 45 
or 46, or by reference under section 82, or by petition under section 83, or by 
industrial agreement, or by either party to an industrial dispute which has 
arisen in a district where no board has been constituted, and for such pur- 
pose may summon any party to an industrial dispute to appear before it. 

53. Either party to the dispute may appear personally or by agent, or, 
with the consent of all the parties, by counsel or solicitor, and may produce 
before the court such witnesses, books, and documents as such party may 
think proper; and the court shall have power to permit any other party who 
has or may appear to have a common interest in the matter, and be willing 
to be joined in the proceedings, to be so joined on such terms as it thinks fit. 
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The court shall have full and exclusive jurisdiction to hear and receive evi- 
dence, on oath or otherwise, as may be allowed by law, and to hear and de- 
termine the matters in dispute in such manner as it thinks fit, and shall be 
at liberty to receive any such evidence as it may think fit, whether it shall be 
strictly legal evidence or not, with full power to adjourn the consideration of 
any matter, wholly or in part, for any period, or without stating any period. 

Formal matters which have been proved or admitted before a board need 
not be again proved or admitted before the court. 

54. The sittings of the court shall be held at such time and place as are 
from time to time fixed by the president. The sittings may be fixed either 
for a particular case or generally for all cases then before the court and ripe 
for hearing, and it shall be the duty of the clerk to give to each member of 
the court at least 48 hours' previous notice of Hie time and place of each 
sitting. 

66. The parties to the proceedings before the court shall be those before 
the board, and the provisions hereinbefore contained as to the appearance 
of parties before a board shall apply to proceedings before the court. 

At least three days 1 notice shall be given to each party to the proceedings 
of the time and place appointed for the meeting of the court, except where a 
party is added to the proceedings on his own application or with his own 
consent. 

66. The clerk may, at the request of either party, issue a Eummons in the 
prescribed manner to any person to appear and give evidence in any manner 
before the court, and to produce any books, deeds, papers or writings re- 
lating to such matter and in his possession or under his control. Snch books, 
deeds, papers and writings may be inspected by the members of the court 
for the purposes of this act; but the information obtained therefrom shall not 
in any form be made public. And any person upon whom any such summons 
shall nave been served, and to whom at the same time payment or a tender of 
his traveling expenses on the scale hereinafter mentioned shall have been 
made , and who shall neglect or refuse without sufficient cause to appear or 
to produce any books, deeds, papers or writings required by such summons 
to be produced, shall be liable to a penalty not exceeding twenty pounds 
[$97.33], or in default of payment to be imprisoned for a term not exceeding 
one month; but the payment of such fine or the undergoing of such impris- 
onment shall not exempt any person from liability to an action for disobeying 
such summons. 

57. Where it is shown to the satisfaction of the court that certain parts of 
books or documents to be produced in evidence do not relate to the matter 
before the couit, the party producing the same shall be allowed to seal up 
such parts. 

68. Every person who shall be summoned and shall appear as a witness 
shall be entitled to an allowance or compensation for expenses and loss of 
time according to the scale for the time being in force and allowed to wit- 
nesses in civil suits under The Magistrates 9 Courts Act, 1893. 

69. Any member of the court, or the clerk, shall have power to administer 
oath? or affirmations to all witnesses who shall appear before the court, and 
all willful false swearing or false affirmation in any proceedings in the court 
under this act shall be deemed and held to be willful perjury, and shall be 
indi stable and punishable as such; and on any indictment it shall be sufficient 
to prove that the oath or affirmation was administered by such member or 
clerk aforesaid. 

60. For the purpose of obtaining the evidence of witnesses at a distance, 
the court shall be deemed to have and may exercise all the powers and duties 
of a stipendiary magistrate under The Magistrates' Courts Act, 1893; and the 
provisions of the said act, mutatis mutandis, shall be applicable to all pro- 
ceedings in the court under this act to the same extent as if the court were a 
magistrate's court: and every stipendiary magistrate, and every magistrate's 
court, and every clerk of such court shall for the purposes aforesaid have and 
may exercise all such duties and powers in respect of any matter or thing 
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arising under this act as such stipendiary magistrate, or magistrate's court, 
or clerk, respectively, could do or be required to do under The Magistrate's 
Courts Act, 1803. 

61. The court 'may sit and conduct its proceedings in open court, and a 
majority of the members present may decide and finally determine any mat- 
ters referred to them in such manner as they shall find to stand with equity 
and good conscience. 

62. If either of the members other than the president shall neglect or fail 
to attend a sitting of the court without good cause shown to the satisfaction 
of the president, the other member present and the president may neverthe- 
less act as fully as if all the members were present. 

63. The court may be adjourned from time to time and from place to place in 
the manner following, that is to say: (1) by the court or the president at any 
sitting thereof, or, if the president is absent from such sitting, then by any 
other member present, or, if no member is present, then by the clerk; and 
(2) by the president at any time before the time fixed for the sitting, and in 
such case the elerk shall notify the members of the court and all parties con- 
cerned. 

The powers by the last preceding section [sections 54 and 63] hereof con- 
ferred upon the president in the ease of the court shall, in the case of the 
board, be exercisable by the chairman thereof. 

The board or the court, at any stage of the proceedings before it, and either 
of its own motion or at the request of any of the parties, may direct that the 
proceedings be conducted in private, and in such case all persons other than 
the parties, their representatives ana witnesses under examination shall with- 
draw. 

64. If any person shall willfully insult any member of the court or the 
clerk during the sitting of the court, or shall willfully interrupt the proceed- 
ings of the court, or be guilty in any other manner of any willful contempt 
in the face of the court, it shall be lawful for any officer of the court, with 
or without the assistance of any other person, to take such offender into cus- 
tody and remove him from the court, to be detained in custody until the rising 
of the court, and the person so offending shall be liable to a penalty not ex- 
ceeding ten pounds [$48.67] for such offense, to be recovered in a summary 
way as hereinafter provided. 

65. If any party to proceedings before the court shall, after notice given 
to such party, fail to attend or be represented before the court, without good 
cause shown to the court, the court may proceed and act as fully in the mat- 
ter before it as if such party had duly attended or been represented. Any 

Serson who is a party to any such proceedings may be required to give evi- 
enoe before the court in the manner hereinbefore provided with respect to 
a witness. 

66. The court may refer any matters referred to it from time to time to a 
board for investigation and report, where it shall think such board may ar- 
rive more easily at a settlement thereof, and the award of the court shall be 
based on the report of such board. 

67. The court may at any time dismiss any matter referied te it which it 
shall think frivolous or trivial, and any award in such case may be limited to 
an order upon the party bringing the matter betore the court for payment of 
all costs of bringing the same. 

In order to enable the court the more effectually to dispose of any matter 
before it according te the substantial merits and equities of the case, it may, 
at any stage of the proceedings, of its own motion or on the application of 
any of the parties, and upon such terms as it thinks fit, by order: (I) direct 
parties to be joined or struck out; (2) amend or waive any error or defect in 
the proceedings; (3) extend the time within which anything is to be done by 
any party, and (4) generally give such directions as are deemed necessary or 
expedient in the premises. 
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The powers by the last proceeding section [paragraph] hereof conferred 
upon the court may, when the court is not sitting, he exercised by the 
president. 

68. The award of the court shall be made within one month after the court 
shall have begun to sit for the hearing of any reference, and shall be signed 
by the president of the court, and have the seal of the court attached thereto, 
and shall be deposited in the office of the clerk of the district wherein the re- 
ference arose, and be open to inspection without charge by all persons 
interested therein during office hours. 

The court in its award, or by order made on the application of any of the 
parties at any time during the currency of the award, may fix and determine 
what shall constitute a breach of the award, and what sum. not exceeding 
500 pounds [$2,433.25], shall be the maximum penalty payable by any party 
or person in respect of any breach; Provided, however, that the aggregate 
amount of penalties payable under or in respect of any award shall not exeeed 
500 pounds [$2,433.25]. 

It shall not be lawful for the court by any award to fix any age for the 
commencement or termination of apprenticeship. 

The court in its award, or by order made on the application of any of the 
parties at any time during the currency of the award, may . prescribe a 
minimum rate of wages or other renumeration, with special provision for a 
lower rate being fixed in the case of any worker who is unable to earn the 

Srescribed minimum: Provided, that such lower rate shall in every case be 
xed by such tribunal, in such manner, and subject to such provisions as are 
specified in that behalf in the award or order. 

69. (1) The court in its award may order any party to pay to the other 
party costs and expenses (including expenses of witnesses) as it may deem 
reasonable, and may apportion such cost between the parties or any of them 
as it thinks fit. and may at any time vary or alter any such order in such 
manner as it thinks reasonable; and such costs or any other costs ordered by 
the court to be paid may be recovered in any court of competent jurisdiction 
by the party entitled thereto under the award or order of the court as a debt 
due from the party liable therefor; but no cost shall in any case whatever be 
allowed on account of any agents, counsel, or solicitor appearing for any 
party. 

(2) The court may also order that the whole or any portion of any such 
cost as aforesaid shall be taxed by the proper officer of the supreme court, 
and such officer shall have in, about, in relation to such taxation all such 
power, duty, and authority as he would have in any case within the ordinary 
jurisdiction of the supreme court in respect of taxation of costs. 

In every case where the court in its award or other order directs the pay- 
ment of costs or expenses it shall fix the amount thereof, and specify the 
same in the award or order. Section 69 of the principal act is hereby modi- 
fied in so far as it is in conflict with this section, but not further or otherwise. 

70. The award shall be framed in such manner as shall best express the 
decision of the court, avoiding all technicality where possible, but shall state 
in clear terms what is or is not to be done or performed by each party 
or person affected by the decision, and may provide for an alternative course 
to be taken by any party to the proceedings, or by any person affected 
thereby; but no award shall be void or vitiated in any way because of any 
informality or want of form, or any non-compliance with the provisions of 
this act. 

71. In all legal and other proceedings it shall be sufficient to produce the 
award with the seal of the court thereto, and it shall not be necessary to 
prove any conditions precedent entitling the court to make such award. 

72. Proceedings in the court shall not be impeached or held bad for want 
of form, nor shall the same be removable to any court by certiorari or other 
wise; and no award or proceeding of the court shall be liable to be chal- 
lenged, appealed against, reviewed, quashed, or called in question by any 
court of judicature on any account whatsoever. 
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73. No proceedings in the court shall abate by reason of the death of any 
member of the court or of any party to such proceedings, but the same may 
be continued and disposed of b v the successor in office of such member or 
legal personal representative of the party so dying. 

(4) Enforcement of Awards. 

74. Every award of the court shall specify each industrial union, trade 
union, association, persoi. or persons on which or on whom it is intended 
that it shall be binding, and the period, not exeeedin r two years from the 
making thereof, during which its provisions may be enforced; and during 
the period within which the provisions of which such award may be enforced 
such award shall be binding upon every industrial union, trade union, asso- 
ciation, or person upon which it shall thereby be declared such award shall 
be binding: Provided, That, if the members of any industrial union or trade 
union are mentioned generally in any such award, all persons who are mem- 
bers at the date thereof of such award, or may thereafter become so during 
its subsistence, shall be included in the direction given or made by the 
award. 

7&-81. For the purpose of enforcing any award or order of the court, 
whether made before or after the coming into operation of this act, the fol- 
lowing provisions shall apply, anything in the principal act to the contrary 
notwithstanding: 

(1) In so far as the award itself directs the payment of money, it shall be 
deemed to be an order of the court, and payment shall be enforceable accord- 
ingly under the subsequent provisions of this section relating to orders of 
the court. 

(2) If any party or person on whom the award is binding commits any 
breach thereof by act or default, then, subject to the provisions of the last- 
preceding subsection hereof, any party to the award may by application in 
the prescribed form apply to the court for the enforcement of the award. 

(3) On the hearing of such application the court may by order either dis- 
miss the application or impose such penalty for the breach of the award as it 
deems just, and in either case with or without costs. 

(4) If the order imposes a penalty or costs it shall specify the parties or 
persons liable to pay the same, and the parties or persons to whom the same 
are payable: 

Provided that the amount payable by any party or person shall not exceed 
500 pounds [$2,433]: 

Provided also that the aggregate amount of penalties and costs payable 
under any award shall not exceed 600 pounds [$2,433]. 

(5) For the purpose of enforcing payment of the amount payable under 
any order of the court (not being an order under section 10 hereof), a cer- 
tificate in the prescribed form, under the hand of the clerk and seal of the 
court, specifying the amount payable and the respective persons by and to 
whom the same is payable, may be filed in any court having jurisdiction to 
the extent of such amount, and shall thereupon, according to its tenor, oper- 
ate and be enforceable in all respects as a final judgment of such courts in its 
civil jurisdiction: 

Provided that, for the purpose of enforcing satisfaction of such judgment 
where there are two or more judgment creditors thereunder, process maybe 
issued separately by each judgment creditor against the property of his judg- 
ment debtor in like manner as in the case of a separate and distinct judgment. 

(6) All property belonging to the judgment debtor (including therein, in 
the case of an industrial union or trade union, all property held by trustees 
for the judgment debtor) shall be available in or towards satisfaction of the 
judgement debt, and if the judgment debtor is an industrial union, an indus- 
trial association, or a trade union, and its property is insufficient to fully 
satisfy the judgment debt, its members shall be liable for the deficiency: 
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Provided that no member shall be liable for more than 10 pounds [$48.67] 
under this subsection. 

(7) For the purpose of giving full effect to the last preceding subsection 
hereof the court or the president thereof may, on application of the judgment 
creditor, make such order or give such directions as are deemed necessary, 
and the trustees, the judgment debtor, and all other persons concerned shall 
obey the same. 

(8) The foregoing provisions of this section are in substitution of those 
contained in sections 75 to 81 of the principal act, and those sections are 
hereby accordingly repealed. 

(9) Nothing in this section contained shall affect the validity of any pro- 
ceedings which at the coming into operation of this act are pending for the en- 
forcement of any award or order of the court in so far as the same relates to 
the payment of money, and all such proceedings may either be continued 
under the principal act, or be abandoned and be instituted afresh under this 
act; but all proceedings pending for enforcement of any award by attach- 
ment are hereby stayed, and in lieu thereof proceedings may be instituted 
afresh for enforcement by penalty under this section: 

Provided that the court when disposing of such fresh proceedings shall 
make such order as to costs as it deems just, having regard to the costs of 
the proceedings abandoned or stayed as aforesaid. 

Part IV. 

GOVERNMENT RAILWAYS. 

82. The management of government railways under the government rail- 
ways act, 1887, shall be deemed to be an industry within the meaning of this 
act; and notwithstanding anything contained in the first-mentioned act, the 
railway commissioners appeinted thereunder may make an industrial agree- 
ment with the society now registered under the trade union act, 1878, and 
called The Amalgamated Society of Railway Servants, and either the said 
commissioners or the society may refer any industrial dispute between them 
to the court established under this act; and the commissioners may give 
effect to any terms of an award made by such court. 

The society may be registered as an industrial union under this act; and 
the commissioners shall be deemed to be employers within the meaning and 
for the purpose of this act. 

The foregoing provisions shall apply to any reconstruction of such society 
in case of its dissolution, and shall extend to any similar society taking the 
place of such first-mentioned society and registered under this act. 

83. In case the commissioners shall neglect or refuse to agree with the said 
society te refer any industrial dispute to the court, the society may, by peti- 
tion lodged with the clerk, refer such dispute to the court to hear and deter- 
mine the same; and the court, upon such petition, and if it shall consider the 
dispute sufficiently grave to require it, may require the eommissioners to ap- 
pear before the court, and to submit the matters in dispute to its decision, 
and for that purpose the court shall have all such jurisdiction and authority and 
may do all such acts and things as may be necessary for such purpose, in ac- 
cordance with the preceding provisions of this act. 

84. Notwithstanding anything in this act contained, no board constituted 
under this act shall have any jurisdiction in any matter of dispute between 
the commissioners and the said society. 



Digiti 



zed by G00gle 



266 
Part V. 

MISCELLANEOUS. 

86. Any notification made or purporting to be made in the Gazette by or 
under the authority of this act may be given in evidence in all court* of jus- 
tice, in all legal proceedings, and for any of the purposes of this act, by the 
production of a copy of the Gazette, printed by the government printer for 
the time being. 

86. Every instrument or document, copy or extract of an instrument or 
document, bearing the seal of the court shall be received in evidence without 
further proof, and the signature of the president of the court, or the chairman 
of any board, or of the registrar, or of the clerk of awards* shall be judicially 
noticed in or before any court or person or officer acting judicially or under 
any power or authority contained in this act: Provided, such signature be at- 
tached to some award, order, certificate, or other official document made or 
purporting to be made under this act. 

No proof shall be required of the handwriting or official position of any 
person acting in pursuance of this section. 

87. The governor from time to time may make, alter, or revoke such reg- 
ulations not inconsistent with this act as may be necessary or desirable to 
carry out all or any of the following purposes: 

(1) Prescribing the forms of certificates or other instruments to be issued 
by the registrar, and of any certificate or other proceedings of any board or 
any officer thereof ; 

(2) Prescribing the duties of clerks of awards, and of all other officers and 
persons acting in the execution of this act; 

(3) Providing for anything necessary to carry out the first or any subse- 
quent election of members of boards, or on any vacancy therein, or in the 
office of chairman of any board, including the forms of any notice, proceed- 
ing, or instrument of any kind to be used in or in respect of any such elec- 
tion; 

(4) Providing for the mode in which recommendations of members of the 
court shall be made and authenticated; 

(6) Prescribing any act or thing necessary to supplement|or render more 
effectual the provisions of this act as to the conduct of proceedings before a 
board or a court, or the transfer of such proceedings from one of such bodies 
to the other; 

(6) Providing generally for any other matter or thing necessary to give 
effect to this act, or to meet any particular case; 

(7) Prescribing what fees shall be paid in respect of any proceedings be- 
fore a board, or in the court, and the party by whom such fees shall be paid; 
and what fees shall be paid to the president or members of the court, or the 
chairman or members of the board; 

(8) For any other purpose for which it is by this act provided regulations 
may be prescribed. 

Nothing in any such regulations shall supersede any fees for the time being 
in force in the supreme court, or in any other court, in relation to any pro- 
ceedings therein, otherwise than as is herein expressly provided. 

All such regulations shall be published in the Gazette, and within 14 days 
after the making thereof shall be laid before both houses of the general as- 
sembly if it shall be then sitting, and, if not then sitting, then within 14 days 
after the beginning of the next session of such assembly, and shall have the 
force of law from the date of such publication. 

88. All eharges and expenses connected with the administration of this act, 
exclusive of expenses incurred by industrial unions, trade unions, or associa- 
tions under parts I or II of this act, or of the parties and witnesses concerned 
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in any industrial dispute referred to the board or the court, shall be defrayed 
out of sueh annual appropriations as shall from time to time be made for that 
purpose by the general assembly. 

89. The court shall have full and exclusive jurisdiction to deal with all of- 
fenses against the principal act, and for the purpose of this section the fol- 
lowing provisions shall apply: 

(1) Proceedings to recover the penalty by the principal act imposed in re- 
spect of any such offense shall be taken in the court in a summary way under 
the summary provisions of the Justice of the Peace Act, 1882, and these pro- 
visions shall, mutatis mutandis, apply in like manner as if the court were a 
court of justices exercising summary jurisdiction under that act: 

Provided that in the case of an offense under section 64 of the principal act 
(relating to contempt of court) the court, if it thinks fit so to do, may deal 
with it forthwith without the necessity of an information being taken or a 
summons being issued. 

(2) For the purpose of enforcing any order of the court made under this 
section a duplicate thereof shall, by the clerk of awards, be filed in the 
nearest office of the magistrate's court, and shall thereupon, according to its 
tenor, operate and be enforced in all respects as a final judgment, conviction, 
or order duly made by a stipendiary magistrate under the summary provis- 
ions of the justices of the peace act, 1882. 

(3) The provisions of section 73 of the principal act shall apply to all pro- 
ceedings under this section. 

(4) All penalties recovered under this section shall be paid into the public 
account and form part of the consolidated fund. 

(5) The foregoing provisions of this section are in substitution of those 
contained in section 89 of the principal act, and that section is hereby ac- 
cordingly repealed. 

(6) Nothing in this section contained shall apply to the breach of any 
award or order of the court, or to the penalty in respect of sueh breach. 

90. No stamp duty shall be payable upon or in respect of any registration, 
certificate, agreement, award, or instrument effected, issued, or made under 
this act. Bat nothing herein shall apply to the fees of any court payable by 
means of stamps. 

91. Nothing in this act shall apply to her majesty the queen, or any de- 
partment of her government in New Zealand, except as herein is otherwise 
expressly provided. 

CANADIAN ARBITRATION LAW. 

Bill No. 17. 

An act to aid in the settlement of railway labor disputes. 

[Assented to the 10th July, 1903.] 

Whereas, From time to time differences may arise between railway com- 
panies and their employes which the parties thereto failing to adjust, may 
result in lockouts and strikes; and 

Whereas, Railway lockouts and strikes may interfere with the proper and 
efficient transportation of mails, passengers and freight, interrupt the trade 
and commerce of the country, cause railways to fall into disrepair to the danger 
of the lives of passengers and employes, and in various other ways occasion 
serious injury both public and private; and 

Whereas, It is desirable to aid in the settlement of such differences: 
— 17 
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Therefore, his majesty, by and with the advice and consent of the senate 
and house of commons of Canada, enacts as follows: 

1. This act may be cited as the railway labor disputes act, 1903. 

2. In this act, unless the context otherwise requires— 

(a) The expression "Minister" means the minister of labor; 

(b) The expression "Department" means the department of labor; 

(c) The expression "Railway" means any railway whether operated by 
steam, electricity or other motive power, and whether under the jurisdiction 
of the parliament of Canada or of the legislature of any province; 

(d) The expression "Railway Employers" means any company or gov- 
ernment owning or operating wholly or to a lesser extent any railway oper- 
ated by steam, electricity or other motive power, and whether under the 
jurisdiction of the parliament of Canada or of the legislature of any province; 

(e) The expression "Railway Employ 6" means any person engaged to 
perform any work or service in respect of any railway whether operated by 
steam, electricity, or other motive power, and whether under the jurisdiction 
of the parliament of Canada or of the legislature of any province; 

(f) The expression "Difference" means any dispute, disagreement or dis- 
sension which in the opinion of the minister may have caused or may cause a 
lookout or strike on a railway or which has interferred or may interfere with 
the proper and efficient transportation of mails^ passengers or freight, or the 
safety of persons employed upon any car or tram; 

(g) The expression "Committee" means the committee on conciliation, 
mediation and investigation established under the provisions of this act. 

(h) The expression "Board" means the board of arbitrators established 
under the provisions of this act. 

3. Whenever a difference exists between any railway employers and rail- 
way employed, and it appears to the minister that the parties thereto are un- 
able satisfactorily to adjust the same, and that by reason of such difference 
remaining unadjusted a railway lockout or strike has been or is likely to be 
caused or the regular and safe transportation of mails, passengers or freight 
has been or may be interrupted, or the safety of any person employed on a 
railway train or car has been or is likely to be endangered, the minister may 
either on the application of any party to the difference, or on the application 
of the corporation of any municipality directly affected by the difference, or 
of his own motion cause inquiry to be made into the same and the cause 
thereof, and for that purpose may under his hand and seal of office, establish 
a committee of conciliation, mediation and investigation to be composed of 
three persons to be named, one by the railway employers, and one by the 
railway employed (parties to the difference), and the third by the two so 
named or by the parties to the difference in case they can agree. The min- 
ister shall in writing notify each party to name a member of said committee 
stating in such notice a time not being later than five days after the receipt 
of such notice within which this is to be done and if either party within such 
time or any extension thereof that the minister, on cause shown, may grant, 
refuse or fail to name a member of said committee the minister or the lieu- 
tenant governor in council, as the ease may be, as hereinafter provided, may 
appoint one in the place of the party so refusing or in default, and if the 
members of said committee so chosen fail to select a third member the min- 
ister, or tne lieutenant governor in council, as the case may be, may make 
such selection. 

4. It shall be the duty of the conciliation committee to endeavor by con- 
ciliation and mediation to assist in bringing about an amicable settlement of 
the difference to the satisfaction of both parties, and to report its proceedings 
to the Minister, 

5. In case the conciliation committee is unable to effect an amicable set- 
tlement by conciliation or mediation, the Minister may refer the difference to 
arbitration under the provisions of this act. 
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(a.) If acceptable to both parties, the conciliation committee may act as a 
board of arbitrators. 

(b.) In case of objection by either party to its representative on the con- 
ciliation committee acting as a member of the board of arbitrators, or to the 
chairman of said conciliation committee being a member of the board of ar- 
bitrators, new representatives on the board of arbitrators shall be appointed, 
in place of the member or members of the conciliation committee objected 
to, in like manner as the original members of the conciliation committee were 
appointed. 

The board of arbitrators so chosen shall be established by the Minister un- 
der his hand and seal of office. 

' 6. If any member of said committee or board shall die, refuse, neglect or 
become incapable to act, then whenever the same shall happen a successor 
shall be appointed in like manner as is above provided in respect of the 
original member of committee or board. Before such appointment the name 
of the person proposed to be appointed shall be submitted to both parties to 
the difference and there shall be afforded to each of them the opportunity* 
within such time as the Minister may fix, of making known to the appointing 
authority whether such proposed appointee is objected to, it being intended 
that it snail be endeavored to appoint only such person as shall not be reason- 
ably objected to by either party. 

7. In the event of the establishment of a committee of conciliation, media- 
tion and investigation, or of a board of arbitrators to deal with any difference 
between the government of Canada in respect of the intercolonial railway 
and the Prince Edward Island railway and any of its employe*, the power to 
appoint conciliators or arbitrators which otherwise in accordance with the 
foregoing provisions might be exercisable by the Minister shall be exercisable 
either by the Lieutenant Governor in Council of the Province of Quebec, of 
New Brunswick, of Nova Scotia, or of Prince Edward Island (in this aet 
called the Lieutenant Governor in Council), as the Minister shall for that 
purpose in each case of conciliation or arbitration in writing name. 

8. The third member of the said committee or board shall be the chairman. 

9. In case of arbitration pursuant to the provision hereinbefore contained 
the findings and recommendations of the majority shall be those of the board. 
In case of the absence of any one arbitrator from a meeting of the board the 
other two arbitrators shall not proeeed unless it be shown that the third arbi- 
trator has been notified of the meeting in ample time to admit of his 
attendance. 

10. Forthwith after the appointment of the board the chairman shall 
promptly convene the same, and the board shall in such manner as it thinks 
advisable make thorough, careful and expeditious inquiry into all the facts 
and circumstances connected with the difference and the cause thereof and 
shall consider what would be reasonable and proper to be done by both or 
either of the parties with a view of putting an end to the difference, and to 
preventing its recurrence and shall with all reasonable speed make to the 
minister a written report setting forth the various proceedings and steps tak- 
en by the board for the purpose of fully and correctly ascertaining all the 
facts and circumstances, and also setting forth said facts and circumstances, 
and its findings therefrom including the cause of the difference and the board's 
recommendations with a view to its removal, add the prevention of its recur- 
rence. 

11. The minister shall forthwith cause the report to be filed in the office of 
the department, and a copy thereof to be sent free of charge to each paity to 
the difference and to any municipal corporation as aforesaid, and to the rep- 
resentative of any newspaper published in Canada who may apply therefor; 
any other person shall be entitled to a copy on payment of the actual cost 
thereof. 

12. For the information of parliment and the public the report shall with- 
out delay be published in the Labor Gazette, and be included in the annual 
report of the department of labor to the governor general. 
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13. For the purpose of such inquiry the board shall have all the power o£ 
summoning before it any witnesses, and of requiring them to give evidence 
on oath, or on solemn affirmation, if they are persons entitled to affirm in 
civil matters, and produce such documents and things as the board deems re- 

auisite to the full investigation of the matters into which it is inquiring, and 
hall have the same power to enforce the attendance of witnesses, and to com- 
pel them to give evidence as is vested in any court of record in civil cases; 
but no such witness shall be competed to answer any question f by his answer 
to which he might render himself liable to a criminal prosecution. 

14. On the application of any of the parties, or on its own motion, the 
board may issue summonses to such persons as the board may think neces- 
sary to give evidence in the cabe, and any witness summoned by the board 
shall be entitled to free transportation over any railway en route when pro- 
ceeding to the plaee of meeting of the board, and thereafter returning to his 
home, and the board shall furnish to such witness a proper certificate evi- 
dencing his right to such free transportation. 

15. The summons shall be in such form as the minister shall prescribe, 
and may require such person to produce before the board any books, papers, 
or other documents in his possession or under his control, in any way relating 
to the proceedings. 

16. All books, papers and other documents, produced before the board, 
whether voluntarily or in pursuance to summons, may be inspected by the 
board and also by such of the parties as the board allows; but the informa- 
tion obtained therefrom shall not be made public, and such parts of the 
books, papers and documents as, in the opinion of the board, do not relate 
to the matter at issue, may be sealed up. 

17. The department will pay to each member of a conciliation committee 
or board of arbitration his actual traveling expenses and also to each of them 
other than the chairman, $10 per day for each day that he shall attend a 
meeting of the committee or board or be engaged in traveling from or to his 
home (being in Canada) for the pupose of attending or after having attended 
a meeting of the committee or board. The department will pay to the chair- 
man such sum as the governor in council deems reasonable. The department 
will also at its expense provide the committee or board with a stenographer, 
secretary s,nd other clerical assistance that to the minister may appear neces- 
sary for the efficient carrying out of the provisions of this act. 

18. The report of the conciliation committee and the report of the board 
shall be signed by such members as concur therein, and may also be 
signed by a aisoenting member. 

10. No counsel or solicitor shall be entitled to appear before the board 
except with the consent of all parties to the difference, and notwithstanding 
such consent, the board may, if it deems it advisable, decline to allow coun- 
sel or solicitors to appear before it. The parties to the difference may ap- 
pear in person or by agents. 

20. No court of the Dominion of Canada or of any province or territory 
shall have or possess any power or jurisdiction to recognize or enforce or to 
receive in evidence any report of the said board of arbitrators or any report 
of the said eommittee of conciliation, or any testimony or proceedings before 
either the said board or committee as against any party or person or for any 
purpose whatsoever, except in case of prosecution for perjury. 

21. Where the difference, which is being inquired into, affects a class of 
'employe*, it shall not be necessary for them all to take part in the inquiry, 
but the class may be represented by a limited number chosen by a majority 
or by agents other than counsel or solicitor. 

22. If, in any prossedings before the board, any person wilfully insults 
any member of the board, or wilfully interrupts the proceedings, or without 
good cause refuses to give evidence, or is guilty in any other manner of any 
unlawful contempt in the face of the board, it shall be lawful for any mem- 
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ber of the board or constable to take the person offending into custody and 
remove him from the preoints of the board and retain him in custody until 
the rising of the board. 

23. It shall be in the discretion of the board to conduct its proceedings in 
public or in private. 

24. The minister may from time to time make, alter and amend regula- 
tions, as to the time within which any thing hereby authorized shall be done, 
and also as to any other matter or thing which appears to him necessary or 
advisable in order to the effectual working of the several provisions of thia 
act. 
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APPLICATION FOR ARBITRATION, 



For the oonvenienoe of those desiring the services of the State 
Board of Arbitration, blank applications or petitions for arbitration 
will be furnished, upon request, by the secretary at Springfield. 
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